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mur wtoec A WnwWf (*511 Wjrtui At At^tor) jtti pt utfafh* 5t^ im trfU^Trf 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 

(Other thau the Ministry of Defence) 


rm Auurr 

t - 

('prAm srmnl 
e£ fuut, 22 99 

RiT-WT. 2 3 86.—bumfuT (rrfUTU r-A TT- 

Am) wfafaww, 19 54 (1954 44) At mu 

34 At “T-mU 2 £TU SRFE Vifawi UT mm TUR 
ijrr, ir, rrrT.A.vr^zmspU, TJUT A?riFE STEpPr nuy- 
3TU rr% Am 4, JUlfa STOUT it UUC Ufm At 
ta.'UTTU fa 9? 22 3TOT& 1999 At mAW'-P 

^fmpFTT % AiPT AAEFT ET^T % *"4 U faw-f 
fa.m tot t, At arfufurru At mu 23 Arc 2 1 
A mm ufauft mu ia muAt A tot ■u-fr-a 
*mA AVr ttcA A srArm A ufArm omr f 1 

2. toA sm fAm 23, tutu, 1998 Ar srfa- 
umr W, 1 (4) / 9 3-?rc‘TOu u nfmurc fuut "mm I ; 

[W. i( 2) / 9 9-Autumr] 

tur.A.uuitwmrr, ^rcr WAEfur 


MINISTRY OF HOME AFFAIRS 
(Rehabilitation Division) 

New Delhi, the 22nd July, 1999 

SO. 2386.—In exercise of the poweis conferred 
by Sub-Section 2 of Section 34 of the Displaced 
Persons (Compensation and Rehabilitation) Act, 
1954 (44 of 1954), I. S.K. Chattopadhyay, Chief 
Settlement Commissioner hereby delegate to Shri 
Khushal C’luind, Under Secretary in the Ministry 
of Home Affairs. Rehabilitation Division, who has 
been app Anted as Settlement Commissioner vide 
Notification of even number dated the 22nd July, 
1999', the powers under Section 23 & 24 of the 
said Act for the purpose of hearing appeals and 
revisions under these Sections. 

2. This supersedes Notification No. 1(4)193- 
Settlement dated 23rd February, 1998. 

[No. 1 (2) 199-Settlement] 

S. K. CHATTOPADHYAY, Chief Settlement 

Commissioner 
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TT.sn 2387 .— fa«trfqA jaNa (aia) 

EfafalTT, 1 9 54 ( 1 954 AT A. 12) At APT 10 

TT AA-AHT ( :>) ?Tn »ii AfTAET 

TT aaPt |ff, a, frrATfAA jaTaa (ata) 

AfAfaAA, 1954 i£t qro 5 % aa^a a a it fAfer 
’’ifa'TOf A? AATFiA, TCAA DAT 1 ! if ' 4 t ’ 4 ?, 

wrr EfAR *; T) f^urrfq^ ( 5 ^) eMaae. 

1950 % ^‘yTArr fn^ffcT ETEET % ■pphfiir, T gag 
E TE% (JUT SAfE fatff ATE % faff AT | I 

2. *E% snr feATT 20 . 10 . 1998 Et ^rfy^TTr. 

ft • 1 ( 4 ) / 9 s-eVieet . tt Eftm-EA fifEr etat t 1 

[A. l( 2)/99-5)'jfpTA] 
ffE . T . ETETETSEIE, EFT 4ATATA EF)A:T 

New Delhi, the 22nd July, 1999 

S O. 2387.—In exercise of the powers conferred 
on me by Sub-Section (2) of Section 10 of the 
Displaced Persons (Claims) Supplementary Act, 
1954 (No. 12 of 1954) I, delegate to Shri Khushal 
Chand, Under Secretary in the Ministry of Home 
Affairs, Rehabilitation Division, the powers vested 
in me under Section 5 of the Displaced Persons 
(Claims) Supplementary Act, 1954 to be exercised 
by him in relation to revision of cases decided under 
the Displaced Persons (Claims) Aci, 1950. 

2. This supersedes Notification No. 1(4) 193 - 
Settlement dated the 20th October, 1998. 

[No. 1 (2) [99-Settlemcntl 

S. K. CHATTOPADHYAY, Chief Settlement 

Commissioner 

Tf ffafa 22 3fTTf, 1999 

TT.WT. 2 3 88.— fTF^rfsA itrfAA (srfn^ J rfa 
SEETE) EfafflEE, 1954 (l954 TT 44 ) sfr 

nm 3 E-T ESSTRT ( 1 ) 3TTT SEAT nfTAhf TT snpr 
T^A Rfa %rsr,q- E^TR" gAXAUT AT UAIAT, jg-|fa 
SEtE H^AA, AT A ATE Yt ^3TT Tfu- 

foEE T STH EEET EEA EctlSRA ETtpFA 

ET FffS FT TTET AT fATRA 5fTA %■ TTStTg if 
E*tAET ETEEA T *E if fAEEA An fa f | 

2. 3UT 23.2.1999 -fa Stfg^AAT 4 

l-( 4)/ 93 - 3 TPRT AT EfuAEA faur -41777 g ( 

fff. l(2)/99-TN4tA] 
ta Far, ffT^vnr 


S.O. 2388.—-In exercise of the power;; conferred 
by Sub-Section (i) of Section 3 of the Displaced 
Persons (Compensation & Rehabilitation) Act, 
1954 (44 of 1954), the Central Government hereby 
appoints Shri Khushal Chand, Under Secretary in 
the Ministry of Home Affairs, Rehabilitation 
Division as Settlement Commissioner, for the 
purpose of performing, the functions assigned to a 
Settlement Commissioner by or under the said Act. 

2. This supersedes Notification No. 1(4) 193- 
Settlement, dated the 23rd February, 1999. 

[No. 1 (2) 199-Settlement 1 
PHOOL SINGH, Director 

ATfEA, ATT faTTEA ATT WT EATAE 
(AiFea Afa MfWfliT FeeTE) 

A# fcFAT, 1 3 AETA, 19 9 9 

AT AT 2 389 —fafaE E^ATT ffAASRT cfa Sffa.ET 
A [RAT, 197 3 ( 1974 AT TffafEEE A. 2) At ART 

2 4 fa WJTTT (a) ftm EATT faTT-Tf AT EEfE 
AAA Ti"A 5?far TEA fETETAE A faSTE T’AAA 

Rjfa A fA2A T THAT fa AVI' AAR AfffV, pffmAT 
oTTATA AT YpAAR ff<4A ATH S(^A T^A ETTATAA 
A Fa-’oY fAAA fffAA A4TAAT ?PT AAIaA ATAa) 

A '3A A A AfAATAA, AEVaT, RAAs-TAT AAAT 5PA 
fAAAf AT AATAA T^A T PlA fAAA ATTTTFaaYaT 
% K7 fi fATTT TTAi ^ I 

[a. 225 / 17 / 99 - 7 .at.C r,-Ij] 
fAR, ATT AfAA 

MINISTRY OF PERSONNEL, PUBLIC GRIE¬ 
VANCES AND PENSION 
(Department of Personnel & Tniinin^.) 

New Delhi, the 13th August, 1999 

S.0.2389,—In exercise of the powers conferred by 
Sub-Section (8) of Section 24 of the Code of Crimi¬ 
nal Procedure, 1973 (Act No. 2 of 1974) the Central 
Government hereby appn:.:‘, Sb. Gomi Shmkar 
Sanglii, Advocate Hyderabad. Retainer Counsel 
of the Central Bureau of Investigation, in the Andhra 
Pradesh High Court, sis Special Public Prosecutor 
or conducting the prosecutions, appeals, revisions or 
other matters arising c. 11 ! of the cases investigated by 
the DJhi Special Establishment in the Andhra 
Pradesh High Court at Hyderabad. 

jNo.225 17/99-AVD.IIJ 
HARI STNG. Under Secy 



^rat> pt^ nm nw zk, is» 9 B,*mr e, 1921 


[APTII—Af? a (ii)j 


qf (4“*fr, 1 (i W?T, 19 9 9 


q>7.WT . 239 0 —TTAIR Of^giTf 4 A liEwi 
qf$<ir, 19 7 3 ( 1 9 7 1 T1 ^fErfn^JT 4. 2) <1 UHT 
'2 4 Aft 3TSIKT (ft) SF1 SAH vtfqqql 44 WPlAHR 
gq TSftlT TR TURRIT, 4R41 q ^aTi VGA' 1 ! 

% (Vs«tx aa-JItt '•-it ahTt mr-fr, wftRmr, 
ara? a(t Trfiqr ~3^'* tatara a f^-It ftRA "jfrpff 

pattat st?t sff^farr atari h 
qxfRfi, haat h?a at aara 

AHA if? fqr! f=TJiq % hEttarr ARRA firm 
WITift | I 

[q . 22 5/2 4/» 9-^15% 11] 
gfVfi rtH-HRqfAA 

New Delhi, the 16th August, 1999 

S.O. 2390.—In exercise of the powers conferred 
by subjection (8) of section 24 of the Code of Crimi¬ 
nal Procedure, 1973 (Act No. 2 of 1974), the Central 
Government hereby appoints Sh. Sanjit Mohanty, 
Advocate Cuttack, a Retainer Counsel of Central 
Bureau of Investigation in the Orissa High Court at 
Cuttack us Special Public Prosecutor for the con¬ 
ducting prosecution, appeals, revisions or other 
preceding 1 , arising out of the cases investigated bv 
the Delhi Special Police Establishment in the Orissa 
High Court, Cuttack. 

[No. 225/?4/99-AVD*H] 
HARI SINGH, Under Secy. 

fAH aarr 
(pRRT fA'qiA) 

4f fcRR, 3 5ftRT, 1 y 9 1 1 
TTHT 

44.AT,2391—'4 HAG *2TPT WfafaAA, 189 9 
( 1899 44 2) T't ART 9 AT INAPT ( 1) % i$«Y 
(^)gpi aah vrfq?raT at aa>a art |a, %qfhr 

AT NT 7 nfRgTTT A . T,lf Tft Rif rtf HTT fa., A*Af 

AT ATA fa fomfaq HTtn qTATqfa TRIP Afar 

q> ARtfa 1', At qqffd ?2TPT 71/47 XRT aha At 

Stqqfa HATH 4Hfa % At -3A4 qTTqfa 5PT q£, 

1999 At ART f*PA A A AFT rft AAGlfa Aifaf 

\ 

iTTAA ATN afar AATqtq gAR *. % AAA tJPA % 

3fr RA.-q- gfa tpf jft j; T f ?;,-f|Tf?;q 

fqm«r art qv jara at - a % tra aata f i 

['ft , A , 3 8/ 9 9-T'iTG AT . tl. 3 Jj 4 a/ 9 9-fa. A . | 

ATR? TRt, SHH q-faq 


MINISTRY OF FINANCE 
(Department of Revenue) 

ORDER 

New Dcihi, .he 3rd August, 1999 
STAMPS 

S O. 2391.—In exercise of the powers conferred 
by clause (b) of sub-section (1) of section 9 of the 
Indian Stamp Act, 1899 (2 of J899), the Central 
Government hereby permits M/s. 1C1CT Limited 
Mumbai to pay consolidated stamp duty of rupees 
two crore forty six lakh thir'y nine thousand three 
hundred forty only chargeable cm account of the 
stamp duty on ICICI Unsecured Redeemable Bonds 
in the nature of Debentures aggregating to rupees 
three hundred twenty eight crore lifty two UikJi and 
forty five thousand only issued by the said company 
in May, 1999. 

[F.N o ,38/99-Sl AM PS/ F. No.33/45 99-ST] 
APARNA SHARMA, Under Secy. 

HfaST 

TtfceNt, 3 SFRA, 199 9 

phra 

AT,'AT, 2 392-—ARrfTA *TRT HfafaAq, 1899 
( 1899 at 2) fa «m 9 4 > gA-aiR ( 1) A far 
(at) 5HT gArt ttIaaat at aata q;fa 

vprt$p: r/rRgHT q*. qqrq noqfqy 1^7, qffqFAh 

aT qrt4 HR T,qh An qqfAT ^TTT 

HAT ATA AT ?Ftqfq PAR ATcft I, HT HAA AA 
SHT fAAHfT 11-0(1-99 4t> At#A fW AA 
XPAft 4TT?fA nqp % qqq AR % q'tfrmrt rffaf % 
AT% HTi TfkR, fAPHA AHUAf qv rCTrq 4T~4T 
% ttvth ^ ( 

[q. 39 / 99 -qAt.^T.q. 33 / 46 / 99 -fA.qT,] 

q-qilf Tqqt, 5fqr qftpf 

ORDER 

New Delhi, the 3rd August, 1999 
STAMPS 

S.0.2392.—In exercise of the powers conferred by 
clause (b) of sub-section (1) of section 9 of the Indian 
Stamp Act, 1899 (2 of 1899), the Central Government 
hereby permits M/s. Punjab & Sind Bank, New Delhi 
to pay consolidated stamp duty of rupees eightv 
lakhs only chargeable on account of the stamp duty 
on Unsecured Redeemable bonds in the nature of 
Promissory Notes aggregating to rupees eighty crores 
only allotted on i 1-06-1999 by 1 lie said Bank. 

[No. 39/99-STAMPS E.No. 33/46/99-ST] 
APARNA SHARMA, Under Secy. 
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frt fofat, 3 *EEfa 1999 
■TEF 

47, ET. 2 39 3.—'TPCTfa TEN ?tf£lfc77, 

1899 ( 1 899 47 ;>) 47 (JET 9 4Y TT-TET (l) 

% gfa (q ) set stn qrfafErr tt sfaEr tee if. 

TEfTR FT^TET 4. Tlfafa Ftfalfw fan" 
ffm, falWfa, 7 $ fatfar sf/t eft qr7 tut ferere 
ht <3 fe^T 77E qir tit ®«tt r-qq qtr Tfifar 
ten m = ?^7 «rerr 4 e 7 q>"Y sr-jEfT stt wnti I, fat 


7377 f'ETO 3 El 

7r7 71171 

arfimr 

7teT 7r 

Rqnq 

4T7 7ifaf/77T 

qfai fa 


17^47 47 

TTTvr 

a'-qfa ?, 





( 1) 77E: 

fctin 

2 2-4-99 

, 6-5-99 

771 


:io-t )-99 fat snfafiT fam; no; tin ft fat 

fafaVr qfafr tin fatufaY tbt ^qq fa 

7«EJ 7:7 % 10001)001 fa 10013484 

qs 

747 far farfrrr ti*m 7 tfa 'or far. far. fa. 

"net fa" faaqtf; 

(2) fqfiTT 7-O' 1999 47 CTT7te7 fan 70 Nfl 

nr* ft q^faEr qfaY? -ok iw tT'I qfa 
% *nro Hfa fa 2 800001 7 2942550 
747 q?r Wet lENr TFT 7F NT. ff. 
f 7 . 0 in -7 (XX V111 -'inn rr), t- e 

( 3 ) Tt.Trsr: fqfilT 2 1-5-99, 25-5-99, 3-0-90 

T«E 20-6-99 "?-7 SiTife f E. W. FT-7 
m T j Y 7 fETEU E7A : 7E£ 47E faE 
r-,47 tit TE *47 % 774 XE7 % 1125, 
112 0, 1127 tit* 108 1 far faffaT 
vnr tte et. far. fq. fq. 77r q.q i 

[o . 40 / 9 9-m 77 F 33/48/'99-fa .47. | 

747? wftfa SEE Elfaq 

ORDER 

New Delhi, the 3rd August, 1990 
STAMPS 

S.0.2393.— 1 11 exercise of the powers conferred by 
clause (b) of sub-section (1) of section 9 of the Indian 
Stamp Act, 1899 (2 of 1899). the Central Government 
hereby permits M, s. The Industrial Finance Corpora¬ 
tion of India Limited, New Delhi lo pas consolidated 
stamp duty of rupees five crore si sly three lakh 
seventy six thousand live hundred fifty sis only 
chargeable on account of (lie stamp duty on 
Bonds/Certificate of Deposit in the nature of pro¬ 
missory notes described as— 

(i) IFCI ’On Tap' Bonds bearing distinctive 
numbers from 100Q0001 to 10013484 aggregating 
10 rupees one hundred .hirty four crore and 
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(ii) IFCI Bonds (XXVTII Series) bearing dis¬ 
tinctive numbers from 2800001 to 2842550 
aggregating to rupees four hundred twenty 
live crore and fifty lakhs only allotted on 
07-06-1999; and 

(iii) IFCI Certificate of Deposit bearing distinctive 
numbers 1125, 1126, 1127 and 1081 aggre¬ 
gating to rupees six crore eighty five lakbs 
eleven thousand one hundred four only 
allotted on 21-05-99, 25-5-99, 03-06-99 and 
26-06-99 respectively, 

by the said Corporation. 

[No. 40/99-STAMPS F.No. 33/48/99-ST] 

APARNA SHARMA, Under Secy. 

srWr 

fa frrfr, 9 £Ettt, 1999 

ten 

41. NT. 2 394.—'fiRcffa TEN F'faWw, 189 9 
( 1899 47 2) “PY 7ET 9 faY 7N-HET ( 1) fa fa 7 
(*s) SEE FTEi EEffPfr 47 SlfaET 4E7 j-7 fa-ifET 
7T4E nynjRT 4. 7DEET faffaN flNF r -'Tlf77 
faY'5, N^ffafaY 47 7T7 7TN TEt TENiY EE3 tin 
mtitw wnn r-qq 47 farfa-r ten ett sjct 4eT 
faY F'7,7f7 77ET TTdY I, FT 757 5ffa atET TpY 
ffaf 77 7 Y -7 7[ 7 7 tfrfwn tY 2 T % W 7 7 T 7 

7f?f qr ^rq FI84T 4T 47^7 77ET I:— 

(4s) 7T3 faefar TE5 T^ET 7E3 >T7 47 

- q ?7 4 T 7 c 7 F qlE Tq® 747 47 1176 7 
2838 3;Yt ggq % ggfi 7«fT SffY fafsET 

' T i ! 57'T 71^1 14% rmfrafaTTfi, CTETf&iq, 

fmrffvq, 477747 Trr ( 2 0 0 5) -faqj 7T -1 -7 ; 

. (fa ) 7T7 q'23147 477% 7TS ETN 1147 47 f 7 

7y7 % a fa 47 qfar % 00001 

7 983 3tV 987 7 1175 747<tfaf?lT 

7«TT 4T7 13. 5% 5T4f73r77fa, 

ffaffT, qrrraE tin ( 2005 ) -^jrjEr -1 far ; 

( 7 ) 7T?t ^YktTY 4T<T 7477 7P5 547 % |7 
\nr % afa47 qpq nm % 2839 7 
4528 747 4TYf7f7T 7^71 7 t7 10. 5",) 

4T4f7^77Y4, ngrftlE, fafafaq, 474-747 7T7 
( 2 00 5)-fa!5t4T-J, I-rj arYy 1-7; 

(fa ) 717 7r 7't 4’faEt 4fa'T4 747 4717 % 

Sffaqt TT77EW ^547 % 4529 7 9028 

^Y fTftEJ 7'S77 7T% 3 3,5% 


eighty four lakhs only allotted on 22-04-99. 
06-05-99 and 30-6-99 respectively; 
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2 8, 19 99 j'mn 6, X 9 2 X 


[irrTlI— 1 Vt 3 (ii)] 

STRPwtfYYR, RflTfaR, to'Hi RET 

(2006) *jWeTT-I: WYf 

($) RTS ^ITS BUYS RRR Y ^ "* 

Sjr^jfr CJT^ RTBifiRR Y 9029 Y 1 0 2 2 8 cPfi 
YY f*rf^s ERRI RTU 9.7% CTfYR&K 
RTJTfeiR, f^TRtWT, RU-BRcT RTR ( 2 006) 
^wr-i 

[Y. 4l/99—’FST.W.m 3 3 / 4 / 9 9-fsr. ®P . ) 
yjcpnf RBI, RRT EfRR 


ORDER 

New Delhi, ihc 9th August, 1999 
STAMPS 

S.O. 2394.—In exercise of the powers conferred by clause 
fb) of sub-section (1) of section 9 of the Indian Stamp Act, 
1899 (2 of 1899), the Central Government hereby permits 
M|s. National Capital Region Planning Hoard, New Delhi 
to pay con solid a led stamp duty of rupees five crore eleven 
lakh and forty thousand only chargeable on account of the 
stamp duty on bonds in the nature of promissory notes des¬ 
cribed as :— 

(a) 14 per cent Don-convertible. Unsecured, Redeem¬ 
able, Taxable Bonds (2003l-Series-RA bearing dis¬ 
tinctive numbers from 1176 to 2838 and 984 to 
986 of rupees five lakh each aggregating to rupees 
eighty three ciore thirty lakh only; 

(b) 13.5 per cent Noti-copceilible, Unsecured, Redeem¬ 
able, Taxable Bonds (2005) Series 1-B, bearing dis¬ 
tinctive numbers from OOOOI to 983 and 987 to 
1175 of rupees five lakh each aggregating to rupees 
fifty eight crore sixty lakh only: 

(c) 10 5 per cent Non-convertible Unsecured, Redeem¬ 
able. Tax-free Bonds ("2005)-Series, 1-B and I-C 
bearing distinctive numbers from 2839 to 452S of 
rupees five lakh each aggregating to TUpees eighty 
four crore fifty lakh only; 

(d) 13.5 per cent Non-convertible, Unsecured, Redeem¬ 

able. Taxable Bonds (2006) Serics-1 bearing dis¬ 
tinctive numbers from 4529 t 0 9028 of tupees five 
lakh each aggregating to rupees two hundred twenty 
five crore only; and 

(e) 9.7 per cent Non-convertible Unsecured, Redeem¬ 

able, Tax-free Bonds (2006) Series-I bearing dis¬ 
tinctive numbers from 9029 to 10228 of rupees five 
lakh each aggregating to rupees sixty crore only, 
issued by the said Board. 

JNo. 41 ,/99-STAMPS/F. No. 33/49/99-ST1 
APARNA SHARMA. Under Sccv. 

m%r 

^rf ftteYY, 1 o BRUT, 19 9 9 
SCTPT 

'fiT.m.2395—EKcftR fiTUR BfafEBE, 1899 
( 1899 YT 2) YY BUT 9 YY STOUT ( 1) % SPY 
(®) 3nr rrh wfamfir *frr rrYr bttY gY, YrfYR 
o furr e.rb3ttt r 1 . rtrYbi firatfEfimi fRRR- fY, , 
YY Bra rYytYb r-r reb'rYt 
fT Rtl fan fisv+M njvRi rrt ytY YY *rjRfY 


RRTR TTrtY %, YY B4R fRRR 3TTT RT7T fYi 'SHY 

RT BY BE RUf? tfYf TETR RB3 UEt % 

BJB % alfwY rYYY % TREE ETR 11,75 RfYSTE 

ietteIr rt^ 2006 ( XXXV II wn) a iVfi 11. so 
aftiw btcrr bit 2006 (XXXVIII *a*afiTT) 

shT TSTIB BJUfi % UTTR HBT4 | I 

[cj. 42/99-fiCTCB)7'h. B . 33/47/S9-fB.T.] 

err! rei, hrt bTbb 

ORDER 

New Delhi, the 10th August, 1999 
STAMPS 

SO. 2395.—In exercise of the powers conferred by clause 
(b) of sub-section it) of section 9 of the lidian Stamp 
Ac), 1899 (2 of 1899), the Central Oovernmcnl hereby per¬ 
mits M|s. Rural Electrification Corporation I mited, New 
Delhi to pay consolidated stamp duty of rupees Two crore 
ten lakh and five thousand only chargeable on account of the 
stamp duty on 11.75 per cent Taxable Bonds 2006 
(XXXVII Series) and 11.50 Taxable Bonds 2006 (XXXVIII 
Series) in the nature of Promissory Notes aggregating to 
rupees Two hundred ten crore and fifty lakhs only to be 
issued by the said Corporation. 

[No. 42/99-STAMPS/F. No. 33/47/99-ST] 

APARNA SHARMA, Under Secy. 

E$ ftvYY, 16 BRUT, 1999 

BTR'fiT 

EE.RT. :2396— YeiYr •lUfiU, BTB'fiX RfsrfRRR) 
1961 ( 1961 TT 43) bY BUT 193% TRJ/E % 

RfS (iiiaf) 3PT BRET BlfBrUTT RR BRYr ^fiTY gTT, 

RRT RU BBT fPT tsfpY f%v Tfrr frER-Tf Yt, 7W 
%r % rrYreY Y fspy " 14 . 25 % BBfBBfei 
%B>BBYjT BEYrTE BUT (u^rn-n)" YY 

WfY ER RlftsT BUR) I I 

bar Bg fu BfY TurfufT Rrt rr YY 
RERR % BTC fBB bY BBftl % bYbC TfTR^YBTB ?HB1 

aur gfBB butt | aY, but aYgu Y ttoYb d'ctcr 
b-Y bbt % id Bar Ybh o;Y buY % tutut bt qfwR 

fiTU BTR g)RT I 

[B. 1 1027/BB.B. 2 7 5/ 9/98'TTTYY(Bt)J 

BBRT BTB, BBT RfBR. 

New Delhi, the 16th August, 1999 
(INCOME-TAX) 

S.O. 2396.—In exercise of the powers conferred by clause 
lfib) of the proviso to section 193 of (ho Income Tax Act, 
1961 (43 of 1961), the Central Government hereby specifies 
the debentures in the nature of “14.25 per cent, Unsecured 
Non-convertible Redeemable Subordinated Bonds (Serles-II)” 
issued by the Dena Bank. Mumbai for the purposes of the 
said clause : 

Provided_ that the benefit under the said pro'iso shall bo 
admissible in the case of transfer of such bonds by endorse¬ 
ment or delivery, only if the transferee infonrs the Dcnai 
Bank by registered post within u period of sixty days of such 
transfer, 

[No. 11027/E. No. 275/9/98-IT(B)] 
JAMNA DAS5. Under Secy. 



$ ::4 


THE GAZETTE OF INDIA : AUGUST 28, 
fit 16 BfiFT, 1999 

m . BT. 2 3 9 7 :— %kFT FRfirc SIWR Ufa- 
ffiBT, 1361 (1961 TT 43) Tt STITT 193 % 

q-vgjfT % Ja'-g- (ijw) 5 ITT Ti^fTT SlfafiM ¥T ST FT 
fiRB pO, ItfiT tT BBS &TTT XPf fTp hp fw’^T 
TT -JSRT taX % STtTnl % fop “l3. 7 5% STStT^fatT 

TTTiTfr^F'TT srwfrsFfta bCPfft but (runt-IH)” 

fiff SX'fa TT vrftFT trtT £ I 

tu^t b| fa irk BfThcfr trt sfa tt fit BfaRi 
ip FTi flT tf BBtst % Tfa^'fatT ^TT SPT 

JjfacT fiRBT % fit, 3TB TV^T ^ B&FT BcRR Tf 
fi-fllT if BIBBT tfiR OF Bfa'i % r fc?>faT FT q^T^RT 
gRT TTT ?,'FTT I 

[4. 1 1028/T.T.W. 2 75/9/9 8-BlttT (fiT) ] 

TPTfiT TFT, B>R fifad 

Now Delhi, ihc 16th August, 199.9 
(INCOME-TAX) 

S O. 2397.—In exercise of the powers conferred by clause 
(iib) of the proviso to section 193 of the Income Tax Act. 

1961 (43 0 : 1961), r„io Central Government hereby specifics 
the debentures in .ho nature of “13.75 per cent. Unsecured 
Non-convertible Redeemable Subordinated Bonds (Series-Ill)" 
issued by the Dona Bunk, Mumbai for the purfoses of the 
said clause : 

Provided that the benefit under the said proviso shall be 
admissible lit the case of transfer of such bonds by endorse¬ 
ment of delivery, only if ihc transferee informs the Dena 
Bank by registered post within a period of sixty days of 
such transfer. 

IMo. 1102S|F. No. 275|9|yg-lT(B) ] 

JAMNA DASS, Under Secy. 

( if?>t UfTTrfax fafafafar *prr) 

(ttwftt trfaz) 

B FtVT 

fit fatfif, 13 BBFT, 19 9 9 

TT. BT. 2 39 8.—TFT. Bfi[TT nffiR. XRB 
irth far# fatsfT pai FTaruf bR fTrmr 

BfaffiBT, 1974 ( 1974 FT 52)fiftBRT 3 fifT TB¬ 
it 1 u ( 1 ) % brfFt faftnn rr IT ^1 kef srtt tT fit 
£, P TFT TBATRT % RBFT RTpR TiT&R F. 6 73/ 

63/96—AT, fi. pR.-VllI fatTT 30-7-96 XpT 
fafiT DpT fiR fWT fafiT fa “fi ITT RRrfpTf 
Mar : Tfa P. io3, *vt fiTjpr, ifPrefar 
F*T. «ft. FI ITT IT®’, 3)fj i- 4 0 0 0 4 9 

tt f-TFig: tt fopr xip Bk fask trftr, 
ir RfaRSiT T 1 ST XTp fwi fa Rfi? wfap t RfaT 

ff BTfilft fiRR B rfax XT fi% I 

2 7TT $fifFT TRTPR T TFT 43 faVRRf fifal TT 

ttivt pT fa gtfaT /fifar trr tT err t ft rr' Tit 


1999/BHADRA 6, 1921 [Pari II—Sec.. 3fitjj 

f®TT TCtT | fX0T (f Ttf BTdN fmTTfTT F7iT f^TT 
XT TFfTTT I 

3. Xcf: XTff ITfKifhiTT TiT HTCT 7 TT XT- 

enrr (i) % ('a) sttt txx xfrTTT tt tb’T-t 

FTF |F FTTK FT^TTT : -TfTT TT TT 

(TT^ST TFT ^ fT Tf XFTTtT TPTTX F %*{ BTT9T FT 
BTirfFTT AFT ip 7 f?T % 'tfFTT ffXF BTTTT, RTXf 

% FPtFir XTfTBT FT I 

[tj. F. 073/03/9 6 —FT. 4 . ft.-VIJI] 

TRTT TTX, ^T 

(Central Economic Intelligence Bureau) 
(COFEPOSA Unit) 

ORDER 

New Delhi, the 13th August, 1999 

S.O. 2398.-^—Whereas the Joint Secretary to the 
Government of India specially empowered under 
sub-secticn (1) of Section 3 of the Conservation of 
Foreign Exchange and Prevention of Smuggling 
Activities Act, 1974 (52 of 1974) issued Order 
F. No. 673j63l96-Cus.-VHI dated 30-07-96 under 
the said ,lib-section directing that Shri Pawan 
Bhartiya, Flat No. 103, Sea Goddess, Greenfield 
Estate, N.B. Nayar Road, Juhu, Mumbai-400049 
be detaim :d and kept in custody in the Central Jail. 
Mumbai vith a view to preventing him from smug¬ 
gling goods in future. 

2. Whereas the Central Government has reasons 
to believe that the aforesaid person has absconded 
or has been concealing himself so that the order 
eanuot be executed. 

3. Nov/, therefore, in exercise of ihc pvjwer con¬ 
ferred by Clause (b) of Sub-section ( 1) of Section 
7 of the raid Act, the Central Government hereby 
directs the aforesaid person to appear before the 
Commissioner of Police, Mumbai within seven days 
of the publication of this order in the offical Gazette, 

[F. No. 673|63|96-Cus. VIII] 
TARSEM LAL, Dy. Secy. 

(%kPT 5TFTST TR adi) 

Tt fT-Tt, 18 SFTFT, 1999 

TT.BT. 2399 :—FF'TTnmw XFFFRt T 

fFF %n_ BfH'gfTT f'TTT XFTT t fT % 7 3 FWTT 3TTT 

T"TT ( 3 ) if RfsT-NT X?|TT TT BFTTT hFTTTFXT, 
1962 % fFTT 2 (^) % TTPT TfvPT FTFIR Brfh- 
kiTTT, 1931 tT um 10 (2.3-w) dbWftw sfR 

frafivy TW 1999-2000, 2000-2001 b]t 20D l- 

200 2 % fkF 5FiT : fkT fTTT TITTT f 1 



[JJTITII—3 (it) ] TOTOTOTTOTO TOTTO 28, 199a/^niT 6,1921 


2 . TTO SPvBYTO y*T TO ^TO faTO ^TTHT & fat — 

(i) RTO TOTTO fatTRIREfi, 1962 % fTOTT 

2 r % TO« TfTO TOT TO TTfafaTT, 196 1 
TOl UPT lo (2 3 —®) T TOTOiY % TOTO 9 
?VTT l'K TOTO ?R.W TOkT I 

(ii) %Tx TORR LTT TTOiYTO TO TOTO H 

Yet irfe rib"— 

(t) totor ^tott tY rpY a* 

TO Yn f), STBTT 

(q-) TOfTT TfTOH TO TOlY Y 'SiV TOT-TO 
faTTTTvff, 19 6 2 % faTT 2 T % 

btYitt ( 7 ) sth TvrYfurr fanY 
Y^mr am YtY TfroY ^Y 7 Far toYto 
S pfl it TWT fTt butt Y tottt 

^ t) TOTTOfnTTTTOY'f, 1902 fa.TT 2 s. % 
TrfoTR ( 7 ) 5 PT TAlYfMT ^raT- 
TMfrrT fr'-Y€ TO SfBjT TOY Y HWT 
?.Y TOR £ I 

3 5ppsrTt^R TOR R.7T TO 'TTR faRTTRlT |:— 

t*tY fqrtxrr^iT ?rrvjY beto i/toito 

TORT, TOoT TOT, 2 14 TO. sY r ‘p. *Y?, qYi, 

TOTf sfTY t, tR TTHTrs, W7T TOfF^r f5TTT- , iT , j| 
T^TTO 1 ^' ®r 0 3 LTTTTO TOJ TTO BT^T R- 
fa=TT T-ERTO I 

Y.-l 1 030/TO , Y. 20f/l 29/9 9-TOT TO k. II] 
sprikw YV. ttotTh, ^rro tYtt 

(CENTRAL BOARD OF DIRECT TAXES) 

New' Delhi, the 18th August, 1999 
S.O. 2399.—It is notified for general Information that enter¬ 
prise, listed at para (3) below has been approved by the 
Central Government for the purpose of section 10(23G) of 
the Income-tax Act, 1961, read with rule 2E of the Tncome- 
tax Rules, 1962, for the assessment years 1999-2000. 2000- 
2001 and 2001-2002. 

2. The approval ;s subject to the conditions that— 

(i) the enterprise will conform to and comply with the 
provisions of section 10(230) of the Income-tax 
Act, 1961, read with rule 2E of the Income-tax 
Rules 1962; 

(il) the Central Government shall withdraw this approv¬ 
al if the enterprise 

(a) ceases to carry on infrastructure facility; or 

(b) fails to maintain books of account and get such 
acounts audited by an accountant a s required by 
sub-rule (7) of rule 2F of the Income-tax Rules, 
1962; or 


(c) fails to furnish the audit report as required by 
sub-rule (7) of rule 2E of the Income-tax Rules. 
1962. 


3. The enterprise approved is :— 

03 MW Vajra Fall Hydro Electric Project at Salambe 
Village, Shuhpuv Tuluka, Distt Thane, Maharashtra of M/s. 
Vindhyachal Hydro Power Ltd. Empire House, 3rd Floor, 
214. Dr. D. N. Road, Fort, Mumbai, 

[Notification No. 11010/F. No. 205/129'99-1TA-IT] 

KAMLESH C. VARSHNEY, Under Secy. 

t£ fakY, IS TOFT, 1999 

TO.TO.2400:— TO ^TOTl % farv TT srfa- 
’jf’TOT f%Tl TOTT t fa Yfa RTOT TO TfTTFr 
srsfYr bitoto frpY%s, Tfrorpr stth, Tkoror- 5 7 « u 9 
(sfa) TOife* YY W1HTR strftrfy.ZTCT, 1961 tY 

Efvcr 36 (i) (-viii) % sYYtottY to karfaii m 

1 999-2000 TOF % far.- TOiFTfar TOPiY I I 

2. ir? tejoYto faro toy? % tot far |.— 

(i) JfiTnt TT R/-tT Rktl ’'TRECT Tkkt 

% fner rttpt % fRih % 'fvrtj 

kYTTYTT k-T S'?TH TOR % ThYtU - TO 
toY TO P 

(ii) TOTYl, 4nJTTO srftffalTtf, 1961 tY UTTT 

1 3 9 (i) % TOThT 3T1JT fTOF^Y TT*TT 

TOY Yt f 7 ?^ f-Tc'YfTO T 1 ^Y’¥ Y tsY m 

torn % Ytoft totYi tta '1 % kT rn ) 

% ET9' ^TY Y'TT T'YftvT TOT VK p^ifd 

YJaT 5tY r fjTOFT'S TO ift hf=TfY 

^-toY TO; 

(iii) TrkfdHT % ttyto t ttY^tytto fnkt fR 

bYto «iYr TOTO TO; 

(iv) HIT TO TTfiTfptTB, 1961 TO 'tPTOT 3fi(l) 

(viii) Y vfTOf^T TTTO TOiY TO 

jjY tY toYY f.Y i 

[TrfTOJRTOT. 1 1031/TO.Y. 2 0j/2 3/9 7-TmTTO k.-ll] 
todTO to. totoY, rTO TfTO 

New Delhi, the I 81 I 1 August, 1999 

S.O. 240 >,—It is notified for general information lhat MU. 
Manipal Hausing Finance Syndicate Limited, Manipal House, 
Manipal-576119(DK) Karnataka, has been approved by the 
Central Government for the purposes of seetkn 36(l)(viii) 
of the Income-tax Act, 1961 for the assessment years 1999- 
2000 . 

2. The approval is subject to thi condition that : 

(i) the company has been ma'n object to carrying on 
the business of providing long term finance for 
construction cr purchase of houses for residential 
purposes; 

(ii) the company submits every year a copy of its audit¬ 
ed profit and loss account and balance sheet aloiig- 
with a statement of deduction claimed under this 
section before its due date for filing leturn of in¬ 
come under section 139(1) of the Income-tax Act. 
1961 ; 

(iii) special reserve as required is created an t | maintained 
as- per the Act ; and 
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(ivl al] other conditions contained in section 36(l)(viii) 
of the Income-tax Act, 1961, ore fulfilled. 

[Notlification No, 11031|F. No. 204123197-1TA-11] 
KAMLESH C. VARSHNEY, Under Secy. 
fe^AT, 19 SFTTT, 1999 
rTTAVr 

q=rr . m, 24 or —sturtt sTferfad'h', isgi 

(1961 *7T 43) At STITT 138 WJTTT (l) 

% Q"f (t ) % (ii) % snfgTov Jr btrt 

OTT^STTr tjqTJsRT % rANPTTA fa*jT 

irrR% % to Jr favreft salt, rnsrarr, 

AdmcT BWT "fr 5TAAT DITT IvifJ) T 

st» 

at Jr WsrsRf stifaTKcT farf) tot srfsrTpj afr tItot 

srsHw Jr 4t=r % J*p T TT fit, Tt 
•+> taT % i 

[trftjg/fRT ¥l\l 1040/ l hTT(. 225 / 121 / 99 -STR tT 0 . II], 

ATT. OTT. APT, fa^SR. 

New Delhi, the 19th August. 1999 
(INCOME TAX) 

S.O. 2401.—In pursuance of sub-clause (ii) of clause (a) 
of sub-section (1) of section 133 of the Income tax Act, 
1961 (43 of 1961), ihe Central Government hereby specifies 
the Director, Anti Corruption Bureau, Gujarat, Govt, of 
Gujarat or my other officer., not below the rank of Superin¬ 
tendent of Police, duly authorised by him in writing in res¬ 
pect of such specific case for the purpose of the said sub- 
clause. 

[Notification No, U040|f. No. 225|121|99|1TA| Hj 
R. N. DASH, Director 

(wrf*w ttA fwnr) 

(if%T to) 

fwT, 16 ATAFT, 1999 

TT. AT. 2 4 02-—^TfipT fafatm AfsrffiAT, 

1949 ( 1 949 AT 10) T?t ART 53 6RT RAA 
• iflf'KlTT Tif FAN 4><d ^TT, % i YW TRTTT TVAAgRT 
vrrccfRr at At faAnfnr tt Mott | 

ftp TTT tifaffiTT At ART-9 % TR'A TTT^' btr*q-f 
■iftfT fa. 'iT TATt ATA HiTlB, fifafadTr 

AfaZAA, ; frc-r ii AdVfH A, 32/5 % AfTW 13 
Jtftt At Af, TRfrr At urferr % aw Jr 27 t-trA, 

2000 cRT Tit AAfa cTT ATT 'TfT (if9 I 

[A. 1 5 / 6/ 9 3-At. AT. rr, (j)j 

Tt. TV. ffRlATOT, ANT AfaV 

(Department of Economic Affairs) 
(Banking Division) 

New Delhi, the 16th August, 1999 

S.O.2412- —In exercise of the powers conferred by 
Section 53 of he Banking Regulation Act, 1949 


(10 of 19 ")) the Central Government on the recom¬ 
mendation of (he Reserve Bank of India, hereby 
declares that the provisions of Section 9 of the said 
Act shall not apply to South Indian Bank Ltd. in 
respect of hs holding 13 cents of house property under 
Survey No. 32/5 at Laiam Village, Mecnachil Taluk, 
Kottayam Dist.. Kerala for a period upto 27th 
February, 2000. 

(F.No. 15/6/93-BOA(i)J 
B.A. NARAYANAN. Under Secy. 

Nfff'TT 

fff fecVT, 16 AART, 1999 
TT. AT. 24 03.—ARTT % TDm A «TT5 J] 

w 3 (ii) Jr TTTfw'T bttt stNtt aA f a. A ar 
J r titttt 3t wr c, fan atFr. w farm 

(Cfaff ThTT) |RT ttrT fcfffar 22-1-99 At Afa- 

gw A. 15 /6/ 9 3-At, sft, u. Ar Afarr 2 Jr 
"gTTT 33 ” SHAT % RTTff <R fwifa fafaq-fTT Afa- 
fatTT 1949 At “tTPT S3’’ TTR T$ Wf I 

[AT. A. ls/6/93-At. Wt. tr. (jj)] 
sfV. tr, trmnom, tto zrfa? 

CORRIGENDUM 
New Delhi, the 16th August, 1999 

S.0.2403.—In the notification No. 15/6/93-BOA 
dated 22-1-1999 issued by the Government of India, 
Ministry of Finance, Department of Economic Affairs, 
(Banking Division) published in the Gazette of India, 
Part II Sec. 3(ij) regarding South Indian Bank Ltd., 
in line 2 of the aforesaid notification for the words 
“Section 33” read “Section 53“ of the Banking Regu¬ 
lation Act, 1949. 

[F.No. 15/6/93-BOA (ii)] 
B.A. NARAYANAN, Under Secy. 

(TlfAT VFT fqwm) 

(tTtt T*m) 

Vf* fcevfr, 1 7 TT9TT, 19 9 9 

TT ,ta. 2404.—TnYjTfff (tRU YTT STffff 

^TAn) Rfm, 1 97 0 % 3% ^rp3'J¥(l)% 

TTTA TfTTT ^YTTH Y-tAT (YTA.iff TT ?T^T ud 

3TcTTA) 5fiMffiTfT, 197 0 TT mTT 9 ^TWTTT 3 % 
quy (t[) 5 RT TrfTTqf TT UTtT fiTT^ gtr, 

Affm TTTTT, nr,^FT NT O . 
fiTTTTT, ViTTTO'T ftTT ATT, TTOf TT 3WTTT R^TA it 
3lYr TTfiH YT4 h ?TT rpjr «ft TT. ft. Bfwffff % 
TVJTff Tr sfRAff fJRHT ATfiRT TRcf) 

t I 

[A , OT h/ 6/9 8-=rft. ^ . -I( i)] 

%. %. u hN, TTn <. ^1 f4 ^ 



(dwll-df 3 (ii)1 
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New Delhi, the 17th August, 1999 
S.O. 2404,—In exercise of the powers conferred by 
clause (c) of s J ub-section (3) of section 9 of the Bank¬ 
ing Companies (Acquisition and Transfer of Under¬ 
takings) Act, 1970, read with sub-clause (1) of clause 
3 of the Nationalised Banks (Management and Miscel¬ 
laneous Provisions) Scheme, 1970, the Central 
Government, hereby nominates Shri A. Somasunda- 
ram. Regional Director, Reserve Bank of India, 
Chennai as a Director of Indian Bank with immediate 
effect and until further orders vice Shri G, P. Muniap- 
pan. 

[F. No, 9|6[98-B.O.I(i)l 
K. K. MANUAL, Under Secy. 

1 7 dddf, 1 999 

AT.dT. 24 05—W (aflH 3tk TADT 
drflst) i9so % 3%^ra«w(i) % 

did sfsd flAAkt A'qdt (ddAdt at ddn) 

dfdfddd, 1980 AY HPT 9 apf dddm 
(d) sttt st^d dfkrcT at 5tq'bT Add §3 %dfdr 

dTATd ^IRT, dndk kdl Ia, %dfFT ATdWd, 
ijdsri % faddY dstT fdddd fedTdA dddsnkY 

ufrrwiA Jtfr dr. d|md at, «ff nd.nd. fdf?AT 

% TdTd TT, d-AId MdTd d 3 tTt WT 3TTkTT dA 
apNTtBTUr Iflt % fa^AA % dd d dTfdd £ \ 

[d. nqps. 9/6/98-dV.3)>.-I(ii)[ 
ata, dfl r trfflfl- 

New Delhi, the 17th August, 1999 

S.O, 2405.—In exercise of the powers conferred by 
clause (c) of siub-section (3) of section 9 of the Bank¬ 
ing Companies (Acquisition and Transfer of Under¬ 
takings) Act, 1980, read with sub-clause (1) of clause 
3 ot the Nationalised Banks (Management and Miscel¬ 
laneous Provisions) Scheme, 1980, the Central. 
Government, hereby nominates Shri B. Maheshwaran, 
Chief General Manager-in-Charge, Exchange Control 
Department, Reserve Bank of India, Central Office, 
Mumbai as a Director of Corporation Bank with 
immediate effect and until further orders vice Shri 
N. H, Siddiqui. 

[F, No. 916198-B.O.I (ii) 1 
K. K. MANGAL, Under Secy, 


fwpr dk dkrtfwt darm 
(fknd dk sfNfifiRtr fadTd) 

Afadd 

df frkT, 10 qpwr, 1999 
ST. m. 2406.—AT.dT. 599 dUfa 

2 7 ATdfT, 1 99 9 STdT dfdjfad dTddtd q-fS’Pd 

dddr % ddAkT fqflrqrf at dra'sd brow, 1999 
dkTd 10 w), 1999 d fkdfafad 
ddiTTTTd Tat apt :- 

TRttf A TPS 1 294 d 7 " d . fk . - 3 1 7-AA-4 
d fdddTd TTPifr % ddTd T r fqH'fdfterrl PSfT 7TPT :— 

dPdiY 

fdflFT *61 skr fddTd % soft *d ?AdkT «K 
fdp uTt dT fld % ddd far 
apt dfaAkT at ydn ddkT 

dtfdA TTTfuprr 



skd I 

3050 A. d Ad 

srfr II 

5500 d. d Ad 1%d| 


3050 d. d d^d 

dkT ill 

8 500 d. d Ad fAAJ 


5500 d. d *F>Jd 

3Tfd IV 

12000 d. d Ad fodl 


8500 d. d ddd 

slid V 

18400 d. d Ad fodj 


12000 d, d d^d 

drid VI 

18400 p, dTd ddd dfdA 


T r s d. 1297 77 stqfda' d. fd. 317 —^^— 9 
( 1 ) (vi) % dfd fqTfrfdfdrr tt-ttt dfrddrfqd 
fadr atf :— 

"(vii) f ATT^d 7 dT Add T'dt TRTP % fdn 
Tra' drdr dfl dfdAkr at at? dr ta n^APd 
apapY a dt C 

[dA. d. pd, Trip./ 29/02 5 / 94 ] 
Fd dwrr, ffA df'dAPd 


T^tlwr 3Tk STlffiTA dd ddTdd 
dfdrrfT, 19 ddPT, 1999 

AT . trr . 2407: — %-dTd d7AR d fdfd^d dddfadT Adtf A. f ; T 7 h $Yfadd dNTflf % qfrflfTd ig qsrviP d 
dfldT TTSTdlTd dSAA AT fflAfdT A7d A fdn q T dflffrdT APP ?fxdT fdfdSA At Aid) Ad 
t^iddr AT t 1 

dk %kTd dTATT d AT.dT. 522 (d) fSFTTA 30 ^d, 1 990 A d^dTT StdTflTdd-dTdTdTAT TT3d-‘ 

dr;d TkdUtdT A fan q^'rfdAd ud sfAT TRd dT5d (vjfd d ATdkr A dfdATT at did) dfafddd 

2413 GI/99—2, 
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1962 % w-2 sft am (jf) & iffM *tf« stsw 4 ft TtffthpjfatT stthk it 44 

srqffM stfe ?.Mtt faMs % ftp? 4 H 4 ttTfewrft % 49 ir MM tfft yrT % ftrn Mat^r fttm % i 

trt:, w, Mftq 4wu q;frftFFT aftr mMr 4 ^ 44^4 (4fq ^ 444>4 % trfstTm ftMf) MtrfMr, 
1 96 2 % TJ>-2 4ft HRT (^) 4k #7-3 % 44#S (i) 3m 44?! MlMf 4T 44>T F#T gtj 4|R *{T 4f 

i far ftf %t 4 45 qmrr tuawr: %, 44 t q^rfmm ni qTf.iw 44 Mfpt ft '•nm 47437 ft Mag^r 
Jr ?ft 3 sV *rf mfwr % Ttmr-2 Jr 4 fkrf #4 aftr 4 ft ft 474 Tifwr % *mr*r -3 ftr 4 Mr % sffttt 
ftuftttF Ml ft n^sm fftw s<ft £ 1 

dTHrl + l ; . 


414 4fa4H4T qwn nft ftM ftftTFF 

ft. 


1 2 


3 


1 . ft.wt. ft. 1904 rrr^kr 15-09-98 4# 4 ® 4 T M 


6 0 7-2 

4FT 

0 . 0800 sft.ftt. 

607-3 

'4 FT 

0.0900 

608- 

4FT 

0 . 0 1 5 0 , eft. 


% 

RIFT 47 

607-1 

4T4 

0,1100 

607-2 

4FT 

0.0550 3ft. qft. 

607-3 

4FT 

0.0005 

6 0 8-2 

4FT 

0. 0100 3ft, tft. 

608-3 

4 FT 

0.0050 3ft. eft. 


aMM'TTT #FlT 

259-4 

4T7 

7.0300 

155 


0.0250 


% 

RIFT 97 

2 5 9-4 


0.0300 

255 

4t£ 

0, 0250 sffoifto 


nfftRirfftF jftrfT 


[a . U4- I 4 OI 4 / 6/9 8-3ft. 'll. ] 

Mftr M, 'bpr 4fM 


MINISTRY OF PETROLEUM AND NATURAL GAS 
New Delhi, the 19th August, 1999 

S.O. 2407 .—Whereas, the Central Government established a company namely Gas Authority of Jnclia 
Limited to develop a well settled or established pipeline network throughout the country to transport the product 
of Petroleum to the various consumption centres: 

And, whereas, the Central Government authorised Deputy Collector on deputation from the State Govern¬ 
ment of Andhra Pradesh to Gas Authority of Tndia Limited to perform the functions of the Competent Authority 
under clause (a) of section 2 of the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 
1962 for Adavipalem—Tatipaka Pipeline Project vide S.O. 522(E) dated 30-6-1990; 

Now, therefore, in exercise of the powers conferred by clause (a) of section 2 and sub-section (1) of section 3 
of the Petrolem and Minerals Pipelines (Acquisition of Right of User in Land) Act 2962, the Central Government 
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being satisfied that it is necessary in the public interest, so to do, hereby directs that each of the notification of th e 
Government of India in the Ministry of Petroleum and Natural Gas specified in the column (2) of the Table men¬ 
tioned below in the manner specified in the corresponding entry in column (3) of the said Table. 

TABLE 


S. No. Notification No. & Date 


Amendment 

(1) (2) 


(3) 

1. S.O. No. 1904 dtd. 15-09-1998 

Survey No. 

Area 


607-2 Part 

0.0800 GP 


607-3 Part 

0.0900 


608 Part 

0.0150 GP 


be substituted by 



607-1 Part 

0.1100 


607-2 Part 

0.0550 GP 


607-3 Part 

0.0005 


608-2 Part 

0.0100 GP 


608-3 Part 

0.0050 GP 

2. S.O. No. 1905 dtd. 15-9-1998 

Survey No. 

Area 


259-4 Part 

7.0300 


155 Part 

0.0250 GP 


be substituted by 



259-4 Part 

0.0300 


255 Part 

0.0250 GP 


[No. L-14014/6/98-G.P.] 
S.K. SINGH, Under Secy. 


rrr wr qfmr trtw nAm 

(FTTTOT fad FT ) 

wffcwfV, io sfft, 1999 

«PT. 3TT. 240 8. —dR, fafocTW atfafadd, 1948 (1948 WT 16) Wt SflTT 10 WT WJW ( 2 ) 3 F.t 5FF=f 
Ffldfr WT sr'PT wr §fi FRIT stream dmftd 5FT ffafaRTT qfbre f m^W 5R % aid 

itfqfTTA dt VFFjft % '4FT-1 if faRM^T fir FWtSlF dmft Fdfa :— 

Fdct % FFT-1 *V RR 1 if Tfmfatd TF dfdT it fdRfarfalF dfafedt WTfT WTRlV :— 



15 . TFTJF fawfa’ttTFd (i) 3 FT WFT MdRTT RFFfT dV.ft.n5.. ( 4 «t) 


d^ sretrr 05 ■ ftarfspi'TT dR fafamr fdWFT frft, bfr 
% dT.TV.n5. mai f ddtr f trfV mr ttifftt ttr rt farfamVd 

dBfV dfo 2 7 afrt 2 8 ddlf, 199 5 Wf 5FFTT 

did ddTd ft *\i ft 1 

(i) dFT Wed ffafamT iTSFT i d? 3 f^TT fdRfffatF SstT dTFd % 
dr .ft 05. ®tw'V % dd« FFtft 5 frott stm wttMt- 
RpT >T? 5 T fjVdt dfa d$ RdT THF % Rra ft 
rrf FTTPst WA tRdT TF% FTS ddR tfV d$ ft I 


17. ddwV fdRfrwTAd 


dT.fr. 05. 
(dWtr) 
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(p?) PPWfa PP fafacPT fPPTP PSPET, PPPIt— 1 / 2 - 9-9 5 

(n) ptpt ppt fafawrr firaiTp TPUr, stm#?—6 

7 - 9-9 5 

(p) PP.np. TPPT PwT fafoePT *UDT PPpTt— 12 / 13 - 9-9 5 
(p) o/p. TPTfafatPT fa?!TP iflT%lT, t 1 ?tr rrt’pRtt— 

7 - 9-95 


22 . jfiraVr: f^srPrsira'ir (i) ppt p^p faf+tpr eucPf i 

PE f*FpfafWP PPT fafa?PT PT%TU % PPH P ffaY HP 

PEPPT PEP PPT fafarPV srgpT pfc P£ SfapT TEDl 

% ppst <fr p$ aiTpaf *r ?tppt pp% ptp pttp *fr 
Pf B>:— 

(v) P%TlPT PPT fafa?PT TT%P, wtr— 1 / 2 - 7-96 
(^) PPT fafo?PT *T%P, ^[ffarPT— 0 / 7 - 7-95 

3 5 . TpfjPT (j) PPT PEP fafaTPt ?PTP* I 

ftrwftrauPT pe anr-spftp ppt fafowT ptwit, pfam % sfr, . 75 . 

I 3 TPT % PPSt ir ppf n* PPPdl PTET SlfcTTETpt pft Pi? 
31 - 5-96 3 ftr 1 - 6-96 *T 3 TPPT PP% STPT SPTP*tp£i 5 tl 


5fY. it. pp . 
(fippflr) 


sfl. . qp. 

(prpfepr) 


+ i. omr (i) ppf ptp fafamT ^ptppt 1 jfV.^r.pp. 

fVwPremp PE fprpMap ppt fafpEPi wur % 3 ft.-ft.qp. wraf (^urapf) 

ppst P qvft qqr ptjppt pep jet fafr cPT Pit pt sEif pfe pf 
PITTP % pptfl ft Pi PrfaaT T> PPPT pp%sn=rgPET 
p'r Pi ft:— 

(pi) q.qp.f. ^fp fpfsp?pr prr^ur, ttp^t— 21/22-1-96 
(pi) q’«r.%.ft.#.£t. ppt far *-tui ppSur,gppiPTP—22 

2 3-2-97 

(p) qp.ft. prfcp pip fafarpr fpsTPpip tp,p'tpt— 31 - 7-95 

3tk 1-8-95 

(p) 5FT-PPT PTPtP PPT faft' r Pl PP%PT, P PPPT—5/6-8-96 


[p. ft. 12025/28/9 8 -Pt qP qp] 

tft.np. prfepfT, 5 TPP pfpp 


MINISTRY OF HEALTH AND FAMILY WELFARE 
(Department of Health) 

New Delhi, the 10th August, 1999 

S.O. 2408.—Tn exercise of the powers conferred by Sub-section (2) of Section 10 of the Dentists Act, 1948 
(16 of 1948), the Central Government, after consulting the Dental Council of India, hereby makes the following 
further amendment in Part-T of the Schedule to the said Act, namely:— 

Tn Part-I of the said Schedule the foilowiag entries shall be added at S.No. mentioned in Column 1. 


I 


2 


3 


15. Mysore University (i) Bachelor of Dental surgery. B.D.S. (Mysore) 

This qualification shall be a recognised dental 
qualification in respect of BDS students of 
S. Nijaliugappu Institute of Dental Sciences, 

Hassan, when granted on or after 27th & 28th 
July, 1995. 
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[until—w* 3 (ii)] vrn?T ttt 2s.iaes/'frnt 6,1021 



17. Bangalore University 


22. Mangalore University 


35. Karnataka University 


41. Gulberga University 


(i) Bachelor of Dental Surgery. B.D.S. (Bangalore) 

This qualification shall be a recognised dental 
qualification in respect of BDS students of the 
following Dental College when granted on or 
after the date indicated against each college:— 

(a) Bangalore Institute of Dental Sciences, 

Bangalore—1 /2.9,95 

(b) Dayanand Sagar College of Dental Sciences, 

Bangalore—6/7-9-96 

(c) M.S. Ramaiya Dental College, Bangalore— 

12/13-9-95 

(d) K.G,F. College of Dental Sciences, Kolar 
Gold Field—7-9-95 

(i) Bachelor of Dental Surgery B.D.S. (Mangalore) 

This qualification shall be a recognised dental 
qualification in respect of BDS students of the 
following Dental Colleges when granted on or 
after the dates indicated against each college:— 

(a) Yenepoya Dental College, Mangalore— 

1/2-7-96 

(b) K.V.G. Dental College, Sullia—6/7-7-95 

(1) Bachelor of Dental Surgery This qualifica- B.D.S. (Karnataka) 
tion shall be a recognised dental qualification 
in respect of BDS students of Al-Anteen 
Dental College, Bijapur, When granted on or 
after 31-5-96 and 1-6-96. 

(i) Bachelor of Dental Surgery. This qualification B.D.S. (Gulbcrga) 
shall be recognised dental qualification in 
respect of BDS students of the following 
dental college when granted on or after the 
dates indicated against each of the college; 

(a) AME Dental College, Raichur—21/22-1-96 

(b) H.K.D.E.T's Dental College, Humnabad— 

22/23-2-97 

(c) S.B. Patil Institute for Dental Sciences Bidar— 

31-7-95 & 1-8-95 

(d) Al-Badar Rural Dental College, 5/6-8-96 
Gulbarga. 


(No. V-l 2025/28/98-PMS] 
C.L. BHATIA, Under Secy. 


TF3 P’SRP 

Pf fcpeft, 12 5FTPT, 1999 

spT.'tn. 2409 Wfa IpTflTT, TDpqiqT (pp 4? 
irrmjtfto atfwfl % firq pp>t) ' Opnr, 1970 % 
farm 10% p<t farF 4% sfiuron p ppp-pt 

% WvtnF prf T!% iHt-nfiHfhjrf *+ t*r^s4-M PIT 


80 qfmfW ^ if fks) tjrr qTTPPTCW PTP 

MT'TT spr f?PTT I, trftrafap % ;— 

(l) 

(HPIT+Tfl/Ptcrif), 

%7-5fr?rp, 

4 f?pr, qq- 

^fUTfF-2 4 800 7 
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( 2 ) famr %^r, 

rTT. Y’TFT, 
faffiRT- 4 9 4 3.3 1 
(ff.S. ) 

( 3 ) ffur ifrq'mr, 

rr gri j 

dt. €[ . n.JT. %5P|7^3, RTfermT, 

WdefT- 568068 

Cv 

faf. f-U 016 /l/ 99 -f^fV)] 
Tf? v?r, -31 tNr 

MINISTRY OF TEXTILES 
New Delhi the 12th August, 1999 

S.O. 2409 —111 pursuance of sub-rule 4 of Rule 
10 of the Official Language (use for Official purposes 
of the Union), Rules, 1976 the Central Government 
hereby notifies the following offices under the Minis¬ 
try of Textiles whereof more than 80% staff have 
acquired working knowledge of Hindi:— 

1 . Demonstration-cum-TeChnical Service Centre 
(Reeling/Spining) 

Central Silk Technology Research Station, 
Central Silk Board, 

4, Special Wing, 

Prem Nagar, 

Dehradun-248007 (U.P) 

2, Research Extension Centre, 

Ta. Keshal, 

Singanpur-494331 

Buster (Madhya Pradesh) 


3. National Silkworm Seed Project, 

Central Silk Board, 

B.T.M. Layout, 

Madiawala, 

Bangalore-568068 

[No.E-11016/1/99-Hindi] 
CHANDER BHAN, Dy. Secy. 


(iffP' wtar) 

tfi 16 STffiEtT, 1999 

“D . R .24 10.— Tmf'TT TTfffT wftPhRT 

(RR RR WRt) ¥rfafaT*T 1948 ( 1948 TT 

41 4f) spt ffRT 2 % sfT •('ft) Y ■ SPFTRl' 

ir sfRtPi rr3ttt ■nrer tt pra, 

jret ir trffiw tUrt Tf fa d ft 

16-08-99 YPPrfl ^rfEPTPf Jfrr 

% fan; srffjffr trt % 1 

[O'. af-4330/l/98] 

mi. on. nmn, sr BfaA (YfaNi) 

MINISTRY OP EXTERNAL AFFAIRS 
(Consular Section) 

New Delhi, the 16th August, 1999 

S.O. 2410.—In pursuance of the clause (a) of the Section 
2 of the Diplomatic and Consular Officers (Oaths and Fees) 
Act, 1948 (41 of 1948), the Central Government hereby 
authorises Mrs. Sudesh Kaushik. Assistant, in the Embassy 
of India, Muscat to perform the duties of Assistant Consular 
Officer with effect from 16-8-1999. 

[No, T-4330/J/98] 
l.M. PANDEY, Dy. Secy. (Cons) 

1 ■ — /iiwil*- A/C* i- *' .--7' a* r fc T ^ la'H»' m ■ r X-i I . r W.-I a , ' v 


drvmrn- tra 

(^WfaTT RR% farMR) 

(BTtrfffi- rrmr stjrr) 

df fefa), 6 apfffr, 1999 

Tr.tff. 2 411. —rrrTTTT TfTT srrff pfT*T 1987 % fdNT 7% TTfdNd^l) ti 9S (l) % d^dDl 

T BTTflT TRY 53jfa rrpjTtr TRT | % fam/faR WKcffa JRTTt fa ffalTT iff# if fafa 

f t RTffar ?> dt t :— 


TRT. rqrfR dTRR TRY (fat) faf 7W TT far faRT TT YRcfR TRT dW 

SfffaffafR YTTflff TRT aRdT 

BRYt , dfa Tit §t, fat fawr 

utx m 


( 1 )_ _( 2 )____( 3 )_ 

1. 18: 1999—(j^FTT sffT tfaSR-STTPlRi fa fafafaf 3pih?T 18: 1988 

FRY! Sfrtr fathfar % TferfRTRf fa fdTh 
(tPTT TTffwrr) 


¥RrfwM«T 


(4) 

99-05-31 
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f'Tnir—qrs -3 (ii)} ■ 


JJTOIWWU :.*TPn 2 8,1999/»TTE'W 6,1921 


(1) 


( 2 ) 


(2) 


(4) 


2 . aflf tp 554 ; 1999 —qrp # ^fw 53|fpf TT 

fk ptp ark f— vz srk affafp- p*t 
(kkr pkrep) 

3. arTfrp 1024: 19 99 *lc*Tli7R> r 6TT ?T 5T'*rrf^rTOpt ?fk 
afT^TPf if' ks?T P :3Pfk—kfc iffjpn 

(pn Tkkp) 

4. 3Ttfip 2639 : 1999—TTT5-Mw 

(#Em pkkp) 

5. anf tp 2643 : 1999—OTP afft ^fpl TT 

arTsrw ark pft aprf pp f, —armp, w? ?rk 
arfofp op(pTT «PTfpp) 

6. arrf tp 2912 : i999^ff afaafr f'sPsrTn?p trm—• 

Q^mr ssfar f=rfa 

(wr 7pfkp>r) 

7 . ari'f tTTf 3007('im l) : 1999-tpkzp?(k;r qfr 

pkf qfr Pusmi—"^ flfr rrffpT itft i oi'fl?! < ■owf 

(iW 7^^) 

8 . pf tp 3 0 0 7 ('RT»T 2 ) : 1999—ptpp k k 

■aTRTT 7T fWTr-fffiT 
vriTi 2 arf-ptfkp; mk 
(qrpT pkrsp) 

9 . arrf tp 3416 (unr 2 ) : 1999 «TTl%iT^rr PV ?tt 
T pfPp if'spr^r % fpsp iff WIP7T TPTTfkfr 
f7F%<p ^ rRr f^ vrrrr 2 ppkn iTfirfjpp oik;/ 
fapTkkkkirs (^iftn/ppf) okfr 

10 . vrftp 3 5 36: 1999—f?PT W*RTPkpT,pjrtfrp 
arm, wzft % fpf mw—fqfwife 

(tPt Pikm) 

11 . anjtp 3975 : 1999 Trap%f?p apr pm 

PFftpr ^fop p?, ariffrr mf wk k-farffrfk 
(Port 7kkr»r) 

12. aflftp 5403 : 1999 t?P Tpaf *k cp sn^TV % 

<4ok ?fk 0-.Oj5"l J l u ii % Pi9 04 Pi 1 
(TpTT 'TktWJT) 

13. 3flf PT 5887(*TH 3) : 1999 —7TT4I fPUWIT '•diHH 

pp sth mkmpff rrpp k Tifkrr—wr 3 

14 . ani tp 5887(?PT e) : 199 9-tTPfklKddl IPP 

TTP 7T% % WTJpi qff Otffkli 

iTPT 6fffPP forfkrfT k O'^lO, M«H irk 7 fk 

15 . arrftp 5932 : 1999 —ftfkr«rTfk-T'Jik 7 qfp— 

rfpr 3 Ptpt, amm tttFpt 

(7PTT <pdSP ) 


3trf tp 554 : 1985 


iik tp 10 2 4: 1979 


anf tp. 2639 : 1984 


afif <p 2912 : 1964 


anftp 3007 ('7T7 1 ) : 1964 


arrf tp 3007(mir 2) : 1965 


ant rr'T 3536 : 1966 


3Tlf ip 3975 : 1988 


arrf rp 5403 : 1969 


anf rp 5887(pir 3): 1976 


3Tlf PT— 


99-05-31 


99-02-28 


99-04-30 

99-05-31 


99-03-31 


99-04-30 


99-04-30 


9 9-03-31 


99-04-30 


99-03-31 


99-05-31 


99-05-31 


99-05-31 


arrf ip 5932 : 1970 


99-04-30 


5234 


THE GAZETTE OF INDIA : AUGUST 28, 1999/BHADRA 6 , 1921 [Part II—Sec. 3(ii) 


16- FlfpF 7009 (FFT l) ■ 1999—FT^ pF Ft Ftf^F FlfpF 7008(FTF l) : 88 

FF<?pFt pF^feFi ftf 1tttwf 3rfsiwpr 
FTFTft siHuFT 
(yur ^RpWR) 

17- 3frf PF 71 77 : 1999—felV—Wffe FT$ OF 71 77 : 1974 

('Tie'll 'T’Tdwr) 

18. FT# ITT 7638 : 1999— mnfx^ mi PF 7638 : 1 986 

't’TF -dcM14—FP ^*V i 

(l*R FpftFF) 

19. 3fTf tpl 7784(WT 2/^ 4) : 1999 3TrT-TIT: FF Flf PF 7784(PTF 2/F¥ 4) 

tor *PEff %■ ftnrr$F—^tfpFf?pr ftp 2 1984 

fpfpfe atfwp i ?t¥ 4 fp*f pqfFF 
(q^n qp^twp) 

20. STlfpF 7810 : 1999—PRjfPfFFF FP FF% fFF FT§ FF 78 10 : 197g 

sn^rf T r !rf<T5tcr fspj 4 ft % tWRiPT qfm % 
frtf ftfa Tfferr 
(Tf41 ffttw) 

21. mi PF 803 5: 1999—fPintf-FFPT f Ff-fafalfte Wlf PF : 8035 : 1 976 

(q^pr pf^sf) 

22 . wf pf 8085 ( 11 pi 2 ) : 1999 —tftqft«F 

TSfaPT 

4FT 2 PljfFFT FT 9F4^rf^dT FF % qr$qF FT 

qflplF, ?Rt pfV'r #7 fa*} rf'MPt 

31 V- FPcFtl % VTSt, %fap *PT?T, 9TR % plpT 3?Y7 

»m qTFifr % Iff qFqvrftpT qfPap 

2 3. Flf OF 8 2 2 3 ; 1 9 9 9—^off SFfcjPF F?fipf % ftp FT$ PF 82 23 : 1 9 7 6 

FFTTF PP fVw sprfrPF 
(TjRrr ^pfrap) 

24. FTfPF 8964 1 1999—aFTCSWqF F^ftpl Ft *1 t«T m — 

ftriiiM (t^tt q^yji) 

2 5. Fit PF 9 1 0 3 : 19 7 9—PFfWFT—MVlfe 
(q^FT tpAfp) 

2 6. snf of 9919 : 19 9 9—fpJTFt tft quff tofIpt 0 ft4f 
W9ff % PFF PtT qqtP If FT’hfPFT 
(qfFT <JPftfKF) 

27. FlfpF 10350 1 1999—fa FTP —fafs T fbx j FTfpF 10350 : 1993 

(^TTT ppftwp) 

28. Fff OF 10999 : 1999—^jFFF 9TTST—faWR 

(qpFT qPTtaiP) 

29. FT^PF 1 1 2 5 5 (FTP fi) : 1999—fa*tP FTpl F PrFPP- 

FRF Ft qijfaPT FTP 6 FPtfPPT 


FTP of 910 3: 1979 
FT^PF 991 9: 1981 


99-05-31 

99-03-31 

99-03-31 

99-04-30 

99-04-30 

99-04-30 

99-06-30 

99-04-30 

99-02-28 

99-04-30 

99-04-30 

99-03-31 

99-03-3J 

9 9-04-30 
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(l) ( 2 ) ( 3 ) - ( 4 ) 


30. 13360(^FT 5/g7 22) : 1999'^TTte^— 

>kt(fro Taftfirt wtw s Rtfa«F, ^ 22 wwwwf 
9%‘f sm a'fo % sjfir sfrrxtfaaT srt 'ptrt 

31. WTtqW 14107 : 1999—R^Tlt % qT^ft faVR-H % fk — 

fjwsnw % fr lw aikur— fafu i fe 

32. WTfUff 141 31 (»ir»r 1 ) : 1999—f%Wlt 7 3 t R^ T— WTt 141 51 (WFT 1) : 1994 

feiw 'TW WFT 1 qRfkfatfk THR 
(T^rr 

33. wit ^ 14608 : 1999—WkpTwfal—SSTTT % 

wrafff w%r xwtf fTwr w*rcr wk grc w?ftax 

34. WTfqw 14635 : 1999—1TW wk % fvR — 

qT^ftfsrKjttwpfk ('ft^to.'fi) wroft—farM«? 

35. Wlfuw 14648 : 1999—JRTtR qft ^ePT wk — 

tflrftpn qftmT % fcrq 'rftM'n faftmt 

36. WTt^ff 14649 : 1999—ffrp—fafalfk 

37. Wit PW 14650'. 1999—■'RflkR %faR TRR 

ftr^re tre, fttre w*j5 ark ?kr—faftrfk 

38. WTftfW 14652: 1999—1 8 sfaiOT from JftfwW SWTTCT — 

wfk sik w?—fafVrfk 

39 . WTt^W 14655 : 1999—fTOcI XRJSWTfrnjftlWWW 

Tfkt'F 

40. wrt^w 14660(flFr l) : 1999—Wkfawfa-StfYtf«?kr 

*PT Tpft Wkt % M WTR tfwkRT 
wnr 1 wtwtr wkik 

41. WTt^W 14662 : 1999-3fktfn^tkR:WWT5Pr—w«*i«r?fr — 

42. Wit 05 14665(WFT 5) : 1999—fa^T WlfacTf*TO— 
fafirrfk wft 5fktww*f^ww 

43 . WT$ 0,W 14670: 1999—TOfa % S* *wfr«P agT* <kt«W - • 

* skR tRTftw gnersk fktaiw % faw wjwftar ttfa 

44. WTt 14671 : 1999—^TtftftwW frrrel $ 

wk WFJTS1W % fatf ttfr w'fijflT 

45. WTfl^W 14678 : 1999—WWWT WTW1T BWWJ 

apT flffl WTTW 

46. WTto,W 14679 : 1999—ST^rfk.WTT : —■WRkf'TO 

aokkr akr Tkfsr TP*rf*a<r gfoPT 

47. WTt14684 : 1999—war c»w ww*Rk 

jftfwrt Wt SRT ^<HT 

48. WTtltW 14685: 1999—WTT W oan? naj TOtqkr 

wtfWr wt^x qmn 

49. WTfT(W 14 67’: 1999—W ttWX 3lk 
<wj*r am y t si*t$ <pt wm-fw'tkk sfkT**r akx 


99-05-31 

99-05-31 

99-02-28 

99-05-31 

99-03-31 

99-03-31 

99-04-30 

99-04-31 

99-04-30 

99-04-30 

99-05-31 

99-03-31 

99-05-31 

99-04-30 

99-05-31 

99-0 5-31 

99-05-31 

9 9-04-3 0 

99-06-30 

99-05-31 


2413 01/99—3. 
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( l) (2) ■ (3) (4) 

50. srrftvtf 1468G(*1PT 2 /gy 1) : 1909—— 99-05-31 

flHHKd l aftr rpiTOt % 3 FT RTF 2 FR FFTW 

%?p?r % faq sRFFffa faftTfe- 

qfa 1 RTFER 

51. £rr£c<?r i 4700 (fft 3 jw 2) : 1999—faaq^iRjtffa 

fffrt (f ijJTfft) rtf stftafa 
> 3 T 2 FSiFFtnrr FtfRF ffPrr ( faqtiT 

SIFT 16 < 

5 2. Flf t»F 1 471 7 : 1 999—jn iFreFfalFF 
fa 'TT |, |—DTo'TETt'fV 

53. XTlf HR EpjFt 260200: 1999—JHHI1 — 99-02-28 

FFTFF F 3JJFF ^TFF-nfatfa FTT FTF 3 SflFFT 
FFrteq FfaFT % FTSTTT qr FTF 7 ^ETTlT^Vf qff 

faFF faftlfar 

54. OT£F,F«FJtft 960301 : 1999—FFFfTT — 99-05-31 

Fqqfa % ftfa fawFifaqi fEr«r fif 2 t(«P sjf % fora 
fanjF fafarfar, dY5RfaF Trqrf^ FsfaFuffa - fc>Fr, 

FftpfiFrr 2 s 0 aj>. wftrr?m 5 t? fa^F^faq 


99-04 30 


99-06-30 


Vt FRcffa fif^'I fTt sjfaFt FrrFfa few R7I, ftffi fff, 9 F 5 |i$tft? frit ftf, Ft fa? 5 ft-i 10002, 
wsffa ttf’erT f£ fa?#, ■FwtfBra, FRi Fr*it fft vrw FFufaF’r sbrshtf, fff’It, '^m, vjfimr, 

tEer^t, tEfaTFre, qrfawR, fft^iAI, ^iww, <sr^t ftfft, aim, >jft, ffnjsRTTjTq, f faqft ^5 

FFF“Er ^ 1 

[ft , % , H . fa . / 1 3 : 2 ] 
* . qjRxqq, ftt H?Tfa 4 vw 


MINISTRY OF FOOD AND CONSUMER AFFAIRS 
(Department of Consumer Affairs) 

(BUREAU OF INDIAN STANDARDS) 

New Delhi, the 6th August, 1999 

S. O. 2411—In pursuance of clause (b) of sub-rule '(1) of Rules (1 ) of Rule 7 of the Bateau of Indian Stan¬ 
dards Rules, 1987, the Bureau of Indian Standards hereby notified that the Indian Standards, particulars of which 
are given in the Schedule hereto annexed, have been established on the date indicated against each: 

SCHEDULE 


SI. No. year and Title of the Indian Standards 
No. 


No. & year of the Date of 

Indian Standard or Establishment 

Standards, if any, 
superseded by the 
new Indian Standard 


(1) (2) (3) (4) 


1 . IS 18:1999—Information and documentation—Rules for the IS 18:1988 99-05-31 

abbreviation of title words and titles of publications. 

(Third Revision) 




(wm 11 —3 (ii)] xra ■n tnrw: *rtr?r 2 8 ,1 aaa/*mr e, 192,1 5237 

0) (2) (3) (4) 


2. IS 554:1999—Pipe threads where pressure-tight joints are made IS 554:1985 99-05-31 

on the threads—Dimensions, tolerances and designation 

(Fourth Revision) 

3. IS 1024:1999—Use of welding in bridges and structures subject 15 1024:1979 99-02-28 

to dynamic loading—Code of Practice. 

(Second Revision) 

4. IS 2639:1999—Papad-Specification. 

(Third Revision) 

5. IS 2643:1999—Pipe threads where pressure-tight joints are not 
made on the threads-Dimensions, tolerances and designation. 

(Second Revision) 

6. IS 2912:1999—Liquid flow measurement in open channels- 
slopc-area method. 

(First Revision) 

7. IS 3007 (Part 1): 1999—Laying of asbestos cement shects-Code IS 3007 (Part 1):1964 99-04-30 

of practice Part 1 Corrugated sheets. 

(First Revision) 

8. IS 3007 (Part 2): 1999—Laying of asbestos cement sheets—Code IS 3007 (Part 2): 1965 99-04-30 

of practice Part 2 Semi-corrugated sheets. 

(First Revision) 

9. IS 3416 (Pan 2): 1999—Method for quantitative chemical — 99-03-31 

analysis of mixtures of polyester fibres with cotton or regenerated 

cellulose Part 2 Trichloro acetic acid/methylene chloride (TCA/ 

MC) method. 

10. IS 3536:1999—Ready mixed paint, brushing, wood primer- IS 3536:1966 99-04-30 

Specification. 

(First Revision) 

11. IS 3975:1999—Low carbon galvanized steel wires, formed wires IS 3975:1988 99-03-31 

and tapes for armouring of cables-Specification. 

(Third Revision) 

12. IS 5403:1999—Method for yeast and mould count of foodstuffs IS 5403:1969 99-05-31 

and animal feeds. 

(First Revision) 

13. IS 5887 (Part 3): 1999—Methods for detection of bacteria res- IS 5887 (Part 3): 1976 99-05-31 

ponsible for food poisoning Pan 3 General guidance on methods 

for the detection of salmonella, 

(Second Revision) 

14. IS 5887 (Part 6): 1999—Methods for detection of bacteria res- —- 99-05-31 

ponsible for food poisoning Part 6 Identification, enumeration 

and confirmation of bacillus cereus. 

15. IS 5932:1999—Rolling bearings—Thrust bearings—Boundary 18 5932:1970 99-04-30 

dimensions, general plan 

(First Revision) 

16. IS 7008 (Part 1):I999—ISO Metric trapezoidal screw threads IS 7008 (Part 1):1988 99-05-31 

Part 1 Basic profile and maximum material profile 

(Second Revision) 

17. 18 7177:1999—Centre punches—Specification IS 7177:1974 99-03-31 

(First Revision) 

18. IS 7138:1999—Wood/Lignocellulosic based panel products—-Me- 18 7638:1986 99-03-31 

thod of sampling 

(Second Revision) 


18 2639:1984 99-04-30 

— 99-05-31 

IS 2912:1964 99-03-31 



5238 THE GAZETTE OF INDIA : AUGUST 28, 1999/BHADRA 6 , 1921 [PaRT II— Sec. 3('ii)J 


(1) 

(2) 

(3) 

(4) 

19. 

IS 7784 (Part 2/Sec 4): 1999—Design of cross drainage works— 
Code of practice 

Part 2 Specific requirements 

Section 4 Level Crossings 
(First Revision) 

IS 7784 (Pt. 2/Sec 4): 

84 

99-04-30 

20 . 

IS 7810:1999—Code of practice for radiographic examination of 
resistance spot welds on aluminium and its alloys 
(First Revision) 

IS 7810:1975 

99-04-30 

21 . 

IS 8035:1999—Handpump—Shallow well—Specification 
(First Revision) 

IS 8035:1976 

99-04-30 

22 . 

IS 8085 (Part 2):1999—Methods of test for footwear 

Part 2 Footwear performance test, stiffness test for shanks, 
lasto-meter test for cracking of uppers; and performance test for 
upper fabrics, coated fabrics, sock lining and other lining ma¬ 
terials. 


99-06-30 

23. 

IS 8223:1999—Dimensions and output series for rotating electri¬ 
cal machines 

(First Revision) 

IS 8223:1976 

99-04-30 

24. 

IS 8964:1999—Safety conditions for woodworking machines— 
Recommendations 
(First Revision) 


99-02-28 

25. 

IS 9103:1979—Concrete admixtures—Specification 
(First Revision) 

IS 9103:1979 

99-04-30 

26. 

IS 9919:1999—Guide for selection and use of carbon brushes in 
electrical rotating machines 
(First Revision) 

IS 9919:1981 

99-04-30 

27. 

IS 10350:1999—Powder hair dyes—Specification 
(Second Revision) 

IS 10350:1993 

99-03-31 

28. 

IS 10999:1999—Kum Kum powder—Specification 
(First Revision) 

— 

90-05-31 

29. 

IS 11255 (Part 6): 1999—Methods of measurement of emissions 
from stationary sources 

Part 6 Ammonia 


99-04-30 

30. 

IS 13360 (Part 5/Sec 22);1999—Plastics—Methods of testing Part 

5 Mechanical properties Section 22 Determination of resistance 
to wear by abrasive wheels 


99-05-31 

31. 

IS 14107:1999—Special tools for deepwell handpumps—Specifi¬ 
cation 

— 

99-05-31 

32. 

IS 14151 (Part I): 1999—Irrigation equipment—Sprinkler pipes'— 
Specification 

Part 1 Polyethylene pipes 
(First Revision) 

IS 14151 (Pt. 1):1994 

99-02-28 

33. 

IS 14608:1999—Shipbuilding—Ventilation hnd air-treatment of ' 
galleys and pantries with cooking appliances 


99-05-31 

34. 

IS 14635:1999—Polytetra-fluoroethylene (PTFE) materials for 
moulding and extrusion—Specification 

— 

99-03-31 

35. 

IS. 14648:1999—Method of test for microbiological examination 
of cosmetics 

‘- 

99-03-31 

36. 

IS 14649:1999—Sindoor—Specification 

— 

99-04-30 









37. 13 14650:1999—Carbon steel cast billet ingots, billets, blooms — 99-04-30 

and slabs for re-rolling purposes—Specification 

38. IS 14652:1999—18 Per cent nickel maraging steel bars and rods— — 99-04-30 

Specification 

39. IS 14655:1999—Electro-pheumatic singal converters — 99-04-30 

40. IS 14660 (Part 1): 1999—Shipbuilding—Filling connection for — 99-05-31 

drinking water tanks 

Part 1 General requirements 

41. 18 14662:1999—Manipulating industrial robots—Vocabulary — 99-03-31 

42. IS 14665 (Part 5):1999—Electric traction lifts—Specification — 99-05-31 

Part 5 Inspection manual 

43. 18 14670:1999—Recommended practice for accoustic emission — 99-04-30 

inspection during hydrostatic pressure testing of system 

44. IS 14671:1999—Code of practice for installation and maintenance — 99-05-31 

of hydraulic lift 

45. IS 14678:1999—Information technology—Reference model of — 99-05-31 

data management 

46. IS 14679:1999—Neurosurgical implants—Implantable peripheral — 99-05-31 

nerve stimulators 

47. IS 14684:1999—Determination of nitrogen and nitrogenous com- — 99-04-30 

pounds in soils 

48. IS 14685:1999—Determination of total suphur'and sulphur cbm- — 99-06-30 

pounds in soils 

49. IS 14673:1999—Liquid flow measurement in open channels by — 99-05-31 

weirs and flumes—triangular profile weirs 

50. IS 14686 (Part 2/Sec 1): 1999—Radio frequency and coaxial — 99-05-31 


cable assemblies 

. ■ . . Part 2 Sectional specification for flexible coaxial cable assemb¬ 
lies 

Section 1 General 

51. IS 14700 (Part 3/Sec 2):1999—Electromagnetic compatibility — 99-04-30 

(EMC) 

Part 3 Limits 

Section 2 Limits for harmonic current emissions (Equipment in¬ 
put current < 16A per phase) 

52. IS 14717:1999—Knitted fabrics—Description of defects—Voca- — 99-06-30 

bulary 

53. IS QC 260200:1999—Transformers and inductors for use in —- 99-02-28 

electronic and telecommunication equipment 

Part 3 Sectional specification for power transformers on the 
basis of capability approval procedure 

54. IS QC 960301:1999—Electro-mechanical switches for use in elec- — 99-05-31 

tronic equipment 

Part 6 Sectional specification for sensitive switches 

Section 2 Detail specification for one pole, unsealed subminiature 

sensitive switches, 250 V Maximum, 

5 A Maximum electrical rating 

Copy of these Indian Standards are available for sale with the Bureau of Indian Standards, Manak Bhavan, 
9 Bahadur Shah Zafar Marg, New Delhi-110 002 and Regional Offices: New Delhi, Calcutta, Chandigarh, Chennai, 
Mumbai and also Branch Offices: Ahmadabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Faridabad, Ghazia- 
bad, Guwahati, Hyderabad, Jaipur, Kanpur, Lucknow, Nagpur, Patna, Pune, Thiruvanunthapuram. 

[No. CMD-l/13:2j 
J. VENKATARAMAN, Addl, Director Genera] 
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5 3. 

9129982 

96/12 

iprr trcnrnfrn ., 

ifan ’t^tfaon % to 

5rrf fn 04246 : 92 




2 o 6 rrcr wrt t 

stot nn nro 

vJj C\ £N v - 





(fFtrorr) 



54. 

9128778 

96/12 

qrw '4)36 +A fit i»r*i Jin 

h vti 1 ^ ^%r h i 'd'-i ^ 

on 13334: 92 




(*t.) fa.. 

*mr nrpwrw 

TO 1 




166-167ftmir. 






tit. €t. xtz, ^rr-TTKTtfann, 






tpafa 132 131 



55. 

9128879 

96/12 

TOPfa s^ircnfr,, 

5OTfl % fao fsfartano 

«rr$ tm 08275 : 76 




8 3 OtfTO w, fspTT WT 






n*TOT (fftrorr) 



5 6. 

0128374 

96/12 

%n?nfa.. 

tpjsto ^ gi; qtafrwftn 

fn 07098 : 88 




sfT—99, 'Stain <TO2: 

f^rtsft TOwnft a% 

TO 01 




Tf'3rj 7 T (tto ) 

nrn i 






1100 aftFS m: ^TOTOt 





nrTOn%fao 


57. 

9130058 

96/12 

*fTOT'tfimr (in) fa., 

fartaR arrfir tottot 

mi irrr 10322 : 85 




55f¥. ofmT, 

TO 5 f 7 TWl 1 T TOTTO 

TO, 5 




taftrors 121 ooi 


03 

58. 

6118053 

96/12 

^'faw^rorfa., 

i looafaecrertfypfot/y 

on 00694 : 90 




ifafanfaR-rn nta, To', 

nlfanr % fao tftefrtft 






Tifno WT 





nm 600048 



59. 

6117758 

96/12 

taWfaft nfatn sn . fa., 

43 ^ TORI! 

nr^ fn 08112 : 89 




5TR, n^n. 114/2tnJ¥ 115 






3r[w,fiw 






#3TT5T:fW 587313 



60. 

6118255 

96/12 

TOR (?f?qT ) fa., 

fafat % OTTOT % fao 3TO7 

nT^ O^r 02 148 : 88 




153, '9*1^ 1 1 65-4', 

n? TOR'S ' 





OSTOH,!, afifaR 560 022 



61 

6117657 

9 6./12 

- TT6T nfa *. i^*l 'Sff, 

tfR TITO TfTOPT WlfP 

nri irrt 12933 : 92 




3/1,n - <fat top, 

TO nAw. 

TO 01 




afank 560 084 



62, 

6118457 

96/12 


prrto faro to qrpff # 

TO on 08794 : 88 




fniTnS, 

ffdRTW STOT ft TT^t 





1-8-5 8 2, irfxjjT, 

TO 5ftf 





TOTOR, t^T TOta 500-020 



63. 

6118760 

96/12 

iRTTO C RT9' (tfw) fa., 

TOf nff ct TOST; 

*rrf Otf 13334 : 92 




otto ^PT5fr r TRTO, nnrrfnfr 


TO 01 




♦it^, fa^jn fam 1 



6 4. 

6117960 

96/12 

WRT srr. fa., 

fiTOfr TtfSRT (TOt TO ) 

mi Otf 015 5 4': 88 




TOTO. 70, ^ 3, OTffto, 

faRtaft "ft WT TO 1 

TO 01 




Tfaninro, 

' 1100 aftFS TRT qftTOf- 





^TTOTC-5U0 855 

VTft ntaTO % fTO 7 
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(1) 

(2) 

(3) 

(4) 

(3) 

(6) 

65. 

6118861 

96/12 

jftipn 'TTStff ftrftriT 

% ft", 

c^tTfTSFTT 'fftrftft 47^ 

51T$ 471 04985 : 88 




'ft. <ft., 






682 028 



66- 

6117859 

96/12 

?W^3ft. $44$ 2, « 

fftr 444$ % ftjrr Tire, 54 WTf 07T 09079 : 89 




114 $i/7fr, tt^Tj qrtfr, 

4371, 'fftrrft?, TtTRTrTT, 

4 cv CN 

qpft % OHrft'd 4PT 





641 0044 



67- 

6118558 

96/1 2 

W37 $S7£T5T, 

54 ft 4-4 % ftl4 famm 

vS sll * » 

«T$ TTq- 14220 : 94 




7, ^4TTPT 'ETTT6 TW, 
WAT 1 , TftWcJX 641006 

4*4714 


68. 

8176481 

96/12 

srrftTvrPT 4, 

11 00 4t75 cPF 4ft ^Ttfqnft 

*TT# E^00694': 90 




902/290, n^ft . 2, 

4t757TT %ft(4 'Tftfftft 






Ttftrer ftm 





PmftiTTT RTar, 110052 


69- 

8178081 

96/12 

’TftHim [rreq-^rm^TT 

4ft-79, oft. 7ft. 4m4TTR, 

fsp^cT fTfllft 

STTf TH 00366 : 91 




'T* 1 *-H %*RT } 






110 033 



70. 

8177685 

9 6/ 1 2 


1100 54 ft. cfT 4ft Tplnft 

*14$ 471 00694 : 90 




5H7TTT4. 1068, m^Sr^lT, 

TI754T % ftnr fr^ftft 





THTfa ^i^iftT^Tft, fe^ft 
fftTeft 110033 

flfart 


71- 

8177584 

96/12 

53 ft. %. (si) ftr. 

fr| ^ Jj| r| jftdli % TFSllI^FT 

WttET 08783 : 78 




7ft-7, TftRT 58, 

201 301 

4TT 


72. 

8174376 

96/12 

ftpftf ^fa^TT, 

250 4ftecfT4ft ^fer 

*Itf ^71 01293 : 88 




2 6 6/ 1 , TT'ft 4 . 7 4TJTT47 

4ftd4T Aft7 16 4T*fftr 





fV?Epi4, ftr755ft 110007 

iTfr frfcr hut ^ far; 

C7T4 TfT^d sn^d?ie 


73. 

8174174 

96/12 

($fw) 

7ft. 5ftT 

*TT$ 0?T 00996 : 79 




4T. far., 

44$-6 7, f'TFT^TJT, 

5rT7fftlT7 4PT f$77ft 1 10052 

TTfrfT fa^fTft Jfft jftsr 


74. 

8178182 

9 6/ 12 

^f5f4gftni‘-H4T5l4ff 

4^ *ft4 77414 

sit$ tti 00302 : 92 




^f-79,5sft. 7ft. ^mETUf, 

Tnfsrat 4ft TJTSfTT 4T4 2 

m 02 




$jf7£4?r tftTTTT, fftTTft, 

ftr=pnjTTcTTr 44 * 44 / 

4T4 03 




110 033 

5TT 3 ftWTT wft 


75. 

8174275 

96/12 

*uptrt r^f«Fj+'4 T , 

iffftof 4ft 5JT4TU 4m 

*TT$ 1*71 041 5 9 : 83 




tf!7*[%-4 6, f%£ <TP$, 






jjaRrnr fpu txz , 





1 1 0056 
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[woii —jjt 3 (ii)] 10 wm: m 28 ,i 999 /»mr 6,1021 



76. 8178485 96/l2 %.%. T# apt 3T# %#£3 #3T aflf ^ 08979 : 92 

5ft -151 ?tt ^nrr, 

5ft f##-l 10064 

7 7. 8178586 9 6/12 %.%. ^<3 ftijTK’8, fa w-ft % Tpft api i h' 5 H % 31it ^ 02082: 93 

aft-151,?ft5PTC, atrCRl f#*l % f#7 ^t3T 

qf ftwft-1 10 0 64 

78. 8176582 96/12 fa?TT %^T ^ . (STT) fa., famViPT 67?# % q |if#i cfTT anft^T 08783 : 78 

7/86 aft, spiral#, 
fWT5 aPTT, HTTri^TT, 
ftfat-110032 

79- 8178273 96/12 *£V 5TVJT3f«f$T'5l, *lt?r #7 papal f^THlftl# 3pt TOT 0 0 3 02: 92 

#-55, RWI4, ^t^TSar^mr 2fWWRaW KK 02 

5{f f##-110046 a#<JTPt^ 3 fiTOtT fffltt #y 03 

80. 8178384 96/12 fal#MTV- in . fa ., fat#TT afat ^mT 31# TP^ 1 0322 : 85 

91, aifET^TTT t, 51P1 5 3rft WPJl # fa?fa aiPT 05 

5fff##-l 10030 3#OTt#y 1 qfa 01 

81. 8174679 9djl2 rpi .0/1. yT^T3 ftR# % TPft apt 37# % ant #T 02082 : 93 

#-2/l 3, #*3136351, afynOT f#aT % ft*TT #3T 

ft?#-110009 

82- 8176986 96/1 2 0# PPJ^fe4?.f^r., faapKpfpr TP## # Sf# TO* 08034 : 89 

4 e-tfarar?*, t##T6T iTfrin, fafaf# 

#f|T 

83. 8177281 96/1 2 arPltftfafa., 43 WaTT"! <fl£3f* 31# PH 0811 2 : 89 

aT#TPTTTT, 
dftlffa UT 7 " 

84. 8177483 9o/l2 *T# far *T?$T 31# tor 08749 : 88 

1 8, tfy t. 1115 , 
aftfsp^TT ^TfaTT jniz, 

■566163-46 2 02 3 

85. 8174578 9g/ 1 2 ( sfNT ’T^'R' HT . fa ., faaPMvf#tqfart # fafaf# 

tt. 5ft. T# #3 tf# 

86. 8179083 96/l2 ##1 WH ITT. fa., P##T*T Tf#3 % *6* W apt 071 0 1 592 : 89 

thtt-124 (port#) 

<rfw, 

87- 8177079 96/12 *'7## #T6T’fa#'#, ##£STT3PT % far 317^0^ 01786:85 

6-1114, ft# WTft^Rjl 3TPT# f^nftfcT % 

OftoT, 'tH 3, 3FPT7, nfTTT sf# ^TO 

f#TPft-301019 

88. 81771 80 96/ 12 #5p; cyifarTH 11133 3 fafa?3, ^apspT anrffr % faafifT- 31# TOf 04985 : 88 

WTT3 t . #-22 2-226, ft# pfafafTT ttfpft TT*T 

t*. 6f#r, tfa affapjri, apm: 
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89- 8177887 

96/12 

oinf^T 

f- 115-tr, Trfkn, 

atat, fAntt -301019 

AtftA TT % ART fcFAqT 

3(Tf TpT 00427 : 65 

90. 8176683 

96/12 

«rt aIat 1%., 

•FI T, 44 I s !HA AT TTT, 

3 3, AAJlT, 

Ttrrarr-30 5 901 

5 3TTA ATATTA ft5% tlAT 

Alt TpT 12269 : 87 

91. 8178990 

9 6/12 

tata ft., 

ttrjST Tirtt 
'ft.sft. ftFTT, fATT 
iTTfAAl T 15 

ARrrfe ta atwt-2.a£a 
AT ttA 

Alt Wf 05884 : 93 

92. 8178889 

9 6/12 

Am s r* t i ft., 

3ft 3 1/1 ViffEjiM ITfrur, 

6 tfA, ^Tf^FTNl? 

frwftFi sprAtUr irgrr 

Alt t IA 1415 8 : 9 4 

93. 8176784 

96/12 

fawr awia Ft ., 

VlT ATA ^i9 » : 

%%TT%r- 248140 

?ft «Pltf A [’<5*444 ft 7 Ft 

^t TFTFft % ftt Std ARA 
% ^EilHh H R H A & M 01 AT 
'T4 t f 5 M RO! 

Alf FA 07347 : 74 

94. 8178788 

96/12 

SftqA tTTtftajt faftlA 
(?Alt : AT*| TFT SETT tray 

WASTA 2AtTT HAf t ATT 

5 ft? 7 t arfr k aa'setti 

TTT $frtz SET ART ITTEf 
% fAftr?: AFT 2 TUTfUHT 

ftFtrtr % fm 

AR^A 03196 : 92 

AFT 02 



aa) 2 o/a atttat 

■tt?, tk i ( 

(ij;. fr.) 


95. 8173879 

96/12 

SET ATf-T (5IT) f-5T., 

tt-115AlfA A. 1,*¥. 
ofkrr, sett sou -dr, 

Arf atria (AnrsrtA) 

FIAT fm 

AlifTVA 05410 : 92 

96. 8176885 

9 6/12 

7 TnA ATttATTSA ST . % ., 
0,-61/3, tff^AA Qt>Fr, 
fATRTTATC (A.A. ) 

TlUTrerUiTA TFTTTtT AR 

Alt 9,A 08944 : 7 8 

97. 81 77382 

96/12 

T. tr. fzz oat ty*£tA 
TAArttlH' fq ., fo?tt rt», 
awt, fkATArf attar 

5TA AT AT 7 ^T 

AFT 1 A^Wr(AlfRT) 

Alt x^T 1315 2 : 91 
AFT 01 

98 9130664 

96/12 

ATSjtAT tsft$TA ARqRSTA 
AMdAts Atm nz, 

AATAT (iw) -143505 

wrfwcz 5ft 7 AATAA % fm to 
% ANf A Tt Tit % f^FTA 
ftT 'TTi'TSHfer Wk 

AATTTFT 

Alt TFT 01729 : 79 

99. 9131969 

96/12 

ATTAt t^tAft., 

7 AT fa At., ATWAT tlA, 
Alt, fjFJR 
(^fTTTAT)-! 25001 

AT4A ARIA ?%, AtmTfAT 
Titm fTfjfi tt ftftrfk: 

AFT 

ATW/ 

Aff TFT 10124 : 8 8 
ATT 0 2 




100. 9101 565 90/1 2 

101. 91 32466 96/ 1 2 

102. 9129578 9«/ 1 2 

103. 9129881 96/12 

104. 9131363 96/12 

10 5. 9131 161 9 6/12 

106. 9132062 96/12 

107. 9131767 9G/l2 

108. 9130260 96/12 

109. 9129679 96/12 

110. 9129730 96/ 1 2 

111. 91 30563 96/12 

112. 9132163 96/12 


WWtw $WWSIT.fw., 
i-ti a’'* m i 

qferrar, wiw 

(7'wtw) 

WTOWST WTW Tltl ?^T5T, 

f^WT W 11 ^, 

j| iq rraf wW 

(fe- *■) 


TitVa wwww % fat 7=^ 
Iwrfqw 3PTIW wfaw 
Wk WTC 

w aiwfaw afata Titr (s^m 
wftwwfaTi^r) 


wit far 01786 : 85 

Wit rpr 00458 : 88 

'inf qw 08275 : 76 

Wit far 01061 : 82 

wit far 08074 : 90 

Wit far 00427 : 65 

Wit faT 0 2 0 5 2 : 7 9 

WT# far 00278 : 78 
Wlf faT 00778 : 84 

wrt faT 04 3 81 : 67 

Wit faT 03686 : 66 

wit far 1 1785 : 86 

Wit far 0091 6 : 8 9 


tfa wtsfafW , 

37 0 4, T^TT wfiW, WrWFTT 
vz ((rftqwrr)-133001 

trw ifrttow 

wiw wtn, ti?? yttt, 
wPffaT (fftwmT) 

ftjwrfa*6 nw> 

ft- 5 9, tw 7, fWWT ttW*, 

WRf f l J l 4 (m^iW ) 

urarstr taw 

2043-44, Wr*W?'«'. fata 
faWT ttjFirW, 

WfTgKW (fforTWT) 

WWT taw PW ttejt 'Kt? 

t^T, 

f w wrt, wittaww 

W**£-181133 

fawa W 


wawwf % fat 


fafarfaw arfa tmawfat aw 


wttNtatoifa faTfaT 


wifw-r tw % src^ fafa'q-r 


q'BTwt % fat fa Nr a wrerr 


wry wait % fat wfattw 


jffaTwra, fawT tfaw(fg. w.) iwm % wfaan; wrc 
at. far. tawwww?fawat, wwwwsrtfatf%fat wnwr 
far- 1 9 , fsf^ww wfpwr, fawwra % ta, fatw wfa tw 

WfaSTT -144004 WRW 

tfa wrtatfw is , afar fwarw tg gawawf 

3704 , TWTWTaW, 

WHMI WTWWV 
(??f 7 Wm )-133001 

tfa; wfafafaw is . f*mrfwtf iTg srtfa area 

3 7 04 7 "TT wftw, ^SWWWf 

WRTTWT BfPPVt (^faWP’VT ) 

-133001 

Twffanrsrw (tfawr) fa., twaw waft 

fawT is. ^tptwwt try t. 4 

tiw 2 , wrtV mwFr 

fw^pnw woy taw i 8 faaa % ftota wwwtt 

t?wt faw. 4'., ttr?rw tiw, 
wfc, wtw fannwwn- 


f*renfwtf far srttw ar? 1 ! 
^swwwf 
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(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

113- 

9131060 

96/12 

444 AYAst sri . %., 

4 3 HT 417474 A£At AAA 

Tit 1(4 08112 : 89 




fd74l4’T7 At, 9T41W*T, 
fsrarr1?nik(f5.jr.) 



114. 

9127978 

96/12 

77A Afswi ft., 

^47F4 4 AY ^9 ®4I4 A 

4Tf 04 01656 : 85 




At . Ur . nr, 

44Yq fATWl 744, 

AY4T ('T^TR)-l 42001 

WT^T7 


115. 

9131262 

96/12 

744=47 3A4 

2 043-44, 4TT4tT. 7714, 
fA<i'i Arm, 

(ftr<m»iT) 

AAA A44 

Wlf 74 05410 : 92 

116. 

9131868 

96/12 

fVnj: 474 

47lfl$i>d 57414 AY ^2*141441 

Wit 74 02 721 : 79 





TIT 77 44tA AY 4PA 





fr4T 4Y44(fA.T.) 



117- 

9132264 

9 6/ 1 2 

qrtfTTT 5 tt , fA. , 

4AtY A 47Td T7T14 A 447 

Wit 74 0 22 02 : 91 




^TT^T fWTTTR'JT, 4AYflH, 

(St4 AY7 7TT7) 

. 4 FT 01 




714447- 244 715 

414 1 ’TITA^T 44^114 774 


118. 

9132365 

9 6/12 


ott At 4^ v . AY. AY7 

Hit 04 009 96 : 7 9 



WlfAl/82, 74.Wlt.tY., 
TTATITTT-1 21001 

4<tt: frrAY AY AYt7 



119- 

9130866 

9 s/ 1 2 

qAVfYmpT AYAA (hi) ft., 
qAA |Ar 4^, Aswtti At, 
qAAr, ttttt, qAtY 

33 74 419174 7T44T AAA 

Wit 0,7 0 0 2 69: 89 


12 0. 

9131666 

9 6/ 1 2 

wr Kiwi fcrfAAT, 

■i -s 

frntT At, 777711 tiAtittt, 
4ATRR(fTf77T4l)-l 21002 

A51AY4 T4=q AY 

Wit 74 1 2 931 : 9 0 

121. 

9130967 

96/12 

tAA Apt Am? (si) fA. , 
tAAY |AV w >-£\, %4T4i At, 
tAAY, 454tW, tAAY 

4 3 TT 419144 7A4T AY47 

Wit 74 08112 : 89 

12 2. 

8177786 

9 6/12 

44T AYAA 71. fA ., 
hit: Ah hitt, wtA7 ttttt4 
At, wMdwisr wTrrnr q'Yrr 

W4A7 , wttt7 

43 HT 419174 7^44 AYAt 

Wit 74 0 811 2 : 8 9 

123. 

9130361 

9 6/12 

444 qTAr^TT^Ai, 

79 3I44 AAY? tttt (7T44 

WTf 74 0 0 4 5 8 : 8 8 




6741 Ay, At 4TfffY UTRAt?, 

AftiAtft (qAnw) 

4%! A7 7%t) 


124. 

5070450 

96/ 1 2 

T i«79 >71474 70T *A4 A . 

4T4FT ^TtfAwA H7t44l A 

WT#74 07887 : 92 




(71. ) fA., 

<tAffiH 1119 fAAY. 

fAA 1JT 1744 A 417 4f7>7 





04017- 3 1, f44T 44447, 






4TTTTA, >744- 7810 31 



125. 

5071755 

96/ 1 2 

AifArA ^.AA Ot At3 

fTTAY A 4444 f4717T 

(- c- 

Tit 74 0 5 7 8 0: 80 




3 4744 414 At. 

4741 C»t 4Y7TfATT 



<tH <541-700053 
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(1) (2) 

(3) 

(4)- 

(5) 

(6) 

126. 5070248 

96/1 2 

fa?qq fofaqq #qjq>qqftq 
q., 222 , qfwqqtfa, 

qqqTTlT-7 0 00 84 

fa^Tf ^TWT-^iff'FKTTT 

qrf qn 12232 : 87 

*?rq 01 

12 7- 5071856 

96/12 

qTTqT Wflffaq 

^^rlT-700002 

Ttfa ¥t sn'jfa % fa# q’eq 
qq?q qfa qtfaqqfaftq qjyr 

?nf qq 04984 : 87 

128. 5071351 

96/12 

ftfakq qw# %qqq, 

*qf^qq q*3£, qqnTfjf 
eft ,3fY. inqrqfa, qqqiq 
fqqftrq 

fartqft qqq fifat % fa# 
q?jj#tfaqq % qrqq qiq 4 
OFqqtfqqq fasiEIFJ q"sqr»- 
qTqq q^qjfY-q^.fafaqqq 
£Tfa 

WT^qq 00398 : 76 
qTq 04 

129- 5069970 

130. 5071654 

96/12 

86/12 

<Mtqqqqq $T^sfta swq 
q T, fa., qfa *£<%*, q>. aft. 
q^jpj^qr, 24qrqqT (*.), 

'T. *f*IT*T 

<i«hoqr'*nt qr*q£ fafaes, 
q.2t. tfa, qqqwrq, 
faq^faqi, arqq 

flfiqfatq srfq tfamjqfaY 
qqT^ 

qiqqq qqtqqf % fa# 

L <41 

mf qq 01061 : 82 

qrf qq 00303 : 89 

131. 5070147 

96/ 1 2 

«ft ?3soj 

81, ; fl*?1 4 l'5f Vfa, 

*6K41'«r, 24 9 6iil'('J. ) 
hOh^ qqiq 

qfar etfa qqrq Jjqqq wrar 
Trfa HfaH a(tr qW.i TT# 

qftfafaffa 

qitf qq 00903 : 93 

132- 5071452 

96/12 

|TKTT7TT51T.frr.,^f^T 
faq **5t qq *qrf, 

25 <TF$ <t*, 24 TOFTT/^r. ) 
T. 

q^Tfa-tfqiq- qfa % fa# 
jft-zfaq q^rqq % qt# 

mi qq 02566 : 93 

133. 5071957 

96/1 2 

*€fa far Am 

fafae*, 

8 8 qfaq Vfa, faq^T, 
faqr fT^iT 

qfatatrTfaq T^fr 

mf qq 05175 : 92 

134. 5070551 

96/12 

qrq^q q¥ *€fa v. 
(st. ) fa., 

qfaqqfa, iu9 fa#t., 
q^TC^'3 1, fW-WT, 
o^qT^r, arqq-78i03i 

$qqq % fait q^q 
qnr^q ffamffar B.qnq qftq 
qfaqp' 

qi# qq 017 8 6 : 8 5 

135- 5070854 

96/12 

«1 l<H* 

qnpR^f (jtt) fa., 

??. qqfa, ftnqqtrr, q'rqrre: 
8 W*T 

fafarft #qq qn#f % fa# 
q^qtfaqq % qTqq 

arrtqq 00398 : 76 
qFT 0 5 

138- 5070046 

96/12 

235 hi$#h: fafa2«, 

qiqiqqT,'ft.sft. sqm- 
qrtftqT,fa.qq. qtfatffarr, 
(q. qqfa) 

#rc qqqqft % fa# ar^nq^cT 
faffat arfat #tt 3nqrqr qTfa 

3niqq 12818 ; 92 
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137- 5071553 


1 38. 5070349 


I3tx. 5070652 


140. 5071250 


141. 5071048 


142. 5071 149 


143, 5072050 


144. 5070753 


145. 8174477 


146. 9132769 


1 47. 9135371 


148- 9133771 


96/12 


96/12 


96/12 


96/12 


96/12 


96/12 


9 6/12 


9 6/12 


96/12 


9 6/12 


9 6/1 2 


96/12 


STT. % ., %tkpT 
9J3 fTfW PT STlf, 2 5 9k 

41. sft, TWJ9TT, 

24 9TWT, (T. ) 9. 9909 

snTPTOfT TIT, 

fkn 

6' WP 

"TOR 5T3n'', 9Tt 9 . 5, 
fokt, SlfeTJT, TpnitTJT. 

8 31013 

'o-'TlF otItO 9T. f$T ., 
9591- 800013 

ftpcst Ipsff^TT <j « c , 
*ft.3nf.tV. krr, 

TPtt- 83 5 21 5 
lUWjfrW 

fwt rsf^^TT xr&z, 
‘sft.srrf.^. krr, 

TTtt- 8 3 5 215 

klTT *kj9> 

«M'<hUvm, fa., 

fr.wt. 

iflfir^lT- 8 5 410 7 

‘faTPH 3939 ” 9k 9 . 5, 

fkfat, : T9?t^9T, 

1^?n:-83ioi 3 

%, T9. 

49/1 7, 9%9 *faV, 

99T, 

fksft-1 10032 

3999 ffa9 9T9tksT9, 

frs, fw ' 01^96 , 
nfa^rt i)- 1 3i 029 

399ffak9T (jtt. ) fa., 

arV.tt. frg, 

. 39P9JT(<fapr) 

^99 9MpRf (stt) fa., 

22, i%. *F9faw, 

RmT 39JTEPC,-143423 
'flfa*491<1 (9999) 


99aTfa-T-9fkr 9999 % ark 


9k#r far nkfe 


99 k % *rk 

919 02 

9k 11 W' % fat 
999kffa yffa 991 979fa. 
kr tk fkrfkrr 

5999 9T99941 % Pro 
939kfV9 9>T9t 


i3NK ark ‘fat” ^ fat 
9i<*kffa'1?M ?n% T9fa, 
kr tk f«4Pwt 

la |2| K'T'f^t % fat 
9^9r%afft-5 0fa.9T. 


99t % *JT9TT Pk 3JcT 
919 1 5rfvR?f^ fat 


11 00 999 9T 9T TOfokt 

eflwdi ^fattlti^fl frftnr 

%99 

955 tkflftT 59Tfa9 % fat 

f999 tt-992 

919 i 97999 srtfa 9 

fatfaR t 99 979f % fat 

T?l} 9 [fa 9 H #T 9 T 99 T 997 2 

t^s^r snrk t fat tt- 
I ^rrfk$ir "fttfat RTfa 


377$ T9 01943 : 95 


srrf Tff 00455: 89 

afar T9 01989 : 86 

*m 02 

srk 9T 01363 : 92 
919 02 

antT9 06639 : 72 


3pt T*r 01363 . 92 
979 03 


sntiTtf 12650 : 89 


3nf T9 01989 : 86 
9T9 01 


snf rpr 00694 : 90 


snf T^f 02494 : 74 
WPT 01 

3nt T^ 00 398 : 88 
9T9 02 

SUflk 04985 ; 88 



[wnrll— vt j (ii)j- 
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(i) 

(2) 

(3) 

(4) 

(5) 

(6) ““ 

149. 

913367 

96/12 

Efrrr f^r,, 

fwrraw qTwftu 

3TTf 08028 : 87 




IT-2, W 3TT f f f 






Tfs, ^15344 (#3WT)- 






124507 



ISO- 

9135472 

9 6/12 

(st) fa., 

1100 *flei 04) 4?T 47Pf 

aerf ma - 00694 : 90 





4teOTi % <frafa) Ttffar 





apjcrar( c r3rR) 



151. 

9135573 

96/12 

apTrifa (5TT ) fa., 

'faft^Ttffal (mft'PW) 

^rrftpar 01554 : ss 




3 ft. £t. fty, ^fiaw-rniw 

fasfat 4ft%^rcrPT 1 

■gFT 01 




3pjwt: ('urra') 

110 0 Yt<F3 4 ft ^fafarft 






afleddl %fat 


152. 

9134369 

96/1 2 

arm ^rfppM iv. sit ,fa,, 

wr 

apf fat 05277 : 78 




62 5, lITtf'T 






f^FTT ^TJ 7 ^ 



153. 

9133266 

96/12 


ifat. 

3TT£tJW 1 1 997 : 87 




q . 2 trrr 3iT^ 






«r^3TT (^ftTmrr )-124507 



15 4. 

91 3.3872 

96/12 

fen 

anrcrftTF ; 

3TlftRT00133: 9 3 




2043-44 BTiar ts. tr^, 

(4t) 3Ptvm 





f^r-TT 

(jar) Tffafarr 



(?fwrnT) 


[tff. ^.tr.jl3 : 11] 


New Delhi, the 6th August, 1999 

S. O. 2412.—In pursuance of Sub-regulation (5) of the Bureau of Indian Standards (Certification) Regula¬ 
tions, 1988, of Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given in the 
following schedule. 

SCHEDULE 


SI. Licence Opera- Name & address (factory) of Title of the standard IS:No./Part/ 

No. No. tive the party Sec & Year 

Date 


12 3 4 


1.6117152 96/12 G D R Cylinders Private Limi¬ 
ted 

B 16, 17, 18, IDA 

Renigunta 

Chitoor 

Chitoor- 

517520 


Welded low carbon steel cylinder e.xce- IS 03196-92 
eding 5 litre water capacity for low Part 01 
pressure liquifiable gases: Part 1 Cy¬ 
linders for liquefied petroleum gas 
(L-P.G.) (fourth revision) 
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X~6n6958 96/12 


3. 6117253 96/12 


4. 6117354 96/12 


5. 6116655 96/12 


6. 6116352 96/12 


7. 6116554 96/12 


8. 6116453 96/12 


9. 6116756 96/12 


10. 6117556 96/12 


11. 6117455 96/12 


4 

Marathi Tubes Private Limited 

123/2 

IDA 

Cherlapally 

Hyderabad 

Hyderabad 

500051 

Pridhvi Polymers Pvt. Ltd. 
212/1, IDA, Phase II, 
Cherlapally 
RR District 

Vamsce Polymers 

51, IDA 

Phase II 

Cherlapally 

Hyderabad 

Hyderabad 

500051 

Hyderabad Cylinders Pvt. Ltd. 

37th, K.M. Hyderabad 

Bangalore Highway 

Vill. Nandi goan 

TQ. Shadnagar 

Distt. Mahboob Nagar 

Hindustan Metal Industries 

A 9, Indl. Estate 

Moulali 

Hyderabad 

500 040 

Pawan Power Products Pvt Ltd 
Plot No. 141/1 
S.V.C. Indl. Estate 
Village Bollaram 
Medak Distt. 

Vijayalaksluni Insecticides & 
Pesticides P. Ltd. 

Ethakota Post, Kothapet TQ. 
Distt. E. Godavari 
Travancore Chemical & Mfg. 
Co. Ltd. 

P.B. No. 19, Kalamasscry 

Alwaye 

683 104 

Bright Enterrises 

57, Ganapathy Main Road 

Premier Indl. Estate 

Krishnarajapuram 

Coimbatore 

641 006 

Shri Saradhu Vanaspathy Pvt. 
Ltd. 

2/64, Coimbatore Road 
Clapalayam Post 
Vellakovil 
638 113 


____5____ 6 

High density polyethylene pipes for pot- IS 04984:87 
able water supplies; sewage and in¬ 
dustrial effluents (third revision) 


High density polyethylene pipes for pot- IS 04984:87 
able water supplies; sewage and indus¬ 
trial effluents (third revision) 

High density polyethylene pipes for pot- IS 04984:87 
able water supplies; sewage an indus¬ 
trial effluents (third revision) 


Welded low carbon steel cylinder exceed- IS 03196-92 
ing 5 litre water capacity for low pre- Part 01 
ssure liqufiable gases: Part 1 Cylinders 
for liquefied petroleum gas (LPG) 

(fourth revision) 

Butterfly valves for general purposes IS 13095:91 


Aluminium conductors for overhead IS 00398:76 
transmission purposes : Part 4 Alu- Part 04 
minium alloy stranded conductors (alu¬ 
minium magnesium silicon type) 

(third revision) 

Carbaryl water dispersible powder con- IS 07121:73 
centrate (Amendments 3) 


2, 4-D Sodium salt technical (third revi- IS 01488:89 
sion) (Amendment No. 1) 


Single phase small ac and universal elec* IS 009% ;79 

trie motors (second revision) (Amend¬ 
ments 2) 


Vanaspati (first revision) (Amendment 1) IS 10633:86 
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1 2 3~ 

12. 7121855 96/12 


13. 7121658 96/12 


14. 7120954 96/12 


»trw<trr28,1999/tthr6,1921 


5 


APN Consultants 

No. 4, Jeevan Prakash Co. 

Op HSG Society Compound 
Luice Wadi 
Thane (W) 

400 604 

Endore Industries 

G-18/1, MIDC 

Tarapur 

Thane District 

Geeta Products 

Behind Barrack No. 1861 

Section 39 of Bhatia Hospital 

Road, Ulhasnagar 

Thane Dist. 

421 005 


Flameproof enclosures for electrical ap¬ 
paratus (second revision) (Amendment 

Nos. 2) 


Domestic gas stoves for use with lique¬ 
fied petroleum gases (fourth revision) 


Burner for oil pressure stoves and oil 
pressure heaters (first revision) 
(Amendment 1) 


15. 7121956 96/12 Jyoti Industries Stainless steel sinks for domestic purposes 

Gali No. 1, Ground Floor 
(Weatem Wiug), Electron 
House 

C.S. No. 914, Off. Prabhadevi 
Road, 

Worli Mumbai 
400 025 


16.7120752 96/12 Manilal Company Oil Pressure stoves (fifth revision) 

5 -58 Maulana Azad Rd. (Amendment 1) 

Rangwala Compound 

Mumbai 

400 011 

17, 7120449 96/12 Newage Plastics Private Ltd. Irrigation equipment—polycthlene pipes 

Shed No. 5, Malhar Indl. Estate for irrigation laterals (Amendment 1) 
Priyanka Nagari, 

Waghcli 
Pune 
412 207 


18. 7119969 96/12 Purvi Pumps Private Ltd, 

Survey No. 50/12/6B 
At Warhay 
Ambegaon Road 
Near Vadgaon Dhayaray, 
Haveli TA 
Pune District 
411 041 

19. 7121047 96/12 Sanghi Oxygen (Bombay) 

Private Ltd. 

Mahakali Caves Road 
Andheri (East) 

Mumbai 
400 093 


20. 7121754 96/12 Ashok India Agro Products 
C-5/2, MIDC 
Ajantha Road 
Jalgoan 
425003 


Monoset pumps for clear, cold water for 
agricultural purposes (first revision) 
(Amendments 2) 


Requirements for acetylene generators : 
Medium pressure, stationary, of 
water-to-carbide and carbide-to-water 
type (Amendment 1) 


Unplasticised PVC pipes for potable 
water supplies (second revision) 
(Amendment 1) 


6 

IS 02148 :81 


IS 04246:92 


IS 08808:86 


IS 13983:94 


IS 01342:88 


IS 12786:89 


IS 09079:89 


IS 08471-77 
Part 04 


IS 04985:88 
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21. 7120550 

96/12 

Central Cables Pvt. Ltd. 

G-ll, MIDC Indl. Area 

Nagpur 

440022 

Crosslinked polythylene insulated PVC 
sheathed cables: Part 1 For working 
voltage up to and including 1100 V 
(first revision) (Amendment 1) 

IS'07098:88 
Part 01 

22. 7120651 

96/12 

Central Cables Pvt. Ltd. 

G-ll, MIDC Indl. Area 

Nagpur 

440022 

PVC insulated (heavy duty) electric ca- IS 01554:88 

bles: Part 2 For working voltages Part 02 

from 3.3 kV upto and including 11 kV 
(first revision) (Amendment No. 1) 

23. 7120348 

96/12 

Nitin Industries 

29, Vadhani Indl. Estate 

2nd Floor 

L.B.S. Marg 

Opp. Shreyans Anema 
Ghatkopar (W), Bombay 

400086 

Higher capacity dry powder fire ex¬ 
tinguisher (trolley mounted) (Amend¬ 
ment 1) 

IS 10658-83 

24. 7121148 

96/12 

Plastro Irrigation Systems (I) 
Ltd. 

Block D-l, Plot No. 10. MIDC 
Chindhwad 

Pune 

411 019 

Irrigation equipment—emitters 

IS 13487:92 

25. 7122251 

96/12 

Premier Irrigation Equipment 
Ltd. 

Plot No. B-9 

Buti Bori Industrial Area 

MIDC 

Nagpur 

Polyethylene pipes for sprinklar irriga¬ 
tion systems: Part 1 Pipes 

IS 14151:94 
Part 01 

26. 7122150 96/12 

Bobshell Electrodes Limited 

496 Bhagyalakshmi Indl. Estate 
Vil. Rakanptir 

Tal Kalol 

Distt. Mahesana 

382721 

Covered electrodes for manual metal arc 
welding of carbon and carbon manga¬ 
nese steel (Fifth revision) 

IS.00814:91 

27. 7121552 

96/12 

Fine Flow Plastic Industries 
Daman 

396 

Unplasticised PVC pipes for potable 
water supplies (second revision) 
(Amendment 1) 

■IS 04985:88 

28. 7121451 

96/12 

Gujarat Sidhee Cement Ltd, 
Siddhigram 

Near Prashanawada Vill. 

Off. Veraval Kodinar Road 
Veraval 

Distt. Junagarh 

362276 

Masonary cement (second revision) 
(Amendment 1) 

IS 03466 ;88 

29. 7120853 

96/12 

Pilot Plastics 

Pardi Sandhpore 

Mograwadi 

Valsad 

396001 

Switches for domestic and similar pur¬ 
poses (first revision) (Amendments 3) 

IS 03854:88 

30. 7122049 

96/12 

ACE Electricals Pvt. Ltd. 

Block No. 347, 

Village Ondach 

Talluk & Post Mahuva 

Distt. Surat 

394250 

Aluminium conductors for overhead 
transmission, purposes: Part 1 Alumi¬ 
nium standard conductors (second re¬ 
vision) (Amendment No. I) 

IS 00398:76 
Part 01 





31. 7121350 96/12 Pilot Plastics 

Pardi Sandhpore 
Mograwadi 
Valsad 
396001 

32. 7121249 96/12 Shree Sainath Fibres Private 

Limited 

Survey No. 205/10(7) 

Hingraj Industrial Estate 
Near Water Supply Scheme 
Villag Dhabel 

Nani Daman (Union Territory) 
396210 

33. 8174780 96/12 Arjup International 

C-194, 

Mayapuri 
Phase II, 

New Delhi 
110064 

34. 8173374 96/12 Diwan Spun Pipe 

17. Old Roshanpura 

Najafgarh 

Delhi 


Ceiling roses (second revision) (Amend- IS 00371:79 — 
ments 4) 


PVC insulated (heavy duty) electric ca- IS 01554:88 
bles: Part 1 For working voltages upto Part 01 
and including 1100 V (Third revision) 


Domestic gas stoves for use with lique- IS 04246:92 
fled petroleum gases (fourth revision) 


Precast conorete pipes (with and without IS 00458:88 
reinforcement) (third revision) (Amend¬ 
ments 2) 


35. 8.174881 96/12 Priya Industries 

1255, Subhash Road 
Gandni Nagar 
Delhi 
110051 

36. 8175681 96/12 Antar Steel Works 

E-20, Sant Garh 
New Delhi 
110018 

37. 8176279 96/12 Classic Cables 

Opp. Petrol Pump 
Nowgong Road 
Chatarpur 
Harpalpur 
471111 

38. 8176178 96/12 Charm Ship Udyog Sahakari 

Samiti Maryadit 

Plot No. 5/F 

Heavy Industrial Area 

Hathkhoj 

Durg 

Bhilai 

491001 

39. 8174073 96/12 Gorani Industries Limited 

32-33 Sector F 
Sanwer Read 
Industrial Area 
Indore 
452006 - 


Domestic gas stoves for use with liquefied IS 04246:92 
petroleum gases (fourth revision) 


Floor springs (hydraulically regulated) IS 06315:92 

for heavy doors (second revision) 


Shot firing cables (for use other than in IS 05950:84 
shafts) (first revision) 


Leather safety boots and shoes for heavy IS 01989:86 
metal industries (fourth revision) Part 02 

(Amendment No. 1) 


Non-pressure stoves (second revision) IS 02980:86 
(Amendments 3) 
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40. 8176077 96/12 

41. 8176380 96/12 

42. 8173677 96/12 

43. 8173576 96/12 

44 . 8173980 96/12 

45. 8173475 96/12 

46. 8175883 96/12 

47. 8175984 96/12 

48. 8173778 96/12 

49. 8175479 96/12 

50. 8175580 96/12 


4 

Sanghvi Asbestos Cement Ltd. 

(Unit No. 3) 

Plot No. 66, 

Sector 3 
Industrial Area 
Dhar 

Pithampur 

Premier Nutritions 

55-A/56, Indl. Area 

No. 1 

A.B. Road 

Devas 

455001 

DLF Cement Limited 
P.O. Rabriyawas 
Tehsil : Jaitaran 
Pali 

DLF Cement Limited 
P.O. Rabriyawas 
Tehsil : Jaitaran 
Pali 

Himplas India Pvt. Ltd. 

A-214 (C), Industrial Area 
Bagru (Extension) 

Jaipur 

Ashoka Manufacturing Co. 
E-49, Riico Indl. Area 
Sikar (Raj.) 

Joener Cement (P) Ltd. 

1 Kilometer Store, 

Joener Road 

Phulera 

Jaipur 

Phulera 

303338 

Mahal Cements (P) Ltd. 
Dabla Road, 

P.O. Surund 
Jaipur 

Mukaodra Cement Pvt. Ltd. 
Dingsi, Jhalawar Road 
Tehsil : Ramganj Mandi 
Kota 

Phulera Cement Pvt. Ltd. 

PO Pipalia Kalan 
Distt. Pali (Rajasthan) 

306307 

Rajputana Cements Pvt. Ltd. 
Buchkala Via Piper City 
Jodhpur 


5 6 

Asbestos cement pressure pipes (Third IS 01592:89 
revision) 


Milk powder (Fourth revision) IS 01165:92 

(Amendment 1) 


43 grade ordinary Portland cement (first IS 08112:89 
revision) (Amendments 3) 


33 Grade ordinary portland cement (forth IS 00269:89 
revision) (Amendments 3) 


High density polythylene pipes for pot- IS 04984:87 
able water supplies; sewage and indus¬ 
trial effluents (third revision) 


43 grade ordinary Portland cement (first IS 08112:89 
revision) (Amendments 3) 

43 grade ordinary Portland cement (first IS 08112:89 
revision) (Amendments 3) 


43 grade ordinary f irtland cement (first IS 08112:89 
revision) (Amendments 3) 


43 grade ordinary Prtlan d cement (first IS 08112:89 
revision) (Amem nents 3) 


43 grade ordinary Portland cement (first IS 08112:89 
revision) (Am mdments 3) 


43 grade ordinary Portland cement (first IS 08112:89 
revision) (Amendments 3) 
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51. 8175782 

96/12 

Vijay Solvex Limited 

Old Industrial Area 

Itarana Road 

Alwar 

Alwar-301001 

Flexible packs for the packing of vanas- 
pati (Amendments 3) 

IS 11352:85 

52. 9179174 

96/12 

Allengcrs Medical Products 

Pvt. Ltd. 

Bhankarpur Mubarakpur 

Road 

Distt. Patiala 

Dcrabassi (Punjab) 

Diagnostic medical X-ray equipment : 
Part 1 General and safety requirements 

IS 07620:86 
Part 01 

53. 9129982 

96/12 

Pooja Appliances Tnds. 

2065, 

M.I.E. 

Bahadurgarh (Haryana) 

Domestic gas stoves for use with lique¬ 
fied petroleum gases (fourth revision) 

IS 04246:92 

54. 9128778 

96/12 

Parul Foods Specialities (P) 

Ltd. 

166-167, KM Stone, 

G.T. Road 

Khanpur Kolian 

Kurukshetra (Haryana) 

132131 

Skim milk powder: Part 1 Standard grade IS J3334:92 
(Amendment 1 ) Part 01 

55. 9128879 

96/12 

Micron Instruments Inds. 

83, Gobind Nagar 

Distt. Ambala 

Ambala Cantt (Haryana) 

Binocular eyepieces for microscope 
(Amendment 1) 

IS 08275-76 

56. 9128374 

96/12 

Overseas Cables Ltd. 

D-99, Focal Point 

Rajpura (Punjab) 

Crosslinked polythylene insulated PVC 
sheathed cables : Part 1 For working 
voltage up to and including 1100 V 
. (first revision) (Amendment I) 

IS 07098:88 
Part 01 

57. 9130058 

96/12 

Kesclec Tndia (P) Ltd. 

55, Indl. Area 

Faridabad-121 001 

Luminaires: Part 5 Particular require¬ 
ments, Sec 1 General purpose lumi¬ 
naires 

IS 10322:85 
Part 05 

Sec 01 

58. 6118053 

96/12 

Q Rex Cables Ltd. 
Vengadamangalam Road, 
Kandigai Village 

Melakottaiyur 

Madras-600 048 

PVC Insulated cables for working vol¬ 
tages upto and including 1100 V (third 
revision) (Amendment No. 1 to 4) 

IS 00694:90 

59. 6117758 

96/12 

Channagiri Cement Pvt. Ltd. 

R, Survey No. 114/2 & 115 of 
Uttur Village, Mudhol Taluk 
Bijapur District 

587 313 

43 grade ordinary Portland cement (first 
revision) (Amendments 3) 

JS 08112:89 

60. 6118255 

96/12 

Rotork Controls (India) Ltd 

153, Industrial Suburb 

11 Stage, Yeswanthpur 
Bangalore-560 022 

Flameproof enclosures for electrical ap¬ 
paratus (second revision) (Amendment 

Nos. 2) 

IS 02148-81 


2413 01/99—6. 





61. 6117657 96/12 Sabha Solar Energy 

3/1, Lakshmiah Block 
Gangenahalli 
Bangalore 
560 084 

62. 6118457 96/12 Constructional Engineers & 

Builders 

1-8-582, Industrial Area 
Azamabad 
Hyderabad 
500 020 

63. 6118760 96/12 Heritage Foods (India) l.td. 

Gokul Kashipentla, 

Chandragiri Mandal 
Chittoor District 

64. 6117960 96/12 Sunglow Electricals Pvt. I id. 

Plot No. 70 Phase III 

IE»A 

Jeedimetla 
Hyderabad 
500 855 

65. 6118861 96/12 Omega Pipes Limited 

33/1310, B.C.D. Chalikkavai tom 
Vennala P.O 
Cochin 
682028 

66. 6117859 96-'|2 Brooks Engg. Industries, 

Unit II 

114 B/C, VK Road, ThannCr 
Pahdal, Pcelamcdu 
Coimbatore 
641 004 

67. 6118558 96/12 Coimbatore Rajendra Industries 

7, Avaram Palayam Road 
Ganapatmm 
Coimbatore 641 006 

68. 81^6481 96/12 Alishan Cable Industries 

902/290, Street No. 2, 

Shalimar Industrial Area, 
Shalimar Village, 

Delhi 
110052 

69. ’8178081 96/12 Agni Home Appliances 

B-79, G.T. Ka trial Boad, 
Industrial Complex, 

Delhi 
110033 

70. 8177685 96/12 Active Industries 

Khasra No. 1068. 

Village Bhalswa, 

Near Jahangir Puri, 

Delhi 
110033 


Solar flat plate collector: Part 1 Require- IS 12933:92 
merits (first revision) (Amendments 2) Part 01 


Cast iron detachable joints (or use with IS 08794:88 
asbestos cement pressure pipes (first 
revision) (Amendment 1) 


Skim milk powder ; Part 1 Standard IS 13334:92 
grade (Amendment 1) Part 01 


PVC insulated (heavy duty) electric ea- IS 01554:88 
files : Part I For working voltages upio Part 01 
and including UO0 V (Third revision) 


Unplasticised PVC pipes for potable IS 04985:88 

water supplies (second revision) 

(Amendment 1) 


Monoset pumps for clear, cold water for IS 09079:89 
agricultural purposes (first revision) 

(Amendments 2) 


Openwcll submersible pumpsets IS 14220:94 


PVC Insulated cables for working Vol- (S 00694:90 
tages upto and including 1100 V (third 
revision) (Amendment No. 1 to 4) 


Electric irons (fotirth revision) IS 00366 - 9 ] 


PVC Insulated cables for working voltages IS 00694*90 
upto and Including 1100 V (third revi¬ 
sion) (Amendment No. 1 to 4t 
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71. 8177584 

96/12 

G.K. Enterprises (P) (Hi. 

C-7, Sector 58, 

Noida 

201301 

PVC insulated winding wires for sub¬ 
mersible motors for 80 decree celcius 
operation (Amendments 3) 

IS 08783:78 

72. 817437(3 

96/2 

Nirroal Electricals 

266/1, Gali Np. 7, 

Padam Nagar, 

Kishan Gani. 

Delhi 

110007 

Plugs and socket outlets of rated voltages IS 01^93:88 
up to and including 250 volts ant) rated 
current up to and including 16 amperes 
(second revision) (Amendments 3) 

73. 8174174 

96/12 

Singlatronics (India) Pvt. Ltd. 
SE-67, Singlapur, 

Shalimar Bagh. 

Delhi 

110052 

Single-phase small ac and universal elec¬ 
tric motors (second revision) (Amend¬ 
ments 2) 

IS 00996:79 

74, 8178182 

96/12 

Agni Home Appliances 

B-79, G.T. Karnal Road. 
Industrial Complex, 

Delhi 

110933 

Safety of household and similar electrical 
appliances: Part 2 Particular require¬ 
ments Sec 3 Electric iron 

IS 00302:92 
part 02 

Sec 03 

75. 8174275 

96/12 

K.elmax Electricals 

WZ-46, Hari Singh Park 

New Multan Nagar 

New Rohtak Road 

New Delhi 

110 056 

Mineral filled sheathed heating elements 
(second revision) (Amendments 6) 

IS 04159:83 

76. 8178485 

96/12 

K.K. Eleptricals 

B-151, Bari Nagar 

New Delhi 

110064 

Electric instantaneous water heaters 
(second revision) (Amendment l) 

IS 08978:92 

77. 8178586 

96/12 

K.K. Electricals 

B-151. Hai'i Nagar 

New Delhi 

110064 

Stationary storage type electric water 
heaters (third revision) (Amendments J) 

IS 02082:93 

78. 8176582 

96/12 

Nisha Cable Co. (P) Ltd. 

7/86 B, Arjun Gali. 

Yishwas Nagar, 

Slia)id;)ra, 

Delhi 

J10032 

PVC insulated winding wires for 
submersible motors for 80 degree celcius 
operation (Amendments 3) 

IS 08783:78 

79. 8178283 

96/12 

Super Diamond Industries 
C-55, Kbazan Basti 

Nangal Rai 

New Delhi 110 046 

Safety of household and similar 
electrical appliances; Part 2 Particular 
requirements, Sec 3 Electric iron 

IS 00302:92 

Part 02 

Sec 03 

80. 8178384 

96/12 

Shinkolite Pvt. Ltd. 

91, Village Chattarpur 

New Delhi 

110030 

Luminaires: Part 5 Particular require¬ 
ments. Sec 1 General purpose luminaires 

IS 10322:85 

Part 05 

Sec 01 

81. 8174679 

96/12 

S.N. Electrical Industries 
D-2/13. Model Town 

Delhi 

110009 

Stationary storage type eleciric water 
heaters (third revision) (Amendment I) 

(S 02082:93 
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82. 8176986 

96/12 

Agro Equipment Co. Ltd. 
46-Pologround 

Industrial Area 

Indore 

Indore 

Submersible pumpsets (first revision) 
(Amendments 3) 

IS 08034:89 

i3„ 8177281 

96/12 

Bagli Cement Ltd. 

Village Ramp urn 

Tehsil Kukshi 

Dhar 

Dltar 

43 grade ordinary Portland cement (first 
revision) (Amendments 3) 

IS 08112:89 

84. 8177483 

96/12 

Hecna Industries 

F-18 Road No. 11 A, 
Govindpura Industrial Estate 
Bhopal 

Bhopal 

462023 

Bio gas stove (first revision) (Amendments 
2 ) 

IS 08749:88 

85. 8174578 

96/12 

Sbriva Pumps Pvt. Ltd. 

P.O. & Village Mandir Hasoud 
Raipur 

Raipur 

Submersible pumpsets (first revision) 
(Amendments 3) 

IS 0S034:89 

86 . 8179083 

96/12 

Ankit Pipes Pvt. Ltd. 

F-124 (A&B) 

Industrial Area 

Bindayaka 

Jaipur 

Jaipur 

Asbestos cement pressure pipes (Third 
revision) 

IS 01592:89 

87. 8177079 

96/12 

Kamdhcnu Ispat Limited 

A-1114, Riico Industrial Area 
Phasc-TIl 

Alwar 

Bhiwadi 

301019 

High strength deformed steel bars and 
wires for concrete reinforcement (Third 
revision) (superseding IS:1139-1966) 
(Amendment No. 1 ) 

IS 01786:85 

88 . 8177180 

96/12 

Sobar Plastics Pvt. Ltd. 

Plot No. G-222-226 

Riico Industrial Area 

Sitapura 

Jaipur 

Jaipur 

Unplasticised PVC pipes for potable 
water supplies (second revision) 
(Amendment 1) 

IS 04985:88 

89. 8177387 

96/12 

Aero Paints Pvt. Ltd. 

A-115-A, Industrial Area 

Ahvar 

Bhiwadi 

301019 

Distemper, dry, colour as required 
(revised) (Amendments 4) 

IS 00427:65 

90. 8176683 

96/12 

Shree Cement Ltd. 

Bengur Nagar 

Beawar Masuda Road 

P.B. No. 33 

Ajmer 

Beawar 

305901 

53 grade ordinary Portland cement 
(Amendments 3) 

IS 12269:87 

91. 8178990 

96/12 

Bajaj Carpet Industries Ltd. 
Noida Dadri Highway 

P.O. Kulesra 

Distt. Ghaziabad 

Textile floor covering - tufted carpets 
(second revision) 

IS 05884:93 
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92. 8178889 96/12 

93. 8176784 96/12 

94. 8178788 96/12 

95. 8173879 96/12 

96. 8176885 96/12 

97. 8177382 96/12 

98. 9130664 96/12 

99. 9131969 96/12 

100. 9131565 96/12 

101. 9132466 96/12 

102. 9129578 96/12 

103. 9129881 96/12 


vr trspw: snrra 28, l999/»rnr 0,1921 


4 

Bayer India Ltd. 

D-31/1, Industrial Area 
Meerut Road 
Ghaziabad 

Birla Yamaha Ltd., 

Village Lai Tappar, 
Dchradun-248 140 

Indian LPG Cylinders (Unit 
Sadhu Rani Bansal & Sons 
20/8 Mile Stone 
Chakrata Road 
Selakui 

Distt. Dehradun (U.P.) 

Prem Shanti Paints Pvt. Ltd. 
D-115 Site No. 1, 

Indl. Area, 

Bulandshahr Road 
Ghaziabad (U.P.) 

Swaraj Pesticides Pvt. Ltd. 
A-61/3 Industrial Area 
Sikandrabad 
(U.P.) 

U.P. State Agro Industries 
Corporation Limited 
Delhi Road 
Achheja, Hapur 
Distt. Ghaziabad 

Adunik Industrial Corporation 
Outside Ohri Gate 
Batala (Punjab) 

143505 

Arcee Industries Ltd. 

7tii KM, Barwala Road 
Talwandi Rai 
Hissar Haryana 
J25001 

Avdesh Tracks Pvt. Ltd, 

Block Derabassi 
Distt. Patiala 

Vill : Jhawabarpur (Punjab) 

Chamunda Spun Pipe Tnds. 
Distt. Mandi 

Vill : & PO Ncr Chowk (HP) 

Chief Scientific Tnds. 

3704, 

Panna Cottage 

Ambala Cantt (Haryana) 

133001 

Deep Chemical Industry 
Vill : Jatheri, 

PO Jatheri 
Sonepat (Haryana) 


5 

Cylluthrin WP 


Performance of small size spark ignition 
engines for agricultural sprayers agd 
similar applications (Amendment 1) 

Welded low earbon steel cylinder exceed¬ 
ing 5 litre water capacity for low 
pressure liquifiable gases: Part 1 Cylinders 
for liquefied petroleum gas (LPG) (fourtli 
revision) 

Cement paint (first revision) (Amend¬ 
ment 1) 


Chlorpyrifos emulsifiable concentrates 
(Amendment 1) 


Solid bio-mass CHULHA: Part 1 
Portable (metallic) (Amendments 2) 


Sand cast iron spigot and socket soil 
waste and ventilating pipes, fitting and 
accessories (first revision) (Amendments 


Fabricated PVC fiitings for potable water 
supplies: Part 2 Specific requirements for 
sockets (first revision) 


High strength deformed steel bars and 
wires for concrete reinforcement (Third 
revision) (superseding 15:1139-1966) 
(Amendment No. 1) 

Precast concrete pipes (with and without 
reinforcement) (third revision) (Amend¬ 
ments 2) 

Binocular eyepieces for microscope 
(Amendment 1) 


Disinfectant iluids, Black and white 
(third revision) 


6 

IS .14158:94 

IS 07347:74 

IS 03196:92 
Part 01 

IS 05410:92 

IS 08944:78 


IS 13152:91 
Part 01 


IS 01729:79 


IS 10124:88 
Part 02 


IS 01786:85 


TS 00458:88 


IS 08275:76 


IS 01061:82 
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104. 9)21303 96/12 

105. 9131161 9,6/12 

106. 9132002 96/12 

107. 9131767 96/12 

108. 9130260 96/12 

109. 9129679 96/12 

110. 9129780 96/12 

111. 9130563 90/,12 

112.9132163 96/12 

113. 9131060 96/12 

114. 9127978 96/12 

115. 9131262 96/12 

116. 9131868 96/12 


4 


5 


Sliivalik Agro Chemicals 
B-59, Phase VII 
Distt. Ropar 
Sas Nagar (Punjab) 

Uq/tqd. Paints 

2Q43-44, Modep Ipiyli. Estate 
Ois[f. fjtqhlap 
Baha,durgarh (Haryana) 
Vudta Cattle & Poultry 

Fee 4 ij?4i> st ry 

Tr.eth ty^cych 
Bari Bralrmana 
Jammu (J & K) 

181133 
Virat Metal 
Kandaghat 
Distt. Solan (HP) 

B.S. Metal & Steel Works 
S-19, Industrial Area 
Jalandhar 144,004 
Chief Scientific lnds, 

3704, 

Panna Cottage 

An^aT^i) flfafywp. 
132Q01 

Chief Scientific lads, 

3704, 

Panna Cottage 

Ambala Cantt (Haryana) 

133001 


Monocrotophos SL (second revision) 


distemper, dry, colour as required 
(revised) (Amendments 4) 


Compounded feeds for cattle (third 
revision) (Amendments No. 3) 


Galvanized steel barbed wire for fencing 
(third revision) (Amendments 4) 

Copper alloy gate, globe and check valves 
for water works purposes (Fourth 
revision) (Amendments) 

Pathological microscope (Amendment 1) 


Student type microscope (Atqeqdavyits 2) 


Fungicide? .(Ipd,i,u.).J<.u!. 

Sidco Indl. Complex, Road 
No. 4, Phase 2, Bari Brahmuna 
JammuTT & K) 

Hindustan Plastics & Metal 
Containers Mfg. Co. 

Rohtak Road 
Jind 

Village KJshaupiWa 
Jagat Cements Pvt. Ltd. 
Tirlokpur Road 
Kala Arab 
RiMt. Sippiur (HP) 

Nestle India Ltd. 

G.T. Road 

Near Kingwah Canal 

Moga (PR) 

142001 

United Paints 

2043-44. Modern Indl. Estate 
Distt. Rohtak 
Bahadurgarb (Haryana) 

Virat Metal 
Kandaghat 
Distt. Solan (HP) 


Captan WP (Amendment l) 


18 litre square tins (third revision) 


43 grade ordinary Portland cement (first 
revision) (Amendments 3) 


Milk cereal based weaning foods 
(/^mendipcpts No. 4) 


Cement paint (first revision,) 
(Amendment 1) 


Galvanized steel chain link fence fabric 
(first revision) 


11 -Sec. 3(i))j 
6 

IS 08074:90 

IS O04i?7:05 

IS 02052:79 

IS 00278:78 

IS 00778:84 

IS 04381:67 

IS 03686:66 

IS 11785:86 

IS 00916:89 

IS 08112:89 

IS 01656:85 

IS 05410:92 

IS 02721:79 
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117. 9132264 %/12 

Parvatiya Plywood Pm. Ltd. 
Village Shivlalplir, 

Nalnital 

Ramnagar 

244715 

Wooden flush door shutters (solid core 
type): Part I Plywood fhee panels (Fifth 
revision) (Amendment Nos. 2) 

IS 02202:91 
Part 01 

118. 9132365 96/12 

Double Power Inc. 

IG/82, N.l.T. 

Faridabad 

121001 

Single-phase small ac and universal 
electric motors (second revision) 
(Amendments 2) 

IS OQ°96:79 

119 9130866 96/12 

Pataudigold Cement (P)Ltd. 
Pataudi Hailey Mandi, 

Medhana Road, 

Pataudi, 

Gurgaon 

Pataudi 

33 Grade ordinary Portland cement 
fourth revision) (Amendments 3) 

IS 00269:89 

120. 9131666 96/12 

Anu Products L imited 

Tigaon koad. Old Faridabad 
Faridabad (Haryana) 

121002 

Atrarine. WP 

IS 1293 1:90 

121. 9130967 96/12 

Pataudigold Cement (P) Ltd. 
Pataudi Hailey Mandi, 

Medhana Road, 

Patuadi. 

Gurgaon 

Pataudi 

43 grade ordinary Portland cement (first 
revision) (Amendmentts 3) 

TS 08112:89 

122. 8177786 96/12 

Lata Cement Pvt. Ltd. 

Gram : Dclvara 

Ajmer Bye Pass Road 

Outside Octroi Post 

Ajmer 

Bcawar 

43 grade ordinary Portland cement (first 
revision) (Amendments 3) 

IS 08112:89 

123. 9130361 96/12 

Ganesh Pipe Industries 

Nabha Road 

Vill : Majhi Bhawanignrh 

Distt. Sangrilr (Punjab) 

Precast coticrete pipes (with and without 
reinforcement) (thtrd revision) (Amend¬ 
ments 2) 

IS 00458:88 

124. 5070450 96/12 

Brahmaputra Iron Sc Steel Co. 
(P) Ltd. 

Amingaon, 

1119 KM. Stone, 

NH-31, 

DiStt. i Kumrup 

Guwuhati. Assam 

781 031 

Mild steel wire rods for general 
engineering purposes (first revision) 

IS 07887:92 

125. 5071755 96/12 

Colliery Equipment & Spares 

3 Tarpan Ghat Road, 

Calcutta 

700 053 

Intrinsically safe.electrical apparatus and 
circuits (first revision) 

IS 05780:80 

126. 5070248 96/12 

Cygntis Sprinkler Manufac¬ 
turing Co., 

222, Garia Main Road, 

Calcutta 

700084 

Rotating sprinkler: Puri 1 Design and 
operational requirement 

IS 1 /232:87 
Part 01 
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127. 5071856 96/12 Everest Plastic Industries, 

1 Chitpur Ghat Lane, 

Calcutta 
700 002 

128. 5071351 96/12 Mizoram Conductors & Cables, 

Industrial Estate Zuangtui, 

P.O. Zamabawk, 

Aizwal, 

Mizoram 

129. 5069970 96/12 Pomx Hygienne Products Pvt., 

Limited 
Vill : Gonipur, 

P.O. Maheshtalla, 

Dist : 24-Parganas (South) 
24-Parganas (South) 

West Bengal 

130.5071654 96/12 Rockmansply Pvt. Ltd, 

A.T. Road, 

Makum Junction, 

Tinsukia 

Assam 

Tinsukia, Assam 

131.5070147 96/12 Shree Krishna Industries, 

81, Nilgunj Road, 

Agarpara. 

24-Parganas (North), 

West Bengal 

132. 5071452 96/12 Trend Vypaar Pvt. Ltd., 

Unit : Kelvin Jute Mills, 

25, Park Road, 

P.O. Talpukur, 

24-Parganas (North), 

West Bengal, 

133. 5071957 96/12 Victoria Steam Rope Works. 

Limited 

88 College Road, 

Shibpur, 

Dist. : Howrah 

134.5070551 96/12 Brahmaputra Tron & Steel Co. 
(P) Ltd., 

Amingaon, 

1119 Km Stone, 

NH-31, 

Dist. : Kamrup 
Guwahati, Assam 
781 031 

135. 5070354 96/12 North Eastern Cables & 
Conductors (P) Ltd. 

Industrial Estate 
Cinnamora, Jorhat 8 
Assam 


High density polyethylene pipes for IS 04984:87 

potable water supplies: sewage and 
industrial effluents (third revision) 

Aluminium conductors for overhead TS 00398:76 
transmission purposes: Part 4 Aluminium Part 04 
alloy stranded conductors (uluminium 
magnesium silicon type) (third revision) 

Disinfectant fluids, black and white TS 01061:82 

(third revision) 


Plywood for general purposes (Third IS 00303:89 
revision) (Amendment) 


Fire hose delivery couplings, branch pipe. IS 00903:93 
nozzles and nozzle spanner (Fourth 
revision) 


Textiles—B-twill jute bags for packing IS 02566:93 
foodgrains (third revision) 


Polypropylene ropes (3-strand hawser- IS 05175:92 
laid and 8-strand plaited) (second revision) 


High strength deformed steel bars and IS 01786:85 
wires for concrete reinforcement (Third 
revision) (superseding IS: 1139:1966) 

(Amendment No. 1) 


Aluminium conductors for overhead IS 00398:76 
transmission purposes: Part 5 Aluminium Part 05 
conductors galvanized steel reinforced for 
extra high voltage (400 kV and above) 

(first revision) 
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136.5070046 96/12 Tuff Tubes Pvi, Ltd, Unplasticized PVC screen and casing IS 12818:92 

ViU : Deudha pipes for bore/tubewell (first revision) 

P.O. Unarajambedia 
P.S. Borjora 
Bankura (West Bengal) 

137. 5071553 96/12 Trend Vypaar Pvt. Ltd., A-twill jute bags (revised) (Amendments 18 01943:64 

Unit : Kelvin Jute MiUs Nos. 5) 

25, Park Road, 

P.O. Talpukur, 

24-Parganas (North), 

West Bengal 

158, 5j 70349 96/12 Snehdhara Industries Ltd. Portland slag cement (fourth revision) IS 00455:89 

Ampavalli Village (Amendments 3) 

Pott'angi Tahsil 
Dist. Koraput 
Orissa 

139. 5070652 96/12 Sarkar Industries 
“Sarkar House” 

Ward No. 5, Dindli, 

Adityapur, 

Jamshedpur, Bihar 
831 013 


140. 5071250 96/12 

Menospak Engineering Pvt. Ltd. 
Industrial Area 

Patna 800 013 

Hexagon head bolts, screw and nuts of 
product grade C: Part 1 Hexagon head 
bolts (size range MS to M64) (Third 
revision) 

18 01363:92 
Part 01 

141. 5071048 96/12 

Mercurium 

Sirdo Industrial Estate 

B.I.T. Mesra 
flinch i 835 215 

Hexagonal bolts for steel structures 
(To be withdrawn) (Atpcndments 4) 

IS 06639:72 


142. 5071149 96/12 Mercurium 

Sirdo Industrial Estate 
B.I.T. Mesra 
Ranchi 835 215 

143.5072050 96/12 National Jute Manufacturers Jute bags for packing foodgrains 50 kg JS 12650:89 

Corporation Ltd. 

P.O. Katihar Mills 
Katihar 854 107 

144. 5070753 96/12 Sarkar Industries Leather safety boots and shoes for IS 01989:86 

“Sarkar House” miners (fourth revision) (Aemndment Part 01 

Ward No. - 5, Dindli, No. 1) 

Adityapur, 

Jamshedpur, 

Bihar 
?31 013 


Hexagon head bolts, screws and nuts of IS 01363:92 
product grade C : Part 3 Hexagon nuts Part 03 
(size range M5 to M64) 


Leather safety boots and shoes for heavy IS 01989:86 
metal industries (fourth revision) Part 02 

(Amendment No. 1) 


2413 Gl/99—7. 
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145. 8174477 

96/12 

K.M. Cables 

4A/17, Gautam Gali, 

New Vishwas Nagar, 

Delhi 

110032 

PVC Insulated cables for working voltages 
upto and including 1100 V (third revision) 
(Amendment No. 1 to 4) 

IS 00694:90 

146. 9132769 

96/12 

Anant Belting Corporation, 
G.T. Road, 

Distt. Sonepat, 

Vill : Rai (Haryana) 

131029 

V-Belts - endless V-Belts for industrial 
purposes : Part 1 General purposes 
(second revision) 

IS 02494:74 
Part 01 

147. 9135371 

96/12 

Anmol Cable (P) Ltd., 

G.T. Road| 

Jandiala Guru, 

Amritsar (Punjab) 

Aluminium conductors for overhead 
transmission purposes: Part 2 Aluminium 
conductors, galvanized steel reinforced 
(second revision) (Amendment 3) 

TS 00398:76 
Part 02 

148. 9133771 

96/12 

Cranes Polymers (P) Ltd., 

22, Indl. Complex, 

Distt. Amritsar 

Gonipdwal Sahib (Punjab) 
143423 

Unplasticised PVC pipes for potable 
water supplies (second revision) 
(Amendment 1) 

IS 04985:88 

149. 9133367 

96/12 

Safex Chemicals India Ltd. 

A-2, M.I.E., 

Delhi Rohtak Road, 
Bahadurgarh (Haryana) 

124507 

Quinalphos emulsifiable concentrate 
(first revision) 

IS 08028:87 

150. 9135472 

96/12 

Anmol Cable (P) Ltd., 

G.T. Road, 

Jandiala Guru* 

Amritsar (Punjab) 

PVC Insulated cables for working 
voltages upto and including 1100 V 
(third revision) (Amendment No. 1 to 4) 

IS 00694:90 

151. 9135573 

96/12 

Anmol Cable (P) Ltd., 

G.T. Road, 

Jandiala Guru, 

Amritsar (Punjab) 

PVC Insulated (heavy duty) electric 
cables Part 1 for working voltages upto 
and including 1100 V (Third revision) 

IS 01554 ;88 
Part 01 

152. 9134369 

96/12 

Dara Chcinial Inds. Pvt. Ltd,, 
625, Modern Industrial Estate, 
Distt Rohtak, 

Bahadurgarh 

Dichlorvos emulsifiable concentrates 
(first revision) (with amendments) 

IS 05277:78 

153. 9133266 

96/12 

Darrick Insecticides Ltd., 

Plot No. 2, 

MIE., 

Bahadurgarh (Haryana). 

124507 

Fenvalerate, EC (Amendment l) 

IS 11997:87 

154. 9133872 

96/12 

United Paints, 

2043-44, Modem Indl. Estate, 
Distt. Rohtak 

Bahadurgarh (Haryana) 

Enamel, interior (a) undercoating, (b) 
finishing (third revision) 

IS 00133:9 


[No. CMD/13:11] 


VENKATARAMAN, Addl. Director General 


[«rpr II—TT 3 (ii)] 


'RTTJT ^TT nH'trT : TflM 2 3,14 0 P, 1 33 1 


ft ftftt, 10 1999 

^r. W- 2413.—'OlftVl FRIT ^qrt fftrF 1987 % fipjrr 7 % WftTF ( l) % 

FTftft FRFT sq;i [ tt^RJRT FFtrftftr FT'C'Tf § f F Wl/fftT FTCfft FRfft % fa rafT u y ft% 
t F r Wft ft IF 1 ; f, :— 


(*?) % SoftTF *r 
Fftftt it f’FTF'T 




’PT ft rcrrf'FT Fiftft frft (ft) ft wit ft 

fH ftft 


ft vrrftft frft ftrr ftft 
ftft FTftft FPT'F ffft 
' tiw, ftr «tft ft, ft ftm 

W ft 


?mfft fafa 


1. inf ftf 388: 1999 flirjtfW^TFT ftlftI ftq 1 »ft ftr 3 88: 1972 

ft—faWe 

(ffmn gfttsm) 

2. WftF 397 (FTF 0) : 1999 F?FPR;%ftFTF 

fftWl ft SRTTft RTF ° fftWr FTTft % 

TOf % fft FTftWtTT 

3. m^n^r 500: 1999 FftifftFft^rW-'W, sftftrsoo:i 98 o 

ftftinftF ft—fftftft 

(^Vrr ftrftffPT) 

4 Fftftl 528: l999ftFTFr<ftFF*Fr ft— sftftl 528: 1989 

—ft We 
(Wrt fftWr) 

5 . wrf ftr 1260 (vrnr 2 ) : 1999 ^ftrWt —fft Fft ff 1260 (fif 2 ) : 1979 

% F?ft trft f wt % fW fftftR fft 2 

ftfrf ftf 

(ftpr FftrWr) 

6 . FO^FF 2202('FTF l) : 1999Fftt%F'Tf£ Frf ftr 2202 (FTF l) : 1991 

rfof % TJT 37 ; (ftr fr ffr)— ftWe 

FTF 1 Ftfftjft 1H (T93T FFftSrRT) 

7- Wrf ftr 2218 : 1999 Fftft FftTft V fft ftf ft ft 2218 : 1 962 


sft ft 528 : 1989 


Frf ft 2202 (fif 1 ) : 1991 


(ftFi gfnft«fnr) 

8 sftft 3120: 1999 Wl ft FF ft—Wfe mi ft 3120: 1978 

(ftp ftftfPF) 

9 . wrfft 3m : 1999 ftFFFTiftF%FFRrWftfT Frfft 3177 : 1977 
Fft Wt fftft Wft ft ftr ifttft ft ftfftfftr 
(ftP ftrftF) 

10 . »ft ft 3521 : 1999ftwtFFT?^^T f| ft F^FT 511^1^1 3521 : 1989 

(ftra ftftfTF) 

11. Frtft 3829 (ftf 1) : 1999vtit prf ft 3829 (ftf 1) : 1973 
ft FTF 1 FFFF S^R'FPT K ft FFft FiFidl'tft 

ftjpfrwfr ft, to ftF (w?ra 05 ftftft ftrrftr 
it wftr) 

(^rn 


99-03-31 


99-02-28 


99-03-31 


99-03-31 


99-03-31 


99-03-31 


99-02-28 


99-04-30 


99-04-30 


99-04-30 


99-04-30 
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12. min^C 4410 (WOT 23) : 1999H#VHT#t qfRtHHT 
H HfKHrfan HREEft HR 23 SRR, HR HHT 
3cr^r H«ra 

13. HT#tIH 6240 : 1999 HR tfRRSRR^E: nr#FH 6240 : 1989 

(6 fotft an), hr: srft; <mt —stoptr anjflw % 
farfanft % fanW % f^rtr—fHftrfR 
(?ftaTT q-rd«H) 

14. HI# t^r 6515 : 1999 HtfoPH Rr'i[(H>2rftA?: HI# PH 6515: 1972 

—farfinfe 
(t^ti q^rtfarH) 

15. WT# 1H 8449 : 1999 HSFHWfr VFJ P7 >hPt Hr# PH 8449: 1977 

fwi—faftrfter 
(q^ar q-rftfl'H) 

16 9128: 1999 si if ph 9128 : 1979 

(q$Hi 5 HTt«T°r) 

17. HT#FH 9845 : 1998 RUST HIHHT % HH»# ^Hl? HI# PH 9855 : 1986 

*mft Rrfen Horcft sfhc hfjht % HHznf qfr 
hhr Hfn sfr^ar hr qnHT-fsn^RH q^fn 
(^nr qH#t«m) 

18 . Hlt^H 9873 (‘HR 2) : 1999 H;7W %% Hr# PH 9873 (‘HR 2 ) : 1981 

h^ott hr 2 saRHffftvRr 

(TfHT yrdwT) 

19. HT# tR 9873 (HR 3) : 1999 fasftHt qft iJTfJTT Hr#FH 9873 (HR 3 ) : 1981 

H^STR HR 3 R HR# R HHREHR1 
(TfHT 'pT#p3H) 

20. HT# PH 10026 (HR 3jm l) : 1999 faHIHn Hr# PH 10026 (HR 3/RR l) : 

TO faHH fHiT HffHH HR 3 HWH-HHH HlHtfr % 1983 

tHP farWRHt HR 1 HHR RHK ET fnfHH #H 
#ft HTfHH fRT H^MR 
(HRE 'JHTTHH) 

21- HT# PH 10242 (HR 5/RR 4) : 1998 H 

fqHH HRTR HR 5 f^HH HHH 5Tt 4 fHHHH 
P# HH—WHfR 

22. ' HT# 1(H 10565: 1999 ^ifrfHn HHHHlfRT nl Hf#iTH 10565 : 1 983 

f¥wfe 

(HRTT HHflaTH) 

23. Hit PH' 10608: 1998 RTHTIH (?R HttlT qTfRH— HT# RT 10608: 1983 

MeTr 

(h^rt frftwn) 

24. H1#TH 10655: 1999 HTH % HE —fafafR Hlt^H 10655: 1983 

(hrtt ^H#VaiH) 


99-03-31 

99-03-31 

99-03-31 

99-03-31 

99-03-31 

98- 12 31 

99-03-31 

99 - 04-30 

99-02-28 

98- 12-31 

99- 03-31 

98- 12-31 

99- 02-28 
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2 5. art TO 116 88:1999 5fWft arTTO-faftlfm 
(iprr 'jrflsn) 

TOpn 11688 : 1986 

99-03-31 

26. *1T# TO 12171 : 1999 4:| nfe—fsTOfe 

(<Tf8T 'frftifl’Jl) 

!lTfTO 12171 : 1987 

99-03-31 

27. TOf TO 12432 (TOT 2) : 1 999 3TTT ’SHTTif 

TO ir'nja'F % sprsmTO — ftfa ^ff^?TT *rm 2 
ITc-bito 


99s 02-28 

28 . toIto 12516 (tot 1 ) : 1999 ng % nsr to i % 
TO % tftftwr wsmr tot TO *j?t fsrftr tot 1 

TOTOni % aim i TOmTO TO fronTOr $ 

itrenf 

S3 

(<n|5rT 

Tilt TO 12516 (*TO l) : 1988 

99-04 30 

29 . mfTO 12516 (tot 2 ) : 1999 tot % rjit TO 1 
TO TO % TOTO ^rwq- tot TO farfa arm 2 
oTOTOmm % infm 1 it 
(a^rr $?rcTOr) 

TOt TO 12516 (TOT 2) : 1988 

9 9-04-30 

30. miq* 13360 (tot 5 j<tz 3 ) ; 1999 ■TOTOr— 
TOsim aTOmr im 5 itfsm toTO 3111 

totspt’ arm TO— TOt TO TOr art TOot 

vt 

TO 


99-02-28 

31 . ?rrf TO 13360 (nm 8/am 10 ) : 1999 ofrrftmi — 

' T0wir aafTO ¥rm a fTO,TOmTO itopt to 

10 aitrorom^ TOto~TO (£ to TO sm toit 

— TOf if TOT fTO TOFT TOf 


99-04-30 

32. wrr^TO 13360 (tot a /TO 11 ) : 1999 'TOTfromr — 
ifr^n aTOmt tot a wrnft/TRTmfrmr to 

11 TOTTOirmp TOto-TOt (TOTO) a?w- 

m— iHi srfaror arsfi 


9,9-04-3 0 

33 . TO to 13673 (tot 5 ) : 1999 TttotTO 

ri3%TOT iff TObfTTfTOr TO TOa 

WFT 5 llTOT^TimTOTO fill 1TOT 'fTOw TO? 


99-02-28 

1. 1. •: tt ! U 5 1 ; (i f 2) 1 ) ) 3 tlli'J TOrTTC-- TO 1 41 5 1 (WPT 2) : 1 994 

ftsmmc ami—f¥¥m tot 2 m TOTO amfT- 
TOTO TITO 

99-03-31 

35. TO TO 14179: 1 999 TOft fTO % TO— TO trpf — 

imm a?t TOrsmr aTOmt 

99-03-31 

36. Wit TO 14273 : 1999 1 TO 1 TOFT—flTOT ^TOl- 
TOfTO ito tFtoT iri tttot i TOti 1511— 

W TOfl 


99-02-28 

37. TO TO 14578: 1999 TOTOm TTTO TTOrT it TOim 

. — 

99-03-31 


% (TO TOT-TO *TP?fr STO mtr—fafwfe 


3S W^TO 14584: 1998 TOaiTO sftT TOTO £_m— 

cratftqft srr'jfa art nr* 


98-12-31 
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39. WlitTH 14588: 1999 WTTOW TRf % f?pT fqfTOT — 99-02-28 

Ti'ftpTT m3 qrt -Tdif'— fotfiif^d 

40- «TT$ 5W 14589: 1999 fTO TOTfipT TO TITO, — 99-04-30 

nrtrfr, ^rrerrfVgr, t-to— fafsifk 

41. STrfP5 14609: 19 9 9 aft, T5RT wfk TO % — 99-02-28 

fArr TTT TOT TrarrfTT TIRST-f^STfe 

42. STT^ tr^r 14618 : 1999 TOTOT WT^T—WTTOjTTO — 99-02-28 

to toot jpTJT^rftTrr —fito fgfu 

43. 5T§5TT 14625 : 1999 c ?nfe^'vV TOTO TOTO — 99-02-28 

44 . WTS05 14627: 1999®fa Far Jam qr5T«ft *r — 99-02-28 

sfTTTSMlf'JlO tott 5 srra T3'f?r 

45. TTTfTOT 14628: 1999$fa 05 *aTO TOTWf *f — 99-02-28 

totTTOt qfteTPTP toTO ?trt sitti Ht qaf?r 

46. 51^05 14629: 1999 fifa 05 5TO 9STW! 5 —• 99-02-28 

imhw TOWT 3TW T t T TSfTOT 

47. TO£05 14636: 1998 OTTO TOT, Wt Tfk TOtnfd —- 98-12-31 

<r%Rinft % farr tot <fqv 

48. Wf 0[TT 14637 : 1999^5 qfpTOrf — 99-03-31 

q-r foj 5fTO TOT TVlVt % fTO fTOlfTO 

49. WTftiTf 14043: 1999 5'fT ^5^ 5^5pf5ff % — 99-02-28 

fair fjro: t%t Tfjfr f^.iwR'Rwsfm (<fr€ti^) 

qTr qfcrr—fafirrfra: 

50. «rrf^ 14646 : 1999 TTT fawW—^jfT RTO— — 99-02-28 


—fafTlfe 

51. mf05 14647: 19 99TOTOT^TO3THT TTOTC- 
efci HT—fafffff 1 tl 

52- Snf0[5 14654: 1999 WTOT % TOTO ait=T TOT 
sfTOfT—TOT atfTRTT 

53 . 5T$0TT 14659: 1999 1 %.5t. 5 38 %.wV. TO 
qft Tfer totot % fro, qfma farrTOTTO tot o 5r 
faTOfTOT wk T^TOfTOT 

54 . 5^5 14700 (TOT 3/WS 3) : 1 999 
j jTOTT (f T(5 5t) TOT 3 5TTO£ 

wit 3 16 5 ft W5 tot ^fro ottt % totot % 

fart frnrr atTOTT TOjfT 5?T 5 TOTT-TOHT 

sftr faror v\ jfnrr 

TO WTTOT Tf sfTTTt WRsfW TOTT siJTt, WTTO WTO, 9 W^HTOTT^ TOR TOT, W$ fTORfT-1 1 0 00 2 WjfuT 
qrokro to tottott, tosW*, tot tot 05 toto qrofrot wrorornr, ^to'Tt, totto, - to'^to , 

qTOTOTO, TTPTTTOT, WlfTOTTOT TOTTOT, |4TITO, TOf, TTOy, TTOT, TOT^, TTOT, TO TOT fTOTOTOTJTW 5 fTOT TOTOtT 

1 I 

t*r. %ftfa/l3 : 2] 
ST. ^TOTWfar, TOT W^rfTOTO 


99-04-30 

99-04-30 

99-02-28 

99-02-28 
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New Delhi, the 10th August, 1999 

S.O.. .2413.—In pursuance of clause (b) of sub-rule (!) of Rules (1) of Rule 7 of the Bureau of Tndmn Standards 
Rules, 1987, the Bureau of Indian Standards hereby notified that the Indian Standard(s), particulars of which is/ar e 
given in the Schedule hereto annexed, has/have been established on the date indicated againsL each : 

SCHEDULE 


SI. No. year and Title of the Indian Standard(s) 
No. 


No. & year of the Indian Date of Establish- 

Standard or Standards, if any, men! 
superseded by the new Indian 
Standard 


( 1 ) ( 2 ) 


1. IS 388:1999—Hydroquinone, Photographic grade— 
Specification 

(Third Revision) 

2. IS 397 (Part 0): 1999—Method for statistical quality 
control during production 

Part 0 Guidelines for selection of control charts 

3. IS 500:1999—Potassium nietabisulphite, photogra¬ 
phic grade—Specification 

(Fourth Revision) 

4. IS 528:1999—Oil of menthu arvensis—Specification 

(Third Revision) 

5. IS 1260 (Part 2): 1999—Packaging— Pictorial marking 
for handling and labelling of goods 

Part 2 General Goods 
(Third Revision) 

6. IS 2202 (Part 1): 1999—Wooden flush door shutters 
(solid core type)—Specification 

Part 1 Plywood face panels 
(Sixth Revision) 

7. IS 2218:1999—Speeds and feeds for machine tools 

(First Revision) 

8. IS 3120:1999—Baby incubators—Specification 

(Second Revision) 

9. IS 3177:1999—Code of practice for electric overhead 
travelling cranes and gantry cranes other than steel 
work cranes 

(Second Revision) 

10. IS 3521:1999—Industrial safety belts and harnesses 
Specification 

(Third Revision) 

11. IS 3829 (Part 1): 1999—Specification for steam steri¬ 
lizers 

Part 1 Horizontal cylindrical and horizontal rectangu¬ 
lar steam sterilizers, pressure type (For hospital and 
pharmaceutical use) 

(Second Revision) 


(3) (4) 


13 388:1972 99-03-31 

99-01-28 


TS 500:1980 99 03 31 

IS 528:1989 99-03-31 

IS 1260 (Part. 2): 1979 99-03-31 

IS 2202 (Part 1): J99l 99-03-31 

IS 2218:1962 99-02-28 

IS 3120:1978 99-04-30 

IS 3177:1977 99-04-30 

IS 3521:1989 99-04-30 

IS 3829 (Pt, 1): 1978 99-04-30 
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99-03-31 


12. IS 4410 (Part 23): 1999—Glossay of terms relating 
to river valley projects 

Part 23 Hoists, cranes and other related terms 

13. IS 6240:1999—Hot rolled steel plate (Up to 6 mm), 
sheet and strip for the manufacture of low pressure 
liquefiable gas cylinders—Specification 

(Third Revision) 

14. IS 6515:1999—Sodium pentachlorophenate—Speci¬ 
fication 

(Fist Revision) 

15. IS 8449:1999—Non-returbable metal aerosol dispen¬ 
sers—Specification 

(First Revision) 

16. IS 9128:1999—Heavy duty dry batteries—Specifica¬ 
tion 

(First Revision) 

17. IS 9845:1998—Determination of overall migration of 
constituents of plastics materials and articles intended 
to come in contact with foodstuffs—Method of ana¬ 
lysis 

(Second revision) 

18. IS 9873 (Part 2): 1999—Safety requirements for tyos 
Part 2 Flammability requirements 

(First Revision) 

19. IS 9873 (Part 3): 1999—Safety requirements for. tyos 
Part 3 Migration of certain—elemeuts 

(First Revision) 

20. IS 10026 (Part 3/Sec I): 1999—Insulating varnishes 
containing solvents 

Part 3 Specifications for individual materials 
Section 1 Requirements for cold curing finishing var¬ 
nishes 

(First Revision) 

21. IS 10242 (Part 5/Sec 4).1998 Electrical installations 
in ships 

Part 5 Special features 

Section 4 Control and instruments 

Specification 

22. IS 10565:1999—Specification for diagnostic audio¬ 
meters 

(First Revision) 

23. IS 10608:1998—Spline hobs—straight sided—Speci¬ 
fication 

(First Revision) 

24. IS 10655:1999—Rubber steam hose—Specification 

(First Revision) 

25. IS 11688:1999—Newsprint—Specification 

(First Revision) 

26. IS 12171:1999—Cotton bales—Specification 

(Fiist Revision) 


IS 6240:1989 

99-03-31 

IS 6515:1972 

99-03-31 

IS 8449:1977 

99-03-31 

IS 9128:1979 

99-03-31 

IS 9845:1986 

98-12-31 

IS 9873 (Part ,2): 1981 

99-03-31 

IS 9873 (Part 3): 1981 

99-04-30 

IS 10026(Pt. 3/Sec 1):83 

99-02-28 

— 

98-12-31 

IS 10565:1983 

99-03-31 

IS 10608:1983 

98-12-31 

TS 10655:1983 

99-02-28 

IS 11688:1986 

99-03-31 

IS 12171:1987 

99-03-3 
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27. TS 12432 (Part 2):1999—Application of spray ap- — 
plied insulation—Code of practice 

Part 2 Calcium silicate 

28. IS 12516 (Part 1): 1999—Method for determination IS 12516 (Part 1):1988 
of physical characteristics of doughs made from wheat 

flour 

Part 1 Water absorption and theological properties 
using a farinograph 
(First Revision) 

29. IS 12516 (Part 2): 1999—Method for determination of IS 12516 (Part.2):1988 
physical characteristics of doughs made from wheat 

flour 

Part 2 Rheological properties using an extenso- 
graph 

(First Revision) 

30. IS 13360 (Part 5/Scc 3): 1999—Plastics—Method of — 

testing 

Part 5 Mechanical properties 

Section 3 Determination of tensile properties—Test 

conditions for films and sheets 

31. TS 13360 (Part '8/Sec 10): 1999—Plastics—Method of — 
testing 

Part 8 Permanence/Chemical Properties 
Section 10 Determination of enviornnicntal stress 
cracking (ESC)—Ball or pin impression method 

32. TS J3360 (Pari 8/Sec 11):1999—Plastics—Method of — 
testing 

Part 8 Permanence/Chemical Properties 
Section 11 Determination of environmental stress 
cracking (ESC)—Constant—tensile stress method 

33. TS 13673 (Part 5): 1999—Expression of performance of — 
electrochemical analyzers 

Part 5 Oxidation-reduction potential or redox poten¬ 
tial 

34. IS 14151 (Part 2): 1999—Irrigation equipment—Sprink- IS 14151 (Part 2):1994 
ler pipes—Specification 

Part 2 Quick coupled polyethylene pipes 
(First Revision) 

35. IS 14179:1999—Method of test for ceramic tableware — 

36. IS 14273:1999—Automotive vehicles—Exhaust emis- — 

sions—gaseous pollutants from vehicles fitted with 
compression ignition engines—Method of measure¬ 
ment 

37. IS 14578:1999—Three-phase induction motors for — 
use in nuclear power plants—Specification 

38. IS 14584:1998—Spline and serration bobs—Technical — 
supply conditions 

39. IS 14588:1999—Banfboo mat-veneer composite for — 
generalpurposes—Specification 


99-02-28 


99-04-30 


99-04-30 


99-02-28 


99-04-30 


99-04-30 


99-02-28 


99-03 -31 


99-03-3 1 
99-02-28 


99-03-31 


98-12-3 1 


99-02-28 
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40. IS 14589:1999—Zinc pinning paint, epoxy based, _ 

itVo pack - Sp'-ciHeat ion 

41. IS 14609:1999—Dry chemical powdei for fighting _ 

A,B,C, class fires—Specification 

42. IS 14618:1999—Automotive vehicles—Air condi- _ 

tioning systems thermal performance—Method of 
measurement 

43. TS 14625:1999—Plastics feeding bottles _ 

44. 18 14627:1999—Method for determination of carben- _ 

dazim residues in agriculture and food commodities 

45. JS 14628:1999—Method for determination of chlorina- 

ted pesticide residues in agricultural and food commo¬ 
dities by multiple residues technique 

46. IS 14629:1999—Method for determination ot dicofol — 
residues in agricultural and food commodities 

47. IS 14636:1998 -Flexible packaging materials for .— 

packaging of edible oils, ghee and vanaspati 

48. IS 14637:1999—Printing machinery—Recommcnda- — 

tions to be given on indication plates 

49. IS 14643:1999—Unsintered polytetralluoroethylene •— 

(PTFE) tape for thread sealing applications—Speci¬ 
fication 

50. IS 14646:1999—Shipbuilding—Mooring buoy—Sped- — 
fication 

51. JS 14647:1999—Tobacco and tobacco products— — 
Quiwam—Specification 

52. IS 14654:1999—Minimising evaporation losses from — 

reservoirs—Guidelines 

53. IS 14659:1999—A.C. Insulation—enclosed switch- — 
gear and control gear for rated voltages above I kV 

and up to and including 38 kV 

54. IS 14700 (Part 3/Sec 3):1999—Electromagnetic com¬ 
parability (EMC) 

Section 3 Limitation of voltage fluctuations and flicker 
in low-voltage supply for equipment with rated cur¬ 
rent > 16 A 


99-04-30 


99-02-28 


99-02-28 


99-02-2 

99-02-28 

99-02-28 

99 -02-28 

98- 12-3 1 

99- 03-31 

99-02-28 

99-02-28 

99-04-3 

99-04-30 

99-02-28 

99-04-30 


Copy of these Indian Standards are available for sale with the Bureau of Indian Standards, Manak Bhavan 
9 Bahadur Shah Zafar Marg. New Delhi-110 002 and Regional Offices: New Delhi, Calcutta, Chandigarh, Chenna 
Mumbai and also Branch Offices : Ahmudubad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Faridabad, 
Cihaziabad. Guwuhati, Hyderabad, Jaipur, Kanpur, Lucknow, Nagpur, Patna, Pune, Thiruvanantbapuram. 


[No. CMD/13:2] 
P. DAKSHINAMURTY, AddI, Dir. General 
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^ ftfWft, 13 370777, 1999 

V^T. 3TT. 2414.—V'-STO 7R«6K *07, UrfMlft 5I7T ^ft OPJO Mi 07 tVoR 077% % RIMI'^ W WIH ftt OOT t 
fa’3smMift*oMOT1I70(ftRTft'0£ 377fjfft%73f) OTH 3fft OTO OTOOT SrfftMo, 1976 (1976 077 60) afrl W afft HR 07007 
(orsftf on 3rg*fhrr) f^m, 1987 %73oftftf % 3737*0 1 afft ^r oto oft t foi witir wm oft aTofoof ft oft 000 orsa 
oorftm 0013 ttM 3^7 fftfo*o oMofftof ft oo^'w ft*o otttti tM; 

3771:, %0ftO7770717, 0777 36 oft^PTOTT? (7) 5KT 0077 VlfaM OOOOtOOTTft^ "fVrlftor" 1200 

^33007 S|ft, afOTOnjOO 77%TT TOOIRrO 077^ sfft ftfftiO tTtM % 'RTScT 077 (tftft Toft'577% MTOl^OTEeT 0770 007 t) 3lktel 
RiPl t d u iftTrftfftsftosppfftRT fts ftftrfftn, 46 ^t. 3i*^s4)< <ls, ft'in fftrsr% PiOxi, ^%-4i1 001 tjiti IV 41 007 ^aftoTVjf) aT^Vftn 
Mr 37li TJO ftft/09/99/42 TTO^ftM MU f, 37^|4lRR Wm WOilM OTTfift 11 



05 OT507 370707 7JOO 77M TOOlM 077^ M ftfOTO W 071 -£ | iff f**n; ftfcf % *77117 % 377771% 1J?00 % fftCTO V 
srjTTR sppf oM f I 50 niftftfft'l Sift 0707 0075 57 aftr 7700 OR JjOROW % 150 Oil fto 50 % ftftif faft fften; 7730 007 % "TO % £171 
I fWfft‘IO750 0iBi*Wloft fVwM fRO'Bifl WW VfJlOifll 'ft Rlfftofftfl fo7070m707 I oftftos|ft 40 MftftftoT; 
■ft 1000 Mft offer % o«r f%7ft ftft ftftft oft Pioift) % M; 070M5 sift 077 7701% 1 1 oftfto oft 057750 stooi 1200 woofrifto 
11 07°! 3fftfft7TR%'3?M0O^ft'07gs%%5'inft%OS0Oftf%O7Ot757t lOftfe^O, fftR75rOTR7, 73077 ft?R, ftt, ftlft % M M7 
TOR 3TTf?7 Sfft *T7li 37fftoifft05 oftM 11 UMOiT^I #7 %JT 400-440 OfeO 37*ht 50 HfM 377offt oft OTOTOftf 0777 MjO U570 

07 077% O7T07 1ft I 


[057. ft. Tsp^T70-21(95)/98] 

oft. 5. gnwojfifr, ftirrsh, forfM^TTO fMo 
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New Delhi, the 13th August, 1999 

S. O. 2414.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below), is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976), and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-section (7) of section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of model of automatic filling and packing machine with digital 
indication (hereinafter referred to as the model) of“FDLLPACK” 1200 series manufactured by M/s. Nichrome Machines 
and Packagings, 46, Dr. Ambedkar Road, Near Sangam Bndgc, Pune-411001 and which is assigned the approval mark 
IND/09/99/42; 



The model is an automatic filling and packing machine with digital indication. It works on the principle of 
gravity feed under constant head. The quantity of liquid dispensed is a product of flow rate and time. The velocity of 
liquid flowing through a pipe is proportional to the head of the liquid, which is kept constant. The dispensing valve 
mechanism is regulated by a crystal controlled clock mechanism The machine can be adjusted to deliver any range 
between 40 ml and 1000 ml. The machine output is 1200 pouches per hour Feed and discharge is carried out by gravity 
method through pneumatically operated gates. The machine is designed for filling milk, mineral water, edible oil, ghee, 
ready to drink liquids etc. The instrument operates on three phase 400—440 V, 50 Hertz alternate current power supply. 


[F. No. WM-21(95)/98] 
P.A. KRISHNAMOORTHY, Director, Legal Metrology 
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[HFTII—73# 3 (ji)] 


13 afam, 1999 


■^FT. 3TT. 2415.—^v-sO'M *HSbH 'SRI, fafrfT ^ 7# 117^ Ifafti ^17 fa^T W TTmVFf # mT t fa 

■3WRT faM fa ■RI^’T (#fa#71$ 3ng#rfai') mz #7 ^ ttpt^ afafafam, 1976 (1976 mi 60) #7 TRZ #7 Tin Timr 
(■RT5^?ff *rn S f jfa fa l ) fam, 1987 %m##' % t #7 ^77 mm # faHTtRT t fa W'llflK mfafa# amffafaf fa # '3WT"TTEH 
mmfamTRrq.ii^iT aftr fafam fafafaypfal' fa aiyam fam mm Tfam; 

am:, ^ihm, mflarfafam#m 7 T 36 #mwT 7 T ( 7 ) ^ #fafa *pt mfa m# "faMm” 2500 
jjS T c ll fa t, amp TJ8R Tlfal 7fa«)lf#T, MTT^ #7 fafam T T#1 % mS?T mi, (fafa ip# ^ffa ’TTm^mTSH Wt mi % ) afafafTmi 
fa Pfa i»i i#faftfafam# 7 Tfam I## !, 46 tt. 3 i#- 6 «m. fas, famfaifa'Ffas, ^fa -411 001 ■gRi%m T Ritafaffafa ar^Hfai 

ffaFT 371^ l^rfat/09/99/43 'HH^Pvm fam t, 3^M!5H W 13 m yatilHlUl ^Tlft % I 



■am ms?r afam Tjrm Trfar wmftm, afa fafa 7 ! mfafa mi fa1 

fam7 ilH fai vmr far armfa^ # ffasirm fa* ar^mr p i4 mT^ft ^ 1 fapfaffa*T # mm y*ai5 ^7 an) < 7.1 *i^ mi 
Tjopm^T % 1 % sttt ^nmrffe^r m mi fan mi % #fa fafa fan; 7131 mnjnr % ar^fa^m % 1 ffafarffan nmn faffanmi # farmer faifai 

mpnm fafamn fa ffaffaTfam fam mrctnr 1 n#n # 30 fa# #^7 fa 1000 fa# #zr % nwr fafai # fa# mt famT 77 t % f#j, 
Tsqnfam #t 77m# fa 1 nfafa # swim «mmT 2500 wm nfa fazr fa1 wi afa ffamH nsffa fa mf#T sro msw 
^ fami ttii< i 1 ^ 1 myifa Tjt?, ffarmr msr, oibi ifar, #, wi ifat, 4 )^ % Ri^ ifat anfa m) v<i 5 % f#^ arffafjfaam ■# 7^ i) 1 

3M'f7<»i nil #3T 400-440 #7^ #T 50 amjfa mt Mrniqrfl *UTI Pa^4 mm m mfa °h<ni % I 

[mi. fa. T^m-2l(95)/98] 

#. 17 . faro, fafam irm fa^m 
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New Delhi, the 13th August, 1999 

S. O. 2415. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below), is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-section (7) of Section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of model of the automatic filling and packing machine with 
digital indication (hereinafter referred to as the model) of "FILL PACK" 2500 series manufactured by M/s Nichrome 
Machines andPackagings, 46, Dr. Ambedkar Road, Near Sangam Bridge, Pune-411001 and which is assigned the approval 
mark IND/09/99/43; 



The model is an automatic filling and packin^ machine with digital indication. It works on the principle of 
gravity feed under constant head. The quantity of liquid dispensed is a product of flow rate and time. The velocity of 
liquid flowing through a pipe is proportional to the head of the liquid, which is kept constant. The dispensing valve 
mechanism is regulated by a crystal controlled clock mechanism. The machine can adjusted to deliver any range between 
30 ml and 1000 ml. The machine output is 2500 pouches per hour. Feed and discharge is carried out by gravity method 
through pneumatically operated gates. The machine is designed for filling milk, mineral water, edible oil, ghee, viscous 
liquids, ready to drink liquid etc. The instrument operates on three phase 400-400 V, 50 Hertz alternate current power 
supply; 


[F. No. WM-21(95)/98J 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 
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^ fftwil, 13 3FTOT,1999 

^iT. 311. 2416.—HTWI iR fftftll TITfamft 1JTTT 3ft ftftft T T1 fa'sliT i^vft % *Ur '^TRTKTPT ft TR ft 
ft ’aftft'RTSTT (ftft ft Tift sn^rffr ) W aftl tttr -RPW srfftftlTT, 1976 (1976 m60) ftr W!3 ftr'HT’T ' t TT I T4> 
(TTrsftfTfiT ^ftm) fWl, 1987 ftmftft %3PJ*?qft ftft w ^TRT ftt TTMmt % fa WMIflK lOTPl T& ^TTftTETf 'ft 3411 TirSTT 

w«ftn mni TiftiT ftft: fftfvm ftftftifftft ft 34yew ft^r 4irin t^tt; 

W:, ftftfa 71T41TT, 344 aftftftm ftt 4TTT 36 ftt 344TTT (7) WO ^3 Tlftwftl 4>T ^Fftl 4ftt ‘‘ f’R-ftft 5000" 
*jj<ST(Hi "4ft, 3i*oh*h H ^-qqifcici TlTlft ftr 1 ift q ft hI'SOI 44 ft ( fftft ^nft 5^14) H4757 44i ft) ftr f^nH^i 

MftiW ftnft ftrcftq tt # ti ftg ftftftn i, 46 3T. ai’ft'W fts, ftm fft* ft frc, -jft-41 1 ooi sm fcm w ft ftft ftnft 
fft?4 34 ft 134 ft/ 09 / 99/44 TW^Pvin fft4i ft, srjftm wro mifTra 44 ft ft 1 



4¥ ■RTSUT aftF47 ■?rf%TT ’Tuft aftr ftfftrT wH ^itl^ (ftlT fttft % 'IT’ 7 ! ft 3T4rfti 7JT44 % fftllHI % aTJTTTT 

4 iTft 4 iTft ft 1714 fftrftfTFT ’ftt TfnT 4 >T ^pRrTi^ yqip ftr «MH 4 !T ^«ii'r»crl ft I 3 T 7 % HITT yqifftci H 4 44 ft 1 ! IT®! % ftft fftft 
fftir tttt ’jtktt c, ft ar^nfm! ft i fftrftfrftT 4 i ?4 ftfftnin ft! fftRn fftftftm rtttrt ftftrw ft tftfftftftr fft 4 T 1414T ft i 
30 fftrft ftter ft i ooo fftftt ftftr % fftftr ft ftft ftt fftnft ft fftro, viqfwi fft 4 T ^tt tt 4 tttt ft i mfft ftt T^rm <4441 5000 

■9TTW ^rfft ftsr ft I , HT7 J T ftft fftn#! TJTTfthT ’TCfft ft ' J !FpT#TCT ^fti ^!1 fT^TR ft f$TRT 7 n^TT ft I nftM TJJ1, ftRTPT ^TRT, 73TT! ftn, ftt, 
ftft % fftfiT; ft^TTT X^f anfft w\ 'Toft % fft!T7 3rf'TSf!fT T RT Rft Tift ft I ^fHT 7 ! ftNftT’n 400-440 ftft 50 3TFJ% Rft 
mn fti^T w 1 ! 4T ft I 


[■tR ft. W^T371-21(95)/98] 

ft, it. ftftrro, fftftn ’em fft?B 
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New Delhi, the 13 th August, 1999 

S. O. 2416. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below), is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (6(>of 1976), and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-section (7) of section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of model of automatic filling and packing machine with digital 
indication (hereinafter referred to as the model) of "FILLI PACK” 5000 series manufactured by M/s Nichromc Machines 
and Packagings, 46, Dr. Ambedkar Road, Near Sangam Bridge, Pune-411001 and which is assigned the approval mark 
IND/09/99/44; 



The model is an automatic filling and packing machine with digital indication. It works on the principle of 
gravity feed under constant head. The quantity of liquid dispensed is a product of flow rate and time. The velocity of 
liquid flowing through a pipe is proportional to head of the liquid, wluch is kept constant. The dispensing valve mechanism 
is regulated by a crystal controlled clock mechanism The machine can be adjusted to deliver any range between 40 ml 
and 1000 ml. The machine output is 5000 pouches per hour. Feed and discharge is carried out by gravity method through 
pneumatically operated gates The machine is designed for filling milk, mineral water, edible oil, ghee, ready to drink 
liquids etc. The instrument operates on three phase 400—440 V, 50 Hertz alternate current power supply. 


[F. No. WM-2I(95)/98] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 
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17 SPTOT,1999 

^rr. 3TT. 2417 .— w aik to to 3tftf*rm 5ft tot 36 rtf 35 tot ( 7 ) sfa 3W ( 12 ) sin 
•srcm n fiRp ff to tnfftT 5?rft upr mm u ro % TOifr*r ^ftf, TqtfTOi wi sift niel-JiPw froca tor 5 ft arf»nfiRT 
ttoto tttoto° 1683 TTTTtar 22 1993 to nnttn TOrtf t, :— 


3TO3Tfkr*j^%ftTTTOrft', 11 5 fatitiiw 5 ft srfarora toto rtopr tutotu tf anft'ft ’' Trstf afftaiwftiTO 

f-F u faft m w)', 3fT5Frf afa arwf rtf wr worn, sr'-tfr, :— 


11 yfiiHR % '^n jnTFu-’TO % srrohr 33ft ®j<si<?n % ftro, n*rf*nn sftt to4 tocit nr<?n tfi'H 

sto tut Mt ytm ft i TO ft arfinurm toto 125 ttr/o.oi tot, 300 ttr/o.oi um, 350 mn/o.oi to, 400TOT/0.02 nn, 510 
tttwo.os tot, 60 onm/o.oi rm, isooto/o.os to, 1200TO/0.01 to, 4000TO/0.1 to, sftrtfrftt^T soto -300 
to/o.ooi to—0.01 to, 300 TO-3000 to/o.oi to-o.i to, 600 TO-3000 to/o,oi to-o.i to, 30 to-soo 
to/o, 001 uiH-o.oi um f^m^r fnfHnf^r 33ft f 4 Pi^ 1 n 1 ski ^ 4 ) fnnsmt, aftq <jtf nrmrt ^ f 5 rur nm ^ i^mn 
ar^ntfm 9ft hi- r to f*i h fm fTOn tot % 1 " 


[to. n. ^\Tni- 2 i( 93 )/ 97 ] 

tf. % Pft¥l4>, faftTO TO fa*TH 

New Delhi, the 17th August, 1999 

S. O. 2417.—In exercise of the powers conferred by sub-sections (7) and (12) of section 36 of the Standards 
of Weights and Measures Act, 1976 (60 of 1976), The Central Government hereby makes the following amendment 
in the notification of the Government of India in the Ministry of Civil Supplies, Consumer Affairs and Public 
Distribution Number S. O. 1683 dated 22nd July, 1993, namely — 

In the said notification in paragraph four, after the figure and words “5 kilogram respectively”, the following 
words, figures and letters shall be added, namely :— 

“This certificate of approval of model will cover the weighing instrument with similar make, accuracy and 
performance of type number with a maximum capacity of 125g/O.01g, 300g/().01g, 350g/0.()lg, 400g/0.02g, 
510g/0.05g, 600g/0,0lg, 1500g/0.05g, 1200g/0.1g, 4<)00g/0.1g and dual range of 50g-300g/0.001g-0.01g, 300g- 
30()()g/0.0lg-0 lg, 600g-3000g/0.01g-0. lg, 30g-500g/0.001g-0.01g manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the approved model has been 
manufactured”. 


[No. WM-21(93)/97| 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 
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20 3RR7t,1999 

oFT. 3 TT. 2418 .—WMl ^T, fa 41 ^ 35 ^ (Tpl PR ' 3 TT#)' 5 TTr Wpi ffati R 7 faRR % 

RTRITi RITFPTTRPT 'yt 7 TRT % ffali qf^lfl 4isM (33T^rf7T pt w\d 3ftT 4[s i -iii 6 ti aTftrf'RPT, 1976 (1976 RiT 60) 

afR WtZ 3^R RT4 RRRT (RTEPTf RP apprPvT) Iwi, 1987 % URRRf % 3PjRR % afR RT?t RR RRRHT % fa TR IP TH RRPT RTl 
3TRfapff R' 4t 3R?T RTERf RRP-ftTT RPTR TISRlT 3^ fafaFT R" 13T^RT RRT FRTT T^RT; 


3F:, RT^, 33CT arfaf^ VTO 36 FT OTRRT (7) ^ 5F7RT TTf^faf RP TFW RR?t ^ ‘‘rRTFR afp 

V/R1 ' ’ »jTSR3T T*t, 3RRRTfal7T, ^pfa?TfaF(TtmE7ifa%ET^RPRF‘‘3%m M t (ftTO 1 3R% RyRKtRTSPT 

*6^1 T PU1^) *4R f^RTOT fafa t rH' 4{i4 ailpifi SfjTPrftTH, 29, "$R3t]q< <I-A ''TcTRFR RT%, -*^41, ■^'IRtf'S 4^61 STpR3l4iT®R1 £RT 
ft/41 m 4I % aiR HR7T R fast)) si "4 k 4 ^ 41 ld.<|q>i f^fai-s, 377/22, 6 stii*<, P^tcrt<H*i , ii4 r i, q'it4k-560027 ski fa>ql 941 ^ afR 
144 arjRttprf^aTTi Tprift/13/99/21 RR^iff^P faiRT t, apJHRH RRRm R^TfTRT RRRf % I 



JRRR|U|M)( % aifl'ffl RT4 HIW! RP ftTO u f PiRfln f : — 

TO : |^R£lfaR> fftW HSlIH faiffaRRTsftTTR 7 ! (RRRfflTRR-I) 

*jURTT : RfaHK 44 P.RtTOlU 

62 rtr < aifarora < 210 ttto, i> 1 fapffaTR -^*r■®r«n*sfmTOf (rrt«Rttr 4 -ii) 
2iortr < arftmR < sioottr, 710 fatflum 
12 fa>wfam < arftmR < 32.1 rtf, ^ > 1 rtr 


[RJT. 4. i5^\T*T-2l(34)/98] 
41. TT. W JI \yft, Pi^VTTO, fafaRT RTR ftjTPT 
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New Delhi, the 20th August, 1999 

S. O. 2418. —Whereas the Central Government, after considering the report submitted to it by the Nethcrland 
Meetinstituut, Netherland (NMI) is satisfied that the Model described in the said report (given in the figure below) is in 
conformity with the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of 
Weights and Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain the accuracy over 
periods of sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-section (7) of section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of the model of the self-indicating, non-automatic, electronic 
weighing machines of type ‘ Voyager and Explorer' 1 series and with brand name “Ohaus" (hereinafter referred to as the 
Model) manufatured by M/s Ohaus Corporation, 29, Hanover road, Florham Park, New Jerslscy, United States of America, 
and sold in India by M/s Essae Tewraoka Limited, 377/22, 6th Cross, Wilson Garden, Bangalore-560027, and which is 
assigned the approval mark IND/13/99/21; 



The details of the model covered under this certificate are belows : 

Type Non-automatic electronic weighing machines 

Serial Voyager and Explorer series 

Class of accuracy : 

Special Accuracy Class (Accuracy class 1) 

62g < Maximum < 21 Og; e > 1 mg 
High Accuracy class (Class II) 

210g <_Max < 8100g; e>10mg 
12kg <_Max< 32.1 g; e>lg 

[F No. WM-21(34)/98J 
P A, KRISHNAMOORTHY, Director, Legal Mctrologv 

2413 01/99—10 
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20 37^,1999 

^T. 377 . 2419 .— (T^T q?T 37 T^) 5 KT 3 ^ 777 J 7 T 'FT f^Pm ^ ^ 

W^Kl, HS77HTHR^ (37TffftT^lftHit) WsftTHRHHHiaifaftHH, 1976 (1976 HU60) 

aftTHre afti 'hr hfri ( n i si-if ht aTijHtin) ftnn, 1987 % %■ t ^ ^77 77hthhi t % w’lum hhth hi! 

aTHfanf $ hI ^kt ht5?t HHrq. 77tnr aftr ftfH=r HftftHffrHf 3 dM^-w ■£tht hhr t£ht; 

3771:, ^Hfrq 77WR, HH7T STftrf^m, HH7T 37fHfHHH Hi) HTTT 36 Hr) HHH17T (7) '5TH T^r! HU HH)h ^ “H. 

H)” *j73i?fT h() 3TFT^Tf7W, Him H#T % HTSHT ^T, faTT^T 3TTO HU HTH "3ltF777” t (1M^ 

HTHT^HTSR W HHT t) -3fh: fJH7H) l 37fFT77 WlflTR, 29, 1Nsfcn; Tfe, H#7£H t^, -^jr#, t£7T$£s 7^77 ®rfat 

3rtfl77 ^77^^771 377/22, 6 7)3FT77, faWWHHliH, «7<l#7-560027 SITTftfRT 

hhi t afft f^r 373*7)7^1 ftr® ^ t^t ^t/13/99/22 TTH^fw ftRi t, ar-jqt^ hhrrt shmRw iwft 11 



W TETNm % 3 tt^ hi?) htsht m fa^Rt f V r Mtafl t :— 

TO ; "fcft ^^-qiff-in ^ hD Tfh^ f*r?FH wrt % ftni hhh)h fan) hip) % %q 

37n?ifirn 11 

^rr ; n^-uo^ fW aTtwiTn 110 tjmjHn 1 tamtam 

17 Ht-210 i ^7S7TT SIIWtH 210 HR, i HR 1 fa#TTF 7 
■q; H)-3l0 i 3p37TT 37ftrom 310 rm, i HR 1 faMfam 
11 ^-250 ^ 37fKTOR7 52 17TH aftf 210 T7TH, ^ HR 1 , 

HHPfin Rf : f^tfrtf trUHTH rpf, -cpf I 


[m 77. ^7^1377-21 (34 )/98] 
-q. f¥fw, f¥*TR HR fHHR 
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New Delhi, the 20th August, 1999 

S. 0.2419. Whereas the Central Government, after considering the report subritttttid to it by theNeetherland 
Meetinstituut, Nethetland (NMI) is satisfied that the Model described in the said report (figure given below) is in conformity 
with the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976), and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain the accuracy over periods of sustained 
use and to render accurate service under varied conditions; 

Now, therefore, in exercise u, ^ conferred by sub-section (7) of section 36 of the said Act, the Central 

Government hereby publishes the certificate of approval of the self-indicating, non-automatic, electronic weighing 

machines of type "AP” series and with brand name “Ohaus” (ht'wriaftet referred to as the Model) manufatured by 
M/s. OhausCoqjQfltidfl, 29, nauov'Cr road, Florham Park, New Jerslsey, United States ef America, and sold in India by 
leraoka Limited, 377/22,6th Cross, Wilson Garden, Bangalore-560027, and which is assigned the approval 
mark IND/13/99/22; 



The details of the model covered under this certificate are as follows : 

Type Non-automatic electronic weighing machines not intended to be used for direct sales to the public. 
Serial AP- 110E series Maximum 11 Og; e value 1 mg 

AP-210E series Maximum 210g, c value lmg 
AP-310E series Maximum 310g; c value 1 mg 
AP-250E series Dual range, Maximum 52g and 2l0g, e value lmg 
Class of accuracy . Special Accuracy class; Accuracy class I 

[F. No. WM-21(34)/98] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 
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«TfT RoTTWT 
2 5PT?S, 1999 

qtj, m. 2410 •—ftFTFS ^TfTPTfT, 
19! 7 ( 1947 TT 14) ^ ?JTTT 17 % W^STCor it, 
ffTrr c n-^Tfy flFJfT T^ftj nriPJ< % SF'n<-y<itJf % 7LT1> 
"fojftjppT srV 19r% 4979171 9" ^Vr, sewst Jf 
Tii'Uti' r’n‘ tW97? if tyiTEt hwt sfanfn^ srfaTTpT 
^TJT-Tt'TT-^ti , fl’Rli % q^T3 Y\ HffilfSTd 4n77fr % 3TT 


4. The workman pleaded that a domestic inquiry wn* con¬ 
ducted against him. 'The Inquiry wo* against the Principles 
of'Natural Justice as he was not supplied with copies of 
“the 'documents afitj'list of witnesies. It is averred that he 
was klso not supplied with the inquiry report. The applica¬ 
tion Which he. gave' v/ere not received by' the inquiry officer. 
It is submitted that he was’not given a reasonable 
opportunity in the course of the inquiry. It' is submitted that 
whenever d'sciplinary authority is an inquiry authority it has 
the discretion to over all agree with the report of the lnqu ry 
officer or to record its own "finding 'It is not mechanical 
process. As it did not receive any report he could not make 
submission* : in respect Of’‘the same. It ia averred that he 
•was also not given a personal hearing in the matter. 


nr rTTfin: i\ 30-07-1999 ttt 5m «it i 


[n 'rt5T-41012/l69/97~*TT$. «UT, (€r-I)] 

ifr. tw, 77^ tTfsRrrfr 

MINISTRY OF LABOUR 

New Delhi, the 2nd August, 1999 

S.O. 2420.—In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In- 
dustrial Trtbunal-cum-Labour Court No. 2 Mumbai, as shown 
in the Annexure in the Industrial Dispute between the emp¬ 
loyers in relation to the management Of Central Railway 
Nagpur and their workman, which was received by the 
Central Government ou 30-7-1999- 

[No. L-410l2/169/97-lR(B-l)j 
G. -ROY, Dosk Officer 

annexure 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. IT MUMBAI 


PRESENT : 

Shri S. B. Fanse, Presiding Officer- 

REFERENCE NO. CGIT-2/29 of 1998 

Employers in relation to the Management of Central 
, Railway, Nagpur. 

AND 

Their Workmen 


APPEARANCES : 

For the Employer : Mr. Surcsh Kumar, Advocate. 

For the Workmen : Mr. Anwar Kazi, Representative. 

MUMBAI, dated 13th July, 1999 
AWARD-PART-I 

The Government of India Ministry-of Labour, by its Order 
No. L-41012/169/97-lR(B I), dated 17-3 : 98, had referred 
to the following Industrial Dispute for adjudication : 

“Whether the action of the management of Divisional 
Operating Manager, Office of the D.R-M, Central 
Railway, Nagpur, in removing from setvice Shri 
Vinay S/o Sitaram Patrange, Nagpur, w.e.f. 1'9-6-96 
is justified ? If not, to what relief and benefits the 
workman is entitled to 7” 


2. Vinay Sitaram Patrange (the workman pleaded that he 
came to be appointed wl(h the Central Railway, Nagpur 
(herein after referred to as a management) in January, 1970 
as a casual mechanic and posted at Agni. Then he was 
transferred from one place to other and in 1991 was posted 
at Nagpur Main Station and then again transferred to Sirdhi. 


5. The workman nveircd that even for the same of argu¬ 
ment if'it is sit bm it ted that the Charges are proved'the punish¬ 
ment which is awarded is disproportionate. ‘For Ell these 
reasons'^ is submitted thnt he maybe reinstated in eervlco 
in continuity akmgwith back wages. 

6 . The management : resisted the claim by the written 
statement (Exhibit-6). It iis averred that'the Tribunal has 
no..jurisdiction to deoide-the reference. It is submitted that 
.Patrange is a civil servant and,not a workman as per the 

provisions efi the. Industrial Disputes Act of 1947. Therefore 
the Tribunal ha* no jurisdiction. to decide the reference. It 
is .further rJJcged that railway is wot 101 industry. 

7. The management friended that the domestic inquiry 
which was cm (ducted against the workman was as per the 
'Principles Of Natural Justice. It is submitted that -the 
details of - the absentism period was specifically mentioned in 
the chargesheet which was supplied to the applicant. It is 
.averred'that no written statement was filed to the said 
chargesheet by the 'workman. It is submitted that the work- 
TWtn irimseif bhosen to represent blmsHf m the inquiry. It is 
nvtrrddAhat '*e admitted before the inquiry officer that he 

■ was absent due'to the sikkness Of'his wife, ft is averred that 
■the workman himself sided in the inquiry that he did not 
produce a medical certificate for the said period- 

8 . -The.management,pleaded that a. letter was issued to the 
w«ilwu«i regtwdifigithe-fixation oLthe inquiry and attending 

■ the.inquiry with ARE. All these ifacts clearfy go to show 
that he wan apprised, Ml flic < prosecution Witnesses and the 
details of the absentism. period. It is submitted that under 
such circon stances I the -allegatkiiiy that the inqu'ry was not 
•as per the Principles cf Natural Justice are denied. 

9. The management pleaded that the appeal, the revision 
which Were preferred by the workman were- rightly denied by 
the authorities. It is averred that the workman is changing 
his defence from timeto time. '.Before the inquiry officer he 
had taken tho stand that due to the sickness of his wife he 
remained absent, but, in the appeal he contended that'he 
himself was sick, in the sakl period. 'It is therefore averred 
that the workman Has not come ■•before the Tribunal with 
clean hands. It is submitted that'the punishment which is 
awarded to the workman is perfectly legal and proper. > For 
all these reasons it is submitted that the reference may be 
answered accordingly. 


10. The issues are framed at Exhibit-! 0. • First three issues 
are treated as preliminary issues. The issues and my findings 
'there on are as follows :— 

’issues ‘FINDINGS 

1 . ‘Whether the domestic 1 inquiry Yes. 

which -was ’ bold ta gainst 'the 
workman was against the 
Principles of Natural ifuttlce 7 


2 . Whether the findings'of the 
inquiry officer are perverse 7 


Yes. 


3. Whether the 'Trite«twl had juris- Yes. 

diction so decide the reference ? 


3. The workman averred that on 20-4-95 a chargesheet 
was issued to him alleged in g that the remained unauthorised- 
ly absent between 24-6-94 to 28-10-94 and 31-12-94 to 31-1-95. 
It is averred that alongwith the -iid chargesheet he was not 
supplied with the documents and the list of witnesses, 
2413 GI/99—11. 


REASONS/ 

11. Vinav Sitaram Patrange (Exhibit-12). affirmed that be 
received a chargesheet ‘dated 20-4-95 wherein it was -alleged 
that the remained absent unaOthorlsedly during February 
1994 to Jtnuary 1995 for 184 days. But alongwith the 



5290 THE GAZETTE OF INDIA : AUGUST 28, 1999/BHADRA 6, 1921 [Part II— Sec. 3(ii)] 


ehargesheeL He wn s not supplied with the documents on 
which the management wants to rely and the list of witness- 
es. V. 0. Nair (ExhibiMG) Assistant Personnel Officer did 
not depose that the documents were supplied to the work* 
man and that the list of witnesses was given to him, After 
perusal of the charge.xheet (Ex-9 '1) it can be seen that it is 
mentioned there in ’hat the workman was asked to see the 
documents from the office within 10 days from the receipt 
of the chargeshect and file his say. He did not file any say. 
Annex-Ill mentions the name of the person who will be 
examined to prove the documents and Anncxure-IV deals 
with the names of witnesses who will be examined in the, 
proceedings. There is no name mentioned but the manage¬ 
ment examined two witnesses in the matter. After perusal 
of the inquiry proceedings which me at Exhibit-9/2 there Is 
no mention that the copies of the documents were supplied 
to the workman. The result is that it has to he accepted 
that the workman was no supplied with the documents and 
the list of witnesses on which the management relied, 

12. Patrange affirmed that his signatures were taken on the 
proceedings which were in English. He was not explained the 
same. There was no Presenting Officer. After perusal of 
the inquiry proceedings, il is very dear that there was no 
Presenting Officer. Hut it is not necessaiy that the Present¬ 
ing Officer should be appointed in all inquiries. What is to 
be seen is whether the Enquiry Officer is acting as a prose-, 
cutor. In that case only it can be said that it is against the 
Principles of Natural Justice. Herein this case 1 do not find 
that he acted as a prosecutor. But at the same time I find 
that he did not follow the Principles of Natural Justice. 

13. After perusal of the inquiry proceedings it reveals that 
the witnesses which were examined were not cross examined 
by the workman. From page 8 ot the inquiry proceedings 
it can be seen that the question was put to him that he can 
be represented by any other person. But he replied that he 
does not want any such help. Even though this is the posi¬ 
tion it w'as the duty of the inquiry officer to tell him after the 
Examination-in-Chief of the management witnesses is over 
that he should put questions to them if he chooses. But 
there Is no endorsement to the efiect that eventhough an 
opportunity was given to the workman to cross-examine thej 
witnesses he declined to do so. The conclusion i s that he 
must not have been given any opportunity to do so, It-can be 
further revealed that the statement of witnesses which are 
recorded by the inquiry officer and which are at pace Nos. 
9 & 10 do not bear the signature of the workman. Therefore 
it was righfiy argued on behalf of the workman that he was 
not given opportunity to cross examine the witnesses. 

14. From the perusal of the inquiry pioceedings it cannot 
be ascertained that the workman was given an opporlunity 
to examine himself and lead evidence in the matter. As 
there is no such endorsement nor there is any record to that 
effect it has to he presumed that no such opportunity watt 
given to him which is against the Principles of Natural 
Justice. 

15. It Is tried to argue on behalf of the management that 
the workman had taken tv a different stands. In the Initial 
stage before the .nquiry officer he contended that he re¬ 
mained absent in that relevmt period due to the sickness 
of his wife but wheft he preferred an appeal he took up the 
stand that he himself was sick and therefore could not attend 
the duty and remained absent. I am not inclined to accept 
this submission, ft is because on the first day of the inquiry 
which took place on 21-1-99 he had stated that as his wife 
was sick with paialysis and there was nobody to look after 
her he could not attend the duties. This matter was inti 1 - 
mated to the office. Jt can he further seen that Nair hud 
produced -one application which was filed by the workman 
in the inquiry proceedings dated 16-9-95, In that appli¬ 
cation in the beginning he had mentioned that he reported 
siek and was under private medical treatment and under M.S. 
Nagpur. But that certificate of M. S. Nagpur could not be 
traced. He had further slated that be could not attend to 
DMO Nuprrur due to th’ sickness of his wife who is sufiering 
from paralysis, This letter suggests regarding his own sick¬ 
ness and that of his wife's sickness for remaining absent, 
which suoportx the case which is tried to be made out by 
the worker. 


16. It is well settled position that when a workman is not 
represented by anybody in a domestic inquiry there is heavy 
burden on the inquiry officer to safeguard the interest of the 
workman in the inquiry. It is not that he should lilt to the 
side of the workman. But he has to see that the workman 
is informed at every stage what is hig right and what he is 
expected to do in the matter, by which he could get proper 
justice. In this regard the inquiry officer had not done so. 
Leaving aside the supply of the copies of the documents to 
the workman lie had not asked the workman to cross 
examine the management witnesses nor asked him whether 
he wants to lead evidence in the matter to prove his case. 
For all these reasons i find that the inquiry which was con¬ 
ducted against the workman was against the Principles of 
Natural Justice. 

17. The inquiiy officer had given his report which is at 
Exhibit-9/2, After perusal of the report I find that it is 
not well reasoned. He had only reproduced the testimonies 
of the management witnesses No. 1 & 2 and the first days 
inquiry proceedings in the last paragraph. He had merir 
tioned there in that the workman accepted that he could 
not give any prior intimation regarding his absentism to the 
management. This submission! in the report appears to be 
incorrect in viieiw of the answer given by the workman to 
question No. 6. He had informed the office tegarding tho 
cause of his absentism. The inquiry officer had not said 
anything in respect of this abetment. This ig hv way of 
explanation which was given by the workman. Further more 
the inquiry report docs not state anything in respect of the 
attendance record or the documents. For all these rrasons 
I find that the findings recorded by the inquiry officer arc 
not well reasoned, they arc not based on the evidence before 
him and are perverse. 

18. It is well settled position that railway is an industry 
under section 2(j) of the Industrial Disputes Act of 1947. 
The functions which are carried out by the railway cannot 
he said to be confined to soverign functions as they carry 
out commercial activity for profit. 

19. There is no evidence on behalf of the management to 
show that how Vinay Sittuam Patrange is not a workman 
within the meaning of section 2(s) of the Industrial Dis¬ 
putes Act of 1947. The contention taken in the written 
statement that he is a Civil Servant and in view of the esta¬ 
blishment of the Administrative Tribunals this Tribunal has 
no jurisdiction is without any merit. In the result I record 
my findings on the issues accordingly and pass Ibe follow¬ 
ing order 

ORDER 

The Tribunal has jurisdiction decide the reference. The 
domestic inquiry which was held agamst the work¬ 
man was against the Principles of Natural lustice 
and the findings of the inquiry officer are perverse. 

S. B. PANSE, Presiding Officer 

f##, 2 SPTTT, 1999 

TT. wt. 2421 .—’MlefiPi'h farra ^trfrpTJT, 
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30-7-99 # RTuff fSTT «TT I 

[*r. Tvi- 12012 / 43 / 9 8—urf, STTC. (#-11)] 
#. rnr, irfwrft 

Now Delhi, 2nd August, 1999 

S-O. 2421.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award of 
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the Central Government Industrial Tribunal-II, Mum¬ 
bai as shown in the Anno urc in the Industrial Dis¬ 
pute between the emplycrs in relation to the mana¬ 
gement of UCO Bank and their workman, which 
was received by the Cental Government on 30-7-99. 

(No. 1_-12012|43|98-IR(B-1I)1 
G. ROY, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
1NDUUSTRIAL TRIBUNAL NO. II, BOMBAY 

PRESENT : 

Shri S. B. Punse.—Presiding Officer. 

Reference No. CG1T-2|139 of 1998. 

Employers in relation to the management of 
UCO Bank. 

AND 

Their workmen. 

APPEARANCES : 

For the Employer.—Shri V. P. Vaidya Advo¬ 
cate. 

For the Workmen.—-Mr. Umesh Nabar Advo¬ 
cate. 

Mumbai, dated 2nd July, 1999. 

AWARD 

The Government of India, Ministry of Labour by 
its Order No. I.-12012j43|98|IR(B-II), dated 
10-11-1998, had referred to the following Industrial 
Dispute for adjudication : 

“Whether the action of the management of 
UCO Bank in terminating the services of 
Shri K. M, Qureshi is legal and justified? 
If not, to what relief the said workmen is 
entitled ?" 


ing his sickness and asked for the leave. He along- 
with that letter attached the medical certificate given 
by the doctor. It is averred that after receipt 
of that letter the management by their letter dated 
24th August, 1994 informed him that the certificate 
is not acceptable to them and he should submit the 
medical certificate from the Superintendent Dr. R. N. 
Cooper Hospital otherwise resume duties within 7 
days from issue of that letter failing which his name 
would be struck from the muster roll. 

4. The workman averred that he contacted the 
said hospital and he was called for medical check¬ 
up on 20th September, 1994. He intimated this 
fact to the management and after the check up hud 
given a report. It is averred that the management 
by his letter dated 14-10-1994 informed him that 
he is transferred to Goregnon Branch and he should 
contact the stud Branch Manager with suitable ex¬ 
planation. He thereafter informed the Manager of 
the Gorcgaon Branch that he was obsessed due to 
the sickness and he informed the management on 
different oecassions by letters, He also informed the 
manager that he is ill not be in a position to attend 
the duties due to his illness and will produce the 
doctors cerlificate in due course. 

5. The workman averred that cventhough the 
management took the action as per clause-17 by its 
order dated 16-12-1984 wh : ch was intimated to him, 
by a letter dated 28-12-1994. He made several 
representations to the management for revoking the 
order but they did not. It is averred that no de¬ 
partmental inquiry was initiated against him for re¬ 
maining absent. It is submitted that the action of 
the management is against the Principles of Natural 
Justice and contrary to clause-17 of the Bipartite 
Settlement, it is therefore prayed that the order 
dated 16-12-1994 be set aside and he may be re¬ 
instated in service in continuity alongwith full back 
wages. 


2. Shri Khalid Mohamad Quer^shi, (hereinafter 
called as a workman) joined UCO Bank (hereinafter 
called as a management) on 27th November, 1976. 
He joined as a clerk. It is averred that somewhere 
in the first week of April, 1994 he fell sick and was 
advised a complete rest. He was diagnosed as 
Hypertension and Spondilytis. It is submitted that 
he informed the bank regarding his sickness and 
requested for a leave by letters dated 10th April, 
1994, 16*h May, 1994. 13th June, 1994. He also 
submits the medical certificate aiongwith his letter. 
He prayed for sick leave, 1|2 pay leave for not 
attending the duties. 

3. The workman pleaded that cventhough it was 
so the management gave him a notice dated 1 23rd 
July, 1994 purporting to be a notice under clause- 
17 of Bipartite settlement informing him that if he 
fails to report to duty within 30 days from the re¬ 
ceipt of the letter it will be treated that he is volun¬ 
tarily retired from the banks services and his name 
will be struck off from the muster roll without any 
further reference. Tt is averred that after the re¬ 
ceipt of the notice the workman informed the mana¬ 
gement that he had already intimated to them regard¬ 


6. The management resisted the claim by the 
written statement (Exhibit-6). It is averred that as 
the action which is taken does not fal] in the four 
corners of section 2A of the Industrial Disputes Act 
of 1947, the Tribunal has no jurisdiction to decide 
it. It is pleaded that the workman remained absent 
more than 90 days without intimating the manage¬ 
ment. It is therefore, a proper notice was given 
to him asking him to join the duties which he did 
not, It is submitted that the order dated 16-1E-94 
does not constitute a letter of termination but it 
is a mere communication of the employee having 
deemed to have been voluntarily retired from the 
employment of the bank. It is averred that the 
workman was asked to bring the medical certificate 
from the Civil Hospital which he did not—It is sub¬ 
mitted that the allegation of the workman that he 
was sick, he could not attend the duties is without 
any merit. It is asserted (hat the action which is 
taken by the management is as per the provisions 
of law. It is further submitted by the management 
that clause-17 of the Bipartite settlement is on dis¬ 
tinct and different footing, than clause pertaining 
to disciplinary action, The management had not 
taken the action under those clauses and the case of 
the workman falls under clanse-17 only. It is averred 
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that under such circumstances the workman is not 
entitled to any of ’ the reliefs as claimed, 

7. The workman filed a Rejoinder at Ex.-7. It is 
averred that the termination oi employment of the 
workman by the management for whatsoever reason 
amounts to otherwise termination of sendee of the 
second, party workman and falls within the ambit of 
section, 10 read with section 2A l of the Industrial 
Disputes Act. It is u\erredi that clause-17 of the 
Bipartite settlement tinted 10th April, 1994 is not 
applicable to the present set of facts. It is averred 
that the management by its letter informed :hc work¬ 
man that the medical certificates which arc submitt¬ 
ed by him arc not acceptable and he is to appear 
before the Superintendent of R N. Cooper Hospital. 
That itself goes to show that the management was 
awaic of the reasons regarding his absentism. It is 
therefore the case does not fall under - clause-17 of 
the Bipartite Settlement. It reiterated, other con¬ 
tentions taken iu the Statement of Claim und pray¬ 
ed for the reliefs. 

8. The issues are framed at Exhibh-8: The 
issues and my findings there on are as follows : 

Bsues F ndiiigs 

1. Whether the Tribunal has a Yes. 

jurisdiction to decide the 

reference ? 

2. Whether it is proved that 1 ihe> No. He inform- 

workman did not inform, the ed the n»no- 
bankjmanagemcnt regarding gemenf. 

this absentism ? 

T Whether the workman had No. 

voluntarily retired from the 
service ? 

4. Whether the action of the No. 

management of UCO Bank in 

respect of Qurcshi is legal 
and justified ? 

5. if not, to what relief the As per order 

workman is entitled to '* 

REASONS 

9. Mr. Vaidya. the Learned Advocate for the 
management argued that the action which'is taken 
by the management is under clause-17 of the Bipartite 
Settlement by which the management treats 
the employees as voluntarily retired 
and his name is struck off from the 
aiusterroll. It • is not discharge, dismissal, retrench¬ 
ment or otherwise termination of. the service of the 
Individual. It Is therefore the* Tribunal has no juris¬ 
diction. Mr, Nabar the Learned 1 Advocate for the 
workman on the other hand submits that the action 
of the management as falls under otherwise terml- 
nation. It can be seen that eventhough the word- 
juk is that of treating the workman voluntarily retir¬ 
ed and removing his name from the muster roll 
practically amounts to otherwise termination. I there 
fore find that there, is no merit in the. contention of 
the management, lit lit© result the Tribunal has 
Jurisdiction to decide the reference, 


10, Khalid Qureshi (Ex-11) lead oral evidence. 
On the other hand ihe management filed a purshis 
(Ex-13) informing the Tribunal that they do not 
want to lead any oral evidence. The workman has 
filed 1 documents at Ex-9 and the management at Ex¬ 
hibit-10, 

11, Clause-17 of the Bipartite Settlement daled 
10-4-89 reads as follows ; — 

“When an employee absents himself from work 
for a period of 90 oi more consecutive 
days without submitting any application for 
leave or for its extention or without any 
leave to his credit or beyond the period of 
leave sanctioned originally|subscquently or 
when there is sufficient evidence to that he 
has taken up employment in India or when 
the management is reasonably satisfied 
that he has no intention of joining duties 
the management may at any time there¬ 
after give a notice to the employee at his 
lasL known address calling upon him to 
report for duty within 30 days of the date 
of notice stating inter aha, the grounds for 
corning to conclusion that the employee 
has no intention of joining duties and 
furnishing necessary evidence where avail¬ 
able. Unless the employee reports for 
duty within 30 days of notice or given an 
explanation for his absence within the said 
period of 30 days satisfying the manage¬ 
ment that he has not taken up another 
employment or avocation and) that ha has 
no intention of joining duties, the emp¬ 
loyee will be deemed to have voluntarily 
retired from the banks service on the ex¬ 
piry of the said notice 

12, It is not in dispute that the workman is absent 
from work for a period of 90 days and more con¬ 
tinuously. Now it is to be seen whether he remain¬ 
ed absent without submitting any application for 
leave. Qureshi affirmed that as he was falling sick 
from April, 1994 and as per the advise of the doctor 
he decided to take a complete rest. He did not 
attend the duties from 4th April, 1994. He affirm¬ 
ed that he informed the Manager UCO Bank. Marol, 
Andheri Branch by his letter dated 10-4-1994 (Ex¬ 
hibit-911) and letter dated 16-5-1994 (Ex-9|2) and 
asked for. a medical leave. So far as these two letters 
are concerned. I do not find any acknowledgment 
receipts to show that they were received by the bank. 
But'as-he- was affirmed and as there is no cross- 
examination regarding the same there is no reason 
to disbelieve him that he intimated regarding his 
sickness and asked for medical leave. 

13, Qureshi affirmed that on 13th June, 1994 
(Exhibit-9|3) he wrote to the Manager informing 
that dPe to the sickness he is unable to attend the 
duties and send a medical certificate. No doubt iu 
this letter he had not said anything in respect of 
leave. But the fact still remains that he intimated 
die management the reason for his remaining absent. 
Whether it is genuine or not is another question. 

14 , The management thereafter had given a notice 
dated 33 rd Julv. 1994 (Exhibit- 9 | 5 ) purporting to 
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be a notice under da use-17 of the Bipartite settle¬ 
ment. Tn this notice it is categorically mentioned 
that the workman did not report to the duties nor 
submitted any leave a ppi i cat ion j ex plan at ion for his 
unauthorised absence. Basically in view of the 
earlier letters which 1 have referred to above the 
contention in this letter appears to be incorrect. 1 
repeat whether the explanation was genuine or not 
is another question. But, there is a leave applica¬ 
tion [explanation for remaining absent 

15. Qurcshi affirmed that after receipt of the said 
notice lie again wrote to the management by its 
letter dated 12-8-1994 fHxhibit-9|6) and reinstated 
that dne to the sickness he is unable to attend the 
duties. He had already informed the manage¬ 
ment regard mg the same and had already submitted 
the certificate. He again alongwith that letter pro¬ 
duced another certificate given by the Holy Spirit 
Hospital. The management then wrote a letter 
dated 24-8-1994 (Exhibit-9|8) informing the work¬ 
man that the medical certificate given by him! is not 
acceptable to them and he should approach to the 
Superintendent Dr. R. N. Cooper Hospital other¬ 
wise resume duties within 7 days from issue of that 
letter failing which it would be deemed that he had 
voluntarily retired from the banks services after the 
expiry of notice period ar.d his name will be struck 
off from muster roll. Looking to this letter it is 
very clear that the medical certificate which was 
given by the workman was not acceptable It goes 
to show that there was a notice to the bank regard¬ 
ing his ahsentism due to the sickness. Whether it 
was genuine or not is another question. So far as 
clausc-17 is concerned what is required is an intima¬ 
tion to the management for remaining absent, and 
asking for leave. There is nothing on the record to 
show that the management informed the workman 
that there is no credit of any leave to his account 
and no leave could be granted to him whether sick 
leave, 1'2 pay leave. 

16. Qureshi affirmed that alter receipt of the letter 
he approached the concerned Hospital for medical 
check up. He was asked to come for medical check 
up on 20th September, 1994. He accordingly in¬ 
formed the bank by hir letter dated 13th Septem¬ 
ber, 1994. It is pertinent to note that alongwith 
that letter he produced copv requisition slip and case 
paper of Dr. R. N. Cooper Hospital. It appears 
from the case paper that the doctor hadtchecked him 
v>n 20-9-1994. Therefore il appears that, he follow¬ 
ed the directions given by the management, 

17. From, the above said discussion it is very 
clear that the workman was intimating! the. manage¬ 
ment regarding his remaining absent and asking tor 
a leave. It is pertinent to note that the manage¬ 
ment by its letter dated 14-10-19^4 informed 
Qureshi that he is transferred to Goregaon Branch 
and he is relieved from Andheri Branch. It is fur¬ 
ther mentioned in that letter that he was instructed 
to report to Goregaon Branch after his leave aad 
offer a suitable explanation to them. The worn 
leave' is used in this letter supports the case of the 
workman that he was informing the managpnieot 
that give him leave due to his sickness and it appears 
from that letter that he must have been given leave 
eventhough there Is no record to that effect, If 


that is so the case which is tried to be mi de out by 
the management under clause-17 of the Bipartite 
Settlement, is obviously misplaced. 

18 The Manager by this order dated! 16-12-1994 
informed 1 Qureshi that lib was served with a notice 
dated 24-8-1994 asking him to join the d vties with¬ 
in 30 days alongwith satisfactory explanuion for 
unauthorised absence. But in the notice dated 
24-8-1994 he was asked to join within 8 days from 
that notice. It is further contended that he failed 
to report the duties. But infact in the notice dated 
24-8-1994 he was asked to meet the Sup rrintendent 
of the Civil Hospital and get himself checked which 
he did. In other words from all the documents on 
the record and from the testimony of Quieshi it re¬ 
veals that - there was an intimation application for 
leave by Qureshi. It is therefore the cast does not 
fall under clause-17 of the- Bipartite Settlement. It 
is another question whether the explanat on given 
by the workman is satisfactory or not. 1' it is not 
satisfactory then the management had another course 
to take action against the workman. But obviously 
not undet clause-17 of the Bipartite settlement 
Naturally the managements action treating the work¬ 
man voluntarily retired from the service is incorrect. 
Not only that after the older dated 16-12-1994 which 
was communicated to workman by its lct er dated 
28-12-1994. He time and again represented 1 the dis¬ 
ciplinary authority and his superiors to revoke that 
order and allow him to join the duties. But they 
had not taken any action. 

19. Qureshi affirmed that the action is illegal. 
He may be reinstated in service alongwith continuity 
and' bfick wages. In the cross-examination it is 
tried to suggest that he had already taken medical 
leave. It docs not damage the case Tn the result 
T record mv findings on the issues accordingly and 
pass the following order : 

ORDER 

The action of the management of UCO Bank in 
treating the Workman volunarily retired from service 
and striking his name from the muster roll is not 
legal and-, not justified. 

Thte management is directed to reinstate the work¬ 
man in serviec in continuity and pay him full back 
wages from 16-12-1994. 

S. B. PANSE, Presiding Officer. 
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New Delhi, (he 3rd August, 1999 

S.O. 2422.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award of 
the Labour Court, Ernakulam as shown in the 
Annexure in the Industrial Dispute between the emp¬ 
loyers in relation to the management of LIC of India 
and their workman, which was received by the 
Central Government on 02-08-99. 

LNo. L-17012|54!97-1R(B-II)1 
G. ROY, Desk Officer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT LABOUR 
COURT, ERNAKULAM 

(Labour Court, Emakulam) 

(Tuesday, the 6th day of July, 1999) 
PRESENT : 

Shri D. Mohanarajan, B.Sc., LL.B,, 

Presidmg Officer. 

Industrial Dispute No. 42|98(C) 
BETWEEN : 

The Senior Divisional Manager, Life Insurance 
Corporation of India, Divisional Office, 
P.B. No. 1133, Cochin-11 
And 

The General Secretary. LIC Employees Union, 
Ernakulam Division, P.B. No. 1133. 
Kochi-682 OIL 

REPRESENTATION : 

Sri. Lai George, 

Advocate, Lucky Star Building, 

Market Road, Emakulum. For Management 

AWARD 

The Government of India as per Order No, 
l.-17012]54'97|IR(B-Il) dated 18-8-1998 jeferred 
the following industrial dispute to this court for adju¬ 
dication, : 

'Whether the action of the management of LIC 
of India, Divisional Office, Ernakulam in 
denying the assistance of a co-employee 
working in other branch office situated in 
same Zonal Office in the Domestic enquiry 
pending against the workman. Sh. K. V. 
Joy, Record Clerk, LIC Perumbavoor 
Branch Office. Ernakulam Division is legal 
and justified ? If not to what relief the 
said workman is entitled ? 

2. When the case stood posted for claim statement 
from the workman with an order of 1 Last Chance 
today the 6th dav of JuN, 1999, ii was submitted by 
his counsel that the dispute has been settled out of 
court and so he does not propose to pioceed the 
matter any further. Hence, an award is to be passed 
boldine that there is no subsisting industrial dispute 
between the parties to be resolved. 


In the result, the reference is answered holding that 
there is no subsisting industrial dispute between the 
parties to be adjudicated. 

0-7-1999, 

Ernakulam. 

D. MOHANARAJAN, Presiding Officer 
6 TO, 19 99 

YT. tru 242 3 ■—YWrfrpp wfErfiPTE, 

1947 ( 1947 TT 14) 4?T Sim 17 % p, 

. nff ^ $ twa: 

'PH447T % SEpST *T farfipsa: tffcrlfw 
if TrrrpTT sfcftftpF vdm.W, % tW 

TOifer YTrft ssft inyttn: apt 5 - 8-1999 

STKff (J5TT m 1 

[swr rst- 12012 / 41/9 . trip . (afr-I) ) 

sfl. nq , tfE xrftr^f 

New Delhi, the 6th August, 1999 

S.O. 2473.—In pursuance of Section 17 of the 
Industrial .Dispute Act, 1047 (14 of 1947), the 
Central Government hereby publishes the award of 
(he Centra Government Industrial Tribunal, Banga¬ 
lore as shovn in the Annexure in the Industrial Dis¬ 
pute between the employers in relation to the manage¬ 
ment of T G. Bank and their workman, which was 
icceived by the Central Government on 05-08-1999. 

[No. L-J2012;4] |93-IR(B-I)] 
G. ROY, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, BANGALORE 

DATED : 28-7-99 

PRESENT : 

JUSTICE R. RAMAKRISHNA, Presiding Officer. 
C.R. NO. 32j93 

I PARTY 
Sharanappa, 

C|o The Genera] Secretary, 

Tungabhadra Grameena Bank, 

Employees Union. 

144, Kuppagal Road, 

Bcllary-583 103. 

II PARTY 
The Chairman, 

Tungabhadra Gramin, 

Bank, 

Head Office, 

Gandhi Nag&r, 

Bellary-583 103. 
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AWARD 

J. The Central Government bv exercising the 
powers conferred by clause (d) of sub-section (t) 
and sub-section 2A of the section 10 of the Industrial 
Disputes Act, 1947 has referred this di;pute vide 
Order No. L-12012|41|93-IR-B.I. dated 30-4-93 
on the following schedule : 

SCHEDULE 

“Whether the action of the management of 
Tungabha'dra Gramm Bank in terminating 
the services of Shri. Sharanappa w e.f. 
12-11-1990 is legal and justified ? If not, 
what relief the workman is entitled to and 
from which date ?" 

2. At the instances of the first party this reference 
is made for adjudication. The claim statement of 
the first party discloses that he was employed as a 
Messenger in Chikkana Koppa branch of second party 
branch w.e.f. 29-1-1990. He has contended that the 
second party utilised his services as a full time messen¬ 
ger as there was no full time messenger in Chikkana 
Koppa branch at the relevant time. He has further 
contended that though h- worked from 29-1-1990 to 
11-1-90, continuously tor more than 287 days his 
services are terminated w.e.f. 12-11-90 without 
r'ss'nniog any valied reasons. His further eontension 
is that the second partv failed to follow the orovisions 
contained in clause 25F (a) and (b) of the Indus¬ 
trial Disputes Act. Since his termination amounts to 
retrenchment he is entitled for re instatement back 
wages and regnlarisation. 

3. The second party have denied the averments 
made by the first party in to-to. 

4. They have contended that the first paTty was 
engaged by the Branch Manager as a nart time dad / 
wager to do the work of sweeping, cleaning and other 
miscellaneous work on part time basis. This work 
used to be provided to him on need basis. They have 
denied the contention that he has worked more than 
240 days continuously. The second party also point¬ 
ed out the rules governing ihe appointment for the 
post of the Messenger. Since those rules are not 
followed as it is only an engagement of part time job, 
there is no ouestion of any termination of his services 
as contended by him. 

5. My predessor has framed some preliminary 
issues on 13-8-1996. The discus-don on those issues 
are not necessary in view of some of the admitted 
fact made available in the case. 

6 The second party examined the Manager who 
worked in that branch from 10-7-1987 to 19-5-90 ms- 
MW-1. He has stated that tbev have pr-vid'd ■ orV 
to this workman wherever a permanent workman is 
on leave, T^e pavment Used to be made, after not¬ 
ing in the Gerera’1 l edger nnd the amount ncr-d to 
be credited to the SB Account mmntmnnd m th" r me 
Of this workman. Inf net a permanent messenger was 
working during the relevant period oF time. 

7. To snonort of tips con'mitio" fPe 4 r'-oow 
Tcdnir extract i<- marked as Fx. M-I. Fx, Vf-2 is the 
payment nnrticulaTs mad - to various temmrarv mes- 
sep.gers during relevant time, Ex. M-3 is an extract 


of total number of days worked by this workman dur¬ 
ing 1990. This exhibit shows this workman worked 
for about 197 days on'" 

8 . To substantiate the allegation made m the claim 
statement the first party neither cross examined MW-1 
nor he has placed his evidence in support of bis claim 
statement, 

9. The above facts discloses that the services of 
first party was utilised as a part time messenger in 
accordance with the relevant circulars, to work only 
when a permanent messenger is on leave. Therefore, 
the very reference is defective as there was absolutely 
no termination of the employment. It is observed that 
in marry number of cases of this nauire the concerned 
nart time employees are provided work for much 
longer period. As it regards to the facts of regulari- 
1 alien the schedule docs not speak to adjudicate on 
tint matter. Even otherwise it is ,v matter that should 
i-.c decide d on the settled principles of rules. 

In these circumstances T make the following order : 

ORDER 

The reference is rejected. 

(Dictated to the stenographer, transcribed bv her, 
corrected and signed bv me on 28-7-99). 

JUSTICE R. RAMAKRISHNA, Presiding Officer 

nf forf), 2 9 5Wlf, 1999 

54. STT. 2 42 4 -tflyflfhqt ffaiTT U 

1947 ( 1947 44 14 ) dft SJTCT 17 % ‘fffpTPh 4, 

%^fbr tppfrn: fur srre forrcm * trz 

fr wa frpfrwi srnc ^4% 4^-54 n % ffa-, 
5T^ftr 4 fbfecj xfryfifw f44T4 4 %rr4 frwt: 
ift4frf'T4t tTfs'ETOT nppTT/. % T44Z 4ft SHfirf^TiT 4Hfft 

4ft fmsfcr fp;TTT 44 29-7-1 999 fit tTTr“ RrrT 
41 | 

[ 4 . TT74-1 201 2/7 3/ 63 -TIT^. 415 . (ft- 1 )] 

4ft. rnr, ^fTFiTt 

New Delhi, the 29th August, 1999 

S.O, 2424.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the 

Central Government hereby publishes the award of 
the Central Government Industrial Tribunal, Jabalpur 
• r w shown ini the Annexure in the industrial Dispute 
between ihe employers in relation to the management 
of SBI, Bilaspur and their workman, wh ch was re¬ 
ceived b) the Central Government on 29-7-1999. 

[No. L-12012|73|83-lR(B-I)li 
G, ROY, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, JABALPUR 

PRESIDING OFFICER SHRI D. N. DIXIT 
CASE NO. CGIT|LC!R!l29!95 
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K. Manmadha Rao, 

Q. No. 24[L, Bunglosv Yard, 

Near Bharat Mata School, 

Bilaspur (MP). . Workman 

Vs. 

The Regional Manager, 

State Bank of India, 

Regio i-II, Raip*ur. . . Management 

AWARD 

1. Ministry of Labour, Government of India by 
order No. L|12012|88-IR(B-I) dated 12-7-95 has 
referred the following dispute for adjudication by this 
Tribunal. 

‘“Whether the action of the management of State 
Bank of India Bikispur in terminating the 
services of Shri K Manmadha Rao w.e.f. 
29-1-85 is legal and justified ? If not, to 
what relief the workman is entitled ?” 

2. The ease of the workman is that he worked as 
a messenger with State Bank of India Bilaspur from 
MO-84 to 29-8-85 on daily wages of Rs. 32 per day 
The services of the workman have been terminated 
w.e.f. 30-1-85. Prior to termination notice or wages 
in lieu of lias not been given to workman. The work¬ 
man also has not been paid retrenchment compensa¬ 
tion. The management has not prepared the senio¬ 
rity list of his staff for future recruitment Junior per¬ 
sons then workman were re-employed by the manage¬ 
ment but workman has not been re-employed. The 
workman has been interviewed but appointment has 
not been given to him. Workman wants re-instatement 
and all monetary benefits. 

3 . The case of the management is that the work¬ 
man was engaged temporary on daily wages find as 
soon as the work was over he has not been re^emp- 
loyed. The workman was not a permanent employee 
of the Bark. He has merely worked for 121 days in 
a casual \ acancy. The workman has raised dispute 
11 years after stoppage of work. The present dispute 
is barred by limitation. The workman was given 2 
opportunity to face interview committee and both 
the times he was rejected. The workman is not 
entitled to any relief. 

4. Admittedly the workman has worked for 121' 
days from 1-10-84 to 29-1-85 in the Bank, This emp¬ 
loyment was need based and subject to a volibility of 
the work. This employment was on temporary basis. 
The work nan has worked on daily wages i.e. it is 
rot that h: has been appointed for unlimited period. 
In fact, b s appointment was on daily wages that 
means it was on the fixed salary and he will not be 
entitled tc be engaged again. Workman has not 
produced .my order to show his appointment was for 
a particuk r period. The Workman has produced a 
certificate dt. 10-9-85 in which it is mentioned that 

■ the workn an has worked.for 121 days as a temporary 
messenger The workman is not covered within the 
meaning cf Sec. 2(20) 2(bb) of the I.D. Act, 

5 The workman has filed his affidavit in the 
present c?se and he has been cross-examined. As 
stated in T ara 6 of his affidavit that Bank interviewed 
Idm at two different occasions but he has not been 


[Part II—Sec. 3(ii)l 


selected. Thus, the management has been fair to 
the workman and has given him opportunity to face 
the selection committee. The workman cohld not 
qualified for selection. 

6. The workman has admitted that he was a daily 
wages employee for 121 days from 1-10-84 to 
29-1-85. No rights has been created by the work¬ 
man on the post held by him. lie has been paid 
wages for the period he worked in the Bank. The 
provisions of Sec. 25(F) of I.D. Act are not appli¬ 
cable to the workman, 

7. The workman was removed from work in the 
Bank from 29-1-85. After 11 years the workman 
has raised the present dispute. The workman could 
not explain why he was silent for 1J years. This fact 
is sufficient to disallow the contention of the work¬ 
man. 

8. Tlie workman has not been terminated this 
period of appointment was over on 29-5-85 and there 
was no work hence he has not been given further 
employment. Later on he has faced 2 selection com¬ 
mittees and both the times he has been rejected. Thus, 
management has done nothing which is legal or con¬ 
trary to principles of natural Justice. The action of 
the management is in accordance with principles of 
natural justice. The workman is not entitled to any 
relief. 

9. The award is given in favour of the manage¬ 
ment and against the workman. Parties to bear their 
own costs. 

10. Copies of award be sent to Ministry of 
Labour, Government of India as per rules. 

D. N. DIXIT, Presiding Officer 

Tt 6 TO, 1999 

tt. m. 2 425. —•sfrcftf’pp fjnmr rtfsrirort, 

1947 ( 19,47 «PT 14) ^ HTO 17 % sEPJfTO *T, 
Wbi tttot ft. sft. % rsfuto % tos' 
wVt si’i'ti 1‘4 'm <T % 4'N , v u if Rftcjwi 
31'J if Ji'-jOai trwrt nW«!t> 

TOSfa % TO Tt SFFlfTO qssxft aft %7g)rt fTTOT 

9?! .5-8-1999 RTO art | 

[rt. ptr- 12012 / 42 /93~?ttt. srrc, (jfr-l)] 

ufr. to, iNt rtfawt 

New Delhi, the 6th August, 1999 

S.O, 2425.—In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947),.the Central Government here¬ 
by publishes the award of the Central Government Industrial 
Tribunal, Bangalore as shown in the Annexure in the Indus¬ 
trial Dispie between the employers in reluiion to the 
management of T. G. Bank and their workman, which was 
received* by the Central Government on 05-08-1999. 

|No. L-120l2/42/93-IR(B-I)J 
G. ROY, Desk Officer 

ANNEXORB 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL CUM LABOUR, COURT, BANGALORF 
DATED : 28-7-99 

PRESENT: 

JUSTICE R. RAMAKKISHNA 
PRESIDING OFFICER 
C.R. No. 33/93 
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I PARTY f PART'. 

Shii C. K.. Kotruppa, The Chairman, 

C/o The General Secretary, Tungabhadra Gramin Bank, 
Tungabhadra Gramin Bank. Head Office, Sanganaknl Road, 
Employees Union, Gandhinagar, 

No. 144. Kappagal Road, Bellary 583 103 

Bcllnry 583 103 

AWARD 

1. The Central Government by exerei ing the powers 
conferred by clause (d) of sub-section (1) and suh-section 2A 
of the Section 10 of the Industrial Disputes Act, 1947 has 
refetred this dispute vide order No. L-12012/42/93-IR.(B.T.) 
dated 30-4-1993 on the following schedule : 

SCHEDULE 

“Whether the action of the management of Tungabhadra 
Gramin Bank, Bellary in terminating the services of 
Shri C. Kotarappa is legal and justified? If not, to 
what relief the workman is entitled to 7” 

2. The 1 party is admittedly claiming a right for regularisa- 
tion on some pretext, though he was engaged to work as a 
part-time sub-staff during the period 1984 and 1992. 

3. The plea of the I party in the claim statement is that he 
was employed as a messenger in the S'ogi branch in II party 
bank w.e.f, 3-8-84. His further contention is that due to 
vacancy of a full time mossenger he was asked to do full 
timo work of assisting the officers including (.leaning, sweep¬ 
ing and other Sundry works, 

4. His further case is that he hud worked from 3-8-84 to 
31-12-91 contlnously and he has also completed move than, 
240 days in a given yeap. According to him his service was 
only terminated w.e.f. 31-12-91 though; there was an 
assurance that his services would be regularised. 

5. His last contention is there w is no reason tor the II 
party to terminate his services though they had sufficient 
work for this workman lo continue. There was vacancies 
of messenger and there was no impediment to regularise the 
services of the I party. Therefore he prayed for an order 
ot reinstatement, regularization of his services with other 
consequential benefits. 

6. The II party in their counter statement have denied all 
the allegations made by the I party in his claim statement. 

7. They have contended that the I airly was engaged by ■ 
the Branch Manager as a part time daily wager to do sweep¬ 
ing, cleaning and other miscellaneous woik on part time 
basis. His seivicc were utilised on need basis Whenever a 
regular messenger is on leave. In fact the f party was in¬ 
formed that it is only a part time work which does not create 
any legal right for making any claim. It is further contended 
that he was engaged uninterruptedly between August 84 and 
December 91, and he has not put in 240 days of continuous 
work in any given year. He was also not removed from the 
service as his name is still in the penal of daily wager and 
whenever there is work it is entrusted n> him. Inflict after 
31-12-91 the service of the I party is utilised. Therefore the 
IT parly prayed for rejecting the reference. 

8. On the basis of the pleading the following issues are 
framed for consideration : 

1. Whether the T party is not a workman in the II party ? 

2. Whether the I party is not entitled lo get the benefits 

of ID act ? 

3. Whether the If party has justified no termination 

service of I party 7 

4. To what relief the parties are entitled 7 

8A. The above issues are only consequential to the schedule 
to the reference. A separate answer to the above issues 
are not necessary in view of the respective contentions taken 
by the parties. 


9. The case of the II party has been made out through the 
evidence of MW1 a Manager who was working at Sogi branch 
at the relevant point of time. This witness has stated that 
2413 GI/99—12. 
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he worked in that branch from 1-6-89 to 25-6-92 as a man¬ 
ager. The I party was provided work as a daily wager in 
'hat branch. The work used to be provided whenever the 
icgular messenger absented to duty and it was not a regular 
work. The work provided to the I party is intermittent on 
need basis and lie did not worked 240 days or more in any 
given year. The payment used to be made onee in a week 
and the said money used to be credited to his S.B account. 
The expenses are charged under General Charges account, 

10. He has further stated that the daily wager will be 
appointed in accordance with circular and Government Order 
fix. Ml and M2 respectively. Ex, M2 is a Notification for 
appointment and Ex. M4 is a statement showing the number 
of days I party worked during the period in question. In 
fact this workman gave a letter to the bank as per Ex. M5 
indicating by hirusclf the particular of days be worked. 

11. The workman examined himself as WW1. He has 
made some improvements in his evidence without any support 
and he has admitted the fact even after the alleged termi¬ 
nation he has still working as a pint time daily wager in 
that branch. 

12. It is ciystal clear Ibis workman was not terminated 
from set vices. Therefore the reference is defective. The 
II party, by both oral and Documentary evidence, proved 
beyond reasonable doubt that-this workman was a part time 
daily wager whose appointment was aimed as per the direc¬ 
tions contained in Kx. Ml. For regular employment the 
II party shall follow Ihe Regional Rural Banks ('appointment 
and promotion of officers and other employees) Rules, 1988. 
As per Ex. M-4 the first party worked 6 days in 1984, 9 
days in 1985, 30 days in 1986, 17 days in 1987 etc., the 
maximum number of wotk is in the year 1990 which was 
146 days. 

13. The above facts and circumstances shows that ini¬ 
tially Ihore was no termination as contended by the first 
party, secondly, since his appointment was on the basis 
of a circular to work a* part tmie daily wager he cannot 
make a claim of regiilaiisafion unless his name is regis¬ 
tered in the panel of part time employees, Tn fact it is 
not (he internment of the reference also. 

14. Having regards to these facts and circumstances the 
reference is rejected. 

(Dictated (o the stenographer, transcribed by him, cor¬ 
rected and signed by me on 28-7-99.) 

JUSTICE R. RAMAKRISHNA, Presiding Officer 
faeffr, 11 STfiTff, 1999 

ffiT. BT. 2426 •—NWtfw fwpT jrffTfd'ipT, 

1947 ( 1947 TT 14) ffit STRT 17 % 

vTT tffT 3ITT TtrqT, sftuudld % 

% B*T5 fqq NtI Wlk sJqtfi ffnffilTTf % 

5PTBB it frfe: kftBlffiT fjpnr if 

ifw t, u ( % TBTJ fiTf W l P il ff 

% Bf Wtfi *WT7 *fit 1 0-8-1 999 ffit STTcfi 

BT 1 
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New Delhi, the 11th August, 1999 

S.O. 2426.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), tho 
Central Government hereby publishes the award of 
the Central Government Industrial Tribunal, Mumbai 
as shown in the Annexure in the Industrial Dispute 
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between the employers in relation to the management 
of SBI, Aurangabad and their workman, which was 
received by the Central Government on 10-8-1999. 

I No. L-12012/51/98-IR(B-I)] 
G. ROY, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1, MUMBAI 

PRESENT : 

Shri Justice C. V. Govardhan, Presiding Officer. 
Reference No. CGIT-1/46 OF 1998 

PARTIES : 

Employers in relation to the management of 
State Bank of India, Aurangabad 
AND 

Their workmen. 

APPEARANCES : 

—For the Management : Shri R.N. Shah, Advocate, 
For the Workman : No appearance. 

STATE : Maharashtra. 

Mumbai, dated this the 23rd day of July, 1999 
AWARD 

The Central Govt, has referred the following dis¬ 
pute the employer State Bank of India, Aurangabad 
and their workman Shri Ranjandas M. Choudhary 
for adjudication by this Tribunal : 

“Whether the action of the management of 
State Bank of India through its Dy. General 
Manager, Region-Ill, State Bank of India, 
Aurangabad in terminating the services of 
Shri Ranjandas M. Choudhary in May, 
1994 is legal, proper and justified ? If 
not, to what relief the said workmen is 
entitled ?” 

The workman was absent in the last 6 occasions 
and not filed any claim. Today also the Workman is 
absent inspite of notice served on him. Hence, it 
appears that the workman is not interested in pro¬ 
secuting the reference. In the result, an award is 
passed in favour of the management. Reference is 
disposed off. 

C. V. GOVARDHAN, Presiding Officer 
fTvvfr, 11 TO, 1999 

TT. WT. 2427.—wWrfffiP f^TTP? wfafffiET, 
1947 ( 1947 TT 14) OTTT 17 % W, 

fw trm *N> % shrtoi % 

PihNTT sfre <1 % rfl-u, 

ilVli frpp fqqm wfSTA'4 

Yt JtTTftpf TOP 

10-8-1999 4?T 5TE?T fWT «TT I 

[w. ^^- 12012 / 53 / 97 -^. WE. (wt-I)] 
'jft. TPT; Wftutuel 


New Delhi, the 11th August, 1999 

S.O, 2427.—-In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award of 
the Industrial Tribunal, Chennai as shown in the 
Annexure in the Industrial Dispute between the 
employers in relation to the- management of Pandyan 
Grama Bank and their workman, which was received! 
by the Central Government on 10-8-1999, 

rNo. L-12012/53/97-IR(B-T)] 
G. ROY, Desk Officer 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL, 
TAMIL NADU, CHENNAI 

Monday, the 22nd day of March, 1999 
PRESENT : 

Thiru S. Ashok Kumar, M.Sc. B L. 

Industrial Tribunal. 

Industrial Dispute No. 5/1998 

(In the matter of the .dispute for adjudication, 
under Section 10 (1) (d) of the Industrial Disputes 
Act, 1947 between the Workmen and the manage¬ 
ment of Pandyan Grama Bank, Virudhunagar). 

BETWEEN : 

The Workmen represented by 

Sri V. Pushpavanam, 

C/o Pandyan Grama Bank Employees’ Assn. 

Virudhunagar-676001 

AND 

The Chairman, Pandyan Grama Bank, 

72, Kanthapur Street, Virudhunagar-676001. 
tp n ep * 

L-12012/53/97-IR(BI), dated 2-1-98, Ministry 
of Labour, Government of India, New 
Delhi. 

This dispute coming on this day for final disposal 
in the- presccnce of Thiru P. V. S. Girdhar, Advocate 
appearing for the worker and of Thiru N. G. R 
Prasad, advocate appearing for the management, 
upon persuing the reference and other connected 
papers on record and the Counsel for the Work¬ 
man having made- an endorsement reporting no 
instruction, this Tribunal passed the following 

AWARD 

This reference has been made for adjudication of 
the following issue : 

“Whether the action of the management of 
Pandyan Grama Bank in terminating the 
employment of Sri V. Pushapavanam is 
justified 1 ? Tf not, what relief the concerned 
workman is entitled to ?” 

Counsel for petitioner reported no instruction. 
Petitioner called absent. Claim statement not filed. 
Dismissed for default. 

Dated this, 22nd day of March, 1999. 

THIRU S. ASHOK KUMAR, Industrial Tribunal 
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4$ faetft, 30 44T$, 1999 
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7PT, $74t WfUTtd 

New Delhi, the 30th July, 1999 

S.O. 2428.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award of 
the Central Government Industrial Tribunal, Jaipur 
as shown in the Annexure in the Industrial Dispute 
between the employers in relation, to the manage¬ 
ment of Dena Bank and their workman, which was 
received by the Central Government on 30-7-99. 

[No. L-12013|113198-IR(B-1I)] 

G. ROY, Desk Officer 

STfTO 

47447 isfa'tfrpft wftm'n 44 >44 rwitw, 
4437 

3. 3. :— 3 - 21/99 

fjmf<4 474 r:—4,4 12013/ 11 .l/ 98 4^417.(41-11) 
wnrpiT,, <4 t % fFFTTtJf DwPrffinirrR, 

5fftrr ?prr 43, *nr4r*ufr, 4437 1 

44T4 

rtgTSRRqf, 44T 44, f34l4 44, 3f^t4 4 r 47, 

18/7—8, ^TTri 44T4 '’ : l5', 4T4, 

4$ 110005 

: STriff 44 sft 7 4 - 3 t£ 4 gT 

waf 43 5ftr Jr——3tf nfr 

q^R tflffa:—15-7-99 
TTR 

3^4 47447 % 50341 srer 444 % 4f7b, 

frjR f44T4 1.4 ufawVX 3t '4:4 f4444 3^ fh^fBPT 
f»nrr mrr — 

“Whether the action ol the management of Dena 
Bank to withdraw|curtail the special allow¬ 
ance payable to Sh. S, M, Agarwal as 
cashier category “A" OjRs. 298 p.m. is 
justified ? If not, what relief the workman 
is entitled to and from what date'?” 

fh^TJf 34^4 fpfpp 7-0-9 9 31 STM |4T, 

4T UPTriffT u'fffflWJrT 31 tflf 3 fl? 7 ! JTf4;T 31 


snfrr % is fora % tm; q%*r 4*34 

f 34 T 4 T 4 T m, 31 Tff forr 44 r, 3rr 34 rn 44 rf 4 
0,4) R-ffi'flu 3 44444 43 43fo4 Hf Jr -ftfen Jf^fT 
74r f3 3“ foffo 15-7-99 3t W4 «f7T, Oh't- 

fJrtRR 31 317 3 4 4T 3ri 44fJ44 4T4r 4 iff 43- 
t? arre »f#4 4734 f34r 44T f344 n^r 4<fm 
gRlT f t f3 rrrpfhTlTT 31 444 4414 T74 3 31t 7*33 
4$T t, VX qfTfoffoff 3 f44T4 7f|4 94R flRT 
5fPTT t, xmz 43 T-rtrir tt 5>3«frf3T 

f44T4 5rftjf3f44 1947 31 tUTf 17( 1) % SRriiff 
jrrntRR 3fhfr 31 ^rti 

go 

3151414 arftTTiTTl 

ht 11 44R);, 1999 

44.4T. 2429:—f44T4 riftrilprJT, 1947 
( 1947 TV 14) 3f tafRf 17 % WORRIT Jf 
4T4HT TftR 744 TmU^r-T frilufiT 3 pSpH^' 

% fffiitsRtl rile 4R4nTl % ^lu, ’R^tr 

Jr f4f3R ^alftTp frm4 3 3-314 m.xxx. ?rf3tf*Rr 

'Uftm' 4 , % q'W Ef?t TfrrfricT 4741 rfr 

%rsfitr 477frr7 3r 10 - 08-99 3l aro «rn 

[3. 0 ^.- 41012 / 222 / 97 - 4 ^ 4T7. (arl.-I)] 

31. 7W, ITT 4fWRl' 

New Delhi, the 1,1th August, 1999 

S.O. 2429.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947). the Cen¬ 
tral Government hereby publishes the award of the 
Central Government Industrial Tribunal, Mumbai as 
shown in the Annexure in the Industrial Dispute bet¬ 
ween the employers in relation to the management of 
Konkan Rly. Corpn. Ltd. and their workman, which 
was received by the Central Government on 10-8-99. 

[No. L-41012|222|97-IR(B-1)] 
G, ROY, Desk Officer* 
ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL NO. 1, MUMBAI 

Present : 

Shri Justice C. V. Govardhan, Presiding 
Officer. 

REFERENCE NO. CGIT-1|16 OF 1998 
Parties : 

Employers in relation to the management of 
Chief Engineer (South), Konkan Railway 
Corpn. Ltd. Ratoagiri. 

AND 

Their Workmen 

Appearances : 

For the Management : Shri R. V. Samant. 
Advocate. 
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For tbs Workman : Shri J. P. Sawunt, Advo¬ 
cate. 


STATE : Maharashtra 

Mumbai, dated the 23rd day ot July, 1999 

AWARD 

1. The Central Govt, by its order dt. 19-0-90 uuj 
relerrcd the tallowing dispute Detween, the Employers 
hi relation to the management oi Chief Jbitg.neer 
(South! Konkan Railway Corporation Etd., Katna- 
giri and their workman for adjudication by tills 
Tribunal : 

“Whether the action of the Chief Engineer 
(South;, Konkan Railway Corporation Etd., 
Ratnagiri in terminating the service of Shri 
Buddhibal P. Rana Line Peon w.e.f. 
14-12-94 is legal and justified ? If not, to 
what relief the workman is entitled for?” 

2. The averments in the Claim statement are as 
follows ; The workman was employed by the Chief 
Engineer (South), Konkan Railway Corporation Ltd. 
Ratnagiri in the post of ‘Line Peon’ w.e.f. 4-4-91. He 
was in continuous employment till the date ot his ter¬ 
mination namely 14-12-1994. The workman was 
paid wages of 30|- rupees per day for first six. months. 
Then he was pud @ Rs. 100t>[- p.m. for the next 
six months. His pay was subsequently fixed in the 
regular pay scale of Rs. 750-940 on and from f 3-4-92. 
He was granted annual increment on 1-4-93, all of a 
sudden on a charge of unsatisfactory service his ser¬ 
vices were terminated on 14-12 94. The workman has 
therefore, raised this dispute, The action of the man¬ 
agement in terminating his service is illegal and un¬ 
justified. The workman is entitled to an order of re¬ 
instatement with all attendent benefits, compensation 
and cost. 

2. The employer in their written statement contends 
as follows : The workman was appointed as Line Peon 
on 4-1 91 on the wages of Rs. 30[- per day. It was 
for a specific period expiring on 3-10-1991. The 
workman accepted the said appointment as per the 
terms and conditions of the letter of appointment. He 
was offered an appointment to the same pest in the 
grade of 750-940 purely on contract basis, initially 
for al period of one year which could be extended for 
further period of 3 to 4 years if the services of the 
workman were found satisfactory. This employment 
is also on contract basis. The workman had accep¬ 
ted the appointment. His contract period was exten¬ 
ded upto 12-3-1994, then upto 12-4-95. The con¬ 
tract letters stated that the service of the workman are 
liable to be terminated during the contract period and 
extended period by giving one month’s notice by 
cither side. It further states that a workman is not 
entitled to any lien. The workman’s work was not 
satisfactory. He has been given oral warning several 
times; but he did not improve. Therefore, the emp¬ 
loyer issued a notice of termination dt. 14-12-1994 
terminating the service w'.e.f, 13-1-1995. The work¬ 
man was bound by the contract letters. Office orders. 
Rules and regulations of the employer Corporation. 
He is not entitled to any relief. The application is 
liable to be dismissed. 


[Part II—Sec. 3(ii!j 

3. ’The workman filed rejoinder stating that the 
charges levelled against him are baseless, motivated 
and not true. 

4. The following Issues are framed : 

(i) Whether the workman was governed and 
bound by appointment letter dt. 4-4-91 and 
Office Order No. 01 of 93 dt. 22-7-93 and 
Office Order No. 04 of 94 dt, 26-4-94 ? 

(ii) Whether the workman was in continuous 
employment of Konkan Railway Corpora¬ 
tion Ltd. as contemplated under the I.D. 
Act, 1947 ? 

(iii) Whether the management complied with 
provisions made under the Konkan Railway 
Corpn. Ltd. Discipline and Appeal Rules, 
1992 ? 

(iv) Whether the principles of natural justices arc 
violated by terminating the services of the 
workman vide notice dt! 14-12-1994? 

(v) What Orders 7 

Issue No. 1 ; The workman was appointed w.e.f. 
4-4-91 by means of a letter oi appointment upto 
3-10-91 and subsequently he was appointed again on 
22-7-93 for a period of one year and on 26-4-94 for 
a further period of one more year, All these letters 
stipulated his appointment is purely for specific per¬ 
iod and his services are liable to be terminated with¬ 
in one months notice, during the contract period or 
extended period. The workman has been examined 
before this tribunal. He has stated that he has secu¬ 
red employment on his application and he was ap¬ 
pointed by a letter dt. 4-4-91 and that he has accep¬ 
ted the terms and conditions of the appointment letter. 
According to the workman it is correct to say that 
his appointment was for a specific period from 4-4-91 
to 3-10-91 and it was extended by a letter dt. 30-4-92 
and he has accepted the terms and conditions of ser¬ 
vice in the said letter also. Here again, the workman 
has admitted that his appointment was on contract 
basis. He has also stated that his service period was 
extended for one year by an office order LI dt. 
22-7-93 and he has accented the terms and conditions 
of the said Office order. It is further admitted by him 
that when his .service Was extended for a further 
period of one year by office order 04 dt. 26-4-94 he 
had accepted their terms and conditions, On the 
above evidence of the workman it is seen that the 
workman has accepted the terms and conditions under 
which he was appointed on Contract basis by the man¬ 
agement. Therefore, Issue No. 1 is answered that 
the workman was governed by the appointment letters 
dt. 4-4-91, 22-7-93 and "26-4-94. 

Issue No. 2 : According to the workman he was 
in continuous employment from 4-1-91 till the date 
of his termination of his services by the management 
w.e.f. 14-12-91. There is no cross examination on 
this aspect. The witness examined on behalf of the 
management has stated during cross-examination that 
the service of the workman were never discontinued 
from the date of appointment till the date of termi- 
p-rim He was appointed on 4-4 91 and his services 
' * '.iminuted on 14-12-94. is not in dispute.. The 



i99«/*ffa a, 19M 


5301 


; L .fr ( il- -a J (u)J 

vvu±janari nas Deen in continuous service lor moie 
uian c-tO nays in, eaca calender year, it is esiauJUsned 
uy me evidence or me 2 witnesses examined uoioic 
inis inounai. l, tnereiore, hold on Issue- Mo. 2 that 
me workman was in continuous employment oi Kon- 
xan Kanway as contemplated under me 1.0. Act. 

I issue Mo. 3 & 4 : The workman entered the ser¬ 
vice oi me Konkan Kanway on U4-4-yi on contract 
basis initially ror a period oi six months and U was 
extended ptnomcany uil his services were terminaied 
on !4-i2-y4 is not in dispute, Hie learned counsel 
appearing tor the workman Mr. J. 13. Suwant has ar¬ 
gued that the workman herein is to be considered as 
an employee of Konkan Railway since as per, the dc- 
hmtion oi the word "employee ' in Konkan Railway 
Corp. Ltd., Discipline and Appeal Rules, “Employee 
means a person in the employment of the undertaking 
other than the Casual, work charged or contingent 
staff but includes the person on deputation to the 
Corporation. The workman herein is not a casual 
since he has been appointed in the pay scale of 
750-940 which is the paly scale of permanent emp¬ 
loyee of ‘D’ group in Konkan Railway. The appoint¬ 
ment letters under Ex. M-2 dt. 30-4-94 contemplates 
that the worker is entitled to other allowances admis¬ 
sible to the contractual appointees under the rules of 
the Corporation and he is also eligible for travelling 
allowance, medical reimbursement and leave as per 
the existing rules of the Corporation. The said ap¬ 
pointment letter also is to the effect that the worker 
is governed by the Disciplinary, Conduct and other 
.rules as applicable to employees of the Corporation. 

, Therefore, the workman has to be considered as an 
employee of the Konkan Railway. It is further forti¬ 
fied by the admission of the witness examined on be¬ 
half of the management that the workman was ap¬ 
pointed on merit at the first instance and he was also 
granted increments and he was also a member of the 
IPF of the Konkan Railway. The management witness 
has also admitted that the pay scales given to the 
workman in the group T>’ employees are on the line 
pf pay commissions and arc revised from time to time. 
When the evidence of management witness is also 
! considered we have to hold that the workman was 
’’appointed by the Chief Engineer, Konkan Railway, in 
the post of Line Peon and he was holding the said 
post as an employee till termination. The contention 
of the management is that the workman was appoin¬ 
ted only on contract basis for limited period and 
therefore, his services could be terminated without 
complying the provisions of Section. 25-F of the I.D. 
Act. MW-1 also has given evidence only to that | 
effect. Now we have to see whether the said conten¬ 
tion of the management is a tenable one. The termi- 
l nation letter dt. 14-12-94 reads that “one month’s 
notice is served hereby w.e.f. 14-12-94 terminating 
your services as your service is not satisfactory.” The 
Konkan Railway Corporation Discipline and Appeal 
Rules which gives a list of misconduct in Rule No. 5 
does not say that “not satisfactory” is misconduct. 
Rule 10(1) of the said rules stipulates that no order 
imposing any of the major penalities specified in clause 
,f, g, h and i of Rule 8 Shall be made except after an 
enquiry Is held in accordance with this rule. Termi- 
natine an employee from service is a major penalty 
as per tide 8(h). In the present case there was no 


enquiry, me question before us is whether termi- 
iianug tne service or the workman without an enquiry 
as conccmpraieq.. under Kure 10(1) is proper, lire 
learned counsel appearing tor me management Mr, 
oawant pas aiguea that the appointment ot a work¬ 
man Herein is an Ad-hoc appointment lor a limited 
period and his appointment comes to an end at the 
expiry of the period and he has no right to be regu¬ 
larised and reiers to ihe decision reported in 1993 
I LLJ page 19U between Director, Institute of Man¬ 
agement Development, U.P. and Pushpa Srivastav. in 
tire case on hand the workman does not make a de¬ 
mand for regularising his services, he has challenged 
the termination before complying the provisions of 
Jsecjtion 25-F of the I.D. Act. Further, the termina¬ 
tion is not by virtue of efflux of time but on the 
ground his services were not satisfactory. The man¬ 
agement] witness has stated that the workman was 
never issued any letter complaining about his work. 
The appointmiaitTettefs roads that they are for a par¬ 
ticular period provided his work is satisfactory and 
his services could be terminated by issuing a one 
month’s notice if the services are not satisfactory. Till 
termination, he Was in continuous service and he was 
also given one increment. In the above circumstan¬ 
ces, the allegation that the services of the workman 
was not satisfactory is not convincing and acceptable, 
The learned counsel has also relied upon the decision 
reported in 1993 I LLJ page 240 between Unit Trust 
of India & Ors. and T. Bijay Kumar & Anr. in sup¬ 
port of his contention that for unsatisfactory perfor¬ 
mance duringr pr%>bation period, service of workman 
should be terminated. In the reported case the im¬ 
pugned order has'not shown anything which would 
amount to a stigma. In the present case, the impug¬ 
ned order specifically states that bis services are ter¬ 
minated as not satisfactory, It is a stigma, further, 
the employee herein was not on probation. There¬ 
fore, the above ruling is not applicable to the facts of 
the case. According to the learned counsel appearing, 
for the management regular] sation Cannot be made 
as a rule of thumb, merely on the basis of comple¬ 
tion of certain years of service by an employee. In the 
case on hand the relief sought for by the employee is 
not regularisation. He wants the order terminating 
him from service after putting nearly 4 years of con¬ 
tinuous service without complying the provisions of 
the J.D. Act, to be set aside. By putting continuous 
service of 240 days in a calendar year, the workman 
herein has earned the right to be made permanent, 
but instead of that his services were terminated. The 
Konkan Railway being a instrumentality of the Go¬ 
vernment, an employee of the same cannot be termi¬ 
nated on the ground that the workman herein is 
bound by the contract which is a clause that is bind¬ 
ing for i specific period. In the decision reported 
in 1988 II LLJ page 534 between Modern Food In¬ 
dustries Vs. M, D, Juvelcar the Gujarat High Court 
has held that if the Contract or a clause in a contract 
is a result of the weaker bargain power of the emp¬ 
loyee who, being jobless has no option but to accept 
the terms on which the job is offered, such a contract 
or clause in the contract can only be regarded a s un¬ 
reasonable, unconscionable, unfair and lacking in 
mutuality and therefore, opposed to public policy 
wirivu the meaning of Section 23 of the Contract Act. 
The above ruling would show that the employer 
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Konkan Railway has enteied into an unreasonable and 
unfair contract with the workman herein which is an 
opposed public policy and wants to take advantage 
of tde same for terminating the service of the work¬ 
man. The same cannot be approved. It is further 
fortified by the evidence of the management witness 
who has admitted that even now theic are a number of 
Line Peons under the management of Konkan Rail¬ 
way. "This admission would show that, the appoint¬ 
ment given to the workman herein is not one which 
comes to an end on account of the completion of the 
work for which lie was appointed. In other words 
it is not work oriented appointment. There is no 
justification for terminating the service of the work¬ 
man who has put in more than 4 yeais of continuous 
service when the job for which he was appointed is 
still existing and was done by other workman who 
arc said to be juniors to the workman herein. It can¬ 
not be considered as a clause coming under Section 
2(oo)(bb) of the I.D. Act. Therefore, the termina¬ 
tion of service of the workman comes squarely under 
the definition of the word “retrenchment”. It was 
done without complying with the provisions of the 
Section 25-F of the I.D, Act. In that view I am of 
opinion that management has not complied with the 
provisions made under the Konkan Railway Corpo¬ 
ration Ltd. Discipline and Appeal Rules 1992 and 
the principle of natural justice are violated by termi¬ 
nating the services of the workman as per the notice 
dl. 14-12-94. I hold on issue No. 3 & 4 accordingly- 
Issue No. 5 : In view of my findings on Issue No. 1 
to 4 I hold on this issue that the workman is entitled 
to an order of reinstatement with continuity of service, 
back wages and other benefits. 

In the result, an Award is passed holding that the 
termination of the service of Shri Buddhipal P. Rana, 
Line Peon w.e.f. 14-12-94 is neither legal nor justi¬ 
fied and therefore, lie is entitled to an order of rein¬ 
statement with back wages and continuity of service 
and other benefits. 

Award passed accordingly. 

C. V. GOVARDHAN, Presiding Officer 

3 Web 1999 

471.597. 2430.—sftertftlT fffTT? TTfsffuUffi 1947 

(1947 47 14) 4 ?r um 17 % ututw Jr, 

TTWR fartTlTTqSTW % Srtrttprar % UTS' ffiUl- 

7P7t sftr - 77 % 77777V 7r SFTSptT U fafos? tfteft- 

fw fmr if ujvftfw Trfamr, fartrarauu % wra 

Til HTTlfara Trtrft t, TT 7TTTK' +T 2-8-99 

4>t srr=7 fTTT 91 I 

[t, .-3401l/ 10/96-SfTf.TTK . (fafatl)] 

sir . nyr, Ifrr, 5771 rtfKT'TPT 

New Delhi, the 3rd August, 1999 

S.O. 2430.—In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the Award of the 
Industrial Tribunal, Visakhapalnam as shown in Hie 


Annexure, in the industrial dispute between the em¬ 
ployers in relation to the management of Visakhapat- 
nam Port Trust and their workman, which was re¬ 
ceived by die Central Government on 02-8-99. 

[No. L-34011)JO|96 IR(Misc.)] 

B. M. DAVID, Desk Officer 

ANNEXURE 

IN THE COURT OF INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, V1SAKHAPATNAM 

PRESENT: 

Sri C. Sambasiva Rao, M.A., B.L., Chairman & 
Presiding Officer. 

Monday, the 21st day of June, 1999 

I.T.LD. (C) No. 1|97 

BETWEEN 

The General Secretary, 

Port & Dock Employees Association, 

D. No. 14-25-32A, Dandu Bazar, 

Maharanipcta, 

Visakhapatnam-530 002. . .Workman. 

AND 

Tne Chairman, 

Visakhapatnam Port Trust, 

Visakhapatnam. 

This dispute coming on for final hearing before me 
referred by Govt, of India, Ministry of Labour vide 
reference No. L-34011|10|96-IR(M) dated 27-12-96 
in the presence of the workman in person and the 
manageemnt in person, upon hearing the arguments 
of both sides and on perusing the entire material on 
record, the court passed the following : 

AWARD 

(1) This is a reference made by the Government 
of India under See. 10 of the Industrial Disputes Act 
referred to this Tribunal for adjudication which framed 
tne terms of reference as under: 

"Whether the action of the management of 
Visakhapatnam Port Trust by not paying 
the Productivity Linked Bonus | Performance 
reward oh old scales is justified 7 If not, to 
what relief the concerned workmen arc en¬ 
titled to?” 

(2) The claim statement of the petitioner is the 
following effect. The trade union is a registered union 
vide Regd. No. D-3|70. Most of the workers who are 
members of the petitioner union, were denied payment 
of Productivity Linked Bonus|Perfonnance Reward for 
the year 1993-94 on the plea that they have crossed 
the ceiling limit of Rs, 4,500 after implementation of 
revised scales. The management is paying producti¬ 
vity linked bonus]performance reward, every year, 
based on the overall productivity of all the ports. The 
Ministry of Surface Transport vide their letter No. EB 

120151*1 ]94-LI, dt- 24-10-1994. issued orders for pay¬ 
ment of 20% of salary as productivity linked bonus] 
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performance reward calculated as it the salary or 

v, age is Rs. 1600 p.m. Accordingly, the port trust paid 
P.L.B.jP.R, hy deducting 8.33% as advance paid 
already in old scales as Agreements was reached only 
on 6-12-94. The Government of India enhanced the 
limit of Rs. 1600 to Rs. 2500 in 1994 vide letter dated 
9-6-94. The management paid the difference of 
amount to the employees by taking into account the 
ceiling limit of Rs, 4500 in the new scales as the new 
scales cantc into effect from 1-1-95, after signing of 
wage revision agreement on 6-12-94, which is not justi¬ 
fied as the advance of F.L.B. was paid to the employees 
on old scales. This is against Art. 14 & 16 of the 
Constitution. In the wage revision agreement reached 
between the Federation of India Ports & Dock Labour 
Boards and Central Government, the Central Govern¬ 
ment have categorically agreed that the productivity 
linked bonus paid to the employees|workers on the basis 
of old scales for the year 1993-94 will not be recovered 
after implementation of new scales, Tire advance was 
paid in the middle of 1994 and the new scales were 

w. e.f. 1-1-95 ahd the final payment based on the per¬ 
centage of determined was made on new scales. It is 
specific mention in the wage Agreement to the effect 
that the Productivity Linked Bonus paid for the year 
1993-94 will not be recovered evenafter implementa¬ 
tion of new scales. This is nothing but a safeguard 
provided by the Government to the workers whose 
salary exceeded Rs. 4500 in a month after effecting 
new scales, since they were already paid advance in lieu 
of payment of PLB|F.R. for the year 1993-94. The new 
scales have been effective from 1-1-93. The ceiling 
limit of Rs. 4500 was removed by the Government and 
all the Gass-I to Gass TV employees are paid produc¬ 
tivity linked bonus[performancc reward without any 
restrictions. The action of the management is highly 
unjust and unreasonable. Hence the workmen prayed 
for the relief of payment of productivity linked bonus I 
performance reward on old scales. 

3 . For that the management filed rejoinder. It is 
submitted that the petitioner should establish the 
membership of their union, consists of more than 200f> 
workers|employees in VPT. The Payment of Bonus 
Act is not applicable to VPT, but exgratia in lieu of 
bonus is being paid to the workersjemployees and the 
government also fixed the ceiling limit at Rs, 4,500, 
so the persons who have crossed the ceiling of limit is 
not eligible for payment o: ex-giatia. The Produc¬ 
tivity linked bonus is already paid for the year 1993- 
<14 as per the Government Orders. In the month of 
October. 1994 was calculated on the salary of 
Rs. 1600 per month and payment was made as per 
tin; enhanced ceiling limit from Rs. 1600 to Rs. 2500 
p.m. Tn respect of Cl-ITT and IV employees their 
pav was revised and the difference was also paid 
wh'ch is applicable from 1-1-93, The ceiling limit of 
Its. 4500 was observed in the revised scales to nil 
the employees. Whatever was done by the manage¬ 
ment is in accordance with the directions issued by 
the Mmistrv onlv. Cam was taken bv the manage¬ 
ment having regard to the revision in the nav scales 
0 f r*i„TTT and Class TV employees, payment is made 
tii fh,*. eligible errmlov-es. Tt is submitted that the 
remov'd of ceding limit cannot have retrosPecfb'e 
pffeef ip reeprof of nnvmenf pf productivity linto-d 
Tv'ni!s[nerfnrmnnre reward for the year 1993-94 Tt" 
net'bn fat.-en h-n- the marm oemwit was to never, ta-pcf 
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with the directions given by the Government. Hence, 
the petitioners arc not entitled to any benefits. 

to) ihc point lor consideration is : 

“Whether the non-payment of productivity link¬ 
ed bonus [performance reward on old 
scales is justified in respect of those emp¬ 
loyees who are drawing more than Rs. 4500 
per month under the new scales ? 

(5) As could be seen from written arguments 
submitted on the lines of the claim petition on 6-12-94, 
the terms of settlement was arrived at subsequent to 
1993-94 the ceiling limit of Rs. 4,500 under which 
bonus was in case of employees [workmen who are 
drawing more than that pay was not followed subse¬ 
quent to the- year 1993-94 obviously by virtue of 
this agreement they are since relying. Earlier to 
that the scheme was those employees who were get¬ 
ting less than Rs. 4,500 only were paid any exgratia 
or bonus. The new pay scales with regard to class- 
ill and C-IV employees who are obviously drawing 
less than that amount were being paid bonus or 
exgratia on the case may be. Under the old scales 
of Rs. 1600 p.m, the bonus or reward worked out 
which later revised to Rs. 2,500, So those emplo¬ 
yees whose scales were fixed even prior to the agree¬ 
ment namely Class-Ill and C-IV employees were 
already paid the bonus or performance reward. But 
by virtue of the agreement alone such a benefit wax 
confirmed to all those employees in respect of their 
pay scales exceeding the scale of Rs. 4,500 per month. 
Out of Consideration to its employees the amount 
which was already paid to those class of employees 
were not recovered as it would cause difficulty to the 
means of livelihood when lesser wages are received 
by those employees. Though the pay scales were 
revised on 1-1-93 only by virtue of subsequent policy 
decision under the agreement the ceiling limit of 
salary was removed. But for that subsequent deci¬ 
sion under the agreement between the management 
and the employees which was approved by the Cent¬ 
ral Government and directed the Public Enterprises 
like Visakhapatnam Port Trust to follow that agree¬ 
ment to give effect to that agreement by follow up 
action, the amount is paid, removing the ceiling limit. 
So there is a reasonable distinction between the types 
of employees under the c4d system which was remo¬ 
ved subsequently by agreement. The recommenda¬ 
tions of the Government even as per the claim of 
the workmen [employees did not give a specific direc¬ 
tion to nay bonus to those who are drawing above 
Rs, 4,500, bonuslreward right from 1-1-93 from 
wh'ch date new scales came into effect. As a matter 
of fact the circular toned on 24-10-94 which is in the 
records mentions that performance reward hut not 
bonus. By virtue of Payment of Minimum Bonus 
’rnder fop Pavment of Bonus Act, 1965 under Sec. 10 
that every employer shall be bound to pay to every 
employee in respect of Hie accounting year commen- 
emer on any day to the ™’ruT979 and in iespcct of 
fv^rv subsegment mcouniin'i year, a minimum bonus 
which shall be 8.33 peh cent of the salary of Wage 
■-erred bv toe emtooyee toning the accounting year or 
rue hundred ""pees, wh'oU'-ve- higher whether 
or not fh.' -niiik'’er ha? w -1 - -Uto'-ehle surplus in 
the m counting veer, 
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Under See. 20. Applicability o 1 Act to estabJish- 
merits in public sector i.i certain cases before applying 
the principles of bonus to public sector undertakings 
the income or sale of service or both should be not 
less than 20 per cent of gross income oi' die establish¬ 
ment in public sector for that year. Then only the 
provisions of this Act shall apply in relation to such 
establishment in public sector as they apply in relation 
to like establishment in private sector. 

Admittedly in this case it is a public sector under¬ 
taking there is no plea of earning 20 per cent profit 
as contemplated under Sec. 20 of the Payment of 
Bonus Act, 1965, even the agreement which is filed 
along with the written arguments do not mention the 
payment as bonhs. So the violation of statutory rule 
cannot be said to have been made by the respondent 
management in this case So cn that point also there 
is no tenable ground in the contentions of the work- 
menjcmployees represented by the union to claim the 
amount. 1 

(6) In the result, the award is passed nil and against 
the employees represented bv the trade union. Tn the 
circumstances of the case there shall be no order as to 
costs. The reference is answered accordingly, against 
the workmen or employees. 

Dictated to steno transc>ib*d by her given under 
my hand and seal of the comt this the 21st day of 
June, 1999. 

SRI S. SAMRASIVa RAO, Presiding Officer 
APPENDIX OF EVIDENCE IN ITID(C)|97 
WITNESSES EXAMINED : 

For Workman—None for Management-—None. 

DOCUMENTS MARKED 

For Workman—Nil For Management—Nil. 

Tf 3 SPIFF 199 9 

tuff 2431:—wki'ifw fro 'srfrjfrm, 1947 
(1947 tt 14) iff wra 17 % ir, 

FtTR F. m?. %, cfrwr. rro^ ^ w % FFprR % fPR; 

faFtwr ftf tutut % spifft It ftfee 
sfteilMr fkFPT jf ffiFFU snOFROT 

n. 2, % i'fts kit afkrrfrnt kprfr 5ft 

9TTTF ffit 02-08-99 Ft FffiT §FT mi 

fET . >Vf.-310 1 2/2 l/97-Rtf, 5TTE. (faf^F)] 
sft. t<"t . ifr?, srftrpp"f 

New Delhi, the 3rd August, 1999 

S.O. 2431.—In pursuance of Section 17 of the In- 
dust rial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award of the Central 
Government Industrial Tribunal-cum-Labour Court, 
Mumbai as shown in the Annexure, in the industrial 
dispute between the employers in relation to the 
management of The Managing Partner, M|s. S. K. 
Paul & Co. fCHA) and their workmen which was 
received by the Central Government on 02-08-99. 

[No L-31012|21|97|lR(Misc.)] 
B. M. DAVTD Desk Officer 


[Part II— Stc. 3(h)] 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL NO. II MUMBAI 

PRESENT: 

Shri S, B, Pause Presiding Officer. 

Reference No. CGIT-80 of 1998 

Employers in relation to the management of the 
Managing Partneii 

M|s. S. K. Paul & Co. (CHA). 

AND 

Their Workmen 

APPEARANCES: 

For the employer—Mr. M. B. Auchan Advo¬ 
cate. 

For the Workmen—Mr. S. R. Wagh Advocate. 
Mumbai, dated 14th July, 1999. 

AWARD 

The Government of India, Ministry of Labour by 
its Order No. L-31012|21 |97jJR(M) dtd. 15-6-98, 
had referred to the following Industrial Dispute for 
adjudication: 

“Whether the action of the management, M|s. 
S. K. Paul & Co. by terminating the 
service of the workman, Shri Dinkat 
Shankar Sutar, peon w.e.f. 3-11-96 is justi¬ 
fiable. If not, what relief the workman is 
entitled to ?” 

2. The Transport and Dock workers union, 
Mumbai filed a statement of claim at Exhibit-5. It con¬ 
tended that Dinkar Shanker Sutar (hereinafter referred 
io as the workman) wa s appointed as a peon in 
M|s. S. K. Paul & Co., (CHA) (hereinafter referred to 
is the management), The management conducts its 
business as custom house agents at major ports of 
Bombay. The Union pleaded that the workman who 
was in continuous service from August ’92 was termi¬ 
nated by the management on 29-11-96. While orally 
terminating his services nor reasons were given nor any 
procedure was followed which is illegal. 

3. The union pleaded that the workman was always 
asked by the company to do the duties beyond duty 
hours. He was asked to do the duties out side the 
officer but wa's not paid conveyance expenses. Whenever 
the workman protested for all these things he was 
threatened with termination of service. The workman 
was not keeping good health. On 10th November ‘96 
he personally informed the Manacer that he will not 
be able to attend the office due to ill health for cobple 
of davs. He cobid hot attend the duties for 11-11-96 
to 29-11-96. Tn the meah time bis brother arid other 
relatives informed the comnanv regarding his sickness. 
On 30-11-96 he came to the office nlnngwbh the m'edi- 
.'■-il r-prti'firatp. to [om the duties but he was orallv told 
p-mt pic rvices are terminated. It is averred that 
fince then he ronld not attend the duties For all th’se 
ren<mn- it is nrfWod that he mlv be reinstated in serve' 3 
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4. The management resisted the claim by the 
Written Statement (Exhibit-8). It is avened that the 
workman concerned was in employment of M[s. S. K. 
Paul & Co., since 27th October ‘92 as a peon and 
worked with the company till 8th August ‘95, on which 
date his services were terminated for his rude and in-, 
dencent behaviour. The Transport and Dock workers 
union raised an industrial dispute and the Assistant 
Labour Commissioner asked the management to pay 
hi m compensation which the company agreed. There¬ 
after Rane the unions leader approached the manage¬ 
ment and requested that as the workman is handi¬ 
capped a sympathetic view should be taken in the 
matter and he may be reinstated. The workman also 
gave dn written appology. Thereafter he wa s taken 
into the service on 19-1-96. 

5. The management pleaded that after reinstatement 
in service the workman continued to behave arrogantly. 
He did not improve his behaviour. He was warned 
on several occassions. He did not report to the duties 
for about 20 days without any information. It is there¬ 
fore the management was left with no option but to 
simply terminate his services w.e.f. 30-11-96. 

6 . The management pleaded that all other allega¬ 
tions made against the company bv the workmen are 
incorrect. They are false. The management gives 
its employees all the facilities which they are entitled 
with some additional facilities. It is averred that 
the behaviour of the workman is nuisance to the 
management and the other employees. It is submitted 
that under such circumstances the action of the 
management in terminating the services of the work¬ 
man is legal and Justified and the workman is not 
entitled to any of the reliefs. 

7. The union filed a rejoinder at Exhibit-9. It 
reiterated the contentions taken in the statement of 
cla : m. He denied that the company was not in¬ 
formed retarding his ill health and reason for re- 
mainimr absent. Tt is avened that the workman never 
behaved rudely with anybody. It is denied that his 
behaviour is troublesome. 

8 . The issues that fall for mv consideration and my 
findings there on are as follows :— 

Issues Findings 

1. Whether it is proved that the Yes. 

company did not comply with 
the provisions of the retrench¬ 
ment before terminating the 
services of the workman? 

2. Whether the action of the No. 

management in terminating 
the services of the workman 
Sutarr, peon, w.e.f. 30-11-96 is 
justified ? 

3. If not, what relief the As per order 

workman is entitled to ? below, 

2413 GI99—13- 


REASONS 

9. Dinkan Shankar Sutar (Exhibit-12) affirmed that 
ho was employed as a peon with M|s. S. K. Pabl & 
Co., from August ’92 to 29-11-96 and his services 
were abruptly terminated w.e.f. 30-11-96. He affirmed 
that due to the sickness between 11-11-96 to 29-11-96 
he could not attend the duties which was informed 
to the Manager. On 11-11-96 when he went on 
leave he informed the management regarding bis ill 
health. His relatives also informed the management 
regarding his sickness. He went to the office alongwith 
the medical certificates (Exhibit-1111) on 30-11-96 
but instead of allowing him to join the duties he was 
terminated. 

10. In the cross examination there is nothing to 
show that while he was terminated no retrenchment 
compensation was given to him or in other words his 
termination is as per the provisions of the Industrial 
Disputes Act of 1947. 

11. Nitin Ajwani (Exhibit-15) who is the Accounts 
aud Finance Manager of the company does not depose 
that while terminating the services of the workman 
any provisions of the Act were followed. It is not in 
dispute that no domestic inquiry was conducted against 
the workman while terminating his services. In other 
words it has to be said that while terminating the ser¬ 
vices the company did not follow the provisions of 
the Act. 

12. Mr. Auchan, the Learned Advocate for. the 
management while cross examining the worker, leading 
evidence on behalf of the management and also in the 
written argument tried to make out a case that the 
workman was not in employment of Mis. S. K. Paul &. 
Co. But was in the employment of M|s. SKP Enter¬ 
prises. At the o'utsct it must be said that this conten¬ 
tion appears to be wrong, In the written statement 
(Exhibit-8) there is no Such contention. It can be 
further seen that before the Assistant Labour Commis¬ 
sioner M|s, S. K. Paul & Co. have not taken this stand. 
On the contrary the letter which is written by Aiwani 
to the Assistant Labour Commissioner dtd. 2-11-95 
I Exhibit-1315) clearly suggests that the workman is 
an employee of M|s, S, K, Paul & Co, In this letter 
itself the company had informed the Labour Commis¬ 
sioner that as per their directions they were agreed to 
pay the compensation to the workmen. This letter re¬ 
lates to the earlier dispute wh'ch was Taised by the 
workman If realty he would not have been the em~ 
nlovee of the company then Nitin, Aiwani the witnes¬ 
ses before the court should have not written this 
letter. Thev would have taken the stand that he is not 
an emnlnvee of the company but is the employee of 
M's. S K.P. Enterprises, therefore find that the stand 
which is taken bv the management now and the 
evidence which thev tried to produce on the record 
cannot be said to be helpful to them. 

13. 71m workman in his cross examination admits 
that he was aunointed as a neon with Mis. SKP Enters 
nricee in Anmict ‘QO Mis, SKP Enterprises and 
Mis S K Paul Xr P 0 , are two different cases. Nitin 
A rv.nlni tFnrhih’t-l 53 affirm that the cnlnr’t of the 
workman was paid bv Mis. SKP’ pnipwApc tte rro. 
Awfd rrtracts of sala™ registers gt Exhibit-14|l <$■ 2, 
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Salary extract of July ‘93 shows that the workman 
is an employee of SKP Enterprises. If that is so how 
the company had not taken that stand before the 
Labour Commissioner in the earlier proceedings. 
Therefore it has to be said that now the lecord which 
is tried to be brought before this Tribunal cannot be 
said to be a proper record, or that these two com¬ 
panies are different for the record sake. Ajwani admits 
that S. K. Paul & SKP 1 Enterprises worked from the 
same table. Exhibit-13j I i s a service certificate issued 
to Sutar by SK Paul & Co. dtd. 23-6-94. It is signed 
by Bhaskar Bose. This shows that he is a peon of 
S, K, Paul & Co. The management had produced the 
photocopy of the letter alleged to be addressed to the 
Presiding Officer of this court by Bhaskar Bose did. 
9-2-99 wherein he inform the court that the letter 
bears his signature but the contents which were written 
in Marathi were not known to him and he does not 
accept it. But Bose, is not examined in this Tribunal, 

14. Apoorva Mehta (Exhibit-171 who works with 
M|s. Navin Enterprises and looks after the accounts 
end administrative work. He deposed that M|s. SK 
Paul Enterprises, Navin Enterprises & SK Paul & Co. 
are group of companies. He looks after the adminis¬ 
trative and accounts of these companies. From his 
testimony the management wants to prove that as his 
salaries are paid from the accounts of M|s. S. K. Paul 
Enterprises the workman is an employee of that com¬ 
pany and not that of M[s. S. K. Paul & Co. He 
accepts that the management is one and the same for 
all these group of companies. Mr, Luthra Sitaram 
is the Senior Partner for all these companies. He 
accents that they had asked Bhaskar Bose to write 
ibis letter to the Tribunal which he wrote dtd. 9-2-99 
(Exhibit-Mine. 38). I have already discussed ; n 
respect of this letter above. Fie does not know if any 
license is taken by SKP Enterprises to supply labourers 
and other under the Contract Labour Abolition and 
Regulation Act of 1971. From the testimony of 
Ajwani, Mehta, the documents on the record which 
I have already discussed above, and the stand taken 
by SK Paul & Co. in the earlier proceedings and the 
written statement which Is field before this Tribunal, 

I am not inclined to accept that workman is an em¬ 
ployee of M|s. SK Paul Enterprises. The admission of 
the workman is to be excluded in view of tbe other 
circumstances which T have discussed above. For all 
these reasons I record my findings on the issues accor¬ 
dingly and pass the following order:— 

ORDER 

The action of the management in Terminating the 
services of the workman Sutar (peon) w.c.f. 
30-11-96 is not justified. 

Th® management is directed to reinstate the 
workman in service. 

He is to be treated in continuous service. 

The management is directed to pav him back 
.wages from 3041-96. 

S. B. PANSE, Presiding Officer 


ftetT, 3 STUM, 1999 
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[ft. bxt.- 31012 / 19 / 97 -^.mr. (fsrfsrsr)] 

eft. n't?. Sfalt, tfT srfspprCr 
New Delhi, the 3rd August, 1999 

S.O. 2432.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Award of 
the Central Government Industrial Tribunal-cutn- 
Labour Court, Mumbai as shown in the Annexure, 
in the industrial dispute between the employers in 
relation to the management of Mumbai Port Trust, 
and their workmen, which was received by the 
Central Government on 02[G8j99. 

[No. L-31012| 19|lR(Misc.)] 

B. M. DAVID, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL NO. II, MUMBAI 

PRESENT : 

Shri S. B. Panse.—Presiding Officer. 

Reference No. CGIT-2141 of 1998. 

Employers in relation to the Management of 
Mumbai Port Trust. 

AND 

Their Workmen. 

APPEARANCES : 

For the Employer.—Mr. M. B. Auchan Advo¬ 
cate. 

For the Workmen—Mr. S. S. Chaubal, Advo¬ 
cate. 

Mumbai, dated 15tb July, H999. 

AWARD-PART-I 

The Government of India, Ministry of Labour 
by its Order No. L-31012|19|97|IR(M) dated 
2-4-1998, had referred to the following Industrial 1 
Dispute for adjudication : 

“Whether the termination of services 1 of Shri 
Bhargav Govind Kajrolkar, by way of 
compulsory, retirement by the management 
of Mumbai Port Tiusf, Mumbai is justifi¬ 
ed ? If not, to what relief the workman 
is entitled to 7’ 

2. Bhargav G. Kajrolkar (herein after referred to 
as the workman) in fiis statement of claim (Ex-8) 
contended that at a relevant time he was working 
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as a senior Dresser with the Mumbai Port Trust 
(hereinafter called as a company). 

3. The workman averred that he was served with 
a chargesheet dated 29-6-93. It is alleged that he 
misbehaved with a lady patient and thus committed 
a' misconduct under Regulation III of BPT 
Employees (Conduct) Regulations 1976, and referred 
himself liable to be proceeded departmenlally for a 
major penalty under Regulations-8 & 12 of BPT 
Employees (Classification) control and Appeal 
(Regulations) of 1976. He replied to the said charge- 
sheet denying the charges. The domestic inquiry 
was conducted against him. 

4. The workman pleaded lhat the inquiry which 
was conducted against him was against the Principles 
of Natural Justice because the chargesbect was 
vague, that the copies of the documents were not 
supplied to the workman that the material witnesses 
were withheld by the management and that no pro¬ 
per opportunity was given to the workman. It is 
submitted that the inquiry report is not based on 
the evidence, the material contradictions which were 
brought on the record were not considered by the 
inquiry officer. His findings arc perverse. 

5. The workman averred that the action which 
is taken by the company is not in good faith. The 
workman’s service record is good while awarding the 
pun'shmenh it was never considered. The penalty 
which is imposed is grave one. For all these reasons 
it is submitted that the action which is taken by the 
company may be set aside, he may be reinstat¬ 
ed in service in continuity with full back wages and 
other reliefs. 

6 . The managementjeompany resisted the claim 
by the written statement (Exhibit-9). It is averred 
that the inquiry which was conducted against the 
workman was as per the Principles of Natural Justice 
and the findings of the inquiry officer are well reason¬ 
ed. It denied ail allegations in respect of the domes¬ 
tic inquiiy and the inquiry report. It asserted that 
the punishment wh : ch is awarded is perfectly legal 
and proper and the workman is not entitled to any 
of the reliefs as claimed. 

7. The workman filed a Rejoinder at Exhibit-10. 
He reiterated tire contentions taken in the Statement 
of Claim and denied the contentions of the company 
which is taken in the written statement. 

8 . Issues arc framed at Exhibit-! 1. Issues Nos. 
1 & 2 are treated as preliminary issues. The issues and 
my findings thereon are as follows :— 

Issues Findings 

1. Whether the domestic inquiry which No. 

was held against the v.oikman 

was against the Principles of 
Natural Justice ? 

2. Whether the findings of the No. 

inquiry officer arc pcivcvsc ? 

REASONS 

9. Bhanrav Govind Kajrolkar filed his affidavit 
by way of Examination-in-Chief at Exhibit-14 on 


14-1-99. Thereafter the matter was adjourned for 
cross-examination of the workman on several occas¬ 
ions, It is at his instance. Ultimately he did not 
produce himself for cross-examination. It is there¬ 
fore on 13-4-99 an order was passed, to the effect 
that the workman absent, his advocate absent, advo¬ 
cate for the workman present and under such circum¬ 
stances no cross-examination could be taken. In 
other words as the workman did not offer himself 
for cross-examination the affidavit which is filed by 
him at Exhibit-14 cannot be considered. There is no 
evidence to show that the inquiry which was con¬ 
ducted against the woifiman was against the Princi¬ 
ples of. Natural Justice. 

10. Vijaykumar Vasant Powdwal (Exhibit-16), 
the Administrative Officer, Medical Department, 
Mumbai Port Trust, lead oral evidence, on behalf of 
the management. He affirmed that the inquiry 
which was conducted against the workman was as 
per the Principles of Natural Justice. There is no 
cross-examination on behalf of the workman. There 
is no reason why his testimony should be rejected. 

11. After perusal of the documents which arc at 
Exhibit-12 filed by the workman and at Exhibit-13 
filed by the management, I find that the inquiry which 
was conducted against the workman was as per the 
Principles of Natural Justice. It can be further 
seen from the documents cm the record that the 
inquiry officer’s report (Ex-13|5) is well reasoned. 
He had considered the evidence of management wit¬ 
nesses and that of the workman. 1 do not find any 
illegality in appreciation ol the evidence. He has 
also analysed the arguments advanced before him 
by the parties. Por all tnesc reasons T find' that the 
findings of the inquiry officer is well reasoned and 
not perverse. Jn the result 1 pass the following 
order : 

ORDER 

The domestic inquiry which was conducted against 
the workman was as per the Principles of Natural 
Justice. 

The findings of the inquiry officer are not per¬ 
verse. 

S. B. PANSE, Presiding Officer 
fewft, 4 19 99 
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New Delhi, ihe 4th August, 1999 

S.Q. 2433.—In pursuance of Section 17 of the Industrial 
-Disputes Act, 1947 (14 of 1947); the Central Government 
hereby publishes the Award of the Industrial Tribunal, 
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Chennai a$ shown in the Annexure, in the industrial dispute 
between the employers in relation to the management or 
M/s. J- N. Baxi & Co., and their workman, which was re¬ 
ceived by the Central Government on the 4-8-99. 

[No. L-33011 /2/93-lR(Misc.) I 
B. M. DAVID, Desk Officer 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL TAMIL NADU 
CHENNAI 

Thursday, the 27th day of May, 1999 

PRESENT : 

Thiru S. Ashok Kumar. M.Sc., B.L., Industrial Tribunal. 

INDUSTRIAL DISPUTE NO. 165/1994 

(In the matter of the dispute for adjudication under section 
10(l)(d) of the Industrial Disputes Act, 1947 between the 
workmen and the management of M/s. J. N. Baxi & Co., 
37, Rajaji Salai, Madras-1) 

BETWEEN 

The Worker Smt. Kamatchi, No. 1-A, Velayudhan 
Pandian St., Madras-21. 

AND 


The petitioner's junior Kuppamma is stdl retained in service 
and icticncliment ot die petitioner fom service is contrary 
10 Sec. xjU oi the, l.D. Act. The allegation that the peti¬ 
tioner is more than 60 years of age is totally false and base¬ 
less. At tne Uuie of her employment, the petitioner has 
mentioned her age as 3d omy. A lew months prior to her 
rcueiiciunent the peuLiunop wus paid &s. 360 per month as 
wages. Since tne petitioner was terminated lrom seivice on 
1-a-yi, it will amount to contravention ot Sec. ioF and 25N 
ot the l.D, Act. ine respondent has aliegea that the peti¬ 
tioner huj attained o’J years oi age on 1-8-91 and that she 
has been retired irorn service is equally illegal. The peti¬ 
tioner is ready and willing lo undergo examination to deter¬ 
mine her age. The pomioner is entitled to serve under the 
respondent upto 3 W-90, then aionc she will attain 60 years 
of age. Kuppamma who is employed in,petitionees place 
is pmu Rs, IjUO p.m. The retrenchment of the petitioner 
in unjust, illegal -hid improper and same is not lor any 
teasonabie cause or excuse. Petitioner prays to pass an 
awaid directing the management to lcinstate the petitioner 
m service with back wages, continuity of service and other 
at lend ant benefits. 

3. The main averments found in the counter statement 
bleu oy the respondent are as loliowi ; 

The petitioner was not a regular employee cf the respon¬ 
dent management and her non-employment did not take 
place aue u> uny over act on ‘he port ol the respondents 
management ana nonce the dispute is not maintainable in 
law. ihe petitioner was engaged only on an adtjoc basis 
lo do uie wont ox sweeping me office premises during the 
morning before me commencement of me Office. Besides 


M/s. J. N. Baxi & Co.. 37 Rajaji Salai, Madras-1. 
REFERENCE : 

Order No. L-3301 E 2/93-JR(Misc.) dated 1/3-2-94, 
Ministry of Labour, Government of India, New 
Delhi. 

This dispute coming on for final hearing on Thursday, the 
15th day of April, 1999, upon perusing the reference. Claim 
and Counter Statement and all other material papers on 
record and upon hearing the arguments of Tvl. T, Fenn Walter 
and W. Fredric Castro, authorised representatives for the 
worker and of Thiru L Raju Advocate appearing for the 
Management and this dispute having stood over till this date 
for consideration, this Tribunal made the following : 

AWARD 

This reference has been made for adjudication of the 
following Issue ; 

"Whether the demand of the petitioner Smt. Kamatchi, 
for reinstatement into service weed. 1-8-91 to 31-7-96 
in the respondent J.N. Baxi & Co. Chennai is just, 
proper and legal ? If so, to what relief she is en¬ 
titled to?” 

2. The main averments found in the claim statement filed 
by the petitioner are as follows: 

The petitioner joined the service at the ago of 30 under 
the respondent as Sweeper-cum-bearcr in the year 1966, v'hen 
tho Company was situated at Thambu Chctty Street. There¬ 
after the Company was shifted to Rajaji Salai. The respon¬ 
dent has engaged in loading and unloading of materials In 
ships and employs about 150 persons as Clcrks-cum-typists 
and 300 workmen in Ihe Port. The Office consists of ground 
floor, first floor and second floor. The duty of the petitioner 
is to sweep and clean all the three floors and also work as 
bearer and to carry the files rs ordered. 
After completion of work on 30-7-91 the petitioner was ret¬ 
renched from service. She is entitled to work upto 60 
years of age an per service Rules oi the respondent. At the 
time of her termination, she was aged only 55 years. At 
tho time of her termination from service tho respondent ob¬ 
tained her left thumb impression in five blank papers. The 
respondent was paid a sum of Rs. 3500 on 31-7-91. The 
petitioner raised a dispute before the Regional Labour Com¬ 
missioner, Madras regarding her non-employment and (he 
management /fled a rounter stating that on the basis of her 
last drawn wages and length of service, they have paid 
gratuity at the rate of Rs. 250 p.rn, for 21 years of service. 


the respondent, Lhe peutionu' was also engaged by many 
order employers m that vicimiy to do similar job. iffic was 
mso engaged tor cleaning food grains and pulses in ft hotel 
nearby. Because ol her advancing age she expressed her 
iiidbdiiy to do sweeping job and snipped on her own w.e.f. 
1-8-91. As a mauer or hamanuanun consideration, peti¬ 
tioner was paid a sum of Rs. JiUU u s epgratin as if she would 
have been paid gratuity n she had been-in regular employ¬ 
ment. The claun made beiore the Loncipauun Officer is 
not under bee. XA or me l.D. Act, for payment ol arrears 
xor a stipulated period upto 199o. ouch a Citum should have 
been made u/s. ujuJUJ of the l.D. Apt, 1947 and not 
betore the Conciliation Ofltcer. Though the petitioner was 
pot legally eligible lor giaiuuy, she was paid Rs. 3500 on 
humanitarian considerauon. Accepting ffio said payment, 
but suppressing the fact that she has received such payment, 
she preierred a claim belorc Controlling Authority for pay¬ 
ment of gratuity. Satisfied with tho contention of the res¬ 
pondent and accepting the view of tho respondent that the 
peiuoncr has stopped from work on her own, the Controlling 
Authority passed an Older dineeting die letpondent to pay 
a sura oi in addition a s gratuity. The respondent was inclined 
to obey Die order of the Controlling uuthority. But in the 
njean time, the petitioner made an application to the Asst. 
Lommissioner of Labour tor payment of arrears of wages 
on the ground that she will be attuming age of superannua¬ 
tion on 31-7-96. The petitioner was never employed as 
Swecper-cum-bearer as alleged. She was neither capable or 
comjietent to perform such talk and she has come out with 
such an allegation as an after thought to sustain the dispute. 
On her own admissiun, she had completed 65 years at the 
tipip of ceasing to work for the respondent. The respon- 
dent also denies the allegtaion that she had signed on a blank 
paper at the time of her termination. The contention that 
the .petitioner has been retrenched by the respondent is not 
maintainable. Respondent prays to dismiss the claim. 

4. The petitioner was examined us WW1 and Ex. Wi /series 
to W-6 have been marked. On behalf of the respondent 
management Thiru P. V. Narayanan, Senior Officer of the 
Administrative Section was examined as MW1 and Ex Ml 
to M.6 havo been marked. 

The ,.P° int f ° r consideration l s ; Whether the demand 

from l f 8 9 °Ml ^ a, f ,r,t r c . hl for reinstatement into service 
irom 1-8-91 till 31-7-36 in the respondent J.N. Baxi & Co 

i' lc ‘" ’ lf “• '» 1-tSiS; 

, 6 ; , The , Po i“ L ■' rho petit-'oner Smt. Kamatchi was emu- 
lo>cd under the respondent/manageaent as a Sweenerwnim 
bearer and she joined in 1966. The bonus cover 
salary cover for May 1991 and June 1991 are Ex. W-l/smlS 
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According to the petitioner she was all o£ a sudden termi- 
anted rrcm service atier her won: on 31-7-91. According to 
tho respondent she herseif stopped coming to worn w.-c.L 
l-B-91. Alter termination Item service, tire petitioner sent 
Ex. W-2 to W-b letters to the Labour Commissioner 1 Cen¬ 
tra,) claiming arrears of salary lor remaining period ol ser¬ 
vice, Provident Lund, Gratuity, Pension and employees' 
Wettare luna. She also seal hv. M.l petition to the Laoour 
Commissioner (.Central) elaunang payment of arrears of 
salary tor remaining period ol 3 years, provident lund, gm- 
tuity, pension and welfare fund, The counter statement Hied 
by the respondent to uie above application is Ex. M2 and the 
rejoinder submitted by the petitioner is Ex. M3, i he reply 
tiled oy tile respondent-management is Ex. M.4 the res¬ 
pondent has funher sbnt Ex. M.5 letter to the Asst. Labour 
Commissioner (.Central) stating tliat the petitioner Mrs. 
Kamatchi wag not a regularly appointed person turn she was 
engaged as a sweeper to do the cleaning job at office an hour 
or so in the morning and she wus pa,d a sum of Ks. 190 
p.m. and that she was also employed in other organisations 
m, the vicinity and that sue stopped on her own w.e.t. 31-7-91 
gince she was hnding in diilicult to perloim tlie functions 
due to her advancing age and she wav paid Rs. 3ouO to 
cover up gratuity Urnugu strictly speaking she waB not en¬ 
titled to receive ‘he same. Ihe conciliation failure Report 
Is Ex, M..6. Before this Tribunal, the petitioner has deposed 
that she was doing sweeping work apd cleaning work in 
about lt> rooms in thieo hours of the respondent’s office anil 
6 he was also doing odd jobs like bringing tea and moving 
tiled in the respondent management that she joined the 
Service at the age ot 30 and at the time of termination she 
has completed 23 years of service and her age was omy 55 
years and she was eutiued io work upto 199b for a period 
of 5 years. The contention of the respondent is that the 
petitioner was working for un hour or so in the morning 
doing sweeping work in tlie office of the respondent and rest 
of tne ume she used to do similar work into net companies 
in the vicinity and because of her old age she horsed slopped 
from attendmg to work anu on humanitarian consideration 
she was paid Rs. 3500 as cx-graha. The version of ihe 
petitioner has not been controverted by way of cross exami¬ 
nation. The respondent has not denied the employment of 
the petitioner though the respondents contention is that she 
used to work for an hour or so. In Ex. W-2 to \V-6 letters 
to the Commissioner of Labour, the petitioner has claimed 
arrears of salary for the rest of the period of service i.e. tot 
5 years. The petitioner has not claimed reinstatement. But 
in the claim statement she has claimed reinstatement with 
backwagcs, and other attendant benefits. Neither die peti¬ 
tioner nor the respondent have produced any document to 
prove the correct age of the petitioner. It is the duty of the 
petitioner to prove tb.if she has no attained :hc age of 
retirement. The appearance of the petitioner suggests that 
as on date she will be more than b2 years. But at the same 
time it must be borne in mind, that appearance may be decep¬ 
tive, The respondent has not stated either in his counter 
statement or in his remarks before the Conciliation Officer 
that tho petitioner has attained the age of 60 years and there¬ 
fore she was superannualed. In tho counter statement as 
well a» in the remarks submitted before tlie Conciliation 
Officer the case of the respondent is that the petitioner due 
to her advancing of age stopped by herself from attending 
to work from 1 8-91. If really the petitioner has stopped 
from attending v, work duo to her old age from 1-8-91, she 
would not . have made any claim for arrears of salary for 
the remaining period. Therefore, the contention of the res¬ 
pondent that the petitioner voluntarily stopped from attend¬ 
ing to work is not believable. It is admitted case of the 
respondent that another lady is engaged in the place of ‘he 
petitioner. At Me time of terminating her srvice, the res¬ 
pondent has not paid any retrenchment compensation to the 
petitioner as required u/s 25F of the I.D. Act, 1917. Fur¬ 
ther only junior must be retrenched and not a senior person 
like the petitioner bo retrenched and thus the respondent has 
violated Sec. 25Li of the l.O. Act, Therefore, the petitioner 
is entitled for reinstatement with backwagcs and other 
attendant benefits. But even according to her own case, she 
attained the age of 60 in the year 1996. Therefore,’ tlie 
petitioner cannot be reinstated in service and instead or re- 
insatement, the respondent i s directed to pav, her the last, 
drawn salary till 1996, the date of her retirement and other- 
attendant benefits. Award passed, No costs. 


Dated, this ihe 27th day of May, 1999 
THIRU S, ASHOK KUMAR, Industrial Tribunal 
WITNESSES EXAMINED 
For Workmen : WW1 . Sint. Kamatchi. 

For Management : MW1 Thin: P.V. Narayanan. 

DOCUMENTS MARKED 

For Worker 

Ex. W1 Series : Salaries & Bonus cover for 1989-90 
Salary cover from May 1991 Salary cover from 
June 1991 Bonus cover. 

Ex. W2 4-10-91 : Reminder sent to the Labour 
Commissioner (Central). 

Ex. W3 10-11-91 : Secoud reminder sent to the Labour 
Commissioner (Central). 

Ex. W4 18-12-91 : 3rd reminder sent to the Labour 
Commissioner (Central). 

Ex. W5 5-01-92 : 4th reminder sent to the Labour 
Commissioner (Central). 

Ex. W6 18-1-92 : 5th reminder and receipt given by the 
respondent to the petitioner. 

For Management : 

Ex. Ml 26-8-91 . Application for payment of grohffiy 
by the petitioner with Annexnre Form ‘N\ 

Ex. M-2 15-6-92 : Counter statement filed by the res¬ 
pondent lo the above applications. 

Ex. M3 13-7-92 : Reply to the above by the petitioner. 

Ex. M4 22-8-92 Remarks filed by the respondent. 

Ex, M5 21-7-93 : Letcr from the Respondent to Asst 
Commr. of Labour (Central), Madras. 

E.p. M6 1993 : Conciliation Failure Report. 

Tf frcvfV, 4 itnr^r, 1999 

SFT. W. 2434 fuiTC nfitlfafriT, 1947 

( 1947 tfiT 14) tfiT HT7T 17 SfipKOT ^T, 

EWK geiflqT TbfT ffifrqMW % STREPEr %• riT? 
fattNEfii tprtr 41*3 tr! 97 sfK, uari-t if 
VtatfaF fT-MT ti %-AlT ITCffiR WtSftfiT'F srftNFpJr 
e fivmrr % ret m xtiIrt rui) sfr 

BX'PR TT 4-8-99 44 SET §Wr «TT I 

[#. foT. -32012/ 10/92-qT^.?TK. (fa%r)] 

AT. (NT . ifas, ST4T (flffJTTRt 

New Delhi, ihe 4th August, 1999 

S.O. 2434.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Cen¬ 
tal Government hereby publishes the Award of the 
Central Government Industrial Tribunal, Calcutta as 
shown in the Annexure, in the industrial dispute bet¬ 
ween the employers in relation to the management of 
Haidia Dock Complex and their woikman. which was 
received by the Central Government on 4-8-99. 

[No. L-32012!l0[92-IR(Misc.)] 

B. M, DAVID, Desk Officer 
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ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL AT CALCUTTA 
Reference No. 19 of 1993 

Parties : 

Employers in relation to the management of 
Haldia Dock Complex 
AND 

Tlieiu Workmen 

Present : 

Mr. Justice A. K. Chakravtuty, Fresiding Olficer. 
Appearance : 

On behalf of Management—Mr. A. K. Nag, Per¬ 
sonnel Officer, P & IR Division. 

On behalf of Workmen ; Mr. K. R. Roy, Vice 
President of the union as well as the concer¬ 
ned workman. 

STATE : West Bengal INDUSTRY : P. ri & Duck 
AWARD 

By Order No. L-32012| 10f92-lR (Misc.) dated 
28-1-1993 the Central Government in exercise of its 
powers under section 10(1) (d) and (2A) of the 
Industrial Disputes Act, 1947 referred the following 
dispute to this Tribunal for adjudication : 

“(1) Whether the action of the management of 
Haldia Dock Complex in effecting wage cut 
for the period from 8-8-91 to 12-8-91 from 
the scbiy of Sri. K. R. Roy, first Class 
Driver of Grab Dradget M'dnapnrc for 
staging protest for not providing adequate 
manning in the said Grab Dredger is jus-i- 
lied or not? If not, what relief ihe concern¬ 
ed workman is entitled to ? 

(2) Whether the action of the Management of 
Hald'a Dock Complex in refusing to pro¬ 
vide the adequate manning in the Grab 
Dredger Midnapore keeping in mind the 
observations made by the Inspectin'’ Officer 
from Mercbantilc Marine Depth Calcutta 
and as demanded by the union, is justified 
or not? Tf not, what should he correct man 
ning and what relief the workmen concerned 
are entitled to ?” 

2. Haldia Calcutta Pori and Dock Shramik Union 
(in short the union) has raised This industrial dispute 
in respect of wage cut of the concerned workman, 
K. R. Roy by the m:map'’ment of Haldia Dock Com¬ 
plex. 

3. Union's case, in short, is that Haldia Dock Com¬ 
plex is an auxiliary dock under the Calcutta Port 
Trust and it bar, number of departments for smooth 
and efficient function of its dock operations under the 
administration of the Deputy ChaLmnn. The con¬ 
cerned workman K. R. Rov was working Os Frist 
Class Engine Driver of the “Grab D;ec'" r er” in 1 Q 91 
A “Grab Dreduc" is to be pneramd lw one. Senior 
Driver and another Junior Driver. On 31-7-l c >91 
Shri Bov went on leave end since then it remained 
inoperative as The pthc Driver done erndd not rap 
it. On 8-g-lQQl the sad Driver was granted off-dutv 
and Shri Roy became the only Dri-'er to run the said 


[Part II—Sec. 3(ii)| 


vjiiiv vrieugci qy iiivuseii wimout a Reaper Oliver. 
ij.o having found il ausoiuieiy impossible to run the 

oiuj uituy,! wiuiuui a nelper Oliver requested 
me uku Engineer to provide linn wnn another Dri¬ 
ver. ine cmci Engineer oi the Dredger intoimed 
mm that it was not possible to provide him with a 
helper Driver. He then brought the matter to the 
nuu.ee or hie iviaiuiger, Mamie Operations, Haldia 
Hock. Complex, it is alleged tnat Shri Roy under the 
specific Gucci on oi tne said Chief Engineer worked 
on hoard the vessel horn 8th to 12th August 1991 
tor keeping the generator, pump, motor, compressor 
etc. operational. Thus though Shri Roy periormed 
uii maintenance job of the “Grab Dredger”, he could 
not run and operate the vessel from 8-1-1991 to 
12 8-1991 as lie was unwilling to take grave risk of 
operating and controlling both the main engines and 
number of auxiliary machines. The Manager, Marine 
Operations thereafter held a meeting with the Chief 
Engineer on 13-8 1991 for not operating the vessel. 
The Chief Engineer thereafter intimated him that the 
Manager, Mamie Operations had marked him absent 
for the period from 8 8-1991 to 12-8-1991 by eras¬ 
ing the Liter “P” from the attendance register and 
putting the letter “A” in place of the same. Hc t there¬ 
after, demanded explanation from the Chief Engincer 
as to why he was marked absent inspite of his per¬ 
formance of duties, but no safsfactory answer could 
be given by him. The Chief Engineer, however, as¬ 
sured Shri Roy that he will settle the mat'er by his 
perron?I intervention. The Chief Engineer thereafter 
provided the concerned workman with another Driver 
on and from 13-8-1991 and since then the vessel 
was hi operation. A show-cause notice was ‘here- 
arier issued agahist the concerned workman on 21-8-91 
wherein allegations in the nature of refusal to per¬ 
form normal duties and wilful disruption of the ope¬ 
ration of the Gnb Dredger was brought against him. 
It v-s further alleged that due to such misconduct 
the Trustees had to suffer severe loss in the matter 
of emergent dredyirw operations, He submitted his 
roplv and prated that the period of his absence 
cJmnVl be recorded as on dufv. No order havbicr 
been rp^ed in rasneef of the same, Shri Rov has not 
vet not the pay for the period even thourh he did the 
iTiffriVmw-icc iob on all thore davs nnd r ‘r the order 
rjf ft-io CT>’°f T-Tyriurpi- of the “Grab DmiUer’’. The 
ryoT'VrPTn T'crrdiTT'Uv referred ffe mat’er ’o the union 
whirb *poV im his case An industrial dispute was 
rd r pd b" the "ni">a ?p the matter No 

rr.'iUi-'-1'pr'n nridved ,nt hHiv^rp thf i-wrrips 
in *b' 1 ivns referred to ffc Centrit 

in fnm <y»p* ’his mflRnr fo thr 
for pdindlentinn Thf* ptvn’i Tin” ''renrrihv'tv 
— --4 m'-nr'-nt nf *b' r"'dmA flFo 

f.n,- --f— f-'.'nr.Vfv t^ fgn H-ph Ty-d- 

< i■ >, ,7 ' v - v T ■ -'''■ -. T''.' U w, ,.i.,... 

4. Management of Haldia Dock Complex (in short 
the management) in its written statement has alleged 
that the Grab Dredger works under the direct snprr- 
viricn of the Chief Ennincer|Eneincer-m-charye on 
dufv. Manning of drivers in the Grab Dredger is 
pi ode ip nreo’-dnu'-e with the rwnntum of iob. At the 
material time the drivers on hoard was a dean ate that 
one First Ca-s Driver and one. Second Class Dri¬ 
ver with one First Class Driver as reliever. It is also 
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aiiet^a taut oil s-8-1291, jStti KOy was not alone on 
oooiiu vuao j-wugen as lucre was anomeg j v conc 
CmSs i/nver on ouaro. wnn mm. Aeeuiumg to lqo 
vvormng system ot tne uruo Dieager tneie was no 
snort manning as two Drivers worked at a rime white 
anotner one romainea as relieve*. On 8-a-iyyi inn 
Koy did not carry oat the instructions ot the Chier 
Engineer to start ah requited machinery so that the 
vessel could move om trom the lock-cmrance tor nor¬ 
mal dredging operations. Ihe workman carried our 
certain works ot his own violating the instructions oil 
the Chief Engineer. The management has denied that 
he did aqy maintenance work on the vessel trom 
8-8-1991 to 12-8-1991 and he was shown present on 
duty on all those days by the Chief Engineer. Man¬ 
agement also denied that it had substituted the letter 
“A” in place of “P” in the attendance register. As the 
concerned workman refused to carry out the orderi 
of operating main engine of the vessel his services 
on board were of no use to the vessel and accordingly 
he was marked absent by the Chief Engineer as per 
instruction of the Manager, Marine Operations. The 
workman agreed to carry out the instructions of the 
Chief Engineer in performing his duties of a First 
Class Driver on and from 13-8-1991. A substitute 
Second Class Driven was provided on that date for 
maintaining the normal manning of the Grab Dredger. 
Since the concerned workman did not perform his 
duties in terms of the instructions of the Chief En¬ 
gineer and since he was marked absent for not carry¬ 
ing out such order the wage-cut was imposed upon 
him on ‘‘no work no pay” basis. The management 
accordingly alleged that it was fullv justified in effect¬ 
ing the watte-cut and prayed for dismissal of the case 
of the union. 

5. The union has filed a rejoinder reiterating the 
allegations made by it in its written statement. 

6 . The concerned workman as representative of the 
union and also the representative ot the management 
appeared and made their respective submissions in the 
matter. 

7. Two witness, including the concerned workman 
were examined on behalf of the union and the man- 


uime wus no rnst uiuss Duver in die cug.ne 
t-uvufcii uieie' Was one occuuu class' n/Aiver m are 

Ut J.1C OijU ctniULLinU UI LUO UUaS-«Auiimitl- 

mm mat wnh enect trom 13-8-iyyi he was assisted, 
uy anotner driven and he drove the Grab Dredger, 
iviuiiugcinent m its written statement has stated that 
on lo-b-tyyl one First Class Driver and one second 
Class Driver were available on board as was the posi¬ 
tion or manning on ouuro me vessel on t-6-iy'Jl. 
WYV-2, Daidat Erowad ohow staled in his cross-exa¬ 
mination that it is witnm the power of the Chief 
Engineer' to direct the driver incharge of the cranes 
to come to the engine room tor assisting the other 
driver. On 8-8-1991 he was second driver. He said 
turn the Cnief Engineer did not ask him to do so. 
There is no question of Chief Engineer asking him to 
do so because Shri Roy refused to work as another 
Fust Class Driver was not provided to him for assist¬ 
ing him. Management also has examined the Chief. 
Engineer, Rakesh Gupta. According to him two 
drivers are necessary to run the engines in the engine 
room. Entire operations of the Grab Dredger is under 
the supervision of the Chief Engineer. It is therefore 
clear from the above evidence that the concerned 
workman was not at all justified in his refusal of the 
performance of his duties as Engine Driver as mini¬ 
mum requirement of drivers was available board the 
vessel. As a matter of fact, on 13-8-1991 he ran the 
Grab Dredger' with two Engine Drivers including 
himself. The minimum manning of two drivers in¬ 
cluding himself having been provided to him on 
8-8-1991 it was not open to the conoetned workman 
to refuse performance of his duty. Besides, the Chief 
Engineer who was in overall charge of the Grab 
Dredger being ultimately responsible for the Grab 
Dredger was also present, it was not for the concer¬ 
ned workman to refuse to perform his duties. Thus 
admittedly the workman having refused to perform 
his duties even when proper manning had been avail¬ 
able to him, there cannot be any doubt that his mere 
physical presence on board the vessel without doing 
any work shall amount to absence from duty. Action 
of the management in marking bis absent from duty 
on those days accordingly was fully justified and no 
fault can be found for such action. 


agement examined only one witness. 

8 . There is no dispute in this case that the concer¬ 
ned workman was present on all the five days from 
8-8-1991 to 12-8-1991 for performance of his duties. 
The reason for marking him absent tor these 5 days, 
as per management’s case, is that he did not cany out 
the instructions of the management by running the 
Grab Dredger. Union’s case in this matter is that 
since he was directed to run and operate the Grab 
Dredger single handedly without providing him a help¬ 
ing driver, it was impossible for him alone to operate 
two engines and quite a number of auxiliary machines 
of the same and also because such operations were 
risky. He had to refuse accordingly to operate the 
Gfab. Dredger in such conditions single handedly. 

9. The concerned workman in his evidence stated 
-that there must be two First Class Driver and two 
Second Class Drivers for the operations of the maebi- 
fiet-Vtmd: cranes. of the i Grab- Dredger. He, however, 
admitted in his evidence that during the period in 


If). It is true that the union has taken a plea in the 
written statement without any evidence in support of 
the same that though he did riot run and operate the 
Grab Dredger on those days, still he performed all 
works concerning maintenance of the Grab Dredger. 
Even assuming that he had performed such work, still 
then, the said work shall not count for recording his 
presence a(s he had flouted the lawful orders of per¬ 
formance of duty as a engine driver for which he was 
getting hi s remuneration. 

11. Regarding the second part of the reference in 
respect of provision of adequate manning in the Grab 
Dredger keeping in mind the observations made by 
the Inspecting Officer from Merchantile Marine Deptt. 
Calcutta, absolutely no evidence was led by either of 
the parties in this matter. Since the observations 
made tw the Inspecting Officer, Merchantile Marine 
Dentti, Calcutta si not available for consideration, no 
findinv in respect of this part of the reference is 
possible, 
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12. So, upon consideration of the facts, circum¬ 
stances, evidence on record and the position of law 
in the matter, I am to hold that the management was 
fully justified in effecting wage-cut upon the concer¬ 
ned workman from 8-8-1991 to 12-8-1991 treating 
him as absent for the said period. The concerned 
workman accordingly shall not be entitled to any re¬ 
lief in this case. 

This is my Award. 

A. K. CHAKRAVARTY, Presiding Officer 
faeSft, 6 WTET, 1999 

Trr.srT. .2435 .—AkitfAE sTfafahTT, 1947 

(1947 ft it) ^ snrr 17 A sppriT Jr, AAbr 
trwrr TTdfrmr % rwnraA A Auw fuAraAr 

Ak "WE tfl'fforAf A Ak, SpjcTrET if fnfe: aTVsfffr^i' fkTW 
A ‘AfAtfmp srftmor, kjkk A Atfz At n'tnfwt 
qrrk At A-Aw frbFR Ar 6-8-99 At smwpp qr 1 

[A. Rwf.- 29012 / 72 / 9 8-trrf. wpt. (fqfqtr)] 

tr. tw . ifdt, iw skwkr 

New Delhi, the 6th August, 1999 

S.O. 2435.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 

Central Government hereby publishes tho Award of 
the Central Government Industrial Tribunal, Banga¬ 
lore as shown in the Aimexme, in the industrial dis¬ 
pute between the employes in relation to the 
management of M/s. Dalmia International and their 
workman, which was received by tile Central Govern¬ 
ment on the 6-8-99. 

[No. L-29012/72/98-IR(Misc.)] 

B. M DAVID, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, BANGALORE 

Dated : 28-7-99 

PRESENT : 

Justice R. Ramakrisbna Presiding Officer, 

C. R. No. 14/99 

I PARTY : 

Sri A. R. M Ismail, 

General Secretary, 

No. 368, HI Cross, 

Ramunjineya Nagar, 

Bellary-583104 

H PARTY : 

M/s. Dalmia International 
Iron Ore Division, 

Post Box No. 63, 

N. C. Colony, 

Hospet-583201 


AWARD 

1. The Central Government by exercising the 
powers conferred by clause (d) of sub-section (1) 
and sub-section 2A of the section 10 of the Indus¬ 
trial Disputes Act, 1947 has referred this dispute 
vide Order No. L-290I2/72/98/IR(M) dated 
8-2-99 on the following schedule : 

SCHEDULE 

“Whether the action of the management : 

(1) in placing the workmen mentioned in 
Annexure-II under suspension w.e.f. 
April. 1998 without payment of sub¬ 
sistence allowance, and 

(ii) in not paying wages to the workmen 
for the strike period; 

is legal and justified ? If not, to what 

relief are the workmen entitled 7” 

2. This reference is leceived on 12-2-99, Notices 
are issued to both parties. On 28-5-99 both parties 
are represented by the learned Advocates by filing 
their vakalafhnamas. Case is adjourned to 18-6-99 
and 9-7-99 for filing claim stalement by the first party- 
On both occasions no 1 epresentation are made to 
the first party and claim statement also not filed. It 
was adjourned to 23-7-99. Afler keeping the case tijl 
the end of the day and having found that the first 
party once again remained absent and not ready to 
co-operative in adjudicating this case on merits, this 
tribunal by taking into courideraion the mandatory 
directions contained in Rule ]0B is noted that further 
indulgence are not necessary ai*d made the following 
order : 

ORDER 

The reference is rejected, 

(Dictated to the stenographer, transcribed by her, 
corrected and signed by me on 28-7-99.) 

JUSTICE R. RAMAKR1SHNA, Presiding Officer 
^ fSEAT, 2 WURT, 1999 

sir.m. 2 436 -—AkftfW fasrrc srfefqtrfi 1947 
(1947 *pt 14) At enr i 7 Asrpr'E Jr, Akkr 
fppnr otAtcc staA?t A;?r spot A wmtrtr 
A Aqtg' faAkrAt Ak ^A’ A sfkr, sffiksr 

Jf fckre tiVftf’TE fqww Jr A Aw *r+tit AtAtfw 
ssrftPfnvT, wjt A T4TC At Ewrfwr 4rdt At Aofw 

*TWrpC At 2-8-99 At SECT 4T I 

[A. tu?r.-42012/2l/98-5 rrf(«t.q\)] 

jtwAV't tw qnt, btHrcr/t 

New Delhi, the 2nd August, 1999 

S.O. 2436.-—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Award of 
the Central Government Industrial Tribunal, Jaipur 
as shown in the Aunexure, in the industrial dispute 
between the employers in relation to the management 
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of Director, Doordarshan Kendra, Jaipur and their 
workman, which was received by the Central Govern¬ 
ment on the 2-S-99. 

[No. I -42012/21 /'98-IR(DU) ] 
KT1LDIP RAT \ r F,RMA, De:,k ORtc-r 

-'-Ftd-j 

if tKMtt nfa'TOt trq’ s^-rr nprFi*f, 

to ?!.- 3 r/at) 

fastf-- r . 4 TO- 4 2012/21/ 0 XT* (Afa) 
TOTO he. fa, hTT 7 ' TOTf, TN-.qfatTT 
10 46, TOT HTR fft? TT5W, TOTA I 


TWT 


fatfaT, 


K ' T '< 

-At fa fa 


TO 


ifatTO-bT'fa faY iflT T—fat Tffa 

519T&1 AY 5tfa fa—"fa TT B'TW W, n-Sej^e 


Tf fTOT, 2 3RRTT, 19 9 9 

TO TO 24 3 7.— fafarfTO tWT : fanwTO, 

1947 ( 1947 TT 14) At TOr 17 % -{pJEtrov if, 
%*5fa TOTO TOlifa aft?, TfaTtTTTT % TOTOfar fa 
fa*P5’ faTOR-TT TO TTO TOTOT : ir fa*, <HsV if 
faiTO faAtfajT EfTO if AfalT TO-TiT AUfaft h 

sriwrn), TO nr % TffT T4 TOff'-TT "rot 5 i't 

TOffa u ohi*,T 2, 3, 9 9 At 4T r T JUT -Yi 1 

[fa.troi 4ni 1/ ls/os-srti to (fa *)] 

TTOtT TO 70T, fad df.TTO'T 

New Ddlii. the 2nd August, 1999 

S.O. 2437.—In pursuance of Section 17 of die 
Industrial Disputes Act, 1947 (14 of l‘>47), the 

Central Government hereby publishes the Awaid of 
the Central Government Industrial Tribunal, Jaipur 
a; shown ti the Amies ore, :n the industrial dispute 
between the employers in relation to the management 
of CunOmment Board. Nhsirebad and their work¬ 
man, which was received by the Central Government 
on the 2-8-99 

[No. L-14011/15/98 IR(DU)J 


KUt.DIP RA1 VERMA, Dnk Officer 


TP>4 20-7-99 

TW 

toto fa g-pi Wi heifer % sdro faro faTTR 
faTO.fa to tiTtot AY fTOfro fror w — 

"Whuth--"' the aeoon of the Director, Doordar- 
shtm Kendra Jaipur is legal and justified 
in employing junior workman Sm.t. Hazara 
Zab for 10 day:.; in each month from July, 
1997 and not going employment to other 
senior workvn (Annenure) ? If not, to 
when 'elief the workmen are entitled 7” 

frfad TOWT EfTtr 12.tO.9S At Tr' T "TO I 
TV, 'ITOT nfhh 94 far »I fiRT TOTO AY 

nifTr % t? fvi v t-to viz 6 t ttt Tfart 
TO3pT TOTT TO TOTO hid- fa'.fa hfa fTOf 

TTTf, ^fahf T T t f si. s r, 1 , i(, ’tflr. ', ff sT-i r-.Ti T*, 

feh' fpliT 20.7.90 At fa-far f^rf liTJT 

TI4TT mriVf -<faTO odfRT % TTTT ft-ITT 

20. 7. 90 t At '*rfar afot-rfa- d*r- 

fftqftr ?tt5 <t pY Td'3rE?r >rN, q?-!T wtj,t firnrr, fern 
vVrpT ST.S mhT Z fit mHT Tt fift >tiTT 
^?(Tf TT4 5j sii'lvf V|T nT'T ^ r.~i HTfT 51 : fUTST 

etTitrf 3IlfiT I; fT ThiTHd % tTy fTtK TrT 7^1 ff, 
T4T qftftKifrmr if rttit yffin nmd urfm,' f^nr vnt 
fr, >rniT Tf TvTiT T^tur Al SikTPPF fpiTt 

iqfdfvTE, 19 47 T?T tTPT 17C l) * Wt SiTWTTR 

fifoT tt nm i 

t'tZit vit Tvrr, fRirfir arfsrenrY 


TOTTtT 

YtsYy J-pTC Acffio' P Rf-kTOT ucj nprrFTT, 

'T'f'T' 

%R T. T- 3 o/9 9 

EwAt vTTVf :—7 T Y -14 0 1 1/15/9s/tTif yi? (ft ij) 

fYTfd 6-5-19 99 

T-T5T, W)T I’fr Tfrq'Y T-tTlfr TjTYT, 

2 5 07/8, '-TTOT hi,AT, T-ff-fTC I 

T'-rrT 

n, fTTllTT RrrkTn <flT, 

(fjRr-SDTHT), ddCfTi'T 

T rf?4T —T^r T,'T i,' --Ttf I 

-fYTl <ff J5f Yl> T — “Yi T. T. 

TTid: TPTT 19-7-1909 

TnTT 

%vfEY TYTG T ;jTTf TOT fall4?' T Rpyu f.fi-j 

fade w t'tttji tt ?,vy f-TTTrn fafEi t fa-fi 

JTOT 4 :— 

“Whether the action of the management of 
Cantonment Board, Nasirabad by not giv¬ 
ing promotion to Sh, Tulsiram S|o Sh 
Ramchand, rTaiwala as jamadar though 
his juniors S[Sh, !. Suknia S'o Narain 
2. Shyamlal S|o Sh, Suwa & 3. Prahalad 
S'o Sh, Sannu were promoted as Jamadar 
i: legal and justified ? If not, to what re¬ 
lief the workman is entitled ? H ‘ 


2413 01/99—14 
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ffUR SfifnT ffiTPT 7-6-99 fi‘ TUT K'tlT, f^P# 

'JTr[*rG wnwr qfwej TR'Tuf et t°i srV A faffi 

TlfTT Ti ^Tf^rT % 15 ftjrr ElT TdT 

siTfr?r fw TiinT «ir tt '5 tte tutt off far-Tf tht i 

mm, sttTt sFrfcrRt w*r f'r Tfw rf^T^ 

tfrfw tt; U; t it g et 19 - 7-99 fi’ i-Ssifc 
^Pb T^T TETT SR I TTT EG ff *jY? A T eft Tif 
TTffTd VR'Rfi H ft tYI; qftr SRJ-1- f^qr firi'i, frriUt 
j?Trr sit£ For % Tt ttt eg tt tYt rujt 
Ft Tttf sfa & w Yrt ifjtit rtthtt ^rnrr t fo 
'rsnurfr % frq rrq nfr r% r & i fiff- 
fuqfYYT it faw zffT tee- qrf<q fYur Tuir fr 1 
tag tY ttFtF'iTt Y^sY-t fgtg «pY Tfirrlrfw fqqrr 
TfjfYqq, 0)4 7 4'i aru 17 ( 1 ) v *rm stth-himut 
jffYr tY jfrrr 1 


50 

tY-ttYt yfauGi 



T# ffevft, 2 GRTiT, 

1999 



TT 

. m . 2 43 8.--Tfmtf<rT 

fTTlT 

rififfv 

ftf, 

1947 

(1947 fa 14) fi srrer 

17 % 




RTcjTiT <fr EtffTUT frfFpG 

trriif' 

, 'TV’i j fr^ i 

% TLSTdef Y TTT ftaTTUi ViT 

T'1% 

TnT.fi 


ifiT, 


fan'll 

if 


siYsrYFqT srfa'Ror t. 2 , £<urtt Y igit YV srTrfqq 
sr?Tt t, «ii Y^siv rttig t'i 2-0-99 *Y tut 
fflT KIT I 

[*t• TT?f-400 t'2/9/98~ 5 fif. 7 -h r (ft. f. )] 
TTiPT T' i gYt, TTF TfaEPY 

New Delhi, the 2nd August, 1999 

S.O 2438—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 U4 of 1947), the Central Government 
hereby publishes the Award of the Industrial Tribunal, No. 
II, Hyderabad us shown in the Annexurc, in the industrial 
dispute between the employers in relation to the management 
of The Telecom District Manager, Nnlgonda and their 
workman, which was received by the Central Government 
on the 2nd August, 1999. 

[No. L-400l2/3/98-IR(DU)l 
KTJLDIP RA1 VFRMA, Desk Offlcei 

ANNEXERE 

BFFORE THE INDUSTRIAL TR1BUNAI.-II. A, P. 
HYDERABAD 

PRESENT: 

SRI G. BHOOPATH1 REDDY, B.A , I.L.B., 
CHAIRMAN. 

DATED: 7th JUNE, 199). 

T.D. No. 58 of 1998 
(Central) 

BETWEEN ■ 

Sri Syed Kalcclullali Hussain, 

S/o Syed Yakoob Hussain, 


H. No. 5-8-106/G, 

Manyam Chaloke, 

Nalgonda-508001. .. Petationer. 

AND 

The Telecom District Manager, 

Nalgonda, 

A.P., Nalgonda-508 001. . . Respondent. 

APPEARANCES : 

Sri C. Suryanarayana, Advocate for Petitioner. 

Sri P. Damodar Reddy, Advocate for Respondent. 

AWARD 

This I D. referred to this Tribunal by the Ministry of 
Labour, Central Government, under section 10f 1) (d) of the 

I. D. Act, in pursuance of the Order No, L-40012/3/9S/IRDU 
to decide the dispute "Whether the action of the Manage¬ 
ment of Telecom Department in terminating the Services of 
Syed Kaleelullah Hussuin, Ex-casual Mazdoor is legal and 
justified 7* “If not to what relict the workman is entitled 
to 7” 

After this I.D. referred to this Tribunal for adjudication 
the petitioner filed a Claim Statement. The petitioner sub¬ 
mit that he was initially employed for 6 months as casual 
mazdoor from May 1976 by Junior Engineer, Phones, Nal- 
gonda on 07-01-1978. On the basis oL the sponsoring by 
the employment Officer, Nalgondn the petitioner was formally 
selected and appointed as Mazdoor on daily wages in co¬ 
axial Maintenance Sub Division under the Asst. Engineer, 
CXL Maintenance, Narketpally on 10-01-1998. The peti¬ 
tioner was employed under the said A.E. from lire February, 
1978 to March, 1979. In the month of April, the petitioner 
was employed for 30 days, but thereafter the petitioner was 
not employed till the end of September, 1981 due to non¬ 
availability of work for juniors like the petitioner. The 
Petitioner was again employed from October, 1981 till April, 
1987. The petitioner was employed during the month of 
April, 1987 only for 4 days. In the meanwhile the Respon¬ 
dent order dated 2-3-1987, the petitioner selection as 
regular Mazdoor was declared invalid and his name was 
deleted in the selected list of 1985 on the ground that 

"On requisite of 'he transfer certificate produced by the 
following candidates in support of their educational quali¬ 
fications it is proved that the same are bogus. The peti¬ 
tioners was retrenched from service violating the mandatory 
provisions of 25F of I.D. Act. The petitioner was not 
given any opportunity violations of Principles of Natural 
Justice without conducing any enquiry he was retrenched. 
The respondent is the de facto authority that in tact 
retrenched the petitioner from service hut not the appointing 
authority. 

The petitioner submit that the selecting list of 1985, 
dated 2-3-1987 can only mean the approved list of casual 
Mazdoors on rolls in Nalgondn Telecom District for appoint¬ 
ing as Telephone Mazdoor on Regular Mazdoor. The 
petitioner submits that as per the Order No. 269-29/88- 
StW, d/ated 18-11-1998. He was appointed as Regular 
Mazdoor of Nalgonda Telecom Distnct. As per the said 
Order the casual labourers are part time casual labourers who 
are rendered 7 yeais of service as on 31-03-1987 i.e, who 
had been serving the Department since or prior to 

1-4-1980, were to be Regularised against the posts of Regu¬ 
lar Mazdoors sanctioned by the Telecom Department. Full 
time casual Mazdoors who had rendered 240 days service in 
a year for any 2 years prior to 31-3-1987 were eligible for 
regularisation. Part time Labourers who had rendered 
240 days service in a year for any 4 years prior to 31-3-1987 
were also eligible for absorption as Regular Mazdoors. The 
petitioner submitis that they were to be absorbed without 
insisting on their eligibility with reference to their age and 
upper age limit was to be treated as relaxed. The regulari- 
satron wa s to be done from the common seniority list to be 
prepared by each recruitment unit. 

It Is submitted that the combined seniority list of casual 
labourers in respect of a recruitment unit will be main¬ 
tained, The list will include alL casual labourers working 
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within the territorial jurisdiction of the recruitment unit 
including those working in functional units of Telecom pro¬ 
jects or Telecom Maintenance Regions and electrification 
assurance circles etc., which thev are attached. 1 he absorp¬ 
tion against regular gioup 'll’ goes or letrencliment due to 
exigencies, such as non availability of work will be one 
according to the combined seniority list. No educational 
qualifications were prescribed for absorption, through 
primary school standard was desirable. The Petitioner 
applied for absorption us Regular Mazdoor on 18-11-1988. 
The Respondent authority insisted on submission of date of 
birth certificate and the certificate o. 1 educational qualifica¬ 
tions. The petitioner educational qualifications is 5 th class 
the petitioner submitted that his transfer certificate proof 
of date of birth. 

The petitioner discontinued 5th standard. The petitioner 
submit that he along with 5 other members names were 
deleted, the respondent reinstated the 5 others. But the 
petitioner was not reinstated even though the petitioner 
submitted representation. The petitioner submits that (he 
deletion of his name from the appointment list causing 
hardship. Tho petitioner prayed that he may reinstate into 
service with continuity of rervice backwages and all other 
attendant benefits. 

The respondent filed a counter with the following aver¬ 
ments. The allegations made in the claim statement are 
false. It is false to say that the petitioner was not employed 
from 1979 to 1985 for non availability of work for juniors. 
The petitioner did not produce any evidence to this effect, 
even when 29 months of unauthorised absence was raised 
before this Tribunal. Tho Respondent submits that the 
petitioner wa s appointed as casual Mazdoor on muster roll 
dally wages in coaxial maintenance section which expendi¬ 
ture is charged to maintenance, and not to work charged 
estimates. The petitioner was selected for appointment for 
Ihe post of Regular Mazdoor for the year 1985. Before 
appointment to the post of Regular Mazdoor the petitioner 
submitted a Transfer Certificate supposed to be issued by 
the Upper Primary School, Nalgonda District, in support 
of his claim of his Date of Birth. On verification it was 
found bogus Certificate. The petitioner name wa s deleted 
from the selected list of 1985 as per the order dated 
02-03-1987 

The petitioner committed misconduct, his services were 
terminated by giving one month notice. The petitioner 
representation was also rejected. The petitioner requested 
lor re-employment which was also not considered as the 
petitioner committed serious misconduct. The petitioner 
was retrenched on the ground of misconduct the section 
2(oo) of I.D. Act is nof applicable for retrenchment. It is 
false to say that die petitioner was selected as Regular 
Mazdoor in 1987 in accordance with the .instructions con¬ 
tained in D.O.T. letter, dated 18-11-1988. In section con¬ 
tained in the D.O.T. letter is not applicable to the petitioner 
claim. The petitioner name wa s deleted from the muster 
rolls w.e.f, 05-04-1987. He raised a dispute in Nor ember, 
1995. The petitioner is not interested to continue his ser¬ 
vices in department of telecommunications. The petitioner 
Is gainfully employed if other profitable vacancy all these 8 
years. The petitioner is not entitled anv relief claimed for 
the ID, may be dismissed. 

On the basis of the pleadings the following points that 
arise for determination. 

(I) "Whether any domestic enquiry is necessary before 
termination of service of the petitioner 

f2) "Whether the ID. filed by the petitioner Is barred 
by limitations ?" 

(3) "Whether the termination order passed by the 
respondent is justifiable ? If so what kind of relief 
the Petitioner Is entitled ?" 

In support of the petitioner claim the petitioner himself 
examined as W. Wl, Ex, WJ to Wll filed. To rebut the 
petitioner Evidence MWl Sri T. Adisheshn Chary S.D.O, 
Telecom, Examined Ex. Ml to Mn filed. 


W. Wl Sri S. K Hussain deposed that he joined in the 
respondent Telephone Exchange in May, 1976 worked for 
b month* Ex. Wl is the Service Certificate. Ebe Manage¬ 
ment again appointed him from June, 1977 worked conti¬ 
nuously b months Ex. W2 is the Service Certificate. He 
was selected and appointed as Mazdoor on daily Wage by 
order dated 10-01-1978. Ex. Wl is the order. He deposed 
that he worked up o April 1979, In the month of May 
1979 he was again stopped work on the ground that there 
was no work for juniors. Ihe Management maintained 
registers showing the work particulars. The respondent 
terminated his services. Ex. M4 is the copy of the termina¬ 
tion order, that he was removed from muster loll. He made 
representation to the respondent Ex, W5 is the copy of 
representation. Prior to issue of notice the management 
Issued a proceedings dated 02-03-1987 staling that his 
selection was invalid on verifications, qhalifications were 
found not proved, Ex. W6 is the proceedings. The manage¬ 
ment had not issued any show cause notice before cancelling 
the selection. The ,wo other employees also removed from 
muster rolls till they are continued. Represented to the 
General Manager seeking relief of reinstatement Ex. W7 Is 
tee copy of representation. On the second representation 
the Respondent submitted report to conciliation officer given 
by the Telecom District in juniors. The copy of the report 
is Ex. W8. Wien be approached the labour authorities 
raising dispute for settlement. Ex. W9, Ex. W9 is the copy 
of representation Riven to A.C.L. The Management did 
not agree to reinstating into service Ex. Wll is the failure 
report. The termination order passed by respondent may bo 
Set neide he may be reinstate into service. 

To rebut the petitioner evidence MWl Sri T. V. 
Adisheshachary, S.D.O., Nalgonda deposed that the peti¬ 
tioner was engaged as casual Mazdoor in February, 1978 
and continued as such up to till 1979 In the month of 
May, 1979 the petitioner did not attend to his work. The 
Petitioner was reengaged from October, 1981. He was 
continued upto October, 1987 as casual Mazdoor. The 
petitioner was appointed <o the post of regular Mazdoor in 
the year 1985. The petitioner wns already produced nis 
school certificate for dale of birth is concerned. The peti¬ 
tioner submitted T. O. issued by Upper Primary School, 
Palerla, Nalgonda District, On verification of the Schools 
records it was bogus certificate. The petitioner name was 
deleted from the se'cction list. The petitioner was also 
issud one month notice before termination. The petitioner 
has not approached the management for reinstatement after 
long back he was filed this 1 D. The petitioner is not en¬ 
titled any relief the I D. may he dismissed. 

POINT NO. I ; The petitionei counsel contended that 
ihe respondent deleted his name from the Regular Mazdoor 
selection. The petitioner was selected as Regular Mazaoui 
and his name was deleted from the selection list of Mazdoor 
without conducting any domestic enquiry, only the respon¬ 
dent has issued a one month notice. There was a violation 
Of Principles of Natural Justice. The respondent resisted 
the plea that the Petitioner was not working as regular 
Mazdoor and was not in sendee even though the one month 
notice was issued deleting the name from tegular Msizuoor 
selection list. 'there is no necessity to conduct domestic 
enquiry. The submission made by (he petitioner is concei- 
ned it is an admitted ca,,e that the petitioner was selected 
in the year 1985 as a Regular Mazdoor in Group ‘D’ Cadre 
and the petitioner was asked tu produce School certificate 
instead of that the petitioner submitted a transfer certificate. 
The said transfer certificate is a bogus certificate and the 
petitioner name was deleted from the selection list of Maz¬ 
door. There is no necessity to conduct a regular enquiry 
even though the icspondent has issued one month notice 
before deleting name from the selection list of Mazdoors, 
Thre is no necessity to conduct regular enquiry. There js 
no doubt the respondent itself has filed Ex, M3 showing tho 
details of the petitioner was employed as casual mazdoor 
from 1977 to 1988. As per the said particulars itself goes 
to show the petitioner is not in continuance service Ex. Ml 
is the representation submitted to the General Manager, In 
the said representation itself that the petitioner admitted 
his fault and pardon him. he has committed mistake 
actually he studied IVth Class. Even the petitioner evi¬ 
dence also did not disclose that a regular enquiry to be 
conducted. On the other hand the management witness 
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MWl linp clarified in Iv'g evidence that the petitioner has 
submitted false transfer certificafe. The petitioner has not 
studied an ^ upper primary school. Palerla, Ndgonda Dis- 
(i ict and t ie petitioner name was deleted from the selection 
list of regular Muzdoor. There is no necessity to conduct 
domestic c nquiry there k no violation of section 251- of 
I.D Act. This point is proved in favour of respondent 
agn'n-.t the petitioner. 

POINT No, 2 : fbe petitioner contended that the dispute 
refcircd to this Tribunal pertains to directing the respon¬ 
dent to restore of his name in -the selection li:t 1985 as a 
regular Mizdoor and absorb him in the Regular establish¬ 
ment w.e.f. 04-08-1987. There is no limitation period is 
prescribed in the J.D. Act. The I.D. hied by i he petitioner 
is maintainable. Tile Respondent resisted the plea. The 
petitioner name was deleted from the selection list in the 
year 1987 whereas the petitioner has shbmitied a repre¬ 
sentation on 20-09-199.1 to the General Manager of Tele¬ 
com, Wartngal. On the basis of said representation the 
oouciUjatieo proceedings were initiated the conciliation 
proceedings to be hied. Thereafter the matter was 
referred to this Tribunal to decide the dispute. There f* 
no specific provision in the ID. Act to raise 
an industrial dispute. On the other hand the petitioner 
name was deleted from the selection list of regular mazdoor 
in the year 1987 whereas he has made representation in the 
year 1993. There is no doubt the petitioner has lot explained 
llie came cf delay for making a representation. On the other 
hand the cv'dcnee led by the petitioner diselosts that there 
is a reasonable ctclav for rising a dispute. Mo"eov.'r the 
respdt. has issued notice to the petitioner before termination 
in the moi tii of March, 1987. The deletion of name from 
die list was issued w.e.f, 05-04-1987. On the ground that the 
petitioner has submitted a bogus certificate on the other band 
die petitioner was not ■ liidiad in School The petitioner filed 
documents Ex. Wl, Ex. W2 are the service certificate and 
Ex. W3 is (he proceedings issued by the 
Assistant Engineer Go-axial, Maintenance. 

Narketr-diy. the petitioner was selected as Mazdoor on daily 
wage bark Ex. W4 is tile tefminalion order as a casual Maz¬ 
door. Hx. W5 is i hr representation given reinstatement of 
casual labour and .subsequently the petitioner wts selected as 
a regular Mazdoor and the petitioner was asked to submit 
a school certificate th 'ti (lie netit'oncr has (Ted a bogus 
transfer ce fiflerte. The petitioner has raised the dispute 
with Assistant Labour Commissioner on 2J-IJ-1995. On 
ihe basis of Ex. W9 the conciliation proerrdirgs were ini¬ 
tiated. Ex. Wl ( l is the conciliation proceedings the concilia¬ 
tion failed, the matter was referred for adjudication to this 
Industrial Tribunal. In these circumstances tliero was a 
delay (icoiim* on account of raising a dispute bv the petitio¬ 
ner. The I.D. filed by tile Petitioner is maintainable. This point 
is proved m favour of petitioner against Ihe respondent. 

POINT No. 3 : The petitioner counsel contended that the 
petitioner worked as a casual Mazdoor from 1976 onwards. 
Nub'cquenriv lie was appoinied as a regular Mazdoor on the 
basis of selection list bis name was removed from the selec¬ 
tion list. The removal of his name from the se’ection list is 
illegal the termination order may be set aside. The Respon¬ 
dent resisted the plea, that the petitioner has submitted n 
false boms certificate. The lemoval Order may be confirmed, 
the petitioner is not entitled any relief. The petitioner seek¬ 
ing the relief of reiufiarisation as Mazdoor from 01-04-1987, 
onwards. The petitioner counsel further submit that he was 
selected as a regular Mazdoor in a group ‘D’ Cadre along 
with other persons he was removed Lorn service from 
selection list other Mnzdoors were continuing in the respon¬ 
dent organ Nation. The Respondent issued by the circular 
No. 5-59/88 TF-7, dated 15-11-1988 sanction fo 1 ' creation 
of 14.117 posts of regular Mazdoor group ‘D' various cadre 
were issued. As per the said circular ihose casual 'Mazdoor 
has in the service, those services were to be regularised. The 
petitioner was in service r-r the date of issue of the said 
circular. The submission made by the. petitioner is not 
sustainable. On the other hand the petitioner was selected 
as r rogu'ar Mazdoor on the basis of the selection made by 
the Respondent. The petitioner wa° asked fo submit a 
school certificate and he bps submitted a bog-is T C. that 
the petitioner was not studied in anv school tvs name was 
deleted from the regular selection list. On the other hand 
(he evidence led bv the petitioner is quite contra to that of 
■'be plop taken bv the petitioner, As per the evidence of the 
WWl discloses that he was not given any notice before 


cancelling the selection. On the other hand Ex. MWl h 
SDO-. Telecom Department, Nalgonda as per bis evidence 
goes to show that the petitioner was selected as regular 
Mazdoor in the year 1935 and the petitioner was asked to 
produce the date of birth certifiable from the school. Where¬ 
as the petitioner has submitted a T C . issued from the upper 
primary school, Palerla, Nalgonda Ditit. On verification of 
the said certificate that it is a bogus certificate. The peti¬ 
tioner contended the respondent has violated section 25 F ot 
1 D. Act. The petitioner was in contirues set vice of Respdt. 
from 1987 onwards. The respondent resisted the plea that 
the petitioner is seeking the -elief w.th regard to set aside 
the removal older and to reinstate into service, by giving 
effect as a tegular Mazdoor by regularising bis service. 

In support of the petitioner claim the petitioner has 
’dud Kutinkose Vs. Style ot Kerala, 1985(1) SLR, Kerala 
High Court, Page 19! under section 16 of Indian Constitu¬ 
tion. Wherein it was held non production of the original 
tevttmc.it at the time of inurviews however original testi¬ 
monials furnished before joining duty Rules of procedure 
should not be rigidly adhered to which may entail the 
dismissal of application oi refusal of selection it should be 
essentially for the selecting nutbority to decide about the 
relaxation of such a stipulation. The principle laid down in 
this case is not at all applicable, in our present case is con¬ 
cerned, the petitioner along with others were appointed as a 
regular Mazdoors, The. petitioner was aiked to produce the 
age proof certificate from the school. The petitioner instead 
of producing the age proof certificate the petitioner lies filed 
the transfer certificate, on verification of tha cansfe. certi- 
ficaie in tho school the petitioner lias not studied in the school 
and it is a bogus ceitiiicale. Now the petitioner is seeking 
a relief of regularisntion of bis service by setting aside the 
termination order, by restoration of his name in the selection 
list of 1985 in order to absorption in the regular e.-tablish- 
ment respectively. The petitioner is not entitled to set aside 
the order passed by the respondent deleting the name fiom 
the selection list. The petitioner contended that the other 
persons along with him were terminated from service fib' 
other persons were reinstated without insisting eligibility with 
reference to Ope by relaxing the roll. The submission made 
bv the petitioner is not sustainable, The petitioner is nor 
entitled to seek relief to set aside the removal order. The 
Section 25F of I.D. Act is applicable when the petitioner 
is iu continuous service be was terminated from service vio¬ 
lation of Section 25F. Wheicas in our present case is con¬ 
cerned the petitioner was tegtilarly selected as a Mazdoor in 
a Group ‘D’ cadre and he was asked by the resrondent to 
produce school record in respect of the age is concerned 
the petitioner has produced transfer certificate which is bogus 
certificate. On verification in the school by the respondent 
discloses that the petitioner is not a student of that school. 
Tn addition to that the MWl evidence also goes to show 
that after the petitioner submission of tho transfer certificate 
they have enquired in the school the transfer certificate was 
not issued by the said school and which is a bogus certificate. 
Thereafter the petitioner name was deleted from the selection 
list. 

In support of the petitiioner claim the petitioner further 
relied Nurotam Chopra Vs. Presiding Officer, Labour Court 
and others, 1989. Supreme Court cases, page 565, Section 25F 
of I.D, Act. Wherein it was held the termination of services 
in violation of Section 25F, held, void ab initio aggrieved 
held, entitled to continuity in service with back wages. The 
principle laid down tn this case is not at all applicable in 
our present caso is concerned. The petitioner is seeking a 
relief of to set aside the deletion of hi 1- name from the 
selection list and to remflarise his service. Whereas the ruling 
submitted by the peiitionor pertains to the where an emp¬ 
loyee l' 11 ’erminated in violation of Section 25F of I.D. Act. 
It was held the termination order to set aside the petitioner 
as the employee entitled continuity of service with back wages 
and all other attendant benefits. 

The petitioner submit that the termination is a retrenchment 
in terms of section 2Coo) of I.D. Act and the same is illegal 
for non compliance with the mandatory provisions of section 
25 F of ID. Act. The submission made by the petitioner is 
not sustainable. The petitioner contended that the broken 
periods of service arc to be treated as continuous service for 
tbe purpose of Section 25F of the I.D, Act, To substantiate 
the claim of tbe petitioner, the petitioner has filed Ex. Wl 
Servico Certificate discloses that the petitioner has worked 6 
months w.e.f, May, 1976, Ex. W2 Is the service Certificate 
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issued by the Junior Engineer, Telecom Department. Nal- 
ftonda. The petitioner worked as a Mazdoor w.c.f, Jun;, 
1997. The £x. W3 is the appointment letter issued by the 
Assistant Engineer selected as a Mazdoor on daily wages. 
Ex. W4 iis the removal cider removing name of petitioner 
from the muster tohs. Tne petitioner filed documents dis¬ 
closes that ihe petitionei winked 1 fiom 1976 onwards. But he 
was not in couhnuoiiK service on the other hand the res¬ 
pondent hied documents disclo'.es that of ihe petitioner 
worked as a Mazdoor from 1977 to 1988 on different spells 
of period which also goes to show that the petitioner is not 
to conl.nucus service. The petitioner is seeking a relief to> 
set aside the deleting his name from the Regular Mazdoor. 
The Petitioner is not cnl filed to seek relief under section 25F 
of l.D. Act. 

Oil the oilier hand the leferenee is .referred to this Tribunal 
pertain/, to deletion of his name from the selection list of 
regular Mczcfoor. The pf.ition.v has failed to produce the 
age proof CtTiificiric on the other hand Transfer Certilieate 
filed which u a bogus cemhcate on the basis of bogus certi¬ 
ficate the 7 libunal cannot direct the respondent to reinstate 
the petitioner into service by regularising bis services. On 
the other hand the pe 1 if loner made representation the concilia¬ 
tion proceed.ngs taken place with regard to deletion of his 
name from the selection list as Regular Mazdoor, Group D’. 
On the representation made by the petitioner the conciliation 
proceedings also taken place the conciliation failed. Ex. Wll 
.s the rrnn'cs of the conciliation proceedings. The concilia- 
’Dn fi-T'.d thereafter the matter was refened to this Tribunal 
to decide the dispute with regard to the deletion of petitioner 
name from the selection list. The present case is with regard 
to deleting his name from the selection list. The petitioner 
pievious service as a casual Mazdoor cannot be taken into 
consideration, The reference sent to this Tribunal is with 
regard to ‘he action taken by the management. Telecom 
Department in terminating the services of the petitioner is 
legal and justified. Tf not to what relief the workman is 
entitled ? 

The pctilioner contended that lie may be reinstate into 
service by giving continuity of service w.e.f. 5-12-1988 
buck wager and other attendant benefits. The petitioner is 
not entitled the said relief. The petitioner name cannot be 
included in th; selection list and regularise his services. The 
petitioner service on different periods can not be taken into 
consideration. In sw.nrl of the petitioner claim the peti¬ 
tioner has relied MOHANLAL VS. MANAGEMENT OF 
BHARAT ELECTRONICS LIMITED, AIR 1981, Supreme 
Court, Page 1253. where in it was held that all broken 
period of service are to be treated as continuous seivice for 
the purpose of section 251‘ of the ED. Act, 1947. The 
principle laid down in this case is not at all applicable in 
Our present case is concerned, 

In support of the petitioner claim petitioner lelied RATTAN 
SINGH VS. UNION OP INDIA AND ANOTHER 1998, 
Supreme Court cases, page 170, undor section 25F and 25B 
of l.D. Act,, wheiein it was he’d Daily Wages is entitled to pro¬ 
tection under section 2't of f.D, Act. The teamination order 
issued by the respondent is set aside the petitioner was rein¬ 
stated into service with continuity of Service. The principle 
l*ud d°wn in this case is not at all applicable in our present 
case is concerned. In our present case is concerned there is 
no doubt the petitioner whs engaged as a dally Mazdoor 
and worked difference spills of period. The petitioner from 
1978 onwards subsequently the petitioner was selected in the 
year 1985 as regular Mazdoor in Group ‘D’ Cadre he was 
asked to produce the age proof certificate then the petitioner 
filed transfer certificate obtaining from the school which Is 
bonus certificate, The petitioner name na s deleted from the 
selection list. The petitioner is seeking relief to set aside the 
termination order to appoint him as regular Mazdoor and 
continuity of service, The section 25F of l.D. Act provision 
i« applicable when the emp’oyee is Incontinuance service. 
Where as our present case the petitioner was selected in the 
year 1987 as regular Mazdoor when the petitioner filed a 
bogus certificate his name was deleted from the lbt of 
'election list. The petitioner seeking a relief to reinstatement 
with continuity of service w.e f 05-04-1987 with back- 
wages and all other attendent benefits and also absorption in 
a regular establishment ns a group ‘D’ Cadre employee 
regular Mazdoor. The Petitioner is not entitled to seek relief 
under section 25F of l.D. Act* 


The petitioner is no! entitled to restoration of his name in 
[he selection list of Mazdoor and absorption in a regular 
establishment. The petitioner is not entitled any rcEef. In 
view of my finding on Point No. 1 to 3, Point So. 2 is pro¬ 
ved in favour of the petitioner. Point No. 1 i 3 in favour 
of respondent as such the petitioner is not cntil ed any relief 
the l.D. is hereby dismissed without costs. 

The Award shall come into force under sec ion 17A of 
l.D. Act after one month of publication of tl e Award. 

Dictated to the Stenographer transcribed by lier corrected 
by me and given under my hand and seal of this Tribunal 
on this the day of 7th June, 1999. 

SRI G, BEIOOPATHI REDLY, Chairman 
APPENDIX OF EVIDENCE 
LIST OF WITNESSES EXAMINE D 
For Petitioner: W.W1 . Sil Syed Kallelnllah Hussain. 

For Respondent: M.W1 : Sii T. V. Adishesha Hilary. 

LIST OF DOCUMENTS MARKED 
For Petitioner : 

Ex. : 07-01-1978 : Service Ceitificate issued by Ji. Engineer (PI 
Nalgonda, 

Ex. W2 : — do — : Seivice Ceitificate issue! by Jr. Eng. 

interstice Maintenance, Nalgonda. 

Ex. W3 : 10-01-1978 : Appointment letter. 

Ex. W4 : 05-03-1987 : Xerox copy of Terminal ion Notice. 

Ex. W5 : 01-06-1989: Copy of representation by petitioner 
addre-sed to the Telecom District, 

Ex. W6 : 02-03-1987: Copy of Memo No. E-17-57/22, 
Department of Te’ccora, Nalgonda. 

Ex. W7 : 20-09-1993 : Copy of representation of petitioner 
addressed to the O M., Telecom, War ingal. 

Ex. V/8 : 15-10-1993 : Copy of letter of Telecom Distt., Engi¬ 
neer, Nalgonda. 

Ex. W9 : 21-11-1995 : Representation of Petitioner addressed 
to the A.L.C.(C) IT, Hyderabad. 

Ex. WJ0: 09 07-1996 : Copy of the letter No. TDM/NGD/ 
l.D. 96-97'9, of Telecom Dist. Manager, Naloonda. 

Ex. Wll : 15-07-1996: ?. Copies of minutes of the concilia¬ 
tion proceedings issued by A.L.C.CCFll, Hyderabad. 

For Respondent: 

Ex. Ml : 20-09-1993 : Representation of the petitioner addres- 
c cd to the G.M ., Telecom, Warangal. 

H;(. M2 : 19-02-1988 : X. C. of Record sheet of petitioner 
issued by Govt. High School, (J.B.S.) Nalgonda. 

Ex. M3 : 04-10-1993 : Cooy of detailed Report of the case of 
S, K. Hussain (Petitioner) letter of A.’i,, Suryapet. 

Ex. M4 ‘ 3 1-12-1997 : C C. of failure of conciliation report. 

Ex. M5 : 29-09-'988 : Representation of the petitioner 
addressed to the respondent (Telugu). 

Ex. M6 : 03-10-1987 : C. C. of representation letter of Sri. 
N. Nrresimha Addressed to the O.M., Telecom, Hyd. 
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New Delhi, the 61h August, 1999 

SO. 2*-39.--In fiun.uar.ee of Section .17 of the 
liifiustri-.il Disputes Act, 1947 (14 of ’947), the 

Central Government hereby publishes llie Award of 
the Centra! Go 1 ernmuu Industrial Tribunal, Banga¬ 
lore as shown n 4i; Aii'icmixc, in the industrial 
dispute between the employers in relation (o the 
management m" Chief Post Master General, Bangalore 
and their woikinun, which was received by the 
Central 'Government on 6-8-99. 

[No. L-42012110919( -IR( DU ) ] 
KULDIP PAT VERMA, Desk Officer 

A.NNI INURE 

BEiOsE THE CENTRAL GOVERNMENT 
INDU 3TRIAI. TR1BUNAL-CUM-LABOUR 
COURT, BANGALORE 

Dated : 30-7-1999 

PRESENT : 

Justice R. Ramakrishna, Presiding Officer 
C. R. No. 81/98 

i PARTY : 

Shri P. Narayannswi my, 

Venk itagiri Koto, 

Devnrffialli TaluV. 

Bang.dore Rural l>ist. 

11 PART' ; 

The Chief Post Muster CeDeral. 

Karnataka Circle, 

Gene al Post Office, 

B an s:; 1 or c - 5 6 (1001.. 

AWARD 

1. The Centra! Government by exercising the 
powers conferred by dame (d) of sub-section (1)\ 
and sub-s.-ction 2A of the Section 10 of the Indus¬ 
trial Disputes Act, 1947 her, referred this dispute 
vide Order No. L-420l2/li09/96-IR(DU) dated 
4-9-98 on the following schedule : 

SCHEDULE 

"Whether the actioii of the Chief Post Master 
General Naranataka Circle, Ba ig)a,Tore is 
legal and justified in dismissing Shri P. 1 
Narayanarwamy on groimds of SBRDr 
fraud ? If not, to what relief the work¬ 
man is entitled 

2. This reference is mad- at the instance of the 
first, party workman whose services arc terminated 
w.e.f. 12-3-1992 after conducting a domestic enquiry. 

3. Consequent to issue of notices the first patty 
appeared and filed his claim statement. At the initial 
stage the second party is represented bv a learned 
Central Government Advocate, who filed memo of 
appearance. Though we gave number of adjourn¬ 
ments for the second party to file their counter 
statement, the same was not filed. At a later stage no 
representation was made io the second party. We 
have also imposed a com of Rs. 200/- for not filing 
counter statement within the stipulated time. In view 


of these predcament we have treated the second 
parly as ex-parte i.c. and allowed the first party to 
adduce h s evidence m support of the case made out 
by him. Indeed the first party has not filed any docu¬ 
ments co inectcd to this dispute. Therefore wc have 
to decide this dispute on the basis of the- averments 
made in (he claim statement and the oral evidbnee 
gic-u in uipport of the same. In view of a specific 
directions given in the schedule directing the second 
to justify their action, it is incombent on the part of 
the second party to render necessary assistance to 
decide th s dispute. 

4. The first party in the claim statement has 
questioned the validity of domestic enquiry and also 
the competency to pass an order of termination on 
the iindirg of the enquiry officer, which according 
to him is pet verse. However \vt are not able to con¬ 
tradict th e stand taken by the 1 party, in view of 
the absence of the second party. Therefore I only 
consider the enrubutted oral evidence placed by this 
parly to :cach a conclusion. 

5. The hrst party slated in his evidence that nc 
was appo nted as a Branch post master to work at 
Narayauapura, Devanahalli Taluk w.e.f. 22-2-1982 
he worked in this capacity upfo 12-3:1993. He was 
put off duty from 12-3-1993. 

6. It i; his further evidence that a charge sheet 
was issue 1 to him making allegations that he has 
committed fraud in SB and RD accounts. He states 
that he did not commit any fraud as alleged in the 
charge sheet. The second party have not paid any 
salary fro a 26-11-1990, flic date he was on duty, till 
12-3-1993. It is his further evidence along with the 
charge sheet the second parly has not given name 
of the witnesses, list of documents. The enquiry 
officer has not conducted the enquiry in accordance 
with the principles of natural justice. The defence 
representative of his choice was not provided to, on 
th: contrary he was compelled to have the assistance 
of a person recommended by the management. 

7. On the above ground the first party prayed for 
necessary reliefs claimed in the claim statement, 

8. The law envisages that the second party who 
have dismissed the services of this workman are ex¬ 
pected to prove independently before this tribunal, 
which inc’udes conducting the domestic enquiry in a 
manner recognised by law. Since the second party 
have failed to take party in the proceedings I am 
compelled to make the following order ; 

ORDER 

The ac ion of the Chief Post Master General in 
dismissing of the lied party workman is not legal and 
justified. Consequent to this the first party is entitled 
for re-ins element into his original post with full 
ba^k wages and continuity of sendee. 

(Dictated to the stenographer, transcribed by her, 
corrected and signed by me on 30-7-1999.) 

JUSTICE R. RAMAKR1SHNA, Presiding Officer 
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New Delhi, the 6th August, 1999 

S.O, 2440.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government her'.’by publishes the Award of 
the Central Government Industrial Tribunal, Calcutta 
as shown in the Annexurc, in the industr al dispute 
between the employers in relation to the management 
oil Calcutta Telephones and their workman, which was 
received bv the Central Government on the 6-8-99. 

[No. L-40012] 14|95-1R(DU) j 
KULDIP RAI VERM A, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL AT CALCUTTA 

Reference No, 5 of 1996 

PARTIES ; 

Employers in relation to the management of 
Calcutta Telephones. 

And 

Theft workman. 

PRESENT : 

Mr. Justice A. K. Chakra* arty, Presiding Officer. 
APPEARANCE : 

On behalf of Management--Mr. Tapas Chow- 
dWnry, Advocate. 

On behalf of Workman—Mr. Midhusudan 
Dutta', Advocate. 

STATE : West Bengal. INDUSTRY : Telephones 
AWARD 

By Order No. L-400I2!l4j95-IR(DU) dated 27th 
March. 1996 the Central Government in exercise nf 
its bowers under Sections 10(l)fd) and f2A1 of the 
Industrial Disputes Act, 1947 referred the following 
dispute to this Tribunal for adjudication - 

“Whether the action of the management of 
Calcutta Telephone in terminating the ser¬ 
vices of Sh. Jitcndra Nath Oiha. is j’lWffied 
and legal ? If not. to what relief the work¬ 
man Is entitled to 7“ 

2, Instant reference ho*' arisen at the instance of 
rme J’tendbT Nath Oiha who wa! engaged as casual 
workman by the management of Ca'cutta Telephones 


3. Workman’s case, in short, is that he was engaged 
by the management of the Calcutta Telephones on 
20-11-1991 tor working in the office of tie SDOP 
Calcutta Telephones, 36 Exchange, Ultadt nga Sub¬ 
division Calcutta. He had been working m that 
capacity smec then continuously and completed more 
than 240 days of work every year and was perform¬ 
ing perenniul nature of job with the tool-cart under 
direct control and supervision of the concerned Junior 
Telecom Officer|Officers of the management. The man¬ 
agement of Calcutta Telephone, however, all of a sud¬ 
den without assigning any reason terminated ihe service 
of the workman verbally with effect from (>-4-1994 in 
contravention of the mandatory provisions of Section 
25F of the Industrial Disputes Act, 1947. it is alleged 
that such verbal termination of service is retrench¬ 
ment within the meaning of Section 2(oo) or' the Indus¬ 
trial Disputes Act, 1947 and compliance of the pro¬ 
visions of Section 25F by service of notice and pay¬ 
ment of i ctrenchment compensation were mandatory 
as the concerned workman had completed more than 
240 days work preceding the afu; esaid date of retrench¬ 
ment. The termination is accordingly challenged as 
invalid, inoperative and void. The workman thereafter 
made verbal representations to the management and 
to the concerned SDOP for his reinstatement without 
any result, The workman also alleged that he used 
to sign attendance register every day and he was pa : d 
through ACG-17 vouchers. Tho^e arc in he custody 
of the concerned Sub-divisional Officer (Phones). The 
management thus having taken no steps for reinstating 
the concerned workman, he raised a formal industrial 
dispute before the Regional Labour Comm ; ssioner> 
(Central) by his letter dated 4-5-1994. The present 
reference has arisen out of the failure of conciliation 
Vld in P”r«unnr' > to that letter. The workman accord¬ 
ingly ori’iv.'d for holding that the manaeem -ril's action 
in terminating his service was unjustified and for his 
mffiriatement with back wages. 

4. The management of Calcutta Telephones (in 
short tire management) filed a written statement alleg¬ 
ing inter alia, that because of the two circular being 
No, 270i6|84-STN dated 30-3-1985 and 270-6(84- 
STN dated 22-6-1988 the concerned wo krnan was 
not liable to be engaged and that there was no emp¬ 
loyer-employee relationship between the parties. It’s 
positive case is that the concerned workman was 
appointed on 1-2-1992 for working in a time-bound 
project, namely, upgradation work of conversion from 
electromaenatic to electronic exchange of 36 Exchange. 
On completion of such upgradation project work, he 
was diser gaged from service on 15-11-1992. The 
concerned workman rendered only 167 days of service 
in total in different phases duriug this period. A month¬ 
ly break-up of such service is shown in the written 
statement. Management denied that the workman was 
disengaged on 6-4-1994. Management also denied 
that disengagement of the workman from service was 
retrenchment or that the provision of Section 25F of 
the Industrial Dispute Act was not complied with, 
Management also denied that the workman had com¬ 
pleted 240 days of continuous work either in 1992-1993 
or in 1993-1994, Management also denied that he 
had rendered 240 days of service within 12 calendar 
months preceding the date of his alleged retrenchment, 
Management has accordingly prayed for dismissal of 
the workman’s case. 
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5. Heard Mr. Madhusudan Duttai, learned Advocate 
appearing for the workman and Mr. Tapas Chawdhury, 
learned Advocate appearing for the management. 

6. The workman only examined himself in this case 
and no document of any importance has been pro¬ 
duced by him. Management has examined as many 
as four wit lesses and it has produced some ACG-17 
vouchers ai d ACE-2 accounts along with some other 
documents. 

7. The point that is to be noted lirst is that the 
leierence itself does not give any indication as to the 
date of termination. of service of the concerned woik- 
man. In normal circumstances when the date of 
termination is not in dispute between the parties, the 
question de-es not assume any importance. In the 
instant case, however, the parties differ regarding the 
date of termination of service. According to the con¬ 
cerned workman the date of tetmination of his service 
is 6-4-1994, while according to the management it is 
15-11-1992. The Tribunal having not been called 
upon to decide the date of termination of service oi 
the concerned workman, it is difficult, if not impos¬ 
sible to coi sidcr the question of application of Section 
25F of the Industrial Disputes Act, 1947, since it 
is that date from which the calculation of service of 
the workman has got to be made. Tt is to be noted 
that the concerned workman has prayed for relief on 
the ground that he has worked for more than 240 days 
preceding the date of his termination. In the above 
circumstance the reference becomes not maintainable 
as the par ies arc not unaivmovs about the cVe <-,f 
such fernm nfion of service. 

8. The case of the respective parties in this mattu 
may however be examined as evidence have been led 
by the pa.ues in this matter, in the instant case, 
theie is di Terence between the parties in respect of 
the date o entry into the service of the concerned 
woikman as well as his termination from service. The 
workman’s case is that he joined the service on 
26-11-199 1 , while according to the management, it 
was 1-2-1992. Regarding the teimination workman’s 
case is thai he was terminated on 6-4-1994. Manage¬ 
ment has aleged that he was disengaged on 15-11-92. 
I have already stated that there is absolutely no evi 
deuce exceating the solitary uncorroborated testimony 
of the concerned workman himself to prove any part 
of his case. Apart from stating the date of joining 
the service and termination therefrom the workman 
has stated ‘n his evidence that he had worked conti¬ 
nuously during this period and in each year he had 
rendered 2 15 days of service. There is no allegation 
hi the writi en statement to the effect that he had ren¬ 
dered 265 days of service in every year. It is for 
the first time that the workman has come up before 
this Tribunal that he had rendered such service, There 
being no such story of renderng of service for 265 
davs in every veati in the written statement and there 
beinv absolutely no evidence to corroborate the con¬ 
cerned woikman on this point that thR nfferafion of 
the workman cannot be said to have been proved. 

9. Manrgement’s cake in this matter is that the 
oonoerned workman has worked for a total perod of 
167 days and that too intermittently from 1-2-1992 to 


15-11-1992. Four witnesses were examined on behalf 
of the management to prove the same. MW-1 is Bikash 
Chandra Fuul who was a J.T.O. of 36|35 Exchange 
of Calcutta Telephones from 19S5 to 1993. The work¬ 
man in his evidence has staled that his attendance 
register used to remain with two J.T.Os., namely, 
Bikash Paul and Bhanu Chowdhury. This Bikash Paul 
as MW-1 has stated categorically in his evidence that 
there was no system of maintenance of attendance 
register for casual workmen at any point of time and 
the concerned woikman never signed the same as he 
never engaged him. He also denied that he evej 
maintained any attendance register. Bhanu Chowdhury 
was examined os MW-2 and he has also stated that 
the woikman never signed aiiy attendance register and 
there was no system of maintenance of attendance 
register foT casual workmen. He st$'d that such attend¬ 
ance of the casual labourers used to be maintained in 
loose sheets of papers and after payment of remunera¬ 
tion of such casual labourers through ACG-17 vou¬ 
chers such papers used to be destroyed. It was sug¬ 
gested to him that some ACG-17 vouchers and ACE- 
2 accounts were destroyed. MW-3 is Ranjit Aeharyu, 
S.D.O.P. The workman has stated in his evidence that 
he terminated the workman’s service, ft appeals from 
his evidence that Jayanta Roy and, Bhanu Chowdhury 
were J.T.Os, under him and the concerned workman 
worked under them for a total period of 167 cays 
and such work of the concerned workman included 
ibe entire period of his serv : ee. He also stated in 
his evidence that there may be flight mi.'-hke in the 
ACG-17 vouchers regarding amount of money drawn 
in respect of a particular labourer, but by and Crcc 
ACE-2 accounts reflect the correct picture. MW-4 is 
Jayanta Kumar Roy the J.T.O, He also slated that 
from 1-2-1992 till 15-11-199"’ the workman had really 
worked lor 167 days in total. He also denied the 
existence of any system of maintenance of attendance 
register fo _ casual labourers, In his orc’c-eTamuatim 
he admitted that ’here is no official instruction for 
recording attendance of casual labourers in loose shoe' 
of papers and to destroy iR- same af'er the ACG-17 
vouchers were prepared. THse ;re "h the rv i,Vr"." 
adduced by the etudes. 

10. Mr, Dutta, learned Advocate for the workman 
hied to shift the entire onus cf proving the workman's 
case upon the management on the specious plea ihat 
all the papers concerning the service of Hie concerned 
workman lies in the custody of the management. From 
the evidence adduced by ihe management in this case, 
it is clear that it has prodoed all the available evi¬ 
dence in the form of ACG-17 vouchers and ACE-2 
accounts to prove the days of work of the concerned 
workman. Mr. DuUi waxed clccuatcly on 'he failure 
of the management to produce attendance register ,.f 
ibe concerned workman and submitted that non-pro¬ 
duction of this record shall raise an adverse presump 
lion against the maner-ement ihat they have barn 
intentionally withheld to omccul the fact that the con¬ 
cerned wrrkman worked 265 davs in every vear. The 
basis of the workman's ‘"atemynt that he had worked 
for 7.65 days every year has'jjneither been disclosed 
by the workman himself, nor prodcsd during the trial. 
The m mavemept pt least has produced ACG-17 
vouchers and ACR-2 accounts as the only evidence 
available to them for the purpose of showim* the wo'k 
of the eon'-mned workman under ihe management. In 
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the above enciimolatjces it is im iisl asking the Tiil'-mi,- 
to raise an adverse presumption in favour of the con 
eerned workman for non-production of attendance 
register. All the witnesses of the management stated 
in one voice that no attendance register used to lie 
maintained and no rule or circular having been pro¬ 
duced to show that the management was obliged to 
maintain such legister for die casual labourers that no 
adverse presumption can be drawn against it. 

11. Tn this connection, it must be noted that it is 
the persistent case of the management that the work¬ 
man was engaged for a time-bound project work for 
upgmdation of the elcctromaguatic exchange to elec¬ 
tronic exchange. All the witnesses examined by the 
management have confirmed that the concerned work¬ 
man was engaged in that project. Tt appears from 
the evidence of these witnesses that the project was 
completed in November, 1992. Though the concerned 
workman has denied that he was appointed for the 
purpose of performance of upgmdation woik, still 
then, from the evidence of the management’s wit¬ 
nesses there remains hardly any doubt that he was 
appointed for the said purpose. It was accordingly 
natural that the service of the workman was termi¬ 
nated on the completion of the said project. Two 
circulars Ext. M-10 and M-ll have also been produc¬ 
ed on behalf of the management and they clearly 
show that the management was extremely reluctant to 
engage any casual worker and time and again instruc¬ 
tions were issued to the officers not t n engage casual 
labourers. Tn the face of such circulars it is also 
difficult to believe that the management will allow 'he 
casual labourers to work beyond 240 davs in a vear, 

12. So, in the absence of any corroborating evidence 
on behalf of flip workman to prove that he had woiked 
from 26-11-J 991 to 6-4-1994 at the rate of 2b5 days 
in a year, I apt to hold that that case has not been 
pioved at all, specially because of the positive evidence 
of the management in this matter that he worked 
from 1-2-1992 to 15-11-1992 for a total period of 
167 days, which T find no reason to disbelieve. Mr. 
Dutta on behalf of the workman referred to the case 
of KCP Employees’ Association, Madras v. Manage¬ 
ment of KCP Ltd. Madras and Or.,., reported in 197K 
(T) LLJ 322 and submitted that the benefit of reason 
able doubt on law and facts, if there be any such 
doubt, must go to the weaker section, labour. There is 
absolutely no dispute over this proposition, but no 
question of granting of the benefit of doubt on hnv 
and facts have arisen in this case. The decision ‘hall 
not come of any help to the concerned workman. He 
also referred to the case of H. D. Singh v. Reserve 
Bank of India and Ors., reported in 1986 (T) T T..T 
127. The ratio of this case is that adverse presunip 
tion can be made if any record is not produced. Here 
in this case I have shown that all the available records 
have been produced and no inference can be. made 
for non-production of attendance register in the face 
of the evidence that there is no system of maintenance 
of such register for the casual labourers. 

13. So. upon consideration of the facts, circums¬ 
tances evidence on record as wed as nosidnn of l'>w 
in the matter. T am to hold that the concerned work 
man has lumeVssly failed to pitw his case that he 
has eoptuu'e-’idv worked in nnv ‘'ear durum the TVTin-t • 
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i ‘-is s.ivicc bom 19? 1 to 1991 vnuki (lie manage¬ 
ment or that he lias worked lor a period of 240 days 
,n the year preceding the dale of termination of his 
service which in Ibis croc have been proved to be 
'5-11 1992. The action of the management in ter¬ 
minating his seivice being thus not unjustified, the 
workman shall not be entitled to any relief in this case, 

This is my Award. 

A, K. CHAKRAVARTY, Presiding Officer 

Tt fepff, 3 WUR, 1999 
^r. 5tr. 2-141 .— 

1947 ( 1997 Pu 14) 3ft 9TH 17 % ft, 

PMrpr inr. f, 7ft, TTp % W4 TP P % tfa# 
fftftEpH xftr ini yrmcrrf % sfftr, ‘tinftu ft fftftre: 
ftVsfrftrrr ftnpr ft wfsrprprr, 

'TTTP Td SHtrfwT 5pT?fr fr i 
pft 22-7-99 pit JrRT§ttTT «TT I 

[fto Uyr- 22 o 12 / 428 / 9 5-^rrf, «rrr. (ftt-II)] 
ft>.ftq', n ;. r RT, r ft. tr, pty tttftppnft 

New Delhi, the 3rd August, 1999 

S.O. 2441.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Centra] Government hereby publishes the Award 
of ihe Central Government Industrial Tribunal, 
Jabalpur as shown in the Annexure, in the indus¬ 
trial dispu f e between the employers in relation to 
the management of SECL and their workman, 
which was received by the Central Government 
on the 22-7-99. 

TNo. L-22012/428/95-IR(C-II) ] 
V.S.A.S.P. RAJU, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TR1BUNAL-CUM-LABOUR 
COURT, JABALPUR 
PRESIDING OFFICER SHRI D.N. DIXIT 

Case No. CC.IT/LC/R '75(96 

Sub Area Manager, 

SECL, Kusmunda Project, 

P.O. Kusmunda Project 

Dist. Bilaspur (MP) . . Management 

Vs. 

Chain Das, S/o. Chhedu Das, 

C/o. General Secretary, 

Chhatishgarh Khadan. Karkhana 
Mazdoor Union, 

P.O. Bankhnongra, 

Dist. Bilaspur, (MP). . . Workman, 
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AWARD 

Delivered on this 27th Day of May 1999 

1. Ministry' of Labour, Government of India by 
Order No. L-22012/428/95-JR( C-II) dated 
13-3-96 has referred the following dispute for 
adjudication by this Tribunal : 

“Whether the action of the management of 
SECL Kusmunda Project, Bilaspur in 
dismissing Sh. Chain Das S/o. Chhedu 
Das, Ex-EPGH from services w. e. f. 
9-1-95 vide Order No. SECL/SAM/ 
KSM/Estb/95/5551 dt. 9-1-95 is justi¬ 
fied ? If not, to what relief the work¬ 
man concerned is entitled ?” 

2. The case of the workman is that he was 
working as Labour in Kusmunda Project. On 
17-7-94 Shri P. K. Mishra sent him to his Banga- 
low for domestic work. In Bangalow the workman 
refused to wash dirty lenin. Shri Mishra denied the 
attendance to the workman and did not _ pay him 
wages for 17-7-94. Next day on 18-7-94 the work¬ 
man was not taken on work. From 19-7-94 the 
workman is deprived of the work. The charge 
sheet was given to the workman on 25-7-94. The 
workman did not accept the charges and submitted 
the reply. In enquiry proceedings evidence of 
management witnesses were recorded. The work¬ 
man wanted to adduce defence evidence and this 
was refused. The second charge sheet was given 
to the workman cn 27-10-94 alleging that in state 
of intexication, he has abused and misbehaved 
with the enquiry officer Shri S.A. Adhikari. This 
charge was false. In the previous enquiry on 
29-10-94 the DE Officer proceeded ex-parte and 
completed the enquiry. Copy of this has not been 
given to the workman. On 9-1-95 Sub Area 
Manager, Kusmunda Project terminated the ser¬ 
vices of the workman. The workman preferred an 
appeal and the appeal was also rejected. The 
workman prays that order of termination dt. 
9-1-95 be quashed and he be declared to be in the 
service of the management. The workman also 
prays for wages and allowances from 9-1-95 till 
date he is reinstated in service. 

3. The case of the management is that on 
17-7-94 the workman was posted in 2 p.m. shift. 
He reported for duty and left work place. Shri P.K. 
Mishra, Shift Incharge coueht the workman and did 
not pav him the wages. The next day on 18-7-94 
at about 2.30 p.m. the workman abused Shri P.K. 
Mishra and threa*ened to kill him. Shri P.K. 
Mishra reported the matter to Dy. Chief Engineer 
on the same date. A charge sheet was issued to the 
workman. DE was held against the workman. In 
the Departmental enquiry, the workman participa¬ 
ted and his co-worker cross-examined management 
witnesses, inquiry Officer found the workman 
guilty of misconduct and submitted his report. The 
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Controlling Officer dismissed the workman from 
the service. An appeal proferred by the workman 
lias also be rejected. Looking to the gravity of the 
misconduct punishment awarded to the workman 
is just and proper. The management wants an 
award in its favour. 

4. By order dt. 1-5-98 this Court found that the 
procedure adopted by the enquiry officer in depart¬ 
mental enquiry as just, proper, legal and valid. 

5. In the Departmental Enquiry, the manage¬ 
ment has examined Shri P.K. Mishra, Executive 
Engineer who has stated that the workman has 
abused him and threatened to assault him and his 
family members. This version is supported by the 
statement of Shri H. K. Mukherjee, Foreman. 
Management witness Shri K. C. Sahu, Foreman 
also supported the contention of Shri P.K. Mishra. 
All these 3 witnesses were cross-examined by Co¬ 
worker of the workman Shri Shivdas Mohanty. 

6. From the statements of these 3 witnesses, it 
is proved that the workman left the place of work 
on 17-7-94 after signing the attendance register. 
The wor km an has abused his superior Shri P.K. 
Mishra, Shift Incharge on 18-7 94. The workman 
has threatened to kill Shri P.K. Mishra and his 
family members. 

7. The workman has not produced any witnesses 
or documents to prove his innocence. Thus the 
workman could not contradict the witnesses of the 
management in respect of the charge levelled 
against him. 

8. The misconduct has been proved by the 
management against the workman. The nature of 
misconduct is very serious. The punishment of 
dismissal is adequate. I hereby confirm the found¬ 
ing of misconduct committed by the workman 
and the punishment given to him. 

9. The award is given in favour of the manage¬ 
ment. Parties to bear their own costs. 

10. Copies of award be sent to Ministry o J 
Labour, Government of India as per rules. 

D. N. DIXIT. Presiding Officer 
3 SFTFT, 1999 

an. m. 2442 .—fom «fftrfor, 

1947 ( 1947 TT 14) STITT 17 % FfU04 if’, 
F-sfra tfOfuT ftt. f. Tfr. my. % smFsfor % Tfars 
forimt sfri: rfo? aforrrt % sffa, sfotr *r fafor 
riWrfo form *r rrmn* riWrfo xtEpfoit 
^ smrrffo arff aft fofm 

TTfoT Tit 22-7-99 *£1 5Trm JSIT *TT I 

[tfo mT-22012/414/91— Ftf. srrr. (tft-TT)] 
mr.rr.TFr.ffi. xnp fo; erforft 
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New Delhi, the 3rd August, 1999 

S.O. 2442.—in pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Award of 
the Central Government Industrial Tribunal, Jabal¬ 
pur as shown in the Atinexure, jn the industrial dis¬ 
pute between) the employers in relation to the manage¬ 
ment of S.E.C.L. and their workman, which was re¬ 
ceived by the Central Government on 22-07-99. 

[No. L-22012|414j91-TR(C-II)] 

V.S.A.S.P. RAJU, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 

INDUSTRIAL TRlBUNAL-CUM-LABOUR 
COURT, JABALPUR 

PRESIDING OFFICER, SHRI D. N. DIXIT 
CASE NO. CGIT|LC|R| 48192 

Sub-Area Manager, 

Jainagar Sub-Area, 

South Eastern Coalfields Limited, 

P.O. Distt. Shahdol (MP). Management 

Vs. 

Secretary, SEMS (AITUC) . . Union. 

AWARD 

Delivered on this 25th day of May, 1999 

1. The Government of India, Ministry of Labour 
vide its order no. L-22012|4l4|91-IRC(-TI) dated 
23-3-92 has referred the following dispute for adju¬ 
dication by this Tribunal. 

"Whether the action of the Sub-Area Manager, 
Jainagar Slrb-Area of SECL PO : Bisrampur 
Colliery, Dist. Surguja, in dismissing Shri 
Bibhas Kumar Roy, Cat. 1, Mazdoor from 
company's services w.e.f. 20-8-90 is legal 
and justified ? If not, to what relief the 
workman is entitled to ?” 

2, The case of the workman is that be was emp¬ 
loyed as Cat. 1 Mazdoor in Jainagar Colliery of 
Baikunthpur Area of SECL. He was given charge- 
sheeted on 30-5-90 alleging that he had beated Shri 
D..K. Verma and abused him and further threatened 
him to kidnap his son, The workman, denying charges 
levelled against him and also pleaded alibi. The 
departmental -enquiry was held and workman partici¬ 
pated in it. The enquiry officer found workman guilty 
and the Controlling Officer disirtissed the workman, 
from 28-8-90. The workman appealed but his appeal 
was also dismissed. As per the workman the charges 
were vague. Before enquiry he was not told which 
witnesses will give evidence. The copy of FIR 
was not given to him. The procedure adopted in 
enquiry was contrary to the principles of natural 
justice. The management did not prove tire assault 
or abuses given by the workman. The workman 
wants that order dt, 20-8-90 by which he has been 
dismissed be qhashed and he deemed to be in service 
till dote, The workman also claims wages and allow¬ 
ances for this period. 


3. The case of the management is that the work¬ 
man assaulted Shri D.K. Verma, Executive Engineer 
in his house and abused him. The workman further 
tnreatened to kidnap his son. The departmental 
enquiry was held against the workman. The work¬ 
man participated and every opportunity was given to 
the workman to defend himself. The enquiry officer 
found the workman guilty and controlling officer dis¬ 
missed the woijkman from service. The workman 
filed an| appeal which was also dismissed. The mis¬ 
conduct of the workman is so grave that the punish¬ 
ment of dismissal from service is the only adequate 
punishment. The procedure adopted in the depart¬ 
mental enquiry is proper. The management prays that 
the workman has no case, and award be given in 
favour of the management. 

4. This Court by order dated 14-5-96 has decided 
that the domestic enquiry is proper, valid and legal. 
There, is no violation of principle of natural justice in 
the Departmental Enquiry. 

5. The charges against the workman are that he 
went to the house of Shri D. K, Verma, Sr. Executive 
Engineer and called him out of Banglow and given 
beating. The workman also abused Shri Verma. The 
workman further threatened’to kidnap son of Shri 
Verma. Shri Verma reported the matter to Add!, 
Chief Mining Engineer, Bisrampur Colliery ou 
29-5-90. The explanation of the workman was call¬ 
ed and he pleaded not guilty to the charges. In the 
Departmental Enquiry Shri' D. K. Verma and Shri 
S K. Jha stated that the workman has assaulted Shri 
Verma, abused him and threatened to kidnap his son. 
Both the witnesses were cross-examined, by the Co¬ 
worker. Their statement inspires confidence and are 
natural. Nothing has been shown by the workman; 
that these two witnesses arc trying to incerminate the 
workman. I agree that the charges arc proved against 
the workman. 

6. According to tire workman at the time of occur¬ 
rence he was present in a temple. The workman has 
produced a certificate issued by the Sarpanch and 
counter signed by Pujuri of the temple. In the 
departmental enquiry these witnesses have not been 
produced. 1 agree with the finding, of the D;E. Offi¬ 
cer that the workman failed to prove his alibi. 

.7. The workman, has assaulted the Sr. -Officer with¬ 
out any provocation. He has further abused and 
threatened to kidnap his son. Each of these charges 
are of serious nature. The' mines of SECL are locat¬ 
ed in far of places and away from civilian population. 
If the officers are subjected to beating and abuses and 
threatened of kidnapping then it will affect their moral 
and efficiency. In the present case, the workman has 
acted in a high handed manner and beaten Sr, Officer. 
The punishment given to hint is adequate to the 
misconducted committed by him. Tt does not call 
for interference. The punishment is adequate. The 
award is given in favour of the management. The 
workman is not entitled to any relief. Parties to beai 
their own costs, 

8. Copies of the award be sent to Ministry of 
Labour, Government of India as per rules. 

D N, DIXIT, Presiding Officer 
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New Delhi, the 3rd August, 1999 

S.O. 2443.—In pursuance ol' Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 

Central Government hereby publishes the Award of 
the Central Government Industrial Tribunal, Guwa- 
hati as shown in the Annexute, in the industrial dis¬ 
pute between the employers in relation to the man¬ 
agement of F.C.l. and their workman, which was 
received by the Central Government on 27-7-99. 

[No. L-22012|58|97-IR(C-II)[ 
V.S.A.S.P. RAJU, Desk Officer 

ANNEXURE 

IN THE INDUSTRIAL TRIBUNAL ; GUWAHATI 
ASSAM 

REFERENCE NO. 3(c) OF 1998 
Present : 

Sh. K. Sarma, B.A..LL.B., Presiding Officer. 
Industrial Tribunal, Guwahati. 

In the matter of an Industrial Dispute between : 

The Management of F.C.I., Silchar, Assam. 

Vs. 

The workmen of F.C.T. Employees Union, 
Silchar, Assam. 

Date of Award : 30-6-99 
AWARD 

This Industrial dispute has been raised by the 
Employees Union of F.C.I., Silchar, Assam against 
their management for transferring some of their emp¬ 
loyees vide order No. Esstt. 3(2)NEZ|9.5 dt. 25-10-95 
and No. Esstt. 3(2)7NEZ|95 dt. 1-11-95 to N. E. 
Region from the Assam Region on the following 
issue :— 

“Whether the transfer ft posting orders of the 
management of FCT vide their orders No. 
Estt. 3(2)]NEZj95 dt 25-10-95 and No. 
Esft. 3(2)7 NFZI95 dt, 1-11 95 are v’oln- 
tive of any existing Rules of the Corpora¬ 


tion ? If so, what relief will be granted to the 
aggrieved employees of FCI ?’’ 

On receipt of reference, this tribunal has registered 
Uns case and issued notice to both the parties to file 
itieir written statement and to exchange then docu¬ 
ments in support of their respective claim which was 
accordingly complied with by both the parties. After 
filing their written siatement, both the parties have 
adduced oral evidence in support of their respective 
claim and filed some documents. After recording 
evidence, I have heard The arguments advanced by the 
learned uu/ocates for both the parties. The main 
contention of the employee union is that their man¬ 
agement has transferred some of their employees fiom 
Assam Region to N. E. Region vide aforesaid trans¬ 
fer order violating transfer policy adopted on 4lh 
October, 1990 vide Circular No. 1. As per Clause 3 
the circular, the management should effect the inter 
region transfer of its employees on the regional senio¬ 
rity basis. Their contention is that some of their 
employees namely Sri Amalendu Dey, Sri Upendra 
Ch. Nath and Sri S.B. Das Kanangu who are senior 
to those transferred have not been transferred by the 
management for a long period of time. As the senior 
person to them those who have been transferred are 
not transferred by the management in compliance with 
transfer policy mentioned above, transfer order is dis- 
criminity and violative to aforesaid policy and hence 
it should be set aside. 

The management on the other hand has contented 
in their written statement that as per Rule 17 of Food 
Corporation of Lidia Staff Regulation, 1971, an emp¬ 
loyees should be liable to serve anywhere in India in 
the service of the Corporation and to proceed on toui- 
in course of his official duty to any place within Tndia, 
It is also submitted that in the appointment letter 
issued to an employee, aforesaid condition has been 
meutioned. The employees who arc now transferred 
from Assam Region to N. E. Region porting at Aizwal 
in the State of Mizoram are working at Assam Region 
at Silchar. for the period of, last 25 years. Aizwal, 
where they are transferred is neighbouring State of 
Assam and at a little distance from Silch.gr where they 
are working now, the transferred employees have no 
scope for raising any objection against the transfer. It 
is further submitted’that the transfer policy on which 
the employees union base their case is a draft policy 
which is yet to be finally adopted and given effect to. 

After hearing both the parties, I have gone through 
the records aud found that the total Nos. of 25 emp¬ 
loyees have been transferred by the management vide 
order No. Estt. 3(2)NEZ[95 dt 25-10-95 and No. 
Estt.. 3(2)7 NEZ|95 dt. 1-11-95 from Silchar to 
Aizwal. . S:lehar is in Assani Region anti Aizwal be¬ 
ing the Capital City of Mizoram which is near by town 
of Silchar. falls in N. E. Region. T[ is also established 
from the materials on record that employees transferred 
have been working at Silchar since 25 years. Clause 
17 of the Food Corporation of India Staff Regulation, 
1971 has Cost a mandate on the employee to serve 
in any part of Tndia in F.CT. Service, This provision 
run- as follow> :— 

“R- 17--An employee shall be liable to serve any- 
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where in India in the service of the Corpo¬ 
ration and to proceed on lour in the course 
of his oiheiat duty to any place WJtrnn 
India”. 

from the perusal of ext. is, appointment letter J nnd 
dial this condition has been imposed on an employee 
to serve in any part of India in f CL service and moment 
such appointment has been accepted by an employee, 
this condition becomes bringing on him and he or she 
is bound to serve in any part of die Country. So, 
bolh regulation and the condition of appointment have 
made it obligatory on the part of an employees to 
serve in any part of India in the interest of FC1 ser¬ 
vice. These employee have been transferred by (he 
management after 25 years of their service in parti¬ 
cular icgion to another region and hence it can not 
be said that the management has acted anything arbi¬ 
trarily or against the condition of appointment. Al¬ 
though in the transfer policy it is adopted that inter 
"regional transfer should be made an regional senio¬ 
rity basis, but this is a draft policy as appeared from 
ext. 1 filed in the case record which is yet to be adop¬ 
ted finally. In view of this, ext. 1 draft transfer policy 
which has not been adopted uptil now can not be said 
to be a barrier against the present transfer made by the 
management. Moreover, although the employee union 
in their written statement has mentioned the name 
of 3 employees, as already mentioned above, as senior 
(o the employee, transferred, but it is not established 
in which place they arc working. Be it what it may, 
as the transfer policy is not finally adopted it can not 
be held that present transfer is contrary the said po¬ 
licy or it violates such policy. 

For the foregoing reasons, I hold that the transfer 
affected by the management of FCI vide aforesaid 
order is not violative to any existing rule of the cor¬ 
poration and transfer policy, and employees union is 
not entitled to any relief. This reference is answered 
accordingly in favour of the management. 

I give this award on this the 30th June, 1999 under 
my hand and seal. 

K. SARMA, Prcsidmg Officer 
fefl, 3 Xtlrirf, 1999 

^r. jar. 244 4-—ferc wffffebfi 
1 947 ( 1947 «F1 14) ^ ETPT 17 % rififfRrt if, 

nff. f. tff. mr. % scctfe % 
fefeff sffr sffepT % , xfert if fhfe 

■q'ffrtfe fen? if fefto urtr srWfe xrfertrt 
uRROff % ffrtR wff JfiTTfffe fet % sfr %^fh 
tfrtfiR; Tf 22-7-99 HTRT «TT I 

|ff. fe-22012(234/94—'RTf, WRv (*ff-T[)] 
feffff .ff.ffff .ffto frp rrfeRi 

New Delhi, the 3rd August. 1999 

S.O, 2444.—-In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 fl4 of 1947), the 
Ccutr.d Government hereby publishes the Award of 
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the Central 'Government Industrial Tribunal, Jabal¬ 
pur as shown in the Anncxure, in the industrial dis¬ 
pute between the employers in relation to the mana¬ 
gement of ST Q. and their workman, which was 
received by the Central Government on 22-7-99. 

[No. L-22012(234)| 94-IR (C-II) ] 
V. S. A, S. P. RA.TU, Desk Officer 

ANNLXURL 

BEFORE THE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL CUM LABOUR 
COURT, JABALPUR 

Prc ading Officer, Shri D. N. Dixit. 

Cass No. C CilT|LC|R|l|71|94. 

Sub Area Manager, 

SECL Kusmunda Project. 

P.O. Kusmunda Project, 

Disit.-Bilaspur. . .Management. 

Vs. 

Bidlii Chandra Shave! 

Co. General Secy, 

Chhatisgarh Khadam Karkhana Mazdoor 

Union, Batnkimongra, Bilaspur. . .Workman 

AWARD 

Passed on this 27th Duy of May, 1999. 

1. Ministry of Labour, Government of India by 
older No. L-2201 21234 ) (94-IR. C-II dt. 28-9-94 
has referred the following dispute for adjudication by 
this Tribunal : 

“Whether the action of the management of Sub 
Area Manager, SLCL, Kusmunda Project 
is not changing the date of birth as 
14-12-1936 as recorded in SLC of Shri 
Bidhi Chand, Lx-ShoVal Operator and re¬ 
tiring Tom Service w.e.f, 15-10-1992 is 
justified. If not to what relief the work¬ 
man is entitled to ?” 

2. The contention of the workman is that he 
joined Kurasia Colliery as a driver from 10-5-60. He 
has given his date of birth at this time as 14-12-36. 
From this Colliery he was transferred to different 
collieries and in 1980 he became Shovel Operator at 
Kusmunda Project. In the year 1984 workman learn¬ 
ed that arbitrarily his date of birth has been recorded 
m: 15-10-32. The workman then obtained copy of 
School Leaving Certificate and filled it to the mana¬ 
gement, This certificate shows that the date of birth 
of the workman is 14-12-36. The management did 
not accept this date of birth and he was retired on 
15-10-92. V (hr: management had accepted the date 
of birth as shown iii the School Register, the workman 
could have retired on 14-1:2-96. The workman wants 
that it be declared that his date of birth is 14-12-36 
and he should diem to be in service till 14-12-96, The 
workftieii el,dm; Wanes and allowances from 15-10-92 
to 1.442-96, 
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3. The contention ot the management is that on 
15-10-60. The workman was posted as Dumper Opera¬ 
tor and he give his date of birth as 15-10-32. His date 
of birth is recorded as 15-10-32 at Manikpur colliery 
on 17-1-79. It was entered in Form-‘B’ register and 
the workman has signed it. The School Leaving 
Certificate produced by the workman in 1985 is doubt¬ 
ful. The management does not accept the entry of 
date of birth as shown in School Leaving Certificate, 
The workman was referred to Area Age Task Force 
Committee which after hearing the workman con¬ 
firmed that his date of birth is 15-10-32. The work¬ 
man preferred an appeal and the Appex Medical 
Board at Bilaspur confirmed his date of birth as 
15-10-32. The management asserts that the date of 
biHh of workman is 15-10-32 and he has been right¬ 
ly retired from service on 15-10-92. The contention 
of the woikman is false and manipulated. They want 
the Award in their favour, 

4. The workman is facing his case on the School 
Leaving Certificate produced by him. This document 
has been issued on 7-12-86. This shows that the 
workman was admitted to Class-Ill on 22-1-46. He 
left the School on 25-5-46. After the lapse of 40 
years this certificate has been taken by the workman. 
The workman has not proved tfiis document by call¬ 
ing the Head Master of the School in the Court. Right 
from the beginning the management was challenging 
the truthfulness ot the document. In such a situa¬ 
tion, the workman would have called the Head Master 
alongwith the original register of students to prove 
his date of birth in this Court. This has not been 
done. 

5. The best proof of age could have been the appli¬ 
cation filed by parents of the workman tor his admis¬ 
sion in the School. This application has not been pro¬ 
duced in the Court. Thus the best evidence which 
workman could have produced in Court has been kept 
away from the Court. 

6. In cross-examination of the workman on affidavit 
(date 21-11-97) in paira-18 the workman has stated 
that he received driving licence for heavy vehicles in 
the year 1953 at Bangalore. This licence is issued only 
when the driver attains the age of 20. Thus according to 
workman himself he was 20 years of age in 1953. This 
disproves the contention of the workman that his cor¬ 
rect date of birth is 14-12-36. The workman has fur¬ 
ther admitted in cross-examination that he is in posses¬ 
sion of the driving licence and this also mentions his 
date of birth. The workman has not filed this driving 
licence issued in 1953 by RTO Bangaloie. If this 
driving licence has the date of birth as shown in the 
School Leaving Certificate, the workman could have 
produced this in Court. The driving licence shows 
different date of birth than School Leaving Certificate 
hence the workman has not produced this certificate. 
The adverse inference is drawn against the workman 
for non-production of driving liceTice of heavy vehicle. 

7. The extract dt. 15-10-62 certified by colliery 
manager Korea assigned by the workman, It shows 
that at the time of appointment on 15-10-60 the work¬ 
man was 28 years of age. 

f\ Tire Task Force Commitlce also found on 
31-5-88 the date of birth of the workman as 15-10-32. 


9. Form ‘B' register is signed by the woikman. In 
this register the date of birth is recorded as 15-10-32. 
Ihis is a mandatory document under the Mines Act. 

10. The burden of proving the date of birth to be 
14-12-36 is on the workman. The workmain only pro¬ 
duced School Leaving Certificate. He has not exa¬ 
mined any other witness to prove his contention. The 
workman miserably failed lo prove that his date of 
birth is 14-12-26. 

J1. As against this, the management has established 
that the. workman himself give his age as 28 years in 
the year 1960. Copy of service record shows that his 
date of birth was recorded on 14-12-32 and the work¬ 
man has signed in it. Task Fores Committee also 
examined the case of workman and found this date 
of birth to be correct. The workman has given his 
date of birth at that time of that time of filling of 
Form ‘B’ register as 14-12-32. The Woikman has signed 
this register. This evidence produced by the manage¬ 
ment is reliable. 

12. I find that workman failed to prove that his 
date of birth was 14-12-36. The date of birth as 
rcccorded by the management 15-12-32 is correct. 
The workman has been rightly retired from service 
from 15-12-92. 

13. The award is given in favour of the management 
and against the workman. Parties to bear their own 
costs. 

14. Copies of Award be sent to Ministry of Labour, 
Government of India as per rules. 

D. N. DIXIT, Presiding Officer 
faRsft, 6 SLTFT, 1999 

tt. sir. 2445 —'XfWrffiw faw xrftrfoffir 

1947 ( 1947 TT 14) ^ SJTTT 17 % SFRpVT-if, 
TffOa frnrrr'i fafa. % tFFtFFT % 
ffjra fffUtSHT Stk ^4% tuttH % #4, if 

sfaitfinF ffrarc if nrrrr 

kw?. Uti TFTFPSFT % T4TC Tt 5r«PTfflTff 
4TT1 X Tt 3-8-99 Tt ST7T . 

I 

[rrcr-30012/12/92-snf.strr. (fafar) (fffl)J ■ 

■ff. rrq .rr.ffiT.fff. ftp* serffrtFLf 

New Delhi, the 6th August, 1999 

S O. 2445.—In pursuance of Section Iff of the 
Industrial Dispute Act, 1947 d A of 1947), the 
Central GoveramenLhercby publishes the Award of 
the Central Government Labour Court Emakulam 
as shown in the Annexure in tlw Industrial Dispute 
between the employers in reltfSon to the manage¬ 
ment of Cochin Refineries Ltd., and their workman, 
which was received by the Central Government on 
3-8-99. 

[L- 3.0012112 1 92-IR (Misc.) (C-I) 1 
V. S. A. S! P, RAJU, Desk Officer 
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ANNEXURE 

IN THE CENTRAL GOVERNMENT LABOUR, 
COURT, ERNAKULAM 

(Labour Court, Ernakulam) 

(Wednesday, the 30th day of June, 1999) 

PRESENT ■ 

Shri D, Mohanarajan, B.Sc., LLB., Presiding Officer. 
Industrial Dispute No. 12 of 1992(C) 

BETWEEN 

The General Manager (P&A), Cochin Refineries 
Limited, Post Bag No. 2, Ambalamughal- k 
682 302 (Kerala), 

AND 

Sri. A. Salcthidharan, Ex-Sergeant Fire Truck 
Driver of CRT, East Alappat House, Ravi- 
puram, Ernakulam, Cochin-582 016, 

• -(Kerala). 

REPRESENTATIONS : 

Mjs. Menon & Par, 

Advocates, Kochi-18. . .For Management. 

Sri, -M, Rainacbandraii, 

Advocate, Kochi-17. . .For Workman. 

AWARD 

Dismissal of Sri. A. Sakthidharan is the issue re¬ 
ferred for adjudication to this court by the Govern¬ 
ment. The dismissal was after a domestic enquiry. 
The contention of the workman that there was no 
proper domestic enquiry was negatived by me by 
my preliminary order dated 9-6-99. It was also 
held that the finding of misconduct by the enquiry 
officer is correct. The circumstances under which 
disciplinary proceedings were initiated and the con¬ 
tentions taken up by the parties are all stated in 
detail in that order which is quoted below for avoid¬ 
ing repetition. 

“PRELIMINARY ORDER 

The issue referred for adjudication to this court 
is : : !• 

“Whether the action of the management of the 
Coehin Refineries Limited, Ambalamughal. 
Cochin (Kerala) in dismissing Sri A. Sakthi¬ 
dharan, Sergeant Fire Truck Driver, w.e.f, 
17-1-1984 is justified? If not, to what relief 
the concerned workman is entitled.” 

(2) In response to the notice issued from this 
court, the workman and the management entered ap¬ 
pearance and submitted their respective pleadings, 

(3) The claim statement reads in brief as follows; 
While the workman wafe working as Sargeant Fire 
Trudk Driver, on 30-6-1983 the management issued 
him a show csfise notice alleging that he threatened 


one uomrnen iviathari, a co-worker with dire eon.e- 
quences by snowing a knife, blocked the exit and de¬ 
tained mm inside the oilice room and mUmiuatcu 
man. On the same day the workman submitted an 
explanation, denying ah the allegations and explaining 
the circumstances under which the show cause notice 
was unnecessarily issued. As his explanations were 
not acceptable to the management, an enquiry was 
ordered into the charges levelled against him. In fact, 
the enquiry officer adopted a partisan approach from 
the very beginning and conducted the enquiry violat¬ 
ing all principles of natural justice. The request of 
the workman to make available important witnesses was 
denied by the enquiry officer. The relevant records in 
the custody of the management were not call for, ig¬ 
noring the requests of the workman for the same. 
Enquiry Officer relied on the uncorroborated testimony 
of the interested managerial witnesses and found the 
workman guilty. The contradictary versions of those 
witnesses were overlooked by him. At any rate, the 
findings of the enquiry officer are perverse and liable 
to be set aside. On the basis of the enquiry report 
workman has dismissed from the services of the man¬ 
agement w.e.f. 17-1-1984. The punishment of dis¬ 
missal is highly excessive and disproportionate to the 
alleged charges. Though the criminal case charged 
by the police against him regarding the same incident 
had been pending for several years, ultimately he was 
acquitted by the learned Magistrate. The workman is 
nut of employment eversince 1984 and having absolu- 
tely no means of livelihood. Hence it is prayed that 
an award may be passed directing the management to 
reinstate him with consequential benefits. 

(4) The contentions of the management in the writ¬ 
ten statement are summarised below ; The workman 
was dismissed on 17-1-1984, But the dispute has 
been raised after a considerable delay of more than 
8 years. The reference order is therefore illegal and 
without any merit. The workman was charge sheeted 
on the allegation that at about 11.15 p.m. on 21-6-83 
he unauthorisedly tresspassed into the security office 
of the management and threatened Mr. Oommen 
Mathai, head sergeant with dire consequences by show¬ 
ing a dangerous knife, blocked the exit, detained him 
inside the office and intimidated him. The above acts 
of the workman are misconducts as per clauses 29.14, 
29.15 and 29,19 of the standing orders of the manage¬ 
ment company. The above charge sheet was given 
after issuing notice and after cons’dering his explana¬ 
tion. A domestic enquiry was held into the above 
charges in accordance with the principles of natural 
justice. The enquiry officer was an independent out¬ 
sider, an advocate practising in the High Court of 
Kerala. The management was represented by a pre¬ 
senting officer. The workman Was represented by a 
co-worker of his own choice as requested by him. He 
was allowed to cross-examine the witnesses examined 
in support of his charges. Workman also adduced 
evidence in support of his defence. One of ihe wit¬ 
nesses cited bv the workman was the Chief Security 
Officer Mr. Vijayaraghavan, Since he did not turn up, 
tlie workman during the enquiry submitted tha 1 ' the 
said witness proposed by him was wven up. Every 
day proceeding-' were recorded bv tty- mquiry officer 
who gave copies of the proceed am : and depositions 
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of witnesses to both parties on the said day. No com- 
piaint was raised by the'workman or his representa¬ 
tive regarding the procedure adopted in the enquiry. 
From the evidence available in the enquiry, the'en- 
Quuy officer found that the workman was guilty of the 
misconduct alleged against him in the charge sheet. 
All the principles of natural justice were complied 
with while conducting enquiry. The allegation that 
enquiry officer has adopted a partisan approach is 
incorrect. If enquiry is held to be not fair on any 
grounds, management may be allowed to prove the 
misconducts by adducing fresh evidence before this 
court. Nature of evidence and proof required in cri¬ 
minal case and domestic enquiry are different. The 
misconduct proved against the workman was very 
grave and serious so as to warrant the punishment of 
dismissal. He is not entitled to reinstatement with nr 
without backwages or to any other relief. 

(5) In the rejoinder filed by the workman the alle¬ 
gations in the claim statement arc reiterated and the 
contentions of the management in the written state¬ 
ment are refuted. It is further averred in the rejoinder 
that the delay in raising the dispute was due to the 
pendency of the criminal case and tljere wak absolutely 
no laches on the part of the workman, 

(6) In view of the above contentions of the parties, 
the vahdity of the enquiry was tried als a preliminary 
issue. MWs. 1 to 3 wer^ examined and Ext. Ml to 
M5 series were marked. 

(7) The points that emerge for consideration are: 

(i) Whether there was a proper and valid eu 
quiry? 

(ii) Whether the findings of the enquiry officer 
are supported by legal evidence? 

(8) The Points : The workman was a Sergeant 
Eire Truck Driver under the management. He was 
charged sheeted on the allegation that on 21-6-1993 
at about 11-15 p.m. he forcefully entered into the 
security office of the company of the management and 
criminally intimated the head Sergeant Oommen 
Mathai by showing a dangerous knife and detained 
him inside the security office after blocking the exit. 
He was issued show cause notice. As the explanation 
to this notice was unsatisfactory, the management de¬ 
cided to conduct a domestic enquiry into the charge^ 
levelled against him. Advocate Sri P. R. Raman was 
appointed as the enquiry officer. In the enquiry held 
by him both the parties participated through out. The 
workman was assisted by a co-wo)ken of h's choice 
in the enquiry. The enquiry officer examined 8 wit¬ 
nesses and marked 2 documents for the managfUient 
and three witnesses and one document for (he work¬ 
man. On an evaluation of the evidence let in by boffi 
parties, enquiry officer entered into a Undine that 
the workman is guilty of the misconduct charged 
against him. Accepting the report of the enqffirv offi¬ 
cer the management dismissed the workman from scr 
vice w.e.f. 17-1-1984, 

(<D The main contention of (he workman that 
the enquiry was not hi accordance vhh ffi* prinmnl’s 
of natural justice and that the findings of the c'quiry 


officer arc not supperte3Ty~legal evidence. The inan- 
agLiuent cited and examined the enquiry officer as 
MW1, through whom Ext. Ml enquiry file and Ext. 
AH (a) enquiry proceedings were marked. in Ext. 
hi I life the depositions of all the witnesses examined 
by MW1 and the documents produced from both 
sides and marked in the enquiry find place. But only 
an unattested typed copy of the report submitted by 
the enquiry officer figures in Ext. Ml file. This fact 
came to the notice of both parties only when the en¬ 
quiry officer was examined in court. Thereafter the 
management filed a miscellaneous petition seeking to 
give direction to the workman to produce the copy 
of the enquiry report supplied to him by the manage¬ 
ment, on the allegation that the original report kept 
by if was lost in a fire occurred in the company. That 
application was ultimately allowed by this court. 
Thereupon the workman produced the copy of the 
enquiry report furnished to him by the management. 
That copy was marked as Ext. M4. 

(10) In order to prove the contents in Ext. M4,' 
the Managements cited and examined its Deputy 
General Manager as MW2 and Manager (Materials) 
as MW3. What MW2 has deposed m court is that 
Ext.’M4 was issued along with Ext. .M2 show cause 
notice to the workman and that after satisfying that 
Ext. M4 was the true copy of the original enquiry re¬ 
port he assigned his signature in Ext. M4 as an attes¬ 
ted true copy of the original. He has further gone 
to the extent of saying that as a criminal case against 
the workman was in existence regarding thp similar 
charges, the original of the enquiry report Was en¬ 
trusted with the security department of the company 
and that on 8-3-1984 a portion of the company build¬ 
ing, including the security office was caught fire, in 
consequence of which the original enquiry report and 
some other documents kept in the security office were 
destroyed by fire. Ext. M5 series, 8 in number are 
the paper reports indicating the said fire occurrence. 
MW3 has given evidence that it was he who typed 
Ext. M4 on seeing the original report, while he was 
acting as the Secretary to the Manager (Personnel) 
of the Management company. He has further affir¬ 
med that the entries in Malayalam in page No. 5 of 
Ext. M4 was made by him in his handwriting. Noth¬ 
ing substantial has been brought out in cross-exami¬ 
nation to discredit the above statements spoken to by 
MWs 2 and 3. Further! it has to be noted that the 
authenticity of Ext. M4 was never questioned by the 
workman till the application for the production of the 
same was made by the management. Moreover the 
contents in Exts. M4 are in confirmity with those in 
the unattested typed copy of the report figured in 
Ext. Ml file. For the fregoing reasons, I am inclined 
to hold that the contents of the enquiry report sub-, 
miffed by MWl has been properly proved by the 
management bv wav of secondary evidence wirin'n the 
meaning of section 65 of the Indian Evidence Act. 

fill Further, as held by the Apex Court in State 
of Maharashtra and another Vs. Madhukar Naravan 
Ma'rdikar. f 1991 T LL.T 269) the evidence has to be 
evaluated bear in a in mind the fact that the original 
renort submitted bv the cnrjoirv officer was irrecover¬ 
ably loM In such a situation the manarrement can 
not be blamed for the non-oroduefion of the original 
enquiry renort. Whereas, the affected work man was 
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furnished with Ext. M4, the copy of (he report along 
with Ext. M2 notice calling upon his explanation on 
the aspect of the punishment to be imposed. The 
fact that he received Exts. M2 and M4 has been 
frankly admitted by him through Ext. 3 letter. 

(12) la the instant case, Ext. Ml file consists cl 
all the records submitted to the management by the 
enquiry officer including the deposition of witnesses 
examined by him and the documents relied on by both 
parties in the enquiry, other than the original enquiry 
report. The management has succeeded in the matter 
of causing to produce Ext. M4, the copy of the en¬ 
quiry report and proving the contents thereof by 
adducing secondary evidence, 

(13) Every day’s proceedings are seen recorded 
by the enquiry officer in detail in Ext. Mi (a) from 
which it is evident that both sides were given copies 
of the proceedings and depositions of witnesses on 
the same dates. The testimony of the enquiry officer 
as MW1 in conformity with Ext. Ml (a) proceedings 
that sufficient opportunities were given to the work ■ 
man to defend his case in the enquiry was not seriously 
challenged in cross-examination. The workman was 
assisted in the enquiry by a co-workcr of his own 
choice. All the managerial witnesses were effectively 
cross-examined by him. In order to substantiate his 
defence, he had produced three witnesses and exa¬ 
mined them. In the list of witnesses he had also 
cited the chief security officer Mr. Vijayaraghavan as 
a witness, According to the workman, as be was not 
in a position to produce this witness, he sought assis¬ 
tance of the enquiry officer to get him summoned and 
examined as a witness, and unfortunately the enquiry 
officer had not summoned him to give evidence in the 
enquiry. When MW1 was cross-exatnmed, he has 
told that he was unable to allow the said request of 
the workman as no enaffirv officer has any summon¬ 
ing power. I agree with MW1 that being an enquiry 
officer he had no power to summon anv person a s _ a 
witness. It is for the oartjes to produce their wh- 
nesses for examination m the enquiry. I am unable 
to acree with the workman ffiat the enquiry officer 
has conducted the enamrv violating the principles of 
natural instice. When viewed in the Iffiht of the dis¬ 
interested testimony of MWl with reference to the 
erifrie« in Ext. MUM nroee,'dines, if cannot be said 
that enquiry proceedings suffered front infirmities and 
irregularities and that no fair domestic enquiry was 
held. 

(14) It has conic out in evidence that the police 
had charge sheeted a criminal case as C.C. No. 328! 
IQ83 against the workman regarding the same inci¬ 
dent First, the learned Magistrate convicted and sen¬ 
tenced him. He took up the matter in appeal and 
n s per the order of the apoeliate court the crirmna’ 
case was retried and he was ultimately acquitted by 
the learned Magistrate. It is now settled law that 
findings in a criminal case has nothing to do w th »he 
findings in the domestic enquiry. The nature of evi¬ 
dence and proof required in criminal case and domes¬ 
tic enquiry are different. As far as disciplinary pro¬ 
ceedings are concerned, the findings of the criminal 
court are- immaterial. 

2.413 GT/99—16. 


(15) On an evaluation of Ext. Ml file as a whole, 
it appears to me that the findings of the enquiry officer 
on the charges of misconduct levelled against the work¬ 
man are based on the evidence on record. It can be 
rightly said that the enquiry officer has appreciated 
the evidence let in by the parties in the correct pers¬ 
pective. I am unable to agree with the workman that 
ihe findings of the enquiry officer arc perverse and 
liable to be set aside. Certainly there was a proper 
and fair enquiry and the findings of the enquiry offi¬ 
cer are supported by legal evidence. The points are 
answered as indicated above. 

Tn the result, it is hereby ordered that there was a 
fair and proper enquiry and that the findings of the 
enquiry officer arc supported by legal evidence.” 

2, I have already entered into a finding that there 
was a fair and proper enquiry and that the findings 
of the enquiry officer are supported by legal evidence. 
The only question remaining for consideration is as 
to the sustainability of the punishment imposed on the 
workman. Both sides were heard on this aspect. 

5. The workman joined the service of the manage¬ 
ment company on 1-12-1976 and was dismissed from 
seivice on 16-1-1984. Before joining the manage¬ 
ment company he had 15 years service in the Army, 
ft appears that only once in the course of long un¬ 
blemished service he became violent and committed 
misconduct by intimidating one of his co-workers. Hie 
punishment must always be commensurate with the 
giavity of the misconduct charged and proved. This 
piinciple is laid down in the Apex Court decisions 
reported in AIR 1989 S. C. 149 (Scooter India Limi¬ 
ted, Lucknow Vs. Labour Court, Lucknow and others) 
and 1996 (II) LLJ 335 (Palghat BEL & PSP Thozhi- 
luli Union Vs. BPL India Limited and another). The 
extreme penalty of dismissal imposed by the employer 
on the employee was not justified in the facts and 
circumstances of this case. This Court has jurisdic¬ 
tion and power under section 1JA of the Industrial 
Disputes Act to substitute a lesser punishment in place 
of that awarded by the employer, 

4. The fact that the workman at present is 56 years 
old and is having about 4 years to attain superannua¬ 
tion is not in dispute. This court is well justified in 
taking a lenient view in the matter of punishment. The 
management has not beep able to establish thal the 
workman was or is gainfully employed since the date 
of dismissal, In my opinion, he will be reinstated in 
icrv’ce with 50 per cent backwagcs. 

5. The learned counsel appearing for the manage¬ 
ment brought my attention to the fact that because of 
the laches on the part of the workman, some delay 
was occurred in referring this dispute to this court. 
According to the management, they arc not liable to 
pav backwaces, atleast for a period of 5 years as they 
cannot be blamed for the.inordinate delay. I find much 
force on the said contention of the management, Hence 
their liability to pay 50 per cent backwages is to be 
limited to the period between 17-1-1989 and the date 
of award. An award has to be passed as indicated 
above, 
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In the result, an award, is passed directing the 
management to reinstate the workman in service with 
50 per cent backwages from 17-1-1989 till this date. 

This award shall come into force on the expiry of 
30 days from the date of its publication in the Govern¬ 
ment Gazette. 

Dictated to the Confidential Assistant, transcribed 
and typed out by her corrected by me and passed this 
the 30th, day of June, 1999. 

Ernakulam 

D. MOHANARAJAN, Presiding Officer 
APPENDIX 

Witnesses examined on the side of Management: 
MW1. Sri P. R. Raman. 

MW2. Sri H. A. C. Pothen. 

MW3. Sri K. K. Francis. 

Exhibits marked on the side of Management : 

Ext. Ml—Enquiry file. 

Ext. Ml (a)—Proceedings of the enquiry in Ext. 
Ml file. 

Ext M2—-Copy of a letter to the workman by 
the management dated 27-12-1983. 

Ext. M3—Letter dated 28-12-1983 from Sak'lii- 
dharan addressed to the Executive Director. 

Ext. M4—Copy of the enquiry report furnished 
to him by the management. 

Ext. M5 series—Press clippings describing the 
fire and its impact on the buildings and 
structuers in Cochin Refineries Ltd. on ac¬ 
count of the explosion on 8-3-1994. 

7f faeftt, 6 ttrt, 1999 
47 . «rr. 2 4 46 .—xrWif<Ri fftTR srfsrl%77, 
1947 (1947 47 14 ) %t trt 17 % srttt ft, 

%7ft7 7RER ft7# 3ft. ftt. ftt. ft7. % 777177 
% W fhritjpfh fttr tt% ^ufafRif % ftt7, 
ft f ftfgsr ftWtftw faprrsr ft %-fhr 7Rir< 
trfspfRT ft . 2 , snT4pr % Terr ftt srrrrfdnT 4Rftf t, 

ftt 7‘RiR 4ft 3-8-99 4ft 777 gm 7T I 

[^-24912/202/86-^ IV (sft) OT$.WK. (ftt-l)] 

ftt. 77 .ft.ft7.ftt, trt, 77 F trfsnffrrft 

New Delhi, the 6th ‘August, 199$ 

S.O. 2446.—-In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947), the Central Government 

hereby publishes the award of the Central Government Indus¬ 
trial Tribunal, No.-2, Dhanbad as shown in the Annexure in 
the Industrial Dispute between the employers in relation lo 
the management of M/e, BCC Ltd. end their workman, 
which was received by ihe Central Government on 3rd 
August, 1999. 

[No. L-24012/202/86-D-IV(B)IR(C-l 11 
V. S. A.S.P. RAJU, Desk Officer 


ANNEXUKE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT : 

Shri B. B, Chattcriee, Presiding Officer 

in the matter of an Industrial Dispute under Section 
10(l)(d) of lire ID. Act., 1947. 

REFERENCE NO. 184 OF 1987 

PARTIES: 

Employers in relation to the management of Bhowra 
(South) Colliery of M/s. BCCL and their workman. 

APPEARANCES: 

On behalf of the workmen : None. 

On behalf of the employers : None. 

.State : Bihar. Industry ; Coal. 

Dated, Dhanbad. the 26th July, 1999 

AWARD 

The Govt, of India, Ministry of Labour, in exercise of the 
powers conferred on them under Section 10(1 )(d) of the LD. 
Actl947 has referred the following dispute to this Tribunal 
for adjudication vide their Order No. L-24012/202/86-D. 
IV(B). dated, the 29ih Tune, 1987. 

SCHEDULE 

“Whether the action of the management of Bhowra 
(South) Colliery of Bhowra (Area No. XI of M/s. 
BCC Ltd) in not giving protection of wages to Sri 
Budhiram Rahidas. Ex. D. C. Loader is justified ? 
If not. to what relief the workman is entitled 7” 

2. In this case both the parties appeared before this Tri¬ 
bunal and filed their respective W.S. Subsequently both the 
parties abstained from appearing before tin's Tribunal and 1 
taking any steps, The reference is pending since 1987 and it 
is of no. use to drag the same any more. Under such circum- 
-tances a 'No dispute’ Award is being rendered end the 
reference is disposed of on ‘No dispute’ Award basis on the 
presumption of nan-cxistenr.; of any Industrial dispute bet¬ 
ween the parties, presently. 

B. B CHATTERJEE, Presiding Officer 


7# feftt, 6 7767, 1999 

47. w. 2447 .—-TharftiT fttfii tiftftftnr 

1 947 ( 1 947 77 1 4 ) 4ft tTTTT 17 % SPURT ft, 
%?ftt7 77777 ftTft 3ft. ftt. ftt. 77. % JRRI73 % 

,777 ftrftRrftf 3fk 77 % 7ft tr'T % aftT, si^aitr ft 
fftfe aftTtftRT fftTK ft ftrifFT 7777R fttftrfw 
riflRRT, ft . 2, 777R % 9NET ftt K77fiT7 f Tftt 

%, ftt %ftt7 7WR ftt 3-8-99 %t 7R7 ?STT «?T I 

[ft tt7-20012/299/9 5-5ri^. SIR, (ftt-I)] 
ftt. 77 .ft. 77 .ftt. -cr 3 j, sffswrftt 

New Delhi, the 6th August, 1999 

S.O. 2447.—In pursuance of Section 17 of the Industrial 
Dupuis Act, 1947 (14 of 1947), (he Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, No. ?, Dhanbad as shown in the Annexure 
in the Industrial Dispute between the employers In relation 
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to the management of M/s. B.C.C. Ltd, and their work¬ 
man, which was received by the Central Government on 
3-4-1999, 

[No. 1.-20012/299/95-lR(C-l 11 
V.S.A.S.P, RAJTJ, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUS! RIAL 
TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT : 

Shii B. B. Chatterjee, Presiding Officer. 

In the matter of an Industrial Dispute under Section 10(1) 
<d) of the 1,0. Act, 1947 

REFERENCE NO. Ill OF 1996 

PARTIES : 

Employers in relation to the management of Lodaa Coke 
Plant of M/s. B.C.C. Ltd. and their workman. 

APPEARANCES : 

On behalf of the workmen : None. 

On behalf of the employers : None. 

STATE : Bihar INDUSTRY : Coal 

Dated, Dhanbad, the 27th July, 1999 

AWARD 

In this reference none of the parties turned up before 
powers conferred on them under Section lG(lXd) o£ the 
I. D. Act, 1947 has referred the fallowing dapute to this 
Tribunal for adjudication vide their Order No. L-20012/ 
299/95-I.R. (Coal-I), dated, the 11th October, 1995. 

SCHEDULE 

"Whether the Union is justified in demanding employ¬ 
ment for the dependent of Shri Moti Lai Nonia 
under the provisions of para 9.4.2 of N.C.W.A. 
IV ? If so, to what relief Is the said workman 
entitled 7” 

In thisl reference none of the parties turned up before 
this Tribunal nor took any steps although notices were 
issued to them again and again leading to the Inference 
of non-existence of any industrial dispute between the par¬ 
ties. The reference i* pending since 1996 and it is of no 
use to drag the same any more. Under such circumstances 
a 'No dispute' Award is being rendered and the reference 
is disposed of on ‘No dispute’ Award basis on the presump¬ 
tion of non-existence of any industrial dispute between the 
parties. 

B, B. CHATTERJEE, Presiding Officer 


fitS^ft, 6 IPTOT, 19 99 

W. dir, 24 4 8 .—xteftfftr fTTR ftfsTfftifX, 
1947 ( 1947 =61 14) qft XT XT 17 % XHXfX°T ft, 
%ftftx XXffiTX XXX ftt. ftV. EH. % % ftX3 

fWtMHit 3ftT xftTRT % ftTx, iSIS’J ft fftffttR 
xWtftTO fftXTX ft XXffiTX xWtfftX xfftXTXT 

ft. 2 , to ffii rccrftrr xroft ft, %?sft ? 

ClffiTX 3-8-9 9 Tt XXX fXT >41 I 

[ft ^-20012/288/93-3ir^, ■HIT. (ftM)] 

5ft. ttst, tffftRrrtfj 


New Delhi, the 6th August, 1999 

S.O. 2448.—In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, No. 2, Dhanbad as shown in the Annex ure 
in the Industrial Dispute between the employers in relation 
to the management of M/s. C. c. Ltd. and their workman, 
which was received by the Central Government on 3-8-99. 

|No. L-20012/288/93-IR(C-l)j 
V.S.A.S.P. RAJU, Desk Officer 

ANNEX CJRE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT: 

Shri B. B. Chatterjee, Presiding Officer. 

In the matter of an Industrial Dispute under Section 10(1) 
of the I.D. Act, 1947 

REFERENCE NO. 109 OF 1995 

PARTIES : 

Employ.-rs in relation to (he management of Central 
Coalfields Ltd., Ranchi and their workman. 

APPEARANCES : 

On behalf of flic woikman : None. 

On behalf of the employe* : None. 

STATE : Bihar INDUSTRY ; Coal 

Dated, Dhanbad, the 27th July, 1999 
AWARD 

The Govt, of India, Ministry of Laboui, in exercise of the 
powers confered on them under Section 10(1) (d) of the 
I.D. Act, 1947 has referred the following dispute to this 
Tribunal for adludication vide their Order No. L-20012/ 
288/93-1.R. (Coal-I), dated, the 30th August, 1995. 

SCHEDULE 

"Whether the workmen (Daily rated) employed at Hqrs, 
of M/s, Ceutral Coalfields Ltd. at Darbhanga House 
by the management of M/s. Central Coalfields Ltd. 
Hqrs. Ranchi are entitled for payment of Overtime 
at the rate of double the normal wages when per- 
lonnurg duties beyond normal working hours, (mini¬ 
mum eight hours) w.c.f. 1-1-87? If not, to what 
relief the workmen are entitled and from what date?" 

2. in this reference none of the parties turned up before 
this Tribunal nor took any steps although notices were NMied 
to them again and again leading to an inference of non- 
existence of any industrial dispute between the patties. The 
reference is pending since 1995 and it is of no use to drag 
the same any more. Under such circumstances a ‘No dispute 1 
Award is being rendered and the reference is disposed of 
on 'No dispute’ Award basis on the piesmuptlon of non¬ 
existence of any industrial dispute between the parties pre¬ 
sently. 

B, B. CHATTERJEE, Pjesiding Officer 

ffteftV, 6 XXXT, 19 9 9 

XT. 2449 .—fxXTX Wfftftmx, 
1947 ( 1 947 *6T 14) xft Sim 17 % XBXXH ft, 
R^ftT XXTTX BEE 3ft. ftT, XT. nsr. % X5FtlftX 
% fftftRppT XR TXftr % -fix, XWJ 

ft fftfai aftftrfxT fftXR ft %3jftrr FTT1T afWrfftqr 

ft. 2, TRTXTS % q'XR =fft HTOlftncT ffiXcft ft. 
ftt XXfdT ffift 3-8-9 9 ft) ar-cT j^XT XT I 

[ft. ^-200I2/249/92-WTt. XR, (#J)] 

xix, xfa^rf! 
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New Delhi, the 6th August, 1999 


S-O. 2449.—In pursuance of Seclion 17 of the Industrial 
Dispute Act, 1947 (14 of 1947), the Central Government 

hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, No,-2. Dhanbud as shown in the Annexure in 
the Industrial Dispute between the employers in relation to 
the management of M /s. BCC Ltd. and their workman, which 
was received by the Central Government on 3rd August, 
1999. 

[L-20012/ (249)/92-lR(C-l) | 
V. S. A. S. P. RAJU, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT 

Shri B. B. Chatterjee, 

Presiding Officer. 

In the matter of an Industrial Dispute under Section 
10(1) (d) of the ID. Act., 1947. 

REFERENCE NO. 167 OF 1993 

PARTIES : 

Employers in relation to the management of NLOCP of 
M/s. BCCL Area No. XII of M/s. BCCL and their 
Workmen. 

APPEARANCES: 

On behanf of the workman: None 
On behalf of the employers : None. 

State : Bihar. Industry : Coal. 

Dated, Dhanbud, the 29th July, 1999 
AWARD 

The Govt, of India, Ministry of Labour, in exercise of the 
powers conferred on them under Section 10(l)(d) of the I.D. 
Act., 1947 has referred the following dispute to this Tribunal 
for adjudication vide their Order No, L-20012(249)/92-I,R. 
(Coal-I), dated, 'he 21st September, 1993. 

SCHEDULE 

“Whether the action of the management of NLOCP of 
M/s. BCCL, Area No, XII in superannuating Shri 
Kara Bhuiya-I, Wagon Louder w.e.f. 9-7-92 is justi¬ 
fied ? If not, to what relief the concerned workman 
is entitled to” 7 

2. In this reference none of the parties appeared before 
this Tribunal nor took any steps although notices were issued 
to them again and again leading to an inference of non¬ 
existence of any industrial dispute between the parties presen¬ 
tly. The reference is pending before this Tribunal since 1993 
and it is of no use to drag the same year after year for tak¬ 
ing steps by the parties. Under such circumstances, a ‘No 
dispute'^ Award is being rendered and the reference is disposed 
of on ‘No dispute’ Award basis on the presumption of .non¬ 
existence of any industrial dispute between the parties 
presently. 

B. B. CHATTERJEE, Presiding Officer 
6 EEFE, 19 99 

ffiT. ?TT . 2 450.—fEETT ilftrfffEE, 

1947 ( 1947 ffT 14) OTTI 17 % EffEW if, 
if ft, 11 t?EE fTTt T HEEIEE % 
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BlWlfEffi fEETT if %EftE ETffiR aftefrffffft EftlETET 
E. 1, EEEK % q'ETT ST^lfWE qrfEt £, Et 
E^EET 3-8-9 9 ET 3M gET ET I 

fnE- 2OOI2/176/91 —EI 7 -. (Et-J)] 

- qE.ri.EE-.rfT. TFtr, fn*T 


New IJelhi, the 6th August, 1999 

S.O. 2450.—In pursuance of Section t? of the Industrial 
Dispute Act, 1947 (14 of 1947), the Central Government 

hereby publishes the award of the Central Government Indus¬ 
trial Tribunal, No.-l, Dhontod as shown in the Annexure in 
the Industrial Dispute between the employers in relation to 
the management of M/s. TISCO and their workman, which 
was received by the Central Government on 3rd August, 
1999. 

[L-2001Z/ (176) /91-TR(G-I)] 
V.S.A.S.P. RAJU, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO.I, DHANBAD 

In the matter of a reference under section I0(l)(d)(2A) 
of the Indus! 1 ia) Disputes Act, 1947. 

Reference No. 124 of 1991 

PARTIES : 

Employer s in relation to the management of West Bokaro 
Colliery of M/s, TISCO Ltd, 

AND 

Their Workmen 

PRESENT : 

Shri Sarju Prasad, 

Presiding Officer. 

Appearances : 

For the Employers : Shri B. Joshi, Advocate. 

For the Workmen : Shri D. Mukherjee, Advocate. 

State : Bihar. Industry ; Coal- 

Dated, the 22nd July, 1999 
AWARD 

By Order No. L-20012(176)/91-I.R.(Coal-I) dated, the 25ffi 
November, 1991 the Central Government in the Ministry of 
Labour has, in exercise of the powers conferred by clause(d) 
of sub-section (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following dispute 
tor adjudicatipji to this Tribunal : 

“Whether the action of the management of West Bokaro 
Colliery of M/s. TISCO Ltd., P.O. Ghalotand, Dist. 
Hazaribagh in dismissing Binod Kumar Singh, an 
Ex, Mining Sirdnr from Services w.e.f. 1-10-90 is 
legal and justified 7 If not, to what relief the work¬ 
man is entitled 7” 

2. The workman and the union and the management have 
filed their separate written statements. From the written 
statements of both tne parties it is an admitted case that the 
management issued a chargesheet dated 28-3-90, Ext. M-l, in 
which it was alleged that on 24-3-90 the concerned workman, 
Binod Kumar Singh, was in 1st Shift duty i.e. from 7.00 A.M. 
to 3.00 P.M. as Mining Sirdar in G-2 District of West Bokaro 
Colliery of M/s. TISCO. It has been alleged in the charge- 
sheet that Sri Mohan Yechoor, Asstt. Manager (Underground) 
had reported that on 24-3-90 no mining operation 
was to be conducted in G-2 district due to some techni¬ 
cal reason. Therefore the concerned workman. Binod Kumar 
Singh, was offered alternative job of supervision in under¬ 
ground in some other mining district in which he was normally 1 
deputed but the concerned workman, Binod Kumur Singh, 
refused alternative job and uttered “HUM TUMKO DeKh 
LENGE” to Sri Mohan Yechoor and he got himself marked 
out. It is further alleged that on that very day at about 
I P.M. when Sri Mohan Yechoor, Asstt, Manager (under¬ 
ground) was leaving underground premises be was obstructed 
by the concerned workman Binod Kumar Singh, by standing 
his motorcycle in front of the motorcycle of Sri Mohan 
Yechoor. The Security Control Room was informed by Sri 
Mohan Yechoor and then (he Security Officer, namely, Sii 
K. P. Singh .and other security personnels airivcd at the Fpui 
and they tried to persuade the concerned workman. Binod 
Kumar Singh, to desist from such unrally and unwarranted 
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act. Sri Mohan Yechoor was advised by the security personnels 
to proceed on his motorcycle . but haroly he had proceeded 
about DO leet trom tiiat place the concerned workman, 
Binod Kumar Singh, started his Rajdoot motorcycle all on a 
sudden and rushed towards Sri Yechoo ■ and ultimately dashed 
agamst nis motorcycle wnn intention to run over Sri l ecnoor 
as a result of which Shri Mohan Ycchoor fell down 
trom his moiorcycie and got injury and his motorcycle was 
damugeti. ihereatter it is alleged that the concerned work- 
man, Binod Kumar Singh, uttered "AESARON Ki MAN- 
MAN l NAH1N CHALLGI, HAM DEKH LENGE, IJM 
YAHAN RAISE RAHTA HAI. TUM SAEA SAMA- 
JHA1A KYA HAI, HAM JO CHAHENGE WAH1 HOGA.” 
Accordmg to the management it is a serious misconduct 
under Clause No. 27(5j of the Certified Standing Orders of 
the Company. 

3. The workman, Binod Kumar Singh, submitted his expla¬ 
nation, Ext. M-2, in which he has admitted that on the 
alleged date of occurrence i.CV on 24-3-90 he was in duty as 
Mining Sirdar in 1st Shift from 7,00 A.M, to 3.00 P.M. and 
Sri Mohan Yechoor, Asstt. Manager (U JG) was his Shift 
Incharge. He has also admitted that on that date Sri Yechooi 
told him that there would be no work in that area and there- 1 
fore he should do alternative job of supervision of cleaning 
operation, but when he told Sri Ycchoor ihat his duty was 
that of a Shot Firer, then he was oilered alternative job at 
another district. But he refused to work any alternative job 
on the ground that there is a practice in West Bokaro CoJiery 
to go free if there is no work in his work site and the other 
workers are given to sparo mining staff. Therefore, he should 
bo allowed to go up will) full benefits but Sri Yechoor did 
not listen to his plea and insisted him to do alternative job 
at other mining district. Therefore he got his attendance 
scored of loosing one day’s wuges. So far allegation ot 
obstructing the path of Sri Mohan Yechoor and dashing the 
moiot cycle is concerned he has explained that the allegations 
are exoggerated and concocted and he has not intentionally 
dashed against the motorcycle of Sri Yechoor rather when 
both were riding motorcycle there was touch of leg guurd of 
his motorcycle with the motorcycle of Sri Yechoor and Sri 
Yechoor applied brake but neither he fell down nor his 
motorcycle was damaged. 

4. The management did not find the reply of the concerned 
workman as satisfactory and an enquiry was constituted by 
the Manager (Operation) and Sri S. K. Prasad, Senior Person¬ 
nel Officer, was appointed Enquiry Officer. 

5. The management conducted a domestic enquiry and the 
Enquiry Officer found the concerned workman guilty of mis¬ 
conduct as contained in Clause 27(5) of the' Certified Stand¬ 
ing Orders of the Company and on that basis the concerned 
workman, Binod Kumar Singh, has been dismissed by letter 
dated 24/25-9-90, Ext. M-6. 

6. Although in the written statement of the concerned 
workman the domestic enquiry was assailed unfair 
and improper, but after examination of a witness by 
the management as MW-1, Srj Mohan Yechoor. the work¬ 
man’s Advocate conceded that the domestic enquiry held by 
the management i s proper and fair. 

7. Thereafter the matters were heard on merit by my pre¬ 
decessor who submitted an Award dated 1-1-97 justifying 
the action of the management. Against that award a writ 
petition was filed before the Hon’bile Patna High Court, 
Ranchi Bench, which was registered as CWJC No. 1332^ 
9.7(R). In the aforesaid writ petition it was found by the 
Hon’ble Court that since the then Presiding Officer of this 
Tribunal has passed his award not upon the merit of the 
evidence recorded in the domestic enquiry but has passed his 
award on the finding of the Criminal Court by which the 
concerned workman was convicted and let off under Proba¬ 
tion of Offenders Act and that judgement was also upheld 
by the Appellate Court. Since the Hon’ble Supreme Court 
in the case of The Workmen of M/s. Firestone Tyre & 
Rubber Co. of India Pvt Ltd. Vs, The Management and 
others and in case of Oy. General Manager, Larson & Toubro 
Ltd. Vs. Sheikh Ismail Mohammed, reported in AIR 1973 
(SC) 1227, the scope of Section -1 1 -A. of the Industrial 
Disputed Act- ha s been discussed and In that case it has been 
clearly held that when the domestic enquiry i s found to be 


fair and proper then in thut case the Tribunal or Labour 
Court is to consider the evidence lecorded 
during the domestic enquiry as an Appellate Court 
and thereafter the Tribunal or Labour Court has to sec 
whether the punishment awarded by the management is pro¬ 
per and proportionate to the charges of misconduct. In that 
case it has been cleany held that in such no other evidence 
is to be looked into. But since my predecessor had passed 
his award not on the basis of materials collected in the 
domestic enquiry rather he hud passed his awaid on some 
other evidence i.e. the judgement of the criminal case finding the 
concerned workman guifiy. The award had been set aside 
and the mailer has been remanded to this Tribunal. 

8. After the remand of the case I have heard both the 
parties and they have relied their previous written argu¬ 
ments in support of their claim. 

9. From the argument made by the learned lawyer of both 
the purties and aiso tiom the direction ol the Hon'ble High 
Court two points arc to he considered in giving award in 
this reference case, me first one is whether on the basis of 
the materials on record in the domestic enquiry conducted by 
the management tho charges of misconduct as reterred under 
Ciause 2/(5) of the Certified Standing Orders of the Com¬ 
pany is established. I he second point lo be considered in 
this award is if the charge of misconduct is proved then 
whether tfio punishment awauled by the management is pro-' 
portionste to the alleged misconduct, if not, what relief the 
workman is entitled to. 


NJ. So Jar the first point is concerned 1 find that 
the management hag brought on record the entire 
procteoings ot tne domestic enquiry and got the same 
examined die case ot workman and louud this uaie 
Ext. m- 2 is the reply of the chargesheet by the con- 
ce ned workman, Ext. M-3 i s the letter of appoint¬ 
ment of the Enquiry Olhcer, Ext. JVM is tne enquiry 
proceedings, Ext. M-5 is the enquiry report dated 
JO-5-yo, Ext. M-6 is the letter of dismissal dated 
-4|25-9-9(1 dismissing the concerned workman, Binod 
.Kumar Singh, Ext. M-7 is photo copy of Form-1 and 
Ext. M-8 is the photo copy of the Standing Order 
fur Coal Mimng Industry which is applicable to the 
concerned workman also. 

11. The management in order to establish the 
charge of misconduct Jias examined Sri Mohan 
1 ecnoor, complainant and besides him the manage¬ 
ment has examined Sri S. K. Jba, Sedurity Officer, 
Sri K. P. Smgh, Security Officer, Sri Rakesh Kumar’ 
Security Officer, one S aland din, a Mazdoor, Sri Ram, 
Manothar Singh, Attendance Clerk and Sri D. K. 
.Nanda, AddL Manager. Besides that they have also 
hied copy of enquiry report snowing inquiry on the 
person of Sri Mohan Yechoor found on 24-3-90 at 
4.50 P.M, On the other hand the workman has 
examined himself and two witnesses. Sri Abdesh 
Singh and Sri Udai Kant Singh. 

12. From the evidence of the management’s wit¬ 
nesses I find that Sri Mohan Yechoor, Asstt Manager 
(Under ground) was the Shift Incharge of the con¬ 
cerned workman had disobeyed his order for alter- 
as Mining Sirdar. He has fully supported the allega¬ 
tion made out against the concerned workman and 
from his evidence it is fully established that the con¬ 
cerned workman had disobeyed his order for alter¬ 
native job and had threatened him to correct him 
(TUM KO THIK KAR DENGA), Flo has further, 
supported the allegation that when be Caine out of the 
underground about 1 P.M. he was obstructed by the 
concerned workman bv his motorcycle artd when he 
asked him to go then he was not allowed to go a5vay. 
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-uiun lie wwaned the mutter to Mr. D. K. Napda, 
tue men ividuamn' wno lUiomitiQ the secu- 

lil f personnels ana j^i-cumy (juicer, r>ri k. f. ani^n, 
iwi.cau rmniur una >n a. h,, jua ciunc trie re and 
uicy uiea to pu»uuae ins eonccuita wunonun and 
faWk-ca mm not io ocnnvc m men a rummer, rhere- 
uner toe secumy personnels asiteu art Yechoor to 
piucvcu ana wnen ne pioceeuecl tie was tmem/onahy 
Uuoneu oy tne concerned worKinau oy ms Kajuooi 
mornicyere as a reswt ot woieu no teh down am sus¬ 
tained minor injury and at mat tune also hie concern¬ 
ed workman uttered "AFb’AKO KA MANMANI 
NArray CRAuiGi, HUM DnKH LfcNut. TUM 
YAxiaN KAiaE KAHXE HU, TUM SALA 
SAivunATA KVA HAt, HUM JO CHAHENbE 
VVAiu HJGA”. This endence or Sri Yecnoor has 
been supported by S|Sn S. K. jfi.t, K. P. Singh and 
kakesn Kumar also who are security oJhcers. In 
crois-exatnimiiori of these witnesses there is absolutely 
naming to disbelieve then' testimonies. The Security 
Onrcer, S. K. Jhn nas also supported liiat the con¬ 
cerned workman* Binod Kumar Singh, said—“MAIN' 
IUMK.O DE KR LOONGA”, Sri K. F. Singh 
onotner Security Officer has also supported that Biaod 
Kumar Singh not only obstructed the way of Sri 
Ycchoor but had also dashed his motorcycle inten¬ 
tionally by hts owrii motorcycle and littered— 
“AFSARO Kl MANMANI NAH1N CHAEEGA. 
HUM DEKH LENGE, TUM YAHAN RAISE 
BAHIA HAI. TUM SALA .SAMAJHATA KYA 
HAI, HAM JO CHAHENGE WAHI HOGA.” 
Kakcsh Kumar, anotticr Security Officer, also 
supported these allegations in his evidence. The 
management’s witness Salauddin has also supported 
the allegation that the concerned workman had 
obstructed the path of Sri Yechoor, Asstt. Manager, 
and dashed his motorcycle by bis own motorcycle as 
a result of which Sri Mohan Yechoor fell down and 
received injury. The management’s witness Ram 
Manohar Singh, Attendance Clerk, had coroe to say 
that on the date of occurrence ne. 2*1-3-90 at 7-00 
A.M. the concerned workman marked his attendance 
and again at 9-00 A.M. he asked to struck of his 
attendance because he is being given alternative job. 
The concerned workman did not cross-examine him. 
The last witness of the management is Sri D. K. f 
Nanda who has Supported that the Asstt. Manager, 

STi Mohan Yechoor informed him that his path is 
being obstructed by Bitted Kumar Singh and he asked 
the security personnels io go and see there. He has 
also stated that on that day G about 12-30 P.M. he 
had seen the concerned workman Binod Kumar Singh 
waiting outside underground office. The concerned 
workman has also examined himself and he has 
admitted that he was offered alternative job by Sri 
Mohan Yechoor who was his Shirt Tncharee but he 
refused to work on the ground that as per letter dated 
7-2-89 he was advised by the Manager (Operation) tp 
work ns Shot Hirer only, From bis evidence it 
anpears that the aforesaid letter was given bv the 
Manager (Oon.) and when he was offered alternative 
job bv Sri Yechoor, his Shift Tncharee, he complained 
Sri Mishra. Manager !Operation) on phone and he 
also asked him to obev the order of Sri Yechoor. vet 
he Aifl not obey the order of Sri Yechoor and wanted 
to be released after marking his attendance as the e 
ns in work and there!)'.’ he wanted to earn 
epharo cfrrinp trow work. From his evidence A fLo 
appears to be admitted that at frbnu* 1-00 P.M, he 


vvai *osuucang the way of Sri Yechoor but becoming 
w nxm rie urn so oruy io ormg attention ot the higher 
oiin-itus 1,101 on x ecjjoor i; reav-mg wont sue beiore 
UJC end or me stint, etc lias also uuimuea that mere 
'■a* ouiueu ueiwcen tnc motorcycle ot e>ri Yecnoor 
unci trial ol ins but rt was just an accidental one and 
mat ne hud not lmcnuonjuy uone so. However, ne 
Hau acnicd tnat any injury wa; caused to Sn Yechoor 
ana any uamage was caused to lus motorcycle. In 
Ins evidence he has tried to .show tnat it was Sri 
Mohan r echoor who had replied to him say. ‘'AGAR 
AFF DEKHiNA CHAHTE HA1N ID HUM IHiK 
KAR DENGE”. However, this fact lias not been, 
mentioned in his reply to the chargesheet. From his 
evidence also it goes to show that lliecuncerncd work¬ 
man must have threatened Sri Mohan Yechoor to 
see nim then* only Mr. Yechoor could have said that 
AGAR AFP DEKHNA CRAHTE HA1N TO HUM 
IUMKO THIK KAR DENGE.” 


13. i have gone through the evidence of Bmod 
Kumar Singh as well as the evidence of the manage¬ 
ment s witnesses and do not hud any material to justi- 
ly the action ot the concerned workman, Binod Kumar 
Singh. The concerned workman has examined Mr. 
Abdesh Singh who is Store Keeper, has said that he 
was returning from school via underground office and 
at that time Sri Mohan Yechoor and Binod Kumar 
Singh were going on motorcycle and the motorcycles 
of both had touched each other and at that tone Sri 
K. P. Singh also reached there and he had said that 
AGAR YE MADARCHOD MERE DEPARTMENT 
ME RAHATA, TO THIK KAR DETE.” This is 
altogether a different story given by this witness which 
has not been uttered even by the concerned workman 
and it appears that this witness has come to depose in 
older to save the concerned workman, whose evidence 
docs inspire credibility. It is not the case of the 
concerned workman that Sri K. P, Singh had said 
like that and on this score be has been fully implicat¬ 
ed, The another witness of the concerned workman 
is Udai Kant Singh who had said that he reached that 
place at about 1 P.M. to take tea and found so many 
people standing there and he returned after taking tea 
at 2 P.M. His evidence is neither here nor there 
and it does not support the concerned workman. I 
find from tlie materials available on record that the 
charges against the concerned workman, Binod Kumar. 
Singh are" fully established. Therefore, the enquiry 
report is fully justified and the finding of the Enquiry 
Officer that he is guilty of the misconduct is quite 
reasonable and a prudent man can draw an inference 
of having committed misconduct by the concerned 
workman. The Standing Order of the Company has 
been marked Ext, M-8 and from Clause 27(5) an 
cmplovee may be suspended, fined or dismissed with¬ 
out notice or any compensation in lieu of notice ; f he 
is found to be guilty of misconduct, provided that 
suspension without pay, whether as a punishment or 
rending an enquiry, shall not exceed ten days. The 
act of drunkenness, fiahtffie, riotous ot disorderly or 
indecent behaviour have been made misconduct under 
cub-clause (5). From the materials on record it is 
tk-.nlv indicated that the concerned workman has no* 
r.rdv Aknhrwed the order of his superior rather he has 
threatened his snpetioT to see him and actually when 
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Ins superior came out of the underground mine he had 
obstructed his path, had misbehaved with him and 
intentionally dashed his motorcycle against the motor¬ 
cycle of his superior in order to cow down him and 
create a rein of terror thereby his superior officer will 
not date to take proper work from him against his 
will. Therefore, in my opinion the finding of the En¬ 
quiry Officer that the concerned workman is guilty of 
misconduct as provided in Clause .27(5) of the Certi¬ 
fied Standing Orders of the Company is fully justified. 


my opinion, the action of the management in dismis¬ 
sing the concerned workman is quite justified and in 
my opinion, he does not deserve any sympathy of this 
Tribunal. Therefore, he is not entitled to any benefit, 

15. Accordingly, I render this award adjudicating 
the action of the management perfectly justified. 

SARJU PRASAD, Presiding Officer 
fit 6 1.9 9 9 


1 4 . mow, having found out mat the concerned 
uoiiunan, euuou jvumar tiiugu, is gumy oi iQiscuuuuc. 
me ne.M question is wncuici me puinsuiiwin 01 ars- 
xinssur is jusinieu on tne oasts or uncgcu imscuuuuci 
01 rnc concerned woiKinan. ino teamed lawyer ion 
me concerned wo-rmnan nas placed reliance in sumc 
decisions or Hon dig supreme Lourl arid cutler Higu 
Louies 10 show tnat tins 1 normal has got power lo 
vacate dismissal order and give a sunaoie direcaon 
under Section 11-A of the Industrial Dispute Act. It is 
true that under bee cion ll-A or tire industrial Disputes 
Act this Tribunal has got power lo scrutinise ihe evi¬ 
dence of the domestic enquiry and come to a hnomg 
whetnei the misconduct is proved or not and then to sec 
wheiner the punishment awarded by the management is 
pioponionate to the misconduct commiued by the 
concerned workman. The management, on the o.her 
hand, has placed reliance to , a decision-of Hon’ble 
Supreme Court reported m SCLJ-1991—1993 at 
page 1124 in which the order of dismissal has been 
justified on gravest and serious misconduct. The 
managements lawyer has also submitted that the con¬ 
cerned workman is not only indisciplined but he has 
abused his Controlling Officer giving him threatening 
with dire consequence and thereafter he had obstructed 
the path of his superior and intentionally dashed his 
motorcycle causing him injury and at that time he had 
abused him and threatened him to see him. Thus, 
tire action of the concerned workman is not only 
subversive of discipline but a serious misconduct, 
under mining the very authority of managerial personal. 
He was himself woiking in the supervisory capacity. 
Therefore he should have behaved in more responsible 
manner than a common mazdoor and since the con¬ 
cerned workman has committed a serious misconduct 
(he management has rightly d ; smissed him. From the 
materials available on record, I find that the action of 
the concerned workman is an act, subversive of disci¬ 
pline and he has committed a serious misconduct by 
threatening his immediate superior with dire conse¬ 
quences and then by obstructing bis path and he has 
further dnshed his motorcvcle with that of his superior 
causing him injury and at that time also he had abused 
him and threatened him which is not expected from 
a Mining Sirdar who is certainly a supervisory work¬ 
man in the minim? operation. He being a Person who 
should maintain discipline among his subordinate*: i.e. 
mrmdoors but he himself appears to tie indisciplmed 
and has committed al serious misconduct as mentioned 
above. Therefore, ip such circumstance*: such 0 work¬ 
man cannot be asked to be reinstated bv ?he manage¬ 
ment thereby putting the management : n a very embnr 
rassina position and let' ai rule of indiscipline n-rnefuate 
in the management of the comrnnv. Therefore, in 


dff, 5fT . 2 4 5 I. —jfiSlTfrpF fwT XffsrffitTff, 

19 47 (l9J7 TT 14) qft ITT 3 ! 17 % JPfTTvvT if, 

tpw ffVi «fV. dr. dr. per, q; rtqWte % 

'' k; fffdiSruT s;jc "jrpp ThTiRT T cftT, f-oTifu" 

ffp'fcrT PbTK ir ifrdifqsfr 

rffthfiVT . 2 , cTR'^TT'T Y 9 9F-C qti rf^rifypT %, 
T?r,l?r TiTipiT ?(:j 3-‘>yi) =}ip s(frf rpm «it i 


[T ! 7 . 5 T- ■- 0 U 1 2 / 1 4 2 / 9 8 - -T . 7,7 v . (fir- 1 ) ] 

qt.np p,u/T.dr. U7j, 


New Delhi, the f,th August, 1999 

S.O. 2451.—la pursuance of Section 17 of the In- 
custnid Disputes Act, 1947 *,14 of 1947), the Cential 
Government hereby publishes the award of ihe Central 
ti ; c" eminent Industrial 'liibunai. No. 2, Dhanbad as 
shown in the Annexure in the Industrial Dispute bet- 
ween iff 7 employers in relation to the management of 
ds. ,'CC Ltd, and their workman, which was received 
°> the Central Government on 3-8-99. 


V. 


TNo. L-20012j 142]98-TR(C-1)] 
s. A. S, p. RAID, Desk Officer 


ANNEXURE 


-’IT utvc 


INDUSTRIAL TRIBUNAL (No. 2) AT DHANBAD 
PRESENT: 


Shri B. B. Chatterjce, Presiding Officer. 

In the matter of an Industrial Dispute under Sec 
tion 10(1 )(d) of the I.D. Act, 1947. 


Reference No. 226 of 199S 


PARTIES: 


Employers in relation to the management of 
Sendrai Bausjora Collvry of M|s. BCCL and 
their workman. 


AFPE \RANCES: 


On behalf of the employers-Shri N. P. Singh, 

Personnel Manager, 
On behalf of the workman--Shri S, C Gaur 

Advocate. 


STATE : Bihar. 


INDUSTRY : Coal, 


Dated, Dhanbad, the 26th July 1999 
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AWARD ANNEXURE 


The Govt, of India, Ministry of Labour, in exercise 
of the powers conferred on them under Section 10(1) 
(d) of the l.D. Act., 1947 has referred the following 
dispute to this Tribunal for adjudication vide their 
Order No. L-l ]39|97-E-3 dated, the 1st December, 
1998. 

SCHEDULE 

“Whether the action of the management of Sendra 
Bansjora Colliery cf M|s. BCCL in not re¬ 
gularising Sri Rabindranath Singh as Loading 
Supervisor after duly authorised to work as 
such w.e.f. 29-5-95 and also sending h : m for 
Refresher course meant for Loading Super¬ 
visor vide Office Order No. 5903 dt. 14-1T-95 
is justified? If not, what relief the con¬ 
cerned workman is entitled?" 

2. In this case only the workman side filed its W.S. 
Subsequently when the case was fixed learned Advo¬ 
cate for the workman submitted before this Tribunal to 
pass a ‘No dispute’ Award in this reference on the 
ptound that the concerned workman involved in the 
dispute had already left the place ot his work after his 
superannuation to which no objection raised on the s ; de 
of the management. In view of tb-> mhinimion of the 
learned Advocate for the workman a ‘No d'snute.’ 
Award is being rendered and tbe reference is disposed 
of on ‘No disnufe’ Award basis on the presiunp 4 ‘on of 
non-existence of any industrial dispute between the 
parties at present. 

B. B. CHATTERJEE, Presiding Officer 
pf fcepfr, 6 XTPPT, 1999 

*pt. sit. 2452 .—5WTfircr srfafppp, 

1947 (1947 4>t 14 ) apt srnr 17 % sp(pt<jt if, 
ttwf T ppp sfY, tfV. tfV. 05 % % 

p'sna fnxtTwf 55 % 5H y^sjsr ft 

fpfp«£ fapTC if ftwpr 5Wtfh4t 

EfTprer p. 2 , arm prqp'rc: sit PTPfPT 

%?sTp PRT - 3-8-9 9 5f 9TRT PT I 

[P. fi5-20012/l2l/95-!mf. 5TTT. (5V.I)] 
rtf. pp. p, up- 5 . tr, iFP xrfuwY 

New Dcllii, the 6 th August, 1999 

S.O. 2452.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the award of the 
Central Government Industrial Tribunal, No. 2, 
Dhanbad as shown in the Annexurc in the Industrial 
Dispute between the employers in relation to the man¬ 
agement of M|s. B.C.C. Ltd. and their workman, which 
was received by the Central Government on 3-8-99. 

[No, L-20012! 121 |95-TRfC-I)J 
V.S.A.S.P, RAJU, Desk Officer 


BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2 ) AT 
DHANBAD 

PRESENT : 

Shri B. B. Chatterjee, Presiding Officer. 

In the matter of an Industrial Dispute under Sec¬ 
tion 10(1) (d) of the l.D. Act, 1947. 

REFERENCE NO. 63 Of 1996 
PARTIES : 

Employers in relation to the management of 
Nudkhurkee Open Cast Project of M|s. 
BCCL and their workman. 

APPEARANCES : 

On behalf of the workmen : None. 

On behalf of the employers : None. 

STATE : Bihar INDUSTRY : Coal 

Dated, Dhanbad, the 29th July, 1999 
AWARD 

The Govt, of India, Ministry of Labour, in exer¬ 
cise of the powers conferred 011 them under Section 
JU(1 )(d) of the I. D. Act, 1947 has referred the fol¬ 
lowing dispute to this Tribunal for adjudication vide 
their Order No. L-20012] 12t|95-T.R, (C-I), dated the 
7th June, 1996.' 

SCHEDULE 

“Whether the demand of the Union for referring 
Sh. Ram Sagar Singh, Security Guard 
Nadukhurkee Open Cast Project to the Apex 
Medical Board for assessment of his age 
is justified ? If so, to what relief is the con- 
comed workman entitled?” 

Jn this reference none of the parties turned up nor 
took any steps although several notices were issued 
to them leading to inference of non-existence of any 
industrial dispute between tbe parties. The reference 
is pending since 1996 and it is of no use to drag the 
Vrme year after year for tak'ne steps by the parties. 
Under such circumstances, a ‘No dispute’ Award is 
Iwlng rendered and the reference is disposed of or 
‘No dispute’ Award basis on the presumption of non¬ 
existence of any industrial dispute between the parties 
presently. 

B. B. CHATTERJEE, Pressing Officer 

pf feRft, 6 SETT, 19 9 9 

4P. TT. 2453.—atWfat fipTR STftjfipPT, 

1 947 ( 1947 4TT 14) ^1 PUT 17 % *FpT™T if, 
%vfbT fH+W PPtf priffPR fkrfab % Jf3pl3rf51 % 
tPnr fanumif 55 % 5% pppst if 

fafe: 5fsfrfmp- fsrrpr if 5t#T pttttt 

vfww <W4>HT % 'PUTT gj> 

prpTTT 5) 5-8-99 4 ft PT I 

[p. 75 -T 1012/6 1 /98~STT^. 4TTT . (tfV-I)] 
5f. pp. n. up-. 4V. ttst, ^rftm^f 
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New Delhi, the 6th August, 1999 

S.O, 2453.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the award of the 
Central Government Industrial Tribunal, Calcutta as 
shown in the Annexure in the Industrial Dispute bet¬ 
ween the employers in relation to the management of 
Modiluft Ltd. and their workman, which was received 
by the Central Government on 5-8-99. 

[No. L-l 1012|61|9S-1R(C-I)J 
V.S.A.S.P. RAJU, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL AT CALCUTTA 

Reference No. 7 of 1999 

Parties : 

Employers in relation to the management of 
Modiluft Limited 

AND 

Their workmen. 


Present : 

Mr. Justice A. K. Chakravarty, Presiding Officer. 
APPEARANCE : 

On behalf of Management.—Mr. U. S, Menon, 
Advocate.' 

On behalf of Workmen.—Mr. B. G. Bhattacharya, 
General Secretary of the Union. 

STATE : West Bengal INDUSTRY : Airlines 

AWARD 

By Order No. L-l 1012! 61 (98-IR (C-t) dated 
17-2-1999 the Central Government in exercise of its 
powers under section 10(l)(d) and (2A) of the 
Industrial Disputes Act, 1947 referred the following 
dispute to this Tribunal for adjudication : 

‘'Whether the action of the management of Modi¬ 
luft Ltd. in terminating the services of 65. 
wedemen a*- per list attached with effect 
bom 1-10-1996 is justified ? If not, to what 
relief the workmen are entitled ?” 

List of workmen 

1. Om Prakash Singh 

2. Mnnoj Rajbhar 

3. Fatha Sengupta 
1. Sarjay Framauik 

5. Jayanta Joardar 

6. Dev Kumar Saha 

7. TCanulal Sutradbar 

8 . TTran Kumar Giri 

9. Burma Majhi 

10. Tapan Sarkar 

ljl. Mahendra Talukdar 
12. Tapas Bhattacharya 


13. 

14. 

15. 

16. 


17. 

18. 

19. 

20 . 


21 . 

22 . 

23. 

24. 

25. 

26. 

27. 

28. 
29. 


30. 

31. 

32. 

33. 

34. 

35. 

36. 

37. 

38. 

39. 

40. 

41. 
4-2 

43 . 

44. 

45. 

46. 

47. 

48. 

49. 

50. 

51. 

52. 

53. 

54. 

55. 

56. 

57. 
5S. 

59. 

60. 
61. 
62. 


Barun Dey 
Satya Ranjan Paul 

Malay Dutta 
Mrinal Paul 
Biswajit Biswas 
Nizam Mandal 
Sk. Sukur All 
Bhola Ganguli 
Ratan Dey 
H. Bhagirathi 
Gautam Paul 
Manab Sen 
N. Bhawal 
Kajal Mukhcrjee 
Dalim Choudhury 
Dipak Bhandari 
D. Banerjee 
Miss Daljit Kaur 
Parfha Hazra 
Gautam Saha 
Manish Talukdar 
Manash Paul 
Gora Biswas 
Sanjib Maffick 
Surendra Singh 
Dayanidhi Rasuya 
Ahmed Ali 
Pankaj Saha 
Tapas Sarkar 
Asit Biswas 
Tarak Chakraborty 

Biswanath Karmakar 
Arup Chakraborty 

Swapan Dutta 
Samir Sarkar 
Asim Saha 
Ajoy Paramanik 
Tapan Karmakar 
Tirtha Roy 
Biswajit Das 
Suleman Sarkar 
A. K. Dey 
Santosh Choudhury 
M. B, Unish 
Asit Sen 
Manila! Ghosh 
Manoranjan Gope 
Md, Sultan 
Prabir Ghosh 
Prabir Ghosh 


2413 GT/99—17. 
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63. S. Mandal 

64. Pulak Majmnder 

65. D. K. Ojha 

2. When the case is called out today, both the par¬ 
ties are represented, 

3 On the joint submission of both the parties that 
this Tribunal has no jurisdiction to entertain the dis¬ 
pute in question as the same is to be adjudicated by 
the State Industrial Tribunal and in the said circum¬ 
stances the parties being unwilling to proceed with 
the present reference, this Tribunal, in the absence of 
any evidence on record what-so-ever, has no other 
alternative but to dispose of the matter by passing a 
"No Dispute” Award. 

4. A “No Dispute" Award is accordingly passed 
and the reference is disposed of. The union, how¬ 
ever, shall be at liberty to move the appropriate forum 
for relief over the dispute under reference. 

This is my Award. 

A. K. CHAKRAVARTY, Presiding Officer 
Dated, Calcutta. 

The 28th July, 1999. 

Jff far?rit, 6 SPTriT 1499 

tt. srr. 2454.—aitritfirer fipmr wfferPrnT, 

1947 ( 1947 TT 14) ^ OTTT 17 % SpJtTriT if, 

*re*PK qsn: tjfirn ftrhr. % s*Rir?ra % 
faifbjpfilr 3jVr 'FhTRi % Ttr, wwa 3r firfer? 
Bfaftffai f°rTTT if TOR 3tVtffpr srftRfRVT 

tf. 2, fit STxfVrer qRr-lt %rjfPr 

STrifiR «pt 2-8-99 fit SFTT «fT I 

[ti. rpr-i 1012/1 8 / 98 -mi. trn:. (tft-I)] 

. u,?t . 'fl. rm, srftwrft 

New Delhi, the 6th August, 1999 

S.O. 2454.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award 
of the Central Government Industrial Tribunal, 
No. 2, Mumbai as shown in the, Annexure in the 
Industrial Dispute between the employers in rela¬ 
tion to the management of Air India Ltd. and 
their workman, which was received by the Cen¬ 
tral Government on 2-8-99. 

[No. L-l 1012/18/98-IR(C-I)] 
V.S.A.S.P. RAJU, Desk Officer 
ANNEXURE 

BEFORE TFIE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. II, MUMBAI 

PRESENT : 

Shri S, B. Pause, Presiding Officer. 

Reference No. CGIT-2/165 of 1998 

Employers in relation to the management of 

Air India Ltd. 


AND 

Their Workmen. 

APPEARANCES : 

For the employer : 

Mr. Abhay Kulkami & Mrs. Pooja Kulkami 
Advocate. 

For the workmen : 

No Appearance. 

Mumbai, dated 1st July, 1999 
AWARD 

The Government of India, Ministry of Labour 
by its Order No. L-11012/i8/98-IR(C-I), dated 
7-12-98, had referred to the following Industrial 
Dispute for adjudication ; 

“Whether the action of the Management of 
M/s. Air India Ltd., Terminating the 
service of the workman, Mr. M. S. Teli, 
w.e.f. dated 16-6- 1996 is justifiable or 
not ? If not what relief ihe workman is 
entitled to ?” 

2. The workman filed a statement of claim at 
Exhibit-7. 

3. The management resisted the claim by the 
written statement (Exhibit-9). It also produced 
documents alongwith (Exhibit-12). Issue were 
framed in the matter and the matter was fixed for 
evidence on 26-6-99. He remained absent. It is 
pertinent to note that the workman has remained 
abesent for many days. He bad also send a letter 
dtd. 20-6-99 which was received in this office on 
24th June, 1999. It is at Exhibit-13. He had catego¬ 
rically mentioned In it that he will not attend the 
court and the matter raav be decided. Under such 
circumstances I do not find it necessary to go in 
to details of statement of claim and written state¬ 
ment. Hence T pass the following order : 

ORDER 

The reference is disposed off for want of pro¬ 
secution. 

S. B. PANSE, Presiding Officer 
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New Delhi, the 6th August, 1999 

S.O. 2455.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award of 
the Industrial Tribunal, Chennai as shown in the 
Annexure in the Industrial Dispute between the 
employers in relation to the management of 
Indian Airlines Ltd. and their workman, which 
was received by the Central Government on 
3-8-99. 

[No. L-11012/(l)/78-D. 11(B)|D. 111(B)] 
V. S. A. S. P. RAJU, Desk Officer 
ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL, 
TAMIL NADU, CHENNAI 

Thursday, the 1st day of July, 1999 
PRESENT ; 

Thiru S. Ashok Kumar, M.Sc. B.L., 

Industrial Tribunal 
Industrial Dispute No. 50/1990 

(In the matter of the dispute for adjudication 
under section 10(1) (d) of the Industrial Dispute 
Act, 1947 between the workman and the manage¬ 
ment of Regional Director, Indian Airlines, 
Meenambakkam, Chennai-600027). 

Between the workman: 

Shri C. Madhavan, No. 11, N.G.O. Colony, 
2nd Main Road, Kamraj Nagar, 

Choolaimedu, Madras-600094. 

AND 

The Regional Director, 

Indian Airlines, 

Airlines House, Meenambakkam, 
Chennai-600027. 

REFERENCE : 

Order No. L-11012(l)l78-D. JI(B)|D. III(B) 
dated 15-6-1990. Ministry of Labour, 
Government of India, New Delhi. 

This dispute coming on this day for final dis¬ 
posal in the presence of Tvl. N.G.R. Prasad and 
S. Vaidyanathan, advocates appearing for the 
Management, upon perusing the reference and 
other connected papers on record and the work¬ 
man being absent, this Tribunal passed the 
following :— 

AWARD 

This reference has been made for adjudication 
of the following issue : 

“Whether the Management of Indian Airlines, 
Madras is justified in denying employ¬ 
ment to Sri C. Madhavan Peon after 


getting his option for empanelment for 
future absorption. If not, to what bene¬ 
fits the concerned workmen is entitled? 1 ' 

Claim statement not filed. Dismissed for default. 
Dated, this 1st day of July, 1999. 

THIRU S. ASHOK KUMAR, Industrial Tribunal 
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New Delhi, the 6th August, 1999 

S.O. 2456.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award of 
the Industrial Tribunal, Chennai as shown in the 
Annexure in the Industrial Dispute between the 
employers in relation to the management of M|s. 
ONGC and their workman, which was received 
by the Central Government on 3-8-1999. 

[No. L-30012/9/91-IR(Misc.) (C-l)] 
V.S.A.S.P. RAJU, Desk Officer 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL, 
TAMIL NADU, CHENNAI 

Wednesday, the 26th day of May, 1999 
PRESENT: 

Thiru S. Ashok Kumar, M.Sc. B.L., 

Industrial Tribunal. 

Industrial Dispute No. 66191 

(In the matter of the dispute for adjudication under 
section 10(1) (d) of the Industrial Disputes 
Act, 1947 between the workmen and the 
management of the Joint Director (1R) Oil 
and Natural Gas Commission, Cauvery 
Project, Madras-86). 
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BETWEEN 

The workmen represented by 
The General Secretary, 

Petroleum Coal Labour Union, 

66, East Raja Street, 

Thanjavur-I, 

Tamilnadu. 

AND 

The Joint Director (IR), 

Oil and Natural Gas Commission, 

Cauvery Project, 

226, Cathedral Road, 

Chennai-86. 

REFERENCE: 

Order No. L-30011|9|91-IR(Misc.) dated 
10-10-91 Ministiy of Labour, Govt, of 
India, New Delhi. 

This industrial dispute coming for final hearing 
on Monday, the 12th day of April, 1999 and upon 
perusing the reference, claim statement, counter 
and all other connected materials available in this 
reference and hearing the Arguments of Thiru 
Valargal R. Ganesan and R. Rengaramanujam, 
Advocates appearing for the petitioner and Thiru K. 
Shanmugha Gani, Advocate appearing for the 
Respondent and this dispute having stood over till 
this day for consideration and this Tribunal made 
the following :— 

AWARD 

This reference has been made for adjudication of 
the following issue: 

“Whether the management of Oil and 
Natural Gas Commission is justified in 
not regularising the workmen in the in¬ 
stant dispute and if not to what relief the 
workmen are entitled to ?” 

(II) Whether the management of Oil and 
Natural Gas Commission is justified in 
not paying equal wages to the workmen 
in the instant dispute on par with that 
of the regular workmen and if not to 
what relief the workmen are entitled to?” 

2. The main averments found in the claim state¬ 
ment filed by the Petitioner-Union are as follows : 

The 240 workmen mentioned in the. list attached 
to the amended claim statement belongs to the 
petitioner Union. They have been employed under 
the respondent-management even prior to 1985 
through a contractor by name Thai Security Ser¬ 
vices and afterwards through Priyadarshini Indira 
Cooperative Society on contract basis. Govt, of 
India issued a notification u[s 10(1) of the Con¬ 
tract Labour Abolition Act, prohibiting employ¬ 
ment of workmen on contract basis. Therefore, 


from 13-1-88 the respondent management engaged 
the workmen as its direct employees. Initial ap¬ 
pointment was for a period from 13-1-88 to 
28-2-88. Thereafter without any written order all 
the workmen were allowed to continue the work 
under the respondent management continuously. 
The nature of work of these workmen is skilled 
and semi-skilled and they have been employed as 
Security Guards and Security Supervisors. Initially 
the Security Guards were paid consolidated sum of 
Rs. 445 per month and Security Supervisory 
were paid Rs. 675 per month. At the time of 
filing the claim statement, Security Guards were 
paid Rs. 1060 and Security Supervisors were paid 
Rs. 1250 p.m. The workmen were not paid any 
allowances or leave salary. The workmen have 
studied S.S.L.C. and other higher qualifications. 
They have crossed age limit for employment in 
any other undertaking or Government Service. 
Nature of work performed by these employees are 
permanent. Many of these employees have given 
their lands to the respondent for their establishment. 
Respondent has not regularised the services of 
these workmen. Each workman has worked for 
more than 240 days continuous [y every year. Accor¬ 
ding to the Certified Standing Orders dt. 15-6-62 
applicable to the respondent, all these workmen, 
should be made permanent arid their services should 
be regularised. Similar employees who have studied 
only upto 8 th standard have been regularised by 
the respondent management and they have been 
posted as Security Inspectors Grade II and III and 
they are pa d salary of Rs. 2100 and Rs. 2500 
respectively. Such employees are also paid other 
allowances, leave salary, and other benefits. The 
last grade servants are paid Rs. 1600 p.m. apart 
from other allowances and benefits. The respondent 
management is discriminating the workmen attached 
in the list along with the claim statement by not 
regularising them and by not paying them salary 
and allowances paid for similar workmen who do 
similar type of work. The action of the respondent 
is against social justice, and principles of natural 
justice, and also unfair labour practice. The res¬ 
pondent being a Government of India undertaking, 
should be a model employer but has failed to im¬ 
plement its own Standing Orders and also violated 
the law or Equal pay for Equal work. The work¬ 
men gave strike notice dated 10-9-90. The Asstt. 
Regional Labour Commissioner initiated the con¬ 
ciliation proceedings. From the reply of the res¬ 
pondent dt. 25-10-90, it will be presumed that the 
workmen concerned in this dispute are doing the 
same nature of work as that of Central Industrial 
Security Force and therefore these employees are 
entitled for the same salary and allowances paid 
to CISF. Further the respondent did not even 
form the reasons for the failure of conciliation that 
took place at New Delhi. The petitioner prays to 
pass an award directing the respondent manage¬ 
ment to regularise all the workmen attached in the 
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list w.e.f. April 1991 and to pay them regular 
salary and allowances and also to direct the 
respondent management to pay arrears of 
Rs. 57,345 for each Security Guard and 
Rs. 66,071.40 to each Security Supervisor with in¬ 
terest at 12% p.a. 

3. The main averments found in the counter 
statement filed by the respondent are as follows : 

The Security Personnel were employed by the 
ONGC under contract labour system and therefore 
the respondent do not have particulars about their 
period of employment. Their services were availed 
by the ONGC through the Contractor and payment 
was made in lumpsum to the contractor which in 
turn was paid to the workmen on terms agreed to 
between the Contractor and the workmen. In 
1988, the Security personnel who were employed 
through contractors formed themselves a Co-opera¬ 
tive Society called Priyadarshini India Cooperative 
Society Ltd., and sought regularisation of their 
services under the respondent. The present labour 
union and the members of the Priyadarshini Indra 
Gandhi Co-operative Labour Contract Society Ltd., 
filed W.P. 9688 and 11964|87 before the Rou¬ 
ble High Court. Madras seeking to issue a Writ to 
direct the respondent jrLrqcularise their^.services 
.ancL-to- absorb tttem into respondent services. By 
its order dt. 5-1-1988 Hon’ble High Court rejected 
their prayer and dismissed the Writ petition. The 
decision of the High Court is binding on all the 
members of the Society, consequently on the mem¬ 
bers of the present petitioner union, since they were 
also parties to the above said petition and there¬ 
fore reference is incompetent. The order of the 
Hon’ble High Court has a direct bearing on the 
issue ra'sed. Without prejudice to the above con¬ 
tention, even assuming that the reference is valid, 
the reference will have to be answered consistant 
with the order of the High Court holding that the 
members of the petitioner union cannot be absorbed 
into the service of ONGC. Employment of con¬ 
tract labour was resorted to as a stop gap arrange¬ 
ment pending deployment of CISF. The need for 
CISF with necessary powers and equipment to 
prevent robbery and pilferage of costly machineries 
and accessories of ONGC, kept in the several fields 
as well as at several offices|Installations[Sites was 
considered by ONGC. While the matter was so 
pending, on the advice of the Government of India 
issued u[s 32 of the ONGC Act, the commission 
decided to enlist the service of CISF for security 
Personnel of CISF are recruited under the Provi¬ 
sions of this Act and trained and appointed. On 
such appointment, certain Police powers are con¬ 
ferred on the personnel which include, effecting 
arrest, making search of persons, and places under 
the Criminal Procedure Code, and use of arms to 
meet emergencies. The personnel vested with 
such powers arc best suited for the security of the 
men and properties of ONGC. The decision to 
2413 GI/99—18, 


appoint CISF for security had been taken by ONGC 
in or about 4 years. However, in the matter of 
implementation of the decision it became necessary 
to assess the requirement of the number of person¬ 
nel and again to get sanction from the Directorate 
of CISF. Ministry of Home, Government of India, 
and other authorities for releasing such number of 
personnel for the .security of ONGC. While this 
matter was engaging the attention of t ONGC, the 
order of the Madras High Court was- passed on 
5-1-1988. It Was not immediately possible to 
make fresh deployment by resorting to any provi¬ 
sions under the CISF Act. As a stop gap arrange¬ 
ment, the persons not qualified but physically 
found to be fit were employed on specific terms for 
a short period anticipating the posting of CISF in 
accordance with the provisions of law. Services of 
those who were so employed cannot be considered 
for regularisation for the following reasons : 

fa) Security Sendees of ONGC is to be man¬ 
ned by CISF persomiel as a policy deci¬ 
sion. The reason for such imperative 
had been mentioned above. 

(b) The Personnel in Security Department of 
ONGC recruited prior to taking the 
above policy decision. Continue to be in 
the services of ONGC and are not affect¬ 
ed by such policy. Members of the 
petitioner-union were not those who had 
been in the permanent employment of 
ONGC before the policy decision men¬ 
tioned above was taken. Employment 
of those on term basis was specifically in 
the exercise of the paramount powers of 
ONGC as an employer to have a sepa¬ 
rate category of persons for a short 
period. 

(c) Those so employed were terms based 
personnel without any right to get ab¬ 
sorbed. 

(d) The recruitment rules of ONGC were 
specifically excluded even by the terms of 
appointment. It was also made expres¬ 
sly clear that the appointees will not get 
any right and that their services would 
be terminated on the induction of CISF 
Personnel or at any time. 

fe) The absorption of the members of the 
Writ petitioner union into services of 
ONGC will only violate the recruitment 
rules of ONGC. The recruitment rules 
laid down certain qualifications and cer¬ 
tain other experience and certain other 
pre-conditions. The members of the 
Writ petitioner union are not qualified. 
The requirement as regards the registra¬ 
tion before the employment exchange can 
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not also be laid for the reason that these 
have been employed without reference 
to the mandatory requirement of the 
registration at the employment exchange. 
Medical Standard for security guards 
recruited in ONGC are sU'ingent'’. 

For the above reasons the respondent ONGC is justified in 
not regularising tile workmen in the instant dispute. In so 
far ns the security issue is concerned, the workmen involved 
in this reference arc not entitled to be treated on par with 
those who are in regular service of the respondent, 1 he con¬ 
cept Of Equal wages for Equal work cannot be invoked and 
applied to the facts and circumstances of the case. Emp¬ 
loyment of unqualified persons for security purposes was 
made as a separate category and therefore their duties and 
obligations are not equal or same as that of the regular 
employees. The qulfflcation of regular employees in the 
categories of Security guard and Security Supervisor have 
been laid down under the Recruitment Rules. They should 
possess qualifications of VIII Standard and should pass the 
test for Security Guard and for Security Supervisor, they 
should have S S.T.C. with experience of 6 years as Naik. 
The first instalment of CISF Personnel was Inducted in 1989, 
The process of induction is on- In the circumstances, the 
security services are not in the hands of CISF Personnel. 
The workmen in the instant case were not appointed accord¬ 
ing to the Recruitment Rules. They do not possess the quali¬ 
fications nor medical standard of a regular Security Guard. 
Hence they cannot be treated on par with Security Personnel 
who me qualified and who had been recruited according to 
the rides. The appointment was purely ad hoc with express 
conditions that the appointees will not acquire any rights 
thereunder. Their works, responsibilities, and liabilities cannot 
be compared with thoso who had been regularly recruited. 
They are also not subject to the rules relating to the disci¬ 
pline at par with regular employee as they funned separate 
category. The work done hv both categories of workmen 
are also different. Regular Security guards have more res¬ 
ponsibilities such ns guarding the cash box, sophisticated and 
costly items like computer, photostat machines, communi¬ 
cation systems, secret documents, drawings etc. guarding 
Senior Chief Executives etc. there is therefore no discrimina¬ 
tion and the workmen in disnnte arc not entitled to be paid 
wages at par with others. Hence, ONGC is Justified In not 
paving them wage«i at par with regular employees recruited 
before the poliev uf induction of CISF was taken, the respon¬ 
dent prays to dismiss the claim of the petitioner. 

4. On behalf of the petitioner, Thiru Santhanam, General 
Secretary of the petitioner union. Thiru T. Sathiamoorthy. a 
Security Guard, workman concerned in this dispute and Th. 
R. Sektm. Security Supervisor, workmen concerned in this 
dispute were examined as WWt to \VW3 
respectively and Ex, W-l to W-25 have been marked. On 
behalf of the respondent management. Thiru Raman, Assist¬ 
ant Personnel and Administrative Officer of the respondent 
Management, Thiru G. K. Filial Personnel and Administra¬ 
tion Mans gee of the respondent management, Thiru Harl- 
hnramithru Pillai, Deputy Manage- of the Security Dcnart- 
ment respondent management have been exumined ns MWl 
to MW3 and Ex. Ml to M.It have been marked. 

5. On 9-3-99, the Counsel for the petitioner has made an 
endorsement ns follows : 

I" view of the memo dated 28-4.93.. the second issue 
is not pressed as settled out of Court. The memo 

hr- nWo boon recorded.'' 

ft tv on 1 v point io bo derided now is the first issue 
whether the. management of ONGC is inq-'fied in not re¬ 
gularising the workmen concerned in the instant dispute, and 
if not 'o whit relief tb-v entitled to?" 


7, The Point : The petitioner union has filed a claim 
statement with regard to 240 workmen who are employed 
as Security Hoards and Security Ci,ner>’ : 'ors "-der the rcs- 
"rroclmt ONGC management. AH the above workmen Were 
initially enmined iti-onub eontracto-y and thereafter tlu-v be¬ 
came members of erstwhile Privadatshini Tndra Gandhi Co¬ 
operative Labour Contract Society and they were engaged 


by the respondent management by settlement With the said 
society. While so, the Tamil Nadu Industrial ond Com¬ 
mercial Employees Union filed W.P. 9688/87 and the Petro¬ 
leum industrial Ocueral Conn.net Labour Union filed W-P. 
No. 11964/87 before the Hon’ble High Couit of Madias, 
against the respondent management and others with prayer 
to direct the respondent management to absorb the employees 
who were engaged hitherto through the Cooperative Society 
in consequence of the notification issued by the Govern¬ 
ment of India, U/s. 10 uf the Contract Labour (Regulation 
and Abolition) Act, 1970. The piesent union, i.e, Petroleum 
Coal Labour Union is not a pirty in the two writ petitions. 
By a judgement dated 5-1-88, Ex, W-l, Hon’ble High Court 
was pleased to dismiss both the Writ Petitions rejecting the 
prayer for absorption of the workmen as regular employees 
of the respondent corporation. Thereafter all the employees 
were appointed directly bv the respondent on term basis for 
a period from 13-1-8S to 29-2-88 and examples of such 
appointment orderg are Ex. W-? and W-3. Though the written 
orders like Ex. W-2 and W-3 were issued to all the emp¬ 
loyees for a period of 48 days only, none of the employees 
so employed were ousted but they were allowed to continue 
to work under the respondent management in the same capa¬ 
city. Ex. W-4 is the Certified Standing Orders for con¬ 
tinuous employees of the respondent Commission and ac¬ 
cording to Clause 2 uf the Certified Standing Orders, a 
workman who has been on the rolls of the commission and 
has put tn not lcs s than 180 days of attendance in any 
period of 12 consecutive months shall be a temporary work¬ 
man provided that the temporary workman who has put In 
not less than 240 days of continuous service and who possess 
minimum qualification prescribed by 'he commission may be 
considered for conversion as regular employee. Ex. W-5 
is the seniority list of security inspectors Grade-II who are 
in the regular employment of the lespondent managemnl. A 
perusal of Ex. W-5 seniority list of the Security Inspectors of 
- the r«ipr >nrtnm iiiummuhi lean fo r employm ent would 

show that two of ‘hern have studied only 2nd sfahdwd,, two 
of them have studied only ill standard. Four of them have 
studied only IV Standard, 8 of them have studied only upto 
V Standard, 8 of them studied only upto Vl standard and two 
of them are only literate ar, far as their educational qtiali 
fleations are concerned. By an order dated 8-11-91, Ex.-W-6, 
the respondent commission has fixed wages of the contigent 
employees and also ordered payment of Rs. 1300 for the con¬ 
tingent employees who have worked for a period of not less 
than 180 days during the period between 1st October 1990 to 
30th September 1991. Ex. W-7 is a similar order dated 
19-12-91 confirming the earlier order. One Swaminathan 
a term based security guard was terminated from service on 
bis admission of bis connivance in a theft as an imposition 
of penalty and said order is Ex-W-9. The petitioner union 
by letter dated 10-9-90 Ex-W-10 issued a strike notice to 
tile respondent for 3 demands, the first being regularisation 
of 230 workmen who have been continuously working as 
Security Guards and Security Supervisors, The comments 
submited by the respondent to the Asst. Labour Commis¬ 
sioner (Central) is Ex-W-11 wherein the respondent has 
stated 'hat in its Board Meeting held on 25-11-82, the com¬ 
mission has passed a resolution to entrust the security work 
to CISF at the instance of the Government of India and 
therefore, regularisation of sendee of Security Guards/Super¬ 
visors is not possible. The rejoinder submitted by the peti¬ 
tioner union to rbc remarks submitted by the management 
is Ex. W-l2 wherein thev have reiterated the demand for 
regularisation of the employees and payment of wages on the 
principle of Equal pay or Equal work, Thereafter the 
respondent management sent Er. W-13 letter dated 13-11-90 
requesting the Conciliation Officer to intervene and persuade 
the union leaders to desist from the proposod action of strike. 
On 5-12-90 the petitioner union sent another letter Ex. W-14 
demanding regularisation as well as payment of arrears of 
pay i.e. difference between vegulai pay and consolidated pav. 
The concilation ended in failure and the concilafion failure 
report dated 3-12-90 is Ex. W-15. After the petitioner union 
filed n memo before this Trihuml not to press f he issue 
regarding Fmn1 pn v for Enml work the respondent manage¬ 
ment issued Ex M A and M.7 orders dated 30-4-9.3 extend¬ 
ing several facilities like medical facility, National holidays, 
leave with W"u-s. safety 'racks etc. 


8. The contention of the petitioner is that all lh_- woik- 
men In this claim statement arc doing the same type of work 
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a s regular employees of the respondeat-managcment. They 
have been subject to disciplinary proceedings, if any mis¬ 
conduct is committed, they have been given uniforms like 
regular employees, they have been extended medical facility, 
and holidays and leave wages and they are also being sub¬ 
ject to training and the respondent management has been 
earning huge proilLs and thus, in a position to regularise the 
workmen who arc continuously employed for last 12 years 
and each year they have worked more than 240 days. 

9. The contention of the respondent management 
for not regularising the services of these workmen 
is that as per the direction of the Government of 
India, a policy decision has been taken as early as 
in 1982 to induct CISF (Central Industrial Security 
Force) for watching installations and machineries 
because CISF personnel ate clothed with police 
powers like arrest, search and recovery as provided 
in the Cod© of Criminal Procedure, and therefore 
the term based employees who are engaged as 
Security Guards and Security Supervisors cannot 
be regularised and the further contention of Lite res¬ 
pondent management is that these employees are 
not educationally and physically qualified for being 
appointed on regular basis. 

10 . The fact that all the workmen concerned in 
this dispute are continuously employed directly 
under the respondent from 13-1-88 for the last 12 

fact that all the workmen have worked not less than 
240 days in a year continuously has also been not 
denied by the respondent. In. fact Thitu G. K. Piilai 
JVIW2 lias categorically admitted that after receipt 
of Government of India's order to engage CISF 
in the year 1985, all the workmen wtne directly 
engaged by the respondent management from 1988 
that all the workmen have been continuously em¬ 
ployed without any break and everyone of them 
has worked more than 240 days every year. As 
regard the educational qualification of these work¬ 
men, 42 of them are ex-s ;rvieemen, 19 of them 
arc graduates, 21 of them have studied +2 or 
P.U.C. 156 of them have studied SSLC, 41 of them 
have studied 8 th standard or more and only one 
among them has studied 6 ( h standard. As already 
stated according to the seniority list of Security Ins¬ 
pectors Gn. 1 ' II who are regular employees of the 
respondem management, out of 41, 2 employees are 
only literate, 2 employees have studied only upto 
2nd Standard, 2 have studied upto III Standard, 4 
have studied upto IV Standard, 8 have studied upto 
V Standard, and 8 have studied upto VI Standard, 
and among the rest the maximum educational quali¬ 
fication of 2 persons is SSLC failed. Therefore, a 
comparison of educational qualification .of these 
workmen concerned in this dispute with the existing 
security inspectors Grade II of the respondent 
management as found In Ex. W-5, the workmen 
concerned in this dispute are far more qualified 
than the existing Security inspectors Grade II. MW2 
Thiru G. K. Piilai has further admitted that one 
Daksh’namai'thv and Jayepal who were promoted 
ns Security Tiwwclnr have s + ud-ed only upto TV 
Standard. As tegards the physical qualification of 


these workmen, even in para 9 of the counter state¬ 
ment, the respondent management has mentioned 
that as a stop gap arrangement the persons not 
qualified but physically tound lit were employed 
on specific lerrns tor a short period anticipating the 
posting of CISF. Therefore, the fact that all the 
workmen are physically fit for appointment as 
Security personnel is agreed by the respondent him¬ 
self. According to MW 3, Th. Harihautputhra Piilai 
Deputy Manager, in the Security department of the 
respondent management according io their norms, 
the security personnel must have a height of 5 ft. 
6 inches. But some of the regular employees work¬ 
ing as Assistant Superintendent by name Jayapal, 
Govindarajan, Mahalmgam and Angaiah are less 
than the required height to be appointed in the 
security department. But they were appointed even 
before determining the height of the employees. 
There is no dispute on the part of the respondent 
management that any of these workmen concerned 
in this dispute are less than the required education 
qualification or physical fitness on the date of their 
engagement. Recruitment and promotion Rules 
applicable to ONGC have been framed in 1980 as- 
seen from Ex. M. 9. But the same has been modified 
in the Board Meeting held on 6-2-97 as per Lhe 
office order Ex. M, 10 dt. 14-3-97. As per Ex. 
M. 10 Office order under Clause 2(g) for Fire 
Security, minimum qualification is intermediate with 
training and experience in field and minimum 
physical standard. But what is the requirement for 
security is not mentioned. According to Ex. M. 9 
Recruitment, Piomotion Regulations for the post of 
Security Guard, educational qualification is VIII 
class pass and Security Supervisor is Matric with 
training in Home Guard or equivalent. The physical 
standard required is minimum height of 5 ft. 6 in¬ 
ches and for Tribes and Hill men 5 ft. 4 inches. The 
respondent has engaged these workmen only after 
Ex. M. 9 regulations came into force and has 
allowed these workmen to work continuously for 
the last 12 years. The only contention of the res¬ 
pondent management is that under the instructions 
of the Government of India the respondent manage¬ 
ment 1 j 3 j taken a policy decision to induct CISF 
for watching and protecting the installation and 
machineries of the respondent management. Accord¬ 
ing to the counter statement, the policy decision to 
induct CISF was taken even 4 years before 1988. 
According to Ex. W-ll, remarks of the respondent 
management to the Asst. Labour Commissioner in 
the conciliation proceedings, it is specifically men¬ 
tioned that the respnodent commission passed a 
resolution in its Board Meeting on 25-11-82 to 
entrust the security work to the CISF at the instance 
of the Government of India, u|s 32 of the ONGC 
Act, which is bound by all the directions given by 
the Central Government from time to tinie, If really 
the respondent commission passed a resolution in 
its Board Mtvtinp even ns early as 2.5-11-82, there 
is no reason why (hr CISF was never inducted in 
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the various installations, of the respondent-manage¬ 
ment, According to MWl Thiru Raman, Asst. 
Personnel Administrative Officer, CISF is not en¬ 
gaged in the factory at Niravi and only the 
employees concerned in this dispute arc engaged 
for security work. MW3, Thiru Hariharaputhra 
Pillai has categorically admitted that the workmen 
concerned in this dispute are employed as watch 
and ward staff for last 10 years and they have 
been transferred from one place to another on its 
orders and have been even given service training 
as seen from Ex. W-24. The respondent has failed 
to adduce any convincing reason as to why CISF 
has not been inducted in any of its installations, in 
the various areas but only about 30 police of 
Pondicherry Police Department have been engaged. 
Therefore, the Policy decision taken to induct CISF 
which was the only defence before the Hon'ble 
High Court in W.P. Nos. 9688|87 and 11964)87 
is only on paper and no effort has been made to 
give effect to the policy decision to induct CISF 
for Security engagements with the respondent 
management. The said policy decision of the res¬ 
pondent ;is now only taken as a ruse to avoid 
regularisation of the petitioner-union members who 
arc concerned in the dispute. 

8. I have already compared the educational 
qualification of the Workmen concerned in this 
dispute with the existing security personnel of tbe 
’ respondent management. The workmen concerned 
in this dispute are physically fit as admitted in the 
counter itself. These security workmen have 12 
years experience as direct employees under the res¬ 
pondent management and their experience is more 
when their engagement through the contractors and 
Labour Cooperative Secieties, is also taken into 
account. 

In 1990 I LLJ P 320 Bhagwati Prasad Vs. Delhi 
State Mineral Development Corporation, the 
Hon'ble Supreme Court has held as follows: 

“The main controversy centres round the 
question whether some petitioners are 
possessed of the requisite qualifications 
to hold the posts so as to entitle them to 
be confirmed in the respective posts held 
by them. The indisputable facts are that 
the petitioners were appointed between 
the period 1.983 and 1986 and eversince, 
they have been working and have gained 
sufficient experience in the actual dis¬ 
charge of duties attached to the posts 
held by them. Practical experience would 
ailways aid the person to effectively dis¬ 
charge the duties and is a sure guide to 
assess the suitability. The initial minimum 
educational qualificaton preserbed for the 
different posts in undoubtedly a factor 
to be reckoned with, but it is so that the 
time of the initial entry into service. Once 
the appointments were made as daily rated 


workers and they were allowed to work 
for a considerable length of time, it would 
be hard and harsh to deny them the con¬ 
firmation in the respective posts on in 
ground that tney lack the prescribed 
educational qualifications. In our view, 
three years’ experience, ignoring artificial 
break in service for short periodjperiodi, 
created by the respondent, in the circum¬ 
stances, would be sufficient for confirma¬ 
tion. If there is a gap of more than three 
months between the period of termination 
and re-appointment that period may be 
excluded in the computation of three 
years period. Since the petitioners before 
us satisfy the requirement of three years’ 
service as calculated above, we direct that 
40 of the seniormost workmen should be 
regularised with immediate effect and the 
remaining 118 petitioners should be 
regularised in a phased manner, before 
April 1, 1991 and promoted to next 
higher post according to the Standing 
Orders. All the petitioners are entitled to 
equal pay at par with the persons appoin¬ 
ted on regular basis to the similar post 
or discharge similar duties, and are en- 
fit la d t n ffi-' Ttii l ir— f ppy .antLailow ances 
revised from time to tune for IheNaid 
posts. We further direct that 16 of the 
petitioners who are ousted from the service 
pending the writ petition should be 
reinstated immediately. Suitable pro¬ 
motional avenues should be created and 
the respondent should consider the eligible 
candidates for being promoted to such 
posts”. 

Tliere cannot be any restriction on account of age 
as jper Ex. M. 9 Recruitment and Promotion Regu¬ 
lations, because all these workmen who have worked 
for more than a decade would have naturally 
crossed the age bar limit. Therefore, they cannot be 
denied employment or regularisation on the ground 
that they have crossed the age limit. Further it must 
be noted that these workmen if ousted cannot get 
employment anywhere either in the Private or Govt, 
undertakings or Govt, offices as new recruitees- 
because of the age restriction. These workmen 
should have been absorbed as direct employees 
since the contract labour system was abolished by 
a notification issued by the Government of India. 
On abolition of the contract labour system, by 
necessary implication the principal employer is 
understatutory obligation to absorb the contract 
workers. The linkage between the contractor and 
the employee stood snapped and direct relationship 
stood restored between the direct employer and its 
employees as it is. Considered from this perspective, 
all the workmen in the service of the respondent 
who were working on contract labour ought to have 
been absorbed in the respondent’s Establishment, 
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1997 I LLJ P 1113, Air India Statutory 
rrporation Ltd,, Vs. United Labour Unton & Ors., 
e Hon’ble Apex Court has held as follows: 


“hi Security Guards Board for greater Bombay 
and Thane District Vs, Security & per¬ 
sonnel Services P. Ltd., & Ors. (1988 I 
LLJ 146(SC), the question regards 
absorption of security guards employed in 
any factory or establishment etc. under 
Maharashtra Private Security Guards 
(Regulation of Employment and Welfare) 
Act, 1981 had come up for consideration. 
It was held that the exemption under 
Section we is in regard to the security 
guards employed in the factory or estab¬ 
lishment or in any class or classes of 
fabricating factory’s establishment. The 
co-relationship of the security guards or 
classes of security guards who may be 
exempted from the operation of the Act 
is with the factory or establishment or 
class or classes of factories or establish¬ 
ments in which they work and not with 
the agency or agent through whom they 
were employed. In other words the ratio 
of that case is that it is not material as 
t n .through whin h w tt MteXto e mployee 
came to be appointed or such labour came 
to be engaged in the establishment con¬ 
cerned. The direct relationship would 
emerge after the abolition of the contract 
labour. In Sankar Mukherjee & Ors. Vs. 
Union of India & Ors. (1990 II LLJ 
443) (SC) the State Government exer¬ 
cising the powers under Section 10 of the 
Act prohibited employment of contract 
labour in cleaning and stacking and to 
her allied jobs in the brick department. 
Loading and unloading of bricks from 
wagons and trucks was not abulished. 
Writ petition under Article 32 of the 
Constitution of Lidia was filed. A Bench 
of three Judges of this Court had held 
that the Act requires to be construed 
liberally so as to effectuate the object of 
the Act. The bricks transportation to the 
factory, loading and unloading are conti¬ 
nuous process; therefore, all the jobs are 
incidental to or allied to each other. 
All the workmen performing these jobs 
were to be treated alike. Loading and 
Unloading job and the other jobs are of 
perennial nature. Therefore, there was no 
justification to exclude the job of loading 
and unloading of bricks from wagons and 
trucks with a purview of the notification, 
dated February 9, 1930. Thus, this Court 
had given a direction to abolish the Con¬ 
tract Labour System and to absorb the 
employees working in loadiiig and un¬ 
loading the bricks which is of perennial 


nature. Li National Federation of Railway 
Porters, Vendors, Bearers Vs. Union of 
India & Ors. (1995 II LLJ 712), a Bench 
of two judges to which one of us (K. 
Ramaswamy, J) was a member, was to 
consider whether the Railway Parcel 
Porters working in .he different railway 
siadons were contract labour foi several 
years. Vvhen they filed Writ petition, the 
Central Assistant Laboui Commissioner 
was directed to enquire and find out 
whether the job is of a perennial nature 
and permanent and whether the petitioners 
were working for a long period. On 
receipt of the report, with findings in 
favour of the works, the Bench had 
directed die Railway Administration to 
regularise them into tire service. This case 
also is an authority for the proposition 
that in an appropriate case the Court can 
give suitable directions to the Competent 
authority namely. Central Labour Com¬ 
missioner to enquire and submit a report. 
The perennial nature of work and other 
related aspects as required to be complied 
with before directions are given under 
Sections 10(1) and 10(2) of the Act. On 
receipL,nf The report, the Court could 
mould die relief in an apprapriate manner 
to meet the given situation. In Praga 
Tools case (supra) this Court held that 
mandamus may be issued to enforce duties 
and positive obligation of a public nature 
even though the persons or authorities 
are not public officials or authorities. The 
same mew was, laid in Antadi Mukta Vs, 
V R. Rudani (1989 II LLJ 324) and 
Unni Krishnan Vs. State of A,P. 1993 
1 SCC 645. In Comptroller & Audit 
General of India Vs. K S Jagannathan 
1986 2 SCC 679, this Court held that a 
mandamus would be issued to implement 
Directive Principles when Government 
have adopted them. They are under public 
obligations to give preferential treatment 
implementing the rule or reservation 
under Articles 14 and 16(1) and (4) 
of the Constitution. Li LIC case (supra) 
directions were- issued to frame policies 
accessible to common man. Thus we hold 
that though there is no express provision 
in the Act for absorption of the employees 
whose contract labour system stood abo¬ 
lished by publication of the notification 
under Section 10(1) of the Act, in a 
proper case, the Court as Sentinal in the 
qui vive is required to direct the appro¬ 
priate authority to act in accordance with 
law and submit a report to .the Court 
and based thereon proper reliel should 
be granted. It is true that learned counsel 
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for the appellant had given alternative 
proposal, out afier going through its 
contents we are of the view that the pro¬ 
posal would deteat, more often than not, 
the purpose of the Act and keep the work¬ 
men at Hie whim of the establishment. 
The request of the learned Solicitor 
General that the management may be 
fen wiUi the discretion so to absorb 
uie workmen in me best manner favuur- 
aole to the workmen cannot be accepted. 
In this behalf it is necessary to re-capi- 
tulate that on abolition of the contract 
labour system, by necessary implication, 
the principal employer is under statutory 
obligation to absorb the conti act labour. 
The linkage between tire contractor and 
the employee stood snapped and direct 
relationship stood restored between the 
principal employer and the contract 
labour as its employees. Considered fiom 
this perspective, all the workmen in the 
respective services working on contract 
labour are required to be absorbed in Tic 
establishment of the appellant. Though 
there exists no specific scale of pay to be 
paid as regular employees, ft is for the 
establishment To take such steps as are 
necessary to prescribe scale ot pay lmt 
Class 'D Employees. There is no impedi¬ 
ment in the way of the appellants to 
absorb them in the last grade namely, 
grade IV employees on regular basis. It 
is seen that the criteria to absolish the 
contract labour system is the duration of 
the work, the number ot employees work¬ 
ing on the job etc. That would be the 
indicia to absorb the employees on regular 
basis in the respective sendees in the 
establishments. Therefore, the date of 
engagement will be the criteria to deter¬ 
mine their inter sc seniority. In case, there 
would be need for retrenchment of any 
excess staff, necessarily, the principle of 
'last come, first go’ should be applied 
subject to his reappointment as and when 
the vacancy arises Therefore, there is no 
impediment in the way of appellants to 
adopt the above procedure. The award 
proceedings as suggested hi Gujarat 
Electricity Board case (supra) are be¬ 
set with several incongruities and obs¬ 
tacles in the way of the contract labour 
for immediate absorption. Since, the 
contract labour gets into the service of 
the principal employer, the Union of the 
existing employees may not espouse their 
cause for reference under Section 10 of 
the IT). Act. The workmen, who oil 
abolition of contract labour system have 
no right to Mwk reference under Section 
10 of the I II, Act. Moreover, the work¬ 


men immediately are kept out of job 
endlessly keep waiting for award and 
thereafter resulting in further litigation 
and delay in enforcement. The manage¬ 
ment would always keep them at bay tor 
absorption. It would be difficult for them 
to work out their right. Moreover it is a 
tardy and time-consuming process and 
years would roll by. Without wages, they 
cannot keep fighting the litigation end¬ 
lessly. The right and remedy would be a 
teasing illusion arid would be rendered 
otiose and practically compelling the 
workmen at the mercy of the principal 
employer. Considered from this pragmatic 
perspective, with due respect to the learn¬ 
ed judges, the remedy carved out in 
Gujarat Electricity Board case (supra) 
would be unsatisfactory. The shortcom¬ 
ings were not brought to the attention of 
tlie Court. So, that part of the direction 
in Gujarat Electricity Board case (supra), 
is not with due respect to the bench, 
correct in law. The Dena Nath’s case 
(supra) as held earlier, has not correctly 
laid down the law. Therefore, it stands 
over-ruled. Moreover, the Bombay High 
Gou ft ‘ has 1 wimyrty . ho l d , th a t the High 
Court under Article 226 of the Constitu¬ 
tion would direct the principal employer 
to absorb the contract labour, after its 
abolition, even though some of the con¬ 
tractors have violated Section 12 of the 
Act and the Appellants have violated 
Section 7 of the Act. In the Judgements 
under Appeal, High Court has directed 
to absorb the sendees of the workmen 
from the date of the judgement. The 
respondent uni on did not challenge it. We 
are, therefore, constrained not to grant 
the benefit to the employees of the res¬ 
pondent-union from the date of the 
abolition of contract labour system we, 
therefore, uphold the direction issued by 
the High Court to regularise their services 
with effect from the respective dates of 
the judgements of the High Court with 
all consequential benefits”, 

The judgement of the Hon’ble Supieme Court 
referred above square!}, applies to the facts of this 
case also. Even according to the Certified Standing 
Orders for Contigent employees of the respondent 
commission, according to Clause 2(l)(ii) the 
workmen who has been on the rolls of the 
Commission and has put in not less than 180 days 
of attendance in a period of 12 Calendar months 
shall be a temporary workmen provided that a 
temporary workmen who has put in not less than 
240 days and who possesses the minimum qualifica¬ 
tion prescribed bv the Commission may be consi¬ 
dered for conversion as the regular employee. It is 
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the admitted evidence of the respondent that all the 
workmen concerned in the dispute have worked 
for more than 240 days every year in the last 12' 
years. Therefore, the respondent Government of 
India Undertaking who should have been a model 
employer ought to have regularised the services of 
these workmen even in 1990. Since they have 
completed 480 days of work as required under the 
Conferment of Permanent Status Act. 

In the result, award parsed holding that the 110 m 
regularisation cf workmen concerned in this dispute 
is not justified and respondent is directed to regu¬ 
larise all the workmen w.e.f. 14-1-90 the date on 
which all of them have, completed 480 days of 
attendance. No costs. 

Dated, this the 26th day of May, 1999. 

S. ASHOK KUMAR. Industrial Tribunal 

WITNESSES EXAMINED 
For Petitioner|Workmen : 

WW1 : Thiru N. Santhanam 

WW2~r Thrra T. TSafHyamoorthy 

WW3 : Thiru R. Sckar. 

For Management : 

MW1 : Thiru Raman 

MW2 : Thiru Gopala Krishna Pillai 

MW3 : Thiru H. B. N. Pillai. 

DOCUMENTS MARKED 
For workman : 

Ex. W1 5-1-98 Order cf High Court in Writ 
Petn. No. 9088 and 11964 of 1987 
(Copy) 

Ex. W2 21-1-88 Memorandum issued by 
Oil and Natural Gas Commission to 
W.T. Udayakumar (xerox) 

Ex. W3 21-1-88 Memorandum issued by 
Oil and Natural Gas Commission to 
Y. Salaithu. (xerox) 

Ex. W4 21-1-88 Certified Standing Orders 
for contingent employees of the Oil and 
Natural Gas Commission. 

Ex. W5 15-9-90 Office Order (xerox) 

Ex. W6 8-11-91 Office Order (xerox) 

Ex, W7 19-12-91 Office Order (xerox) 


Ex. W8 9-5-92 Judgement in Case No. 
55/90 of Judicial Magistrate No. 2 of 
Naga Pattinam (xerox) 

Ex. W9 22-5-92 Memorandum of Oil and 
Natural Gas Commission 

Ex. W10 10-9-90 Strike Notice (“Form L” 
Rule 71) (xerox) 

Ex. Wll 22-10-90 Conciliation of Strike 
Notice dt. 10-9-90 served by the Petro¬ 
leum Coal Labour Union (xerox) 

Ex. W12 8-11-90 Letter of Union to Asst. 
Labour Commissioner (Central) (origi¬ 
nal) 

Ex. W13 13-11-90 Conciliation of Strike 
Notice dt. 10-9-90 served by Petroleum 
Coal Labour Union (original) 

Ex. W14 5-12-90 Letter of Union to Asst. 
(Central) Labour Commissioner-II 

Ex. W15 3-12-90 Conciliation Failure report 
(copy) 

Ex. W16 2-4-91 Letter by Under Secretary 
to Govt, (original) Joint Director of 
Respondent 

Ex. W17 Xerox copy of Identifica¬ 

tion Card of R. Sekar 

Ex. W18 10-7-91 Radio Message given by 
Dy. Manager (Security) 

Ex. W19 2-1-97 Calling up notice for In- 
service Training for Term based Secu¬ 
rity Personnel (xerox) 

Ex. W20 5-6-96 Posting order to Sri K.V. 
Ramani (xerox) 

Ex. W21 30-11-92 Duty Roster of ONGC 
Security Staff for the month of Dec. 
1992 (xerox) 

Ex. W22 Documents regarding 

time Taking (xerox) 

Ex. W23 April ’97 Pay particulars of R. 
Sekar 

Ex. W24 2-1-97 Calling up notice for In- 
service Training for Term based Security 
Personnel (xerox) 

Ex. W25 June '98 CAUVERY PATRIKA 
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FOR MANAGEMENT : 

Ex. Ml 5-1-98 Copy of the High Couit 
Judgement 

Ex. M2 21-1-88 Memorandum issued to 
individuals (xerox) 


Ex. M6 30-4-93 Letter by Dy. Director 
(P&A)-IR to the Group General 
Manager (Coord) Cauvery Project 
(xerox) 

Ex. M7 30-4-93 Office Order reg. extend 
some facilities 

Ex. M8 Letter from Govt, of India 

Recording CISF (xerox) 


Ex. M3 Certified Standing orders Ex. M9 ONGC R&P Regulations 

1997 (xerox) 


Ex. M4 Dec. ’88 Pay Slip of R. Dakshina- Ex. Mil Number of Rings in Cau- 

murthy (xerox) very Project (copy) 

Ex. Ml2 22-5-92 Swaminathan Termination 
Ex. M5 8-11-91 O.N.G.C. Circular (xerox) Order (xerox) 
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